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1.

Introduction

Many countries throughout the world have, in recgsdrs, adopted policies aiming to
promote the rights of people with disabilities tdl fand equal participation in society.
This has often been in response to the ILO Coneentlo. 159 concerning Vocational
Rehabilitation and Employment of Disabled Persoh@88). Policy on employment
opportunities for people with disabilities is freguly supported by legislation and
implementation strategies as essential tools tmpte integration and social inclusion.

The effectiveness of laws in improving employmeppartunities for disabled persons —
whether they are vocational rehabilitation lawsptqulegislation or anti-discrimination

legislation — is central, not only in terms of theonomic rights of disabled people, but
also their broader social and political rights, ebhiare closely linked to economic
empowerment.

Improving legislation and implementation strategies been identified as one of the
main issues to be tackled in the African Decad®isibled Persons 1999-2009. Some
countries in Africa have made progress in introdgaiisability-related legislation, but
many of these laws have not yet been implementedtHer African countries, existing
national laws need to be reviewed in order to aehigqualization of opportunities for
persons with disabilities.

The country study for Lesotho is part of the IL@gnamme componenEmployment of
People with Disabilities — the Impact of LegislatioThe first phase of the programme
(2001-2004) aimed at enhancing the capacity ofonati governments in selected
countries of East Africa and Asido implement effective legislation concerning the
employment of people with disabilities. A knowledagese on laws and policies regarding
people with disabilities was compiled and a Tecaih{€onsultation was held in Addis
Ababa on 20-22 May 2002. Technical assistance wasided to selected national
governments in implementing necessary improveméase 2 of the programme (2004-
2007) is extending coverage to several additiomaintries (Lesotho, Malawi, South
Africa and Zambia in Africa and Viet Nam in Asiayith a broadened focus on
provisions for vocational training and skills deyginent. Support to countries that are in
the process of improving their legislation will ¢mue.

This country study outlines the main provisionstloé laws and policies in place in
Lesotho concerning the employment and trainingeafigbe with disabilities and reviews
available evidence on their implementation, hidfiigg issues that have been identified
by key stakeholders or in the literature as in n&edrther improvement. The study may
be read in conjunction with the regional overview this ConsultatiorEmployment of
People with Disabilities - The Impact of LegislatiEEast Africa), Technical Consultation
Report, Addis Ababa, 20-22 May 20020 2002.

! East Africa:EthiOpia Kenya, Mauritius, Seychelles, Sudan, Uganda aniied Republic of Tanzania. Asia and the
Pacific: Australia, Cambodia, China, Fiji, Indiapan, Mongolia, Sri Lanka and Thailand.






2. Context

The Kingdom of Lesotho is a small landlocked sowth&frican country encircled by
South Africa. It has a population of 2,200,000 (2@&timate¥, of which more than 80
per cent live in rural aredd.esotho obtained its independence from the Uritiegdom
in 1966 and is a member of the Southern Africandlspment Community (SADC).

Lesotho is one of the world’s 50 Least Developedr@des (LDCs) and ranks 145 out of
177 countries on UNDP’s Human Development Index IjHB 2004° Key indicators
measured to calculate the HDI are the following:

» Life expectancy at birth in 2002 was 36.3 year8 y&ars for women and 33.3 years
for men

» Gross enrolment ratio (combined for primary, see@opénd tertiary education), was
estimated at 64 per cent among boys and 66 perosg girls;

» Adult literacy rate was 81.4 per cent with a higrage recorded for women (90 per
cent) than for men (74 per cent); and

* Annual per capita GDP was US$ 2,420 in 2002, witluge divergence between men
($3,578) and women ($1,357)

Poverty is widespread. Over 36 per cent of the [abjon lives on less than $1 per day
while 56 per cent live on less than $2 per telnemployment, estimated at 31.4 per cent
(2002)? is one of the most important factors explaining thigh levels of poverty,
according to the Interim PRSFhe labour force participation rate of the popolafged
15-64 years is 63.3 per cent, with a higher raterfen (70.5 per cent) than for women
(57.9 per cent)°

HIV/AIDS prevalence is estimated at 28.9 per camig of the highest estimated
prevalence rates in the worfd.The high rate of HIV/AIDS has caused a dramatic

2 Government of Lesotho, Bureau of Statistio&p://www.bos.gov.Is/ According to the 1996
census, the population was 1,960,069.

