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ILO SRO-MANILA DOCUMENTATION CENTRE 
List of Library Accessions 

(April-June, 2004) 
 
APRIL 2004 
02.03.1 The Indonesian social security system. 
MFN : 1712 
CALL No. : INS, 02.03.1; PTH. 1997 
AUTHOR : Purwoko, B. 
ISBN : 979-95277-0-8 
PUBLISHER : JAMSOSTEK                               
DATE : 23.04.04 
DESCRIPTORS 
        <Social security>,<Pension plan>,<Indonesian economy>,<Indonesia> 
ABSTRACT 
 This publication aims to provide a variety of users with useful information on the investment 
benchmark in Indonesia.  The function of social security institutions in Indonesia cannot be separated 
from their access on accumulating domestic funds that those can be mobilized for financing the needy 
sector.  So, the general picture of their investment portfolios is greatly influenced by public policies. 
 
03.01.1 Economics: A workers' education manual. 
MFN : 168 
CALL No. : ILO, 03.01.1; IEC. 1983 
ISBN : 92-2-103265-5 
PUBLISHER : ILO                                     
DATE : 16.04.04 
DESCRIPTORS 
        <ILO pub.>,<Economics>,<Workers manual>,<Jobs>,<Pay>,<Wages>, 
 <Wage determination>,<Enterprise>,<Investment> 
ABSTRACT 
 Reading this manual will not make any workers into economists, but it should make them better 
trade unionist.  They should be better able to understand the economic order in which they and their 
fellow members work; they should be better equipped to deal with fallacious arguments designed to 
bind them with science; they should be able to advise their unions on certain economic choices; and 
they should be able to serve their unions in a variety of ways where economic issues are relevant to 
the subject under consideration. 
 
03.02.3 New forms and meanings of work in an increasingly globalized world. 
MFN : 1727 
CALL No. : IILS, 03.02.3; DNE. 2004 
AUTHOR : Dore, R. 
ISBN : 92-9014-781-8 
PUBLISHER : ILO-IILS                                
DATE : 16.04.04 
DESCRIPTORS 
        <ILO pub.>,<Globalization>,<Labour market>,<Flexibility>,<Employment>, 
 <Employment system>,<Social change>,<21st century> 



ABSTRACT 
 The social policy lectures are endowed by the ILO's Nobel Peace Prize of 1969 and dedicated to 
the memory of David A. Morse, the first post-war Director-General of the ILO.  The Sixth Nobel 
Prize Social Policy Lectures were given in Tokyo from 1-3 December 2003.  The lectures focused on 
the evolution of work and relations at work with special reference to industrial societies.  They were 
delivered in four separate sessions, and dealt with the following themes: (a) the pains and rewards of 
work in the 21st century; (b) the concrete meanings of labour flexibility; (c) the direction of social 
change; and (d) global markets and national employment systems. 
 
04.01.7 Consolidated maritime labour convention. 
MFN : 2148 
CALL No. : ILO, 04.01.7; ICO. 2004 
ISBN : 92-2-115811-X 
  92-2-115812-8 
PUBLISHER : ILO                                     
DATE : 16.04.04 
DESCRIPTORS 
        <ILO pub.>,<Maritime>,<Labour convention>,<Seafarers>,<Ship owners>,<Employment> 
ABSTRACT 
 Shipping industry had been described as "the world's first genuinely global industry" which 
requires an international regulatory response of an appropriate kind - global standards applicable  
to the entire industry and called for the development of an instrument which brings together into  
a consolidated text as much of the existing body of ILO instruments as it proves possible to achieve 
as a matter of priority in order to improve the relevance of those standards to the needs of all the 
stakeholders of the maritime sector. 
 
04.02.2 Work and family life: The role of the social infrastructure in Eastern European  
 countries. 
MFN : 2130 
CALL No.  : ILO, 04.02.2; IWO. 1980 
ISBN : 92-2-102167-X 
PUBLISHER  : ILO                                     
DATE  : 16.04.04 
DESCRIPTORS 
        <ILO pub.>,<Family>,<Family life>,<Family responsibilities>,<Work>,<Working conditions>, 
 <Women>,<Employment>,<Children>,<Czechoslovakia>,<Germany>,<Hungary>,<Poland> 
ABSTRACT 
 Women's participation in economic activity is considerable and is constantly increasing.  Family 
and domestic responsibilities, which are often largely borne by women, do indeed constitute in 
practice a formidable obstacle to the exercise of the right to work, even when this right is officially 
recognized, when women have access to adequate training and when the national employment situation 
is favourable. 
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04.03.5 Meeting changing needs: Labour administration. 
MFN : 1749 
CALL No.  : ILO, 04.03.5; IME. 2003 
ISBN : 92-2-112209-3 
PUBLISHER : ILO                                         
DATE  : 16.04.04 
DESCRIPTORS 
 <ILO pub.>,<Labour administration>,<Industrial relations>,<Employment>, 
 <Information>,<Research> 
ABSTRACT 
 The aim of this brochure is to draw attention to the role labour administrations can play  
in sustainable human development.  Support for the enhancement of labour administration has  
always been at the centre of ILO technical cooperation activities and the implementation of the 
organization's aims of social justice, equality and non-discrimination requires the participation of 
competent actors.  Labour administration is a vital actor in this regard. 
 
