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With the population of nearly 80 millions, more than 40 millions people in the working age group, and each year, there are 1.7 million of persons newly entering working age, the employment creation for people, especially employment for young people, is always a burning issue. 

At the beginning of the period 1996-2000, the employment situation was rather serious. The unemployment rate in urban areas was more than 7%. In rural areas, underemployment was widespread and there was always 30% of rural labour forces be underemployed. As in other countries, unemployment and underemployment among youth are higher than the average level.

Employment for youth therefore is the concern of the Government, the Youth Union, the community, the family and the youth themselves.

To improve employability of the youth, the Government has placed high priority on human resources development, promoted "education for all", learning society", life-long education". The share of education expenditure rose significantly, from 2.2% of GDP and 11% of total goverenment expendicture in 1993 to about 4% of GDP and 17% of governement expenditure

in the year 2000. The government's policy aims at expanding and diversifying training activities. Not only focusing on university and higher education, the government has paid alot attention on vocatiobal training. Recently, the General department of Vocational Training has been re-set up under the direction of the Ministry of Labour, Invalids and Social Affairs (Before that, it was a small department under the Ministry of Education). Beside the restructure and development of public training institution, the Government has encouraged all domestic and international, public and priviate institutions, individuals, enterprises to invest in training for workers.

More and more resources have been mobilized for the cause. From the Government's budget, appropriate capital fund has been allocated to train workers for high-tech and in-focus inductries, such as IT, biological technonoly. The Government has also undertaken various training programmes for rural youth to improve their employability and quality of their works. To overcome the mismacht between supply for and demand of workers in terms of skill requirements, various jobs fairs have been organized in order to make youth labourers understanding demands of labour makets and therefore they can prepare necessary skills for employment. By attending jobs fairs, the youth can learn what they should prepare to make themselves fitting with the needs of labour markets and therefore it can reduce costs and timing for training.

With regards to gender mainstreaming, the Government has paid a lot attention on giving young women the same opportunities as young men. In the Labour Code, there is one Chapter on Female Employment and the Government has issues a number of Decrees regarding the creation of favourable conditions for female workers to particiapte in labour forces in the equal manner as what for male workers. The National Employment Promotion Fund (NEPF) has also allocated appropriate ammount for Women Union that will, on behalf of the NEPF give loan to women who wants to start their businesses or create self- employments. 

The Government also creates favourable conditions for young workers to start their businesses. Various training programmes, such as Start-Your Business or Start and Improve You Business have been conducted for youth workers. The National Employment Promotion Fund also gives loan to those who want to establish and run their business. The Government also encourages and supports the establishment of the Viet Nam Young Entrepreneurs. The Government of Viet Nam always views employment policy is a priority orientation in all social and economic development policies. Employment policy and employment creation is placed at the centre of the Ten-year

National Development Strategy (2001-2010) and 5-year Developmet Plan (2001-2005). 

According to the Labour Code and the Government's Decree on Employment Generation, at the central level, the Ministry of Labour and the Ministry of Planning and Investment are requested to closely work together, in collaboration with other line ministries to integrate labour and

employment issues in the National Development Agenda; to set employment indiactors in annual and five-year development plans. Futher more, in each investment programme and/or project, a set of indicators on job generation must be included. The same procedure is applied at lower level. 

To support the disadvantaged group in the labour market, the Government has implemented the National Employment Promotion Programme. It includes vocational training and on-the-job training, loan for job creation for unemployed and underemployed workers, the upgrading and mordernization of employment service centres to provide quality services to both job seekers

and employers, better organizing labour market information network to link education and traing system with the labour market. At present, the National Employment Promotion Fund ammounts at 110 millions USD, providing loan to 330 thousands wokrers each year, and many of them are young workers.

