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1 Current Status

1) The youth unemployment rate has continued at a level higher than that of the overall unemployment rate.
Year
Overall Unemployment Rate (%)
Unemployment Rate Among People 15~24 Years Old (%)

1997
3.4
6.7

1998
4.1
7.7

1999
4.7
9.1

2000
4.7
9.2

(Avg. for each year)

2) Employment conditions of graduates continue to be difficult.
Graduation Date
High School (%)
College (%)

March 1998
98.2
93.3

March 1999
96.8
92.0

March 2000
95.6
91.1

March 2001
95.9
91.9

(Percents of high school (as of June 30 of each year) and college graduates (as of April 1of each year) who found employment.)

2 Measures

1) Employment Support Measures for New Graduates

For students about to graduate high school there is a system in which public employment security offices work with schools, which act as a go-between in helping students find work.  For those about to graduate college or some other form of higher education, schools and private sector companies provide information to help students find work.  Both of these systems had worked to ensure that a high percentage of students found employment.  In recent years, however, the number of job offers, particularly of those with only a high school diploma, has fallen significantly.  In response, public employment security offices have enhanced support services in the following ways.

a. Measures for New High School Graduates
Job interview fairs, in which students and companies come together in a single location, are being held in various locations.  Classes on how to prepare to find employment are being offered to high school students. 

(Results for fiscal 2000 job interview fairs:  183 fairs; 27,335 job seekers; 6,054 people successful in finding employment)

b. Measures for New College Graduates
Public employment security offices specializing in the needs of new college graduates were established in each prefecture and are now providing information, offering employment counseling, and placement services.

(Results for fiscal 2000 job interview fairs:  288 fairs; 122,340 job seekers, 13,407 people successful in finding employment)

c. Measures for High School and College Graduates Who Have Yet to Find Employment
Students who graduated without having found employment are registered with an employment security office.  Employment counseling and information are provided to these students.  Classes providing necessary information for job-hunting are offered and occupational training is provided by companies and special schools on an outsourced basis. 

2) Employment Support Measures for Youth Who Are Not Stably Employed

In recent years, the number of youth who do not find full-time employment after graduation and repeat a cycle of part-time jobs and unemployment has grown significantly (1997 figure of 1.51 million grew by 500,000 in 5 years).  Therefore, beginning in the current fiscal year, some public employment security offices in urban areas are creating policies for providing individualized support.  These policies will be followed in assessing aptitudes; counseling, employment guidance, providing formation; and developing labor demand.

3) Enlightenment of Job Consciousness of Youth

It has been pointed out that the high rate of youth unemployment and growth in the number of youth who are not stably employed indicate that awareness of job consciousness on the part of youth is insufficient.  Therefore, the government is supporting the implementation of employment guidance and internships through schools, from early on in students’ schooling.

4) Public Vocational Training

In Human Resources Development Centers, Polytechnic Colleges, Polytechnic centers, and other such public human resources development facilities, various types of public vocational training are provided to meet workers’ individual needs.  Additionally, when necessary, public human resources development facilities provide public vocational training on an outsourced basis through special technical schools and other private sector education and training institutions.  Public vocational training is offered to the unemployed, persons who are currently employed, and school graduates.  Youths are not the only group targeted, but appropriate vocational training is provided to them through this public vocational training framework.

Training periods are anywhere from 1 month to 1 year for the unemployed, 2-5 days for those who are currently employed, and 1-2 years for school graduates.  Training plans for 2001 are targeting 380,000 unemployed people, 400,000 currently employed people, and 30,000 school graduates.  In 2000, 240,000 unemployed people, 270,000 currently employed people, and 30,000 school graduates underwent training.

5)  Equal Opportunity and Treatment between Men and Women in Employment

 a. Toward companies, awareness on the Equal Employment Opportunity Law is secured and administrative guidance is provided on correcting recruitment practices that are discriminatory between men and women. Especially equal opportunity concerning the recruitment of female students is targeted 

  b. Toward persons dealing with selection, selection rules for equal opportunities for men and women are promoted through the use of “Selection Rule Booklets for Equal Employment Opportunities between Men and Women”.

  c. Toward companies that have large disparities of recruitment between men and women, positive action is encouraged to promote an expanding recruitment of women.

  d. Toward women college students, awareness raising activities are organized such as  seminars and the distribution of Recruitment Guidebooks for choosing jobs adapted  to each one’s ability and aptitudes.   
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