07.04.1 Conditions of work in the fishing sector: A comprehensive standard (a convention  
 supplemented by a recommendation) on work in the fishing sector. 
MFN : 045 
CALL No. : ILO, 07.04.1; ICO. 2004 
ISBN : 92-2-113039-8 
PUBLISHER : ILO                                     
DATE : 23.04.04 
DESCRIPTORS 
        <ILO pub.>,<Fishing sector>,<Fisheries>,<Fishermen>,<Fishing vessels>, 
 <Conditions of work>,<ILO recommendation>,<ILO convention> 
ABSTRACT 
 This report provides a general overview of the world's fishing sector, with an emphasis on issues 
particularly relevant to labour conditions.  It also concerns, generally, the reasons for consideration of 
a new, comprehensive standard for the fishing sector.  This work is placed in the context of the ILO's 
decent work agenda and the work of the working party on policy regarding the revision of standards 
under the Committee on Legal Issues and International Labour Standards established by the 
governing body to examine the need for revision of all conventions and recommendations adopted 
before 1985 with a view to updating and strengthening the standards-setting system. 
 
07.04.1 Conditions of work in the fishing sector: The constituents' views. 
MFN : 070 
CALL No. : ILO, 07.04.1; ICO. 2004  
ISBN       : 92-2-113041-X 
PUBLISHER  : ILO                                     
DATE  : 23.04.04 
DESCRIPTORS 
        <ILO pub.>,<Fishery sector>,<Fishing>,<Conditions of work>,<Fishing vessel> 
ABSTRACT 
 The report consists of a summarized compilation of the replies to the questionnaire received by 
ILO from the governments of the following 83 member states.  This revision will complement the 
parallel work being done by the ILO to consolidate its standards for seafarers into a comprehensive 
new standard. 
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07.04.1 Work in the fishing sector. 
MFN : 072 
CALL No. : ILO, 07.04.1; IWO. 2004 
ISBN : 92-2-115369-X 
PUBLISHER  : ILO                                     
DATE  : 23.04.04 
DESCRIPTORS 
        <ILO pub.>,<Fishery sector>,<Fishing>,<Fisheries>,<ILO convention>, 
 <ILO recommendation> 
ABSTRACT 
 The texts of the proposed convention and recommendation concerning work in the fishing sector 
are given below.  These texts are based on the conclusions adopted by the International Labour 
Conference following the first discussion at its 92nd Session.  In accordance with the practice 
established in 1988, the report of the Committee on the Fishing Sector, consider this item 
(hereinafter "the Committee"), is being sent to member states in its entirety, together with the 
record of the discussion in plenary session. 
 
08.16.1 The future of work and quality in the information society: The media, culture,  
 graphical sector. 
MFN : 334 
CALL No. : ILO, 08.16.1; ITH. 2004 
ISBN       : 92-2-115554-4 
PUBLISHER  : ILO                                     
DATE : 23.04.04 
DESCRIPTORS 
        <ILO pub.>,<Mass media>,<Media>,<Culture>,<Graphical sector>,<Information society>, 
 <ICT>,<Broadcasting>,<Journalism>,<Film industry> 
ABSTRACT 
       For more than a decade, the information society concept has been at the centre of discussions on 
the future of work and of society in general, both for socio-economic research and policy-making, in a 
period greatly affected by the growing importance of information and communication technologies 
(ICTs) across the world.  This report will, in contrast, focus on: (a) of media (e.g. printed information 
and non-digital radio and television) and their importance for the information society; (b) the quality 
and content of information, and the ability to turn information into knowledge that can be applied  
at work and in daily life; (c) the key role of this sector in turning simple access to ICTs, 
telecommunications and internet networks into real possibilities for societies to become better 
informed; and (d) the need in the information society for more and better information about every 
aspect of life on this planet - from leisure and entertainment to agriculture, business culture, health, 
local and world events - via digital and conventional media. 
 
13.04.2 Promotional framework for occupational safety and health. 
MFN : 332 
CALL No. : ILO, 13.04.2; IPR. 2004 
ISBN       : 92-2-115366-5 
PUBLISHER  : ILO                                     
DATE  : 23.04.04 
DESCRIPTORS 
        <ILO pub.>,<Occupational safety>,<Occupational health>,<Safework>,<Safety culture> 
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ABSTRACT 
 This report considers some of the challenges for tackling OSH and reviews the main structure 
and substantive content of recent national responses to these challenges in the form of national 
OSH programmes.  It also examines the practice in the light of the conclusions adopted at the 
International Labour Conference in 2004, in particular those relating to the development of a 
promotional framework for OSH through national OSH programme and systems. 
 
13.06.1 The Philippine labor relation laws and jurisprudence: Basic principles, policies and  
 cases. 
MFN : 2315 
CALL No.  : PHI, 13.06.1; JTH. 2003 
AUTHOR  : Jimenez, J.B. 
PUBLISHER  : DOLE                                    
DATE  : 16.04.04 
DESCRIPTORS 
        <Labour relations>,<Labour relations law>,<Jurisprudence>,<Policies>,<Philippines> 
ABSTRACT 
 The law on labour relations in the country is no longer in harmony with contemporary realities.  
As we face the emergence of the new millennium, we have to keep pace with the massive and 
unpredictable changes in technology as well as the political and socio-economic developments at a 
speed and velocity that may astound and even disorient us. 
 