3 UNFPA, http://www.unfpa.org/profile/lesotho.cfm

* SADC is a regional organization regrouping 12 8eut African countries that was originally
created to reduce their dependency towards apdrtB8euth Africa and that now promotes
economic and social development.

® UNDP, Human Development Report 2Q®ashington, 2004.

® UNDP, Human Development Report 2Q0ashington, 2004GDP is measured in purchasing-
power parity (PPP) US dollars.

" UNDP, Human Development Report 2004/ashington, 2004GDP and income poverty are
measured in purchasing-power parity (PPP) US dollar

8 Government of Lesotho, Bureau of Statisthutsp://www.bos.gov.ls/

® Lesotho interim PRSP, 2000, p.9.

10 UNFEPA, http://www.unfpa.org/profile/lesotho.cfm

1 UNDP, Human Development Report 208 ashington, 2004



reduction in life expectancy, with a drop of overeathird in only four years, from an
estimated 55 years in 1998 to 36 years in 280Ris estimated that more than 20 per
cent of the Lesotho labour force will be lost byl@and that it will decline by over 30

per cent by 2015

21 People with disabilities

In compiling this report, statistics on disabilipyevalence in Lesotho were not found.
Using the WHO estimates for disability prevalent& ¢o 10 per cent of the population,
the population of disabled persons is estimatdxbtateen 155,000 and 220,000.

12 See Human Development Reports of 2000 and 2004.

131LO, HIV/AIDS and Work: Global estimates, impact and@sse 2004.



3.

3.1

Legislative framework

Both the Constitution and Labour Code of Lesott®ude anti-discrimination and other
provisions drawn from international human rightstioments and ILO Fundamental
Conventions that the country has ratified. Withgpecifically mentioning disability,
these provisions apply to all citizens and thupeople with disabilities. In addition to
these general provisions, the Constitution alsotaing a provision on training and
employment of disabled persons. Several other I@ws Education Act 1995the
Building Control Act, 199%nd theNational Assembly Election (No. 1) (Amendment) Act,
2007 contain a provision on disabled persons whileRtblic Service Act 1998pecifies
that recruitment and advancement in the publicisermnust solely be based on merit.
Lesotho has no disability-specific legislation.

Constitution, 1993

The Constitution of Lesotho states thawery person shall be entitled to equality before
the law and to the equal protection of the laarid prohibits discrimination. It defines
discrimination as'affording different treatment to different persoa#iributable wholly
or mainly to their respective descriptions by raamlour, sex, language, religion,
political or other opinion, national or social orig, property, birth or other status
whereby persons of one such description are swdgjettd disabilities or restrictions to
which persons of another such description are netdensubject or are accorded
privileges or advantages which are not accordegddmsons of another such description.”
Although disability is not specifically mentioned @ ground of discrimination, the
expression “or other status” can be interpretecbasring disability.

Section 33 deals with training and employment afgbe with disabilities‘With a view

to ensuring the rehabilitation, training and socie¢settlement of disabled persons,
Lesotho shall adopt policies designed to - (a) mrevfor training facilities, including
specialised institutions, public or private; and (dlace disabled persons in employment
and encourage employers to admit disabled persmesiployment.”

The Constitution also states tlitite State shall take appropriate measures in ortter
promote equality of opportunity for the disadvamtdggroups in the society to enable
them to participate fully in all spheres of publife”, although a specific definition of
‘disadvantaged groups’ is not given.

The Constitution deals extensively with labour éswdrawing on Articles 6 and 7 of the
International Covenant on Economic, Social and @altRights. It states that Lesotho
“shall adopt policies aimed at securing just andvdarable conditions of work”
including safe and healthy working conditions, dquesy for work of equal value, and
remuneration that provides “a decent living” forners and their families, while taking
steps to encourage the formation of trade uniodst@mpromote “sound labour relations”
(sections 30 and 31). Section 29 regd3 Lesotho shall endeavour to ensure that every
person has the opportunity to gain his living byrkwahich he freely chooses or accepts.
(2) Lesotho shall adopt policies aimed at - (a) iaelng and maintaining as high and
stable a level of employment as possible; (b) pliogi technical and vocational guidance
and training programmes; and (c) achieving steadyr®mic, social and cultural
development and full and productive employment wungenditions safeguarding
fundamental political and economic freedoms toiridévidual.”

