
1. Global employment situation 11

Looking at the share of employed people in the world’s working-age population 

(aged 15 years and older) known as the employment-to-population ratio, a decline 

was observed between 1997 and 2007. It stood at 61.7 per cent in 2007, almost a 

percentage point lower than ten years earlier (see Figure 1 and Table 3). Th e decrease 

was larger among young people (aged 15 to 24 years). Within this group, the ratio 

decreased from 50.6 per cent in 1997 to 47.8 per cent in 2007. Th e increasing propor-

tion of young people in education may, in part, explain this reduction. But, in some 

regions, increasing discouragement of young people to participate in labour markets 

also contributes to the decrease. Th e gap between men and women continued, with 

49.1 per cent of women of working age employed in 2007 and 74.3 per cent of men.

Th e gender gap in labour force participation is another indication of women’s 

more limited chances to take part in the world of work (see Table 2). In 2007, 52.5 

per cent of all women of working age was either looking for work or working, which 

is what labour force participation rates measure. Th is was slightly less than ten years 

ago. Th is minimal change refl ects two diverging trends: an increase in prime-age par-

ticipation and a decrease in youth participation. Th e latter results mainly from more 

women participating in education which should, of course, improve their chances in 

labour markets. Male participation rates dropped from 80.4 per cent in 1997 to 78.8 

per cent in 2007.

In 2007, the service sector pulled further ahead of agriculture in contributing to 

employment in the world. Th e service sector now provides 42.7 per cent of jobs in the 

world, whereas agriculture accounts for only 34.9 per cent. Th e industry sector, which 

had seen a slight downward trend between 1997 and 2003, has continued a rather 

slow upward trend in more recent years. In 2007, 22.4 per cent of jobs were found in 

this sector (see Figure 3 and Table 4).

In 2007, fi ve out of ten people who worked were either contributing family workers 

or own-account workers. Th is vulnerable employment ratio5 was only slightly lower 

than ten years ago. Not even half of all those employed enjoy the possible security that 

wage and salary jobs could provide. Taking into account that a wage and salary job 

in poor regions may still not ensure all the components of a decent job, it becomes 

understandable that only a minority of working people have a job that is well paid, 

where their fundamental labour rights are respected, where they have a voice at work 

and some security in case of job loss. 

As can be seen in Figures 4a and 4b, productivity increased in all regions with the 

exception of the Middle East. East Asia saw the highest increase, but also Central & 

South (non-EU) & CIS Europe saw strong growth. Th ese regions have now reached 

the level of Latin America & the Caribbean. Figure 4 shows that the gap between the 

developing regions and the developed world is enormous and continues to grow, even 

for well-performing regions.

5 Th e newly defi ned indicator of vulnerable employment calculates the sum of own-account workers and 
contributing family workers as a share of total employment. Contributing family workers and own-account 
workers are less likely to have formal work arrangements, which allows for the usage of the indicator on vul-
nerable employment to confi rm or refute claims of an increasing informalization of labour markets. If the 
proportion of vulnerable workers is sizeable, it may be an indication of widespread poverty. Th e poverty con-
nection arises because workers in the vulnerable statuses lack the social protection and safety nets to guard 
against times of low economic demand and oft en are incapable of generating suffi  cient savings for themselves 
and their families to off set these times. Th ese two groups carry a higher economic risk. Some limitations of 
the indicator are: 1) that there might be people that carry a high economic risk despite the fact that they have 
a wage and salary job 2) that unemployed people are not covered even though they are vulnerable 3) that there 
could be people in the two vulnerable status groups who do not carry a high economic risk. Despite these 
limitations, vulnerable employment shares are indicative for informal economy employment, especially for 
the less developed economies and regions. However, vulnerable employment numbers should be interpreted 
in combination with other labour market indicators such as unemployment and working poverty. For more 
details see ILO, Key Indicators of the Labour Market, 5th Edition, Geneva, 2007.
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At the Millennium Summit in 2000, the international community, under the 

leadership of the United Nations, introduced the Millennium Development Goals 

(MDGs). Th e fi rst MDG focuses on the eradication of poverty and hunger. Following 

the widespread conviction that poverty can only be reduced if people have a decent 

and productive job, a new target was added under MDG 1 in 2006: Reaching full and 
productive employment and decent work for all, including women and young people. A 

complex concept such as “ full and productive employment and decent work for all” is 

not easily captured in a set of indicators that should fulfi l strict criteria. Four indica-

tors have been selected. Th ese are: (i) employment-to-population ratios; (ii) vulnerable 

employment; (iii) the share of working poor (US$1 a day) in total employment; and 

(iv) growth in labour productivity.6 Th ese indicators can be used to assess progress in 

the context of MDG 1. In combination with other common labour market indica-

tors (including unemployment rates, wages, sectoral employment rate) they can also 

be used to make a detailed labour market analysis for countries and regions and help 

identify the key labour market challenges. Th is is why, in this year’s Global Employ-

ment Trends, each indicator of the MDG set is analysed together with trends in 

unemployment for each region.

6 For a detailed description and discussion of the indicators see Chapter 1 “Decent Employment and the Mil-
lennium Development Goals: Description and analysis of a new target”, ILO, Key Indicators of the Labour 
Market, 5th Edition, Geneva, 2007. http://www.ilo.org/public/english/employment/strat/kilm/download/
chap1a.pdf.
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* 2007 are preliminary estimates. Estimates done for last year’s Global Employment 
Trends publication showed that the service sector overtook the agricultural sector in 2006. 
Due to data revision in some big Asian economies, this year’s estimates show that this 
happened already in 2003.

Source: ILO, Global Employment Trends Model, November 2007; see also note to table 1.

Figure 3. Sectoral employment shares (%) in the world, 1997 to 2007
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Figure 4a.

Labour Productivity measured as output per person employed in world regions,
percentage change in comparison to 1997, (Index, 1997 = 100)

Figure 4b.
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