14.02.2 Labour migration and trafficking within the greater mekong sub-region:  
 Proceedings of mekong sub-regional experts meeting and exploratory policy paper. 
MFN : 1172 
CALL No.  : REG, 14.02.2; ILA. 2001 
ISBN       : 92-2-112933-0 
PUBLISHER  : ILO-IPEC                                
DATE  : 30.04.04 
DESCRIPTORS 
        <ILO pub.>,<Migration>,<Labour migration>,<Trafficking>,<Children>,<Women>, 
 <Proceedings> 
ABSTRACT 
 Trafficking and forced labour are not new issues and neither is the ILO's work to ensure 
recognition of the fundamental human right to freedom.  A range of subregional experts have advised 
the ILO's trafficking in children and women project to continue its efforts to develop alternatives 
for families whose children are at risk of trafficking and to explore other avenues in the form of  
legal labour migration alternatives. This publication will explore legal labour migration alternatives to 
trafficking. 
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14.09.2 Labour market discrimination against migrant workers in Italy. 
MFN : 1872 
CALL No. : ILO, 14.09.2; ALA. 2004 
AUTHORS : Allasino, E.; E. Reyneri; A. Venturini; G. Zincone 
ISBN       : 92-2-116552-3 
PUBLISHER  : ILO-Social Protection Sector            
DATE : 26.04.04 
DESCRIPTORS 
        <ILO pub.>,<Migration>,<Immigrants>,<Employment>,<Labour market>,<Migrant workers>, 
 <Italy> 
ABSTRACT 
 The objective of this ongoing effort is to reduce discrimination against migrant and ethnic 
minority workers by informing policy markers, employers, civil society organizations and individuals 
engaged in anti-discrimination activities on how legislation, training and practical measures can be 
rendered more effective.   
 
15.04.1 National HIV/AIDS strategic plan, 2004-2006. 
MFN   : 331 
CALL No.  : FJI, 15.04.1; MNA. 2004 
PUBLISHER  : Ministry of Health, Fiji                
DATE  : 23.04.04 
DESCRIPTORS 
        <HIV>,<HIV policy>,<AIDS>,<AIDS policy>,<Strategic plan>,<Fiji> 
ABSTRACT 
 This national HIV/AIDS strategic plan 2004-2006 for the Republic of Fiji islands has been 
developed through a multi-sectoral collaboration and partnership in a consultative approach and 
workshop with all stakeholders.  Furthermore, a current situational analysis on HIV/AIDS in Fiji  
was also executed and problem statements were established in view of the realities of the HIV status 
here. 
 
MAY 2004 
02.03.1 Social security: Issues, challenges and prospects. 
MFN : 317 
CALL No.  : ILO, 02.03.1; ISO. 2001 
ISBN : 92-2-111961-0 
PUBLISHER  : ILO                                     
DATE  : 14.05.04 
DESCRIPTORS 
        <ILO pub.>,<Social security>,<Social protection>,<Gender equality>,<Employment>, 
 <Social dialogue> 
ABSTRACT 
 The growth of informal, unprotected work creates dangers for formal and informal economy 
workers alike.  The area of social protection illustrates the very real and direct interest, on the part 
of workers with "normal" employment status and of their organizations, in bringing informal economy 
workers into the mainstream of formal employment. 
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02.15.1 Welfare reform: A comparative assessment of the French and U.S. experiences. 
MFN : 3893 
CALL No.  : ISSA, 02.15.1; GWE. 2003 
AUTHORS : Gilbert, N.; A. Parent 
ISBN       : 0-7658-0802-1 
PUBLISHER  : Transaction Publishers                  
DATE  : 16.05.04 
DESCRIPTORS 
        <ISSA pub.>,<Welfare>,<Welfare reform>,<Welfare policies>,<Work>,<Poverty>, 
 <Poverty alleviation>,<France>,<United States> 
ABSTRACT 
 This book examines theoretical perspectives and empirical evidence on the relationships among 
welfare reforms, poverty, inequality and economic growth in France and the United States.  Through 
a comparative analysis of these cases, we attempt to identify the kinds of welfare reforms that are 
reasonably effective and efficient in lifting welfare recipients out of poverty under the constraint of 
a given level of economic growth. 
 
03.02.3 The role of the ILO in implementing local economic development strategies in a  
 globalized world. 
MFN : 3894 
CALL No.  : ILO, 03.02.3; RTH. 2002 
AUTHOR  : Rodriguez-Pose, A. 
ISBN       : 92-2-113318-4 
PUBLISHER  : ILO-LED                                 
DATE  : 16.05.04 
DESCRIPTORS 
        <ILO pub.>,<Economic development>,<Local economic development>,<Globalization> 
ABSTRACT 
 This paper deals with how territorial polarization can be limited in the face of globalization  
and discusses the role of an international organization, such as the ILO, in tackling polarization and 
strengthening the capacity of individuals and firms in lagging areas of the world to withstand 
competition and create meaningful employment opportunities. 
 