The Constitution also prohibits the use of forcaablur.



Also drawing from the ICESCR, the Constitution pdms for universal education
(Section 28). Section 6 contains a provision tieksrinfringing on the rights of people
with disabilities. It states that “every person Isli@ entitled to personal liberty [and]
shall not be arrested or detained save as may thereaed by law... in the case of a
person who is, or is reasonably suspected to hensdund mind... for the purpose of his
care and treatment or the protection of the comtyiuni

Besides reflecting the level of importance attacteedlisability concerns in a country,
constitutional provisions, as the highest levelasf, set a standard for other laws and for
policies in the country. By placing at the highéstel of law provisions on non-
discrimination, equal pay for work of equal valuelather fundamental workers’ rights,
Lesotho is ensuring that no other piece of legmatvill impede on workers’ rights,
including on the rights of people with disabilities

3.2 Labour Code, 1992

Labour law provisions on the employment-relatedhtsgof persons with disabilities are
likely to have the greatest practical impact onapmities for disabled job-seekers and
workers'* Hence, provisions contained in the Lesotho Lali@nde are very important as
they can have a great impact on opportunities aoxking conditions of persons with

disabilities.

The Lesotho Labour Code covers a wide variety gic® that are often included in
several separate laws in other countries: wages lamuokfits; discrimination in
employment; dismissal of employees; occupationahlthe and safety; collective
bargaining mechanisms. The Labour Code guaranteeddm of association and equal
pay for work of equal value and prohibits the ustorced labour.

The Code contains an anti-discrimination provisi(section 5) that reads:The
application by any person of any distinction, ex@ua or preference made on the basis of
race, colour, sex, marital status, religion, paldl opinion, national extraction or social
origin, which has the effect of nullifying or impgag equality of opportunity or treatment
in employment or occupation, is incompatible whle rovisions of the Codg’even
though“any distinction, exclusion or preference in respet a particular job based on
the narrowly defined inherent requirements thereb&ll not be deemed an act of
unlawful discrimination.” The anti-discrimination clause applies also to atmnal
training just as much as employment. Section 66erelg the anti-discrimination
provision to dismissals of employees and placesthden of proof on the employer. If
the Labour Court rules a dismissal as unfair, iy aeder the employer to reengage the
dismissed employee or pay compensation. Disal#itynentioned neither in the anti-
discrimination provisions nor in the rest of thed@o

The Code establishes a National Employment Sewfaese functions include vocational
guidance and employment placement services (secin2l). It also establishes a
National Advisory Committee on Labour that servesaa advisory body to the Minister
on all matters relating to labour and employmentcluding ratification and
implementation of ILO Conventions. An equal numbgrepresentatives of workers’ and
employers’ organizations are members of the Coremifsections 39-40 and 42).

141L0O, Legislation Guidelines, p.13.



3.3

3.4

3.5

Education and Training

The Education Act 1995 aims at promoting the education of the people egdtho and

“to ensure that, as soon as circumstances perajiteyery child is provided with
opportunities and facilities to enable him to depelphysically, mentally, morally,

spiritually and socially in a healthy, normal manmaad in conditions of freedom and
dignity; (b) a child who is physically and mentally handigag is given the special
treatment, education and care required by his tiondi(section 3).

The Lesotho Technical and Vocational Training Act 1984 establishes the Industrial
and Vocational Training Board. The Board's functio® to advise the Minister

responsible for Education on all matters relatimgeichnical and vocational training. The
Board, described in greater detail in section 4.ik.20tably responsible for maintaining
contacts with training institutions and employenrsl dor trying to ensure that training
provided matches the skills needs of the counttye Act also allows the Board to
establish advisory Committees for a particularéradindustry.

Other laws

The Public Service Act, 1995 stipulates that the recruitment and advancemepublic
servants “shall be determined solely on the bdsisasit