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Working Paper No. 29
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Goldman, Tanya. 2003. Organizing in the Informal Economy: A Case Study of the Building Industry in South
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Motala, Shirin. 2002. Organizing in the Informal Economy: A Case Study of Street Trading in South Africa in
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13U WIN (Work Improvement Network) : www.win-asia.org

lasen3inausn POSITIVE : www.jilaf.or.jp/English-jilaf/positive
2. German Agency for Technical Cooperation (GTZ)

GTZ. 1998. International CEFE Manual, copyright CEFE International/Deutsche Gesellschaft flir Technische

Zusammenarbeit (GTZ) GmbH mugmmu CD-ROM ¥4l "ML 8azI88aLANLAN I‘Ui@@ http://www.cefe.net/

GTZ. 1998. CEFE Training Manual for llliterates, ‘We are on our way to make cubes round!’, tested in

Bangladesh. 2nd version. ﬁlugmmu CD-ROM 1yinsin I‘Ui@g} http://www.cefe.net/
GTZ. 1990. CEFE Compendium (2 vol) Warnaulaganusnilaiy Technonet Asia, Singapore/Germany

Hartig, Sabine and Bauer, Susanne. 1995. Manuel CEFE pour Jeunes Filles Rurales en Tunisie. Version
adaptée et modifiée du Manuel CEFE dans la cadre de la coopération tuniso-allemande du projet GTZ ‘Formation

professionnelle de Jeunes Filles Rurales orientée au marché régional de travail’, Eschborn/Berlin, Germany

Wilkinson, Susan. 1998. The Network Concept. Putting Theory and Practice in perspective. A Case Study of the

Micro and Small Scale Enterprise promotion. GTZ Project (MISSEP) Bulawayo, Zimbabwe
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Chrysalis. 2000. Leadership Training for Pioneering Women. Winrock International Institute for Agricultural

Development

Commonwealth Secretariat. 1994. Case Study Sri Lanka: A Handicraft Business, ‘Raman Thilina Medura’
Personal Profile - case study 5 in ‘Women in Business’: Training materials for the promotion of self-employment

among women
DFID. 2000. The impact of training on women’s micro-enterprise development

FAIDIKAL. 1992. Business Training for Women’s groups. The TOTOTO Way, Tototo Home Industries Kenya and
World Education (USA), Inc. - reprint 1992

National Women’s Business Council. 2000. United States’ Case Study: Successful public and private sector

initiatives fostering the growth of women’s business ownership. Washington, D.C.

OECD. 1998. Women Entrepreneurs in small and medium enterprises, report of global meeting held in November

1997. Paris

OEF 1987/UNIFEM. 1991. Doing a Feasibility Study: Training Activities for Starting or Reviewing a Small

Business. Appropriate Business Skills for Third World Women, New York

OEF 1987/UNIFEM. 1991. Marketing Strategy: Training Activities for Entrepreneurs. Appropriate Business Skills
for Third World Women, Women Ink, New York

UNIDO. 1991. Training Programme for Women Entrepreneurs in the Food-Processing Industry, Volume 1
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Center for Women’s Business Research: http://www.nfwbo.org

Women’s World Banking, Changing the Way the World Works, http://www.swwb.org
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