03.02.3 Applying the comprehensive LED approach: The case of Mozambique. 
MFN : 3895 
CALL No.  : ILO, 03.02.3; VAP. 2003 
AUTHORS : van Boekel, G.; M. van Logtestijn 
ISBN       : 92-2-112961-6 
PUBLISHER  : ILO-LED                                 
DATE  : 16.05.04 
DESCRIPTORS 
        <ILO pub.>,<Economic development>,<Local economic development>,<Case study>, 
 <Mozambique> 
ABSTRACT 
 This report is intended to help the reader in achieving a better understanding of the rationale 
behind activities and initiatives implemented within the framework of the PDHL in Mozambique.  The 
basic guidelines and elements of the LED approach, as described have also been employed by the ILO 
in a wide range of initiatives in Latin America, Africa, Europe and Asia during the past decade. 
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03.04.3 National economic recovery, reform and development plan, 2003-2006: Strategic 
 and action framework. 
MFN     : 319 
CALL No.  : S. PACIFIC, 03.04.3; HNA. 2003 
PUBLISHER  : Dept of National Reform and Planning, Honiara 
DATE  : 21.05.04 
DESCRIPTORS 
        <Economic recovery>,<Economic reform>,<National economic recovery>, 
 <Development plan>,<Framework>,<Strategic action>,<Solomon Islands> 
ABSTRACT 
 The national economic recovery, reform and development plan 2003-2006 is a medium-term 
development strategy policy document of the Solomon Islands government.  Its purpose is to set out 
government strategies, policies and action to be taken for economic recovery, social restoration, 
reform and development during the plan period.  The plan sets out the immediate tasks for economic 
recovery and social restoration and those tasks for rebuilding basic economic and social infrastructure 
as well as rebuilding the foundations for sustainable economic growth and human resources 
development in the Solomon Islands. 
 
03.04.5 Reengineering livelihood development in the 21st century. 
MFN : 138 
CALL No.  : PHI, 03.04.5; CRE. 2004 
AUTHOR  : Conti, R.M. 
PUBLISHER : Hanns Seidel Foundation of Germany      
DATE  : 14.05.04 
DESCRIPTORS 
        <Livelihood>,<Livelihood development>,<21st century>,<Enterprise>,<Entrepreneur>, 
 <Small enterprise>,<Medium enterprise>,<Micro-finance>,<Cooperative>,<Philippines> 
ABSTRACT 
 The twin-challenge of globalization and domestic poverty, all the more, are making us search  
for policies and strategies that would hasten our efforts for sustainable livelihood and enterprise 
development.  The past and present approaches are not working and are even worsening the present 
state of affairs.  The desired future is far from the horizon with the way we promote and develop 
livelihood activities and enterprises. 
 
08.12.1 Best practices in work-flexibility schemes and their impact on the quality of  
 working life in the chemical industries. 
MFN : 326 
CALL No.  : ILO, 08.12.1; IBE. 2003 
ISBN       : 92-2-114140-3 
PUBLISHER  : ILO-Sectoral Activities Programme       
DATE  : 21.05.04 
DESCRIPTORS 
        <ILO pub.>,<Chemical industry>,<Best practices>,<Work-flexibility>,<Wages>, 
 <Working conditions>,<Employment>,<Productivity>,<Working time>,<Skills>,<Training> 
ABSTRACT 
 This book discuss the development and application of flexible arrangements and their impact on 
employment, working conditions, skills development and career prospects in the chemical industries 
using a report prepared by the ILO as the basis for its discussions; to highlight the role of social 
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dialogue and identify "best practices" in work flexibility; to adopt conclusions that include proposal 
for action by governments, by employers' and workers' organizations. 
 
08.12.1 Note on the proceedings: Best practices in work-flexibility schemes and their  
 impact on the quality of working life in the chemical industries. 
MFN : 328 
CALL No.  : ILO, 08.12.1; INO. 2004 
ISBN       : 92-2-115207-3 
PUBLISHER  : ILO-Sectoral Activities Programme       
DATE  : 21.05.04 
DESCRIPTORS 
        <ILO pub.>,<Chemical industry>,<Employment>,<Best practices>,<Work flexibility>, 
 <Working conditions>,<Proceedings> 
ABSTRACT 
 The report noted that remuneration was an integral part of human resource management and 
that wages in the chemical sector were generally good, but problems such as wage disparity between 
workers in the same union and a gender pay gap existed.  The best way to improve the health of shift 
workers was to reduce stress and to avoid unsocial or non-traditional work hours. 
 
13.01.2 Human resources development and training. 
MFN : 330 
CALL No.  : ILO, 13.01.2; IHU. 2004 
ISBN       : 92-2-113036-3 
  92-2-113037-1 
PUBLISHER  : ILO                                     
DATE  : 21.05.04 
DESCRIPTORS 
        <ILO pub.>,<Human resources>,<Human resources development>,<Training> 
ABSTRACT 
 The report mentions the importance of developing and implementing appropriate evaluations of 
education and training arrangements.  Research and evaluation programmes should be developed at 
both the system and the local levels, and should include formative approaches.  These programmes are 
critical for ongoing policy-making, assessing particular initiatives and guiding future implementation. 
 
13.01.3 Training for employment: Social inclusion, productivity and youth employment. 
MFN : 315 
CALL No.  : ILO, 13.01.3; ITR. 2000 
ISBN       : 92-2-111513-5 
PUBLISHER  : ILO                                     
DATE  : 14.05.04 
DESCRIPTORS 
        <ILO pub.>,<Employment>,<Social inclusion>,<Productivity>,<Youth employment>, 
 <Training>,<Competitiveness>,<Governance>,<Social dialogue> 
ABSTRACT 
 Human resources development (HRD) and training play a major, if not decisive, role in promoting 
economic growth with equity; they benefit individuals, enterprises, and the economy and society at 
large; and they can make labour markets function better.  HRD and training are understood in this 
report to be activities of education, initial training, continuous training and life-long learning that 
develop and maintain individuals' employability and productivity over a lifetime. 
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13.01.3 The scope of the employment relationship. 
MFN : 318 
CALL No.  : ILO, 13.01.3; ITH. 2003 
ISBN       : 92-2-112879-2 
PUBLISHER  : ILO                                     
DATE  : 14.05.04 
DESCRIPTORS 
        <ILO pub.>,<Employment>,<Protection of workers>,<Workers' rights>, 
 <Employment relationship> 
ABSTRACT 
 The protection of workers has many dimensions, involving a range of actors, institutions and 
means.  It usually encompasses, the provision of social security benefits to cover contingencies such as 
illness, disability, old age, maternity and unemployment; protection against occupational health and 
safety risks; equality of access to employment and protection against discrimination; and protection 
against job and income insecurity. 
 
13.01.3 Indonesia's recovery: Employment optimism or statistical illusion? 
MFN : 329 
CALL No.  : INS, 13.01.3; AIN. 1999 
AUTHORS : Ahmed, I.; S. Dhanani 
ISBN       : 92-2-111828-2 
PUBLISHER  : ILO-Jakarta                             
DATE  : 21.05.04 
DESCRIPTORS 
        <ILO pub.>,<Employment>,<Unemployment>,<Labour market>,<Agriculture>,<Wages>, 
 <Indonesia> 
ABSTRACT 
 The paper examines the socio-economic profiles of the workers made redundant by the crisis 
and reviews the labour market dynamics and changing employment structures in terms of skills, sector, 
gender, age, prior work experience and regional variations. 
 
14.04.1 Profiles of Pacific women: Stories of successful women in the Pacific - Suva, Fiji. 
MFN : 320 
CALL No.  : UN, 14.04.1; UPR. 2004 
ISBN       : 982-9034-04-6 
PUBLISHER  : UNIFEM Pacific Regional Office          
DATE  : 11.05.04 
DESCRIPTORS 
        <Women>,<Profiles>,<Case studies>,<Working mothers>,<Gender and equality>,<Fiji> 
ABSTRACT 
 Support for women's issues throughout the world has always been an integral part of the work 
of the United Nations.  This publication does not purport to be a comprehensive description of the 
contribution of all women in the Pacific.  It provides only a sample of the inspirational work that has 
been carried out over the last six decades by hundred of women in various sectors of the community, 
from structured institutions like governments to informal, local community groups.  It is hoped that by 
highlighting and paying tribute to the women of the past, the women of the future will continue to 
pursue gender equality at all levels. 
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14.04.2 Child labour. 
MFN : 316 
CALL No.  : ILO, 14.04.2; ICH. 1998 
ISBN       : 92-2-110660-8 
PUBLISHER  : ILO                                     
DATE  : 14.05.04 
DESCRIPTORS 
        <ILO pub.>,<Child labour>,<Children> 
ABSTRACT 
 This report contains the substance of the general observations made by governments and  
of their replies to the questionnaire, as well as of replies received from employers' and workers' 
organizations. Some governments gave information on their national law and practice.  This 
information, while most useful for the work of the ILO, has not been reproduced unless it is essential 
to an understanding of the relevant reply. 
 
14.09.2 Labour market effects of immigration: An empirical analysis based on Italian data. 
MFN : 240 
CALL No.  : ILO, 14.09.2; VLA. 2004 
AUTHORS : Venturini, A.; C. Villosio 
ISBN       : 92-2-116659-7 
PUBLISHER  : ILO                                     
DATE  : 14.05.04 
DESCRIPTORS 
        <ILO pub.>,<Labour market>,<Immigration>,<Migration>,<Displacement>,<Italy> 
ABSTRACT 
 The study should be of great interest to Italian policy makers and to others who address the 
same question in other countries.  The authors found that for new Italian job seekers the share of 
foreign workers has either no effect or has a complementary effect on the probability of finding  
a job.  The study found some evidence of competition between foreign and native workers in 
manufacturing in the North of Italy in part because of level of education, but on the whole they  
found little evidence to associate increased immigration with unemployment of native workers. 
 
14.09.2 ILO migration survey 2003: Country summaries. 
MFN : 3897 
CALL No.  : ILO, 14.09.2; IIL. 2004 
ISBN       : 92-2-015749-7 
PUBLISHER  : Social Protection Sector, International Migration Programme 
DATE : 30.05.04 
DESCRIPTORS 
        <ILO pub.>,<Migration>,<Employment>,<Migration policy>,<Survey> 
ABSTRACT 
 This document provides a summary, by country, of the 93 responses to the Survey received as 
of April 2004.  This is in response to a suggestion of several of the member states, which responded 
to the Survey, to provide comparative information of the experiences in other countries in areas such 
as migration policy, national law and practice, migratory flows and employment of nationals abroad as 
it would be useful for them in policy making and administration. 
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JUNE 2004 
02.03.1 Extending social security coverage in Africa. 
MFN : 403 
CALL No.  : ILO, 02.03.1; BEX. 2004 
AUTHOR  : Bailey, C. 
ISBN       : 92-2-115879-9 
PUBLISHER  : ILO-ESS                                 
DATE  : 12.06.04 
DESCRIPTORS 
        <ILO pub.>,<Social security>,<Poverty alleviation>,<Low income>,<Self employed>, 
 <Informal sector>,<Scope of coverage>,<Africa> 
ABSTRACT 
 This paper traces the development of social security in the continent and the links with colonial 
systems and concepts.  It also identifies the elements which influence the development of social 
security and it highlights some country experiences which illustrate some level of success. 
 
02.03.1 Social security, poverty reduction and development. 
MFN : 405 
CALL No.  : ILO, 02.03.1; KSO. 2004 
AUTHOR  : Kannan, K.P. 
ISBN       : 92-2-116048-3 
PUBLISHER  : ILO-ESS                                 
DATE  : 12.06.04 
DESCRIPTORS 
        <ILO pub.>,<Social security>,<Social protection>,<Informal sector>,<Poverty alleviation>, 
 <Scope of coverage>,<Developing country> 
ABSTRACT 
 This paper has attempted to put forward a number of arguments for enlarging both the concept 
and the coverage of social security especially in developing countries. It argues that social security 
should address the twin problems of deficiency and adversity.  It also has made a number of 
suggestions for the study of alternative models and analysis of public policies for extension of social 
security.  The need for documenting best practices has been emphasized. 
 
02.03.1 Technical note on the extension of social security to the informal economy in  
 Thailand. 
MFN : 1157 
CALL No.  : REG, 02.03.1; ITE. 2004 
ISBN       : 92-2-115976-0 
PUBLISHER  : ILO-ROAP                                
DATE  : 22.06.04 
DESCRIPTORS 
        <ILO pub.>,<Social security>,<Informal economy>,<Thailand> 
ABSTRACT 
 According to the Social Security Office (SSO) operational direction on the extension of social 
security to the informal economy, all persons who are not currently insured under the national social 
insurance scheme, or by other statutory schemes, should be provided with social security; hence the 
target of social security extension in this Technical Note includes all persons and workers presently 
not covered by statutory schemes.  In Thailand, this concerns the vast majority of the Thai 
population, a non-homogenous cross-section ranging from large groups in the Thai labour force such as 
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farmers or self-employed workers to those under-privileged workers such as homeworkers, seasonal 
workers, daily and temporary workers, to the poorly covered population such as dependents of the 
SSO scheme. 
 
02.03.1 Sharpening the focus on the poor: Policy options for advancing social health  
 protection in Indonesia. 
MFN : 1695 
CALL No.  : ILO, 02.03.1; ASH. 2004 
AUTHOR  : Scheil-Adlung, X. 
ISBN       : 92-2-115877-2 
PUBLISHER  : ILO-ESS                                 
DATE  : 10.06.04 
DESCRIPTORS 
        <ILO pub.>,<Social security>,<Social protection>,<Health insurance>,<Medical care>, 
 <Health policy>,<Social expenditure>,<Low income>,<Poverty>,<Indonesia> 
ABSTRACT 
 The study recommends that the extension of social health protection to the poor be advanced 
through various policy options.  They include privileged implementation of related features of the 
new social health insurance scheme, strengthening consensus building on pro-poor policies among  
key stakeholders in social health protection and setting priorities on implementing these policies.   
In addition, the implementation of innovative social health protection schemes suitable to informal 
sector workers, such as flexible community-based schemes, should be taken into consideration. 
 
03.02.3 A fair globalization: The role of the ILO. 
MFN : 337 
CALL No.  : ILO, 03.02.3; IFA. 2004 
ISBN       : 92-2-115787-3 
PUBLISHER  : ILO                                     
DATE  : 22.06.04 
DESCRIPTORS 
        <ILO pub.>,<Globalization>,<Tripartism>,<Poverty reduction>,<Enterprise>, 
 <Employment>,<Social security>,<Migration>,<Decent work>,<Role of ILO> 
ABSTRACT 
 This report starts with an overview of how the ILO can develop a central recommendation of the 
Commission, that decent work should become a global goal, not just an ILO goal.  It then selects six 
broad policy themes for more detailed reflection: national policies to address globalization, decent 
work in global production systems, global policy coherence for growth, investment and employment, 
constructing a socio-economic floor, the global economy and the cross-border movement of people, and 
strengthening the international labour standards system. 
 
03.02.3 Dialogues in Asia. 
MFN : 782 
CALL No.  : REG, 03.02.3; IDI. 2004 
ISBN       : 92-2-115618-4 
PUBLISHER  : ILO                                     
DATE  : 22.06.04 
DESCRIPTORS 
        <ILO pub.>,<Social dialogue>,<Globalization>,<Asia>,<Philippines>,<China>,<India> 
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ABSTRACT 
 Globalization is affecting the way that people communicate, produce, consume and interact with 
each other from different places, throughout the world.  It connects people across barriers of space 
and time, and it brings change - rapid and unsettling change.  In Asia, the stunning transformations 
engendered by globalization over the past two decades are often compared to the effects of a 
tsunami.  Like a huge tidal wave, globalization helped life millions of Asian men and women out of 
poverty in a surprisingly short period of time.   To some, it gave an opportunity to reach 
unprecedented levels of prosperity. 
 
