












ge
e Challenge Meeting the Challe

Meeting the Challenge
KCPEA recently became a member of the China Employers Confederation

(CEC) and is now exploring ways to promote its experiences in anti-trafficking

work through the CEC networks.

Some employers are not interested in issues related to human trafficking

or fail to see the relevance to their work and are reluctant to participate in

trainings.

The training workshop conflicts with employers’ work schedule demands.

Based on the actual situation of the target groups, future advocacy and

training in various forms should take into consideration participants’

expectations, scale of enterprise, business sector and workplace. To be

most effective, different methods are needed when working with different

groups of employers.

Follow-up activities, such as additional trainings, are necessary to ensure

the sustainability of the project.

Because of the newness of this kind of participation, further training is

needed to improve the capability and increase the knowledge of the

employers’ association staff.

Up-to-date information from trafficking prevention experiences and good

practices used in other countries is extremely useful.

ONGOING CHALLENGES:
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