03.02.3 A fair globalization: Creating opportunities for all. 
MFN : 787 
CALL No.  : ILO, 03.02.3; IFA. 2004 
ISBN       : 92-2-115426-2 
PUBLISHER  : ILO                                     
DATE  : 22.06.04 
DESCRIPTORS 
        <ILO pub.>,<Globalization>,<Global economy>,<Corporate governance>, 
 <Corporate social responsibility> 
ABSTRACT 
 The report seek a process of globalization with a strong social dimension based on universally 
shared values, and respect for their human rights and individual dignity; one that is fair, inclusive, 
democratically governed and provides opportunities and tangible benefits for all countries and people. 
 
03.02.3 Business and decent work in conflict zones: A "why" and "how"? guide. 
MFN : 1886 
CALL No.  : ILO, 03.02.3; DBU. 2003 
AUTHOR  : de Luca, L. 
ISBN       : 92-2-115161-1 
PUBLISHER : ILO-CRISIS 
DATE : 10.06.04 
DESCRIPTORS 
        <ILO pub.>,<Decent work>,<Conflict zones>,<Business>,<Business policies>,<Guide> 
ABSTRACT 
 This guide is to support companies - large and small, national and international - that are 
operating or envisaging to operate in areas ridden by tensions and conflict.  It offers practical tips  
to build up a more peaceful and productive environment within the company itself and in its 
surrounding context, based on the ILO's decent work approach.  It should enable companies to play  
an important peace-building role and benefit from it.  The guide explains why this approach is 
particularly profitable to companies in such areas and provides a series of basic questions to help 
companies orient their policies and practices in this direction. 
 
08.02.2 PRSP and the informal economy: Kenya, Rwanda, Tanzania and Uganda. 
MFN : 336 
CALL No. : ILO, 08.02.2; IPR. 2004 
PUBLISHER : ILO-COOP                                     
DATE  : 22.06.04 
DESCRIPTORS 
        <ILO pub.>,<Informal economy>,<Poverty alleviation>,<Trade union>,<Cooperative>, 
 <Kenya>,<Rwanda>,<Tanzania>,<Uganda> 
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ABSTRACT 
 A sub-regional workshop was organized to discuss the PRSP implementation in the programme 
countries with particular emphasis on the informal economy and SYNDICOOP experience to look for 
answers to the following questions: (a) to what extent is the informal economy already linked to 
PRSP?; (b) the role of trade unions and cooperatives in the PRSP (with regard to implementation of  
the informal economy component); and (c) how to use the SYNDICOOP experience to strengthen links 
with the informal economy organizations to implement the PRSPs. 
 
13.02.2 Skills development and productivity through social dialogue. 
MFN : 1759 
CALL No.  : REG, 13.02.2; CSK. 2004 
AUTHORS : Cummings, S.I.; N. Jecks 
ISBN       : 92-2-115777-6 
PUBLISHERS : ILO-BANGKOK-APSDEP                      
DATE  : 18.06.04 
DESCRIPTORS 
        <ILO pub.>,<Skills>,<Skills development>,<Productivity>,<Social dialogue>, 
 <Training programme> 
ABSTRACT 
 This book makes a case for a more representative social dialogue on skill development that is 
tripartite in nature, ensuring that all three social partners - government, enterprise and workers - are 
included in negotiations.  While there must be responsibility on behalf of government to provide the 
mechanisms that encourage participation of workers and enterprises in social dialogue, for social 
dialogue on skills development to work effectively, enterprises must participate in a responsible and 
positive manner, realizing that their productivity and competitiveness is reliant on a well trained and 
adaptable workforce.  Workers must participate in social dialogue as both a right and a responsibility 
in order to realize decent work through access to continuing education and skills training in order to 
guarantee their skills remain marketable. 
 
13.06.1 The changing role of labour ministries: Influencing labour, employment and social  
 policy. 
MFN : 1181 
CALL No.  : ILO, 13.06.1; HTH. 2004 
AUTHOR  : Heyes, J. 
ISBN       : 92-2-116354-7 
PUBLISHER  : ILO-IFP/DIALOGUE                        
DATE  : 22.06.04 
DESCRIPTORS 
        <ILO pub.>,<Social dialogue>,<Employment>,<Social policy>,<Labour ministries>, 
 <Public administration>,<Policy transfer>,<Performance management>,<Czech Republic>, 
 <Germany>,<U.K.> 
ABSTRACT 
 The purpose of this report is to identify established and emerging practices in respect of 
policy-making in the areas of employment, labour issues and social protection.  Drawing on evidence 
from a number of countries, the report examines how different national governments perform their 
policy and administrative functions. 
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13.06.1 Social dialogue at the workplace: Trainer's workshop manual. 
MFN     : 1698 
CALL No.  : IND, 13.06.1; SSO. 2003 
AUTHORS : Simonsen, I.E.; L.A. Odegaard 
ISBN       : 92-2-113707-4 
PUBLISHER  : ILO-SAAT                                        
DATE  : 10.06.04 
DESCRIPTORS 
        <ILO pub.>,<Social dialogue>,<Workplace>,<Enterprise>,<Manual> 
ABSTRACT 
 The objective of this manual is to describe the process of introducing social dialogue of the 
workplace to enterprises using an experiential training approach.  The manual relates to the dialogue 
workshops which formed an essential part of the training process, but it is vital to realize that the 
process as a whole is much broader.  The dialogue workshops were developed as practical means for 
managers and workers to develop social dialogue at the workplace.  Social dialogue at the workplace is 
a powerful way of working together to provide a new cooperative approach to industrial relations. 
 
13.06.1 Social dialogue and poverty reduction strategies: A guide to the integration of  
 gender equality. 
MFN : 2111 
CALL No.  : ILO, 13.06.1; ISO. 2004 
ISBN       : 92-2-115526-9 
PUBLISHER  : ILO-IFP-DIALOGUE                        
DATE  : 10.06.04 
DESCRIPTORS 
        <ILO pub.>,<Social dialogue>,<Poverty reduction>,<Gender and development>, 
 <Gender equality>,<Guide> 
ABSTRACT 
 This guide is designed to help raise the issue of gender inequality in poverty reduction 
strategies, and particularly in the process of consultation and participation of ministries of labour and 
social partners when countries are developing a poverty reduction strategy paper (PRSP).  The guide 
illustrates the positive implications of integrating a gender perspective in formulating and developing  
a PRSP through social dialogue.  It also shows how an approach based on gender analysis can assist 
labour ministries and social partners in investigating the causes and consequences of gender inequality 
in the world of work, facilitating the development of recommendations to guarantee decent work for 
men and women as an effective way of alleviating poverty. 
 
14.02.2 Child labour: A textbook for university students. 
MFN : 2350 
CALL No.  : ILO, 14.02.2; ICH. 2004 
ISBN       : 92-2-115548-X 
PUBLISHER  : ILO-IPEC                                
DATE  : 22.06.04 
DESCRIPTORS 
        <ILO pub.>,<Child labour>,<Students>,<Textbook>,<Education> 
ABSTRACT 
 In this report, we will try to steer clear of the trap of cultural and geographical 
"misrepresentation".  That is to say, we do not want to look at child labour as principally a developing 
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country phenomenon associated with a particular (backward) stage of economic and social development 
- a phenomenon that is thought to disappear of its own accord when the society develops. 
 
14.09.2 The rights of Filipino migrants. 
MFN : 1599 
CALL No.  : PHI, 14.09.2. TH. 2003 
PUBLISHER : Phil. Migrants Rights Watch             
DATE  : 10.06.04 
DESCRIPTORS 
        <Migration>,<Migrants rights>,<Migrant workers>,<Primer>,<Philippines> 
ABSTRACT 
 International migration is a major social reality of our time.  This objective of this primer is to 
protect the rights of migrants to a country of origin like the Philippines because of the great number 
of Filipinos overseas.  In addition, majority of Filipino migrant workers are women who work in 
vulnerable sectors - entertainment and domestic services.  
 Promoting and protecting Filipino migrants has been enshrined in the Migrant Workers and 
Overseas Filipinos Act (Republic Act or RA 8042) enacted in 1995. 
 
14.09.2 Options for migration policies in the long term development of Mauritius. 
MFN : 1940 
CALL No.  : ILO, 14.09.2; HOP. 2004 
AUTHOR  : Hein, P. 
ISBN       : 92-2-116822-0 
PUBLISHER  : ILO-Social Protection Sector            
DATE  : 18.06.04 
DESCRIPTORS 
        <ILO pub.>,<Migration>,<Migration policies>,<Migrant workers>,<Immigration>, 
 <Employment>,<Mauritius> 
ABSTRACT 
 This case of Mauritius, which had no original population-apart from the dodo- and was populated 
entirely by migrants between the 18th and 20th century, is of special interest.  In spite of its lack of 
natural resources, and earlier fears of Malthusian over population, it has become a model of successful 
multi-cultural development in a democratic context. 
 This paper documents the new immigration which has taken place since the 1990s, particularly 
consisting of process workers in manufacturing and to a lesser extent in construction.  It 
characterizes the main features of the current emigration policies, as they have gradually evolved  
in response to employer perceived needs. 
 
15.04.1 HIV/AIDS and work: Global estimates, impact and response, 2004. 
MFN : 3390 
CALL No.  : ILO, 15.04.1; IHI. 2004 
ISBN       : 92-2-115824-1 
PUBLISHERS : ILO Programme on HIV/AIDS and the World of Work 
DATE : 22.06.04 
DESCRIPTORS 
        <ILO pub.>,<HIV>,<AIDS>,<Global response>,<Global impact>,<Public sector>, 
 <Private sector>,<Agriculture>,<Women>,<Children>,<World of work> 
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ABSTRACT 
 HIV/AIDS is a human crisis but it is also a threat to sustainable social and economic 
development.  The loss of life and the debilitating effects of the illness lead to a reduced capacity to 
sustain production and employment which, in turn, undermines efforts to reduce poverty and promote 
development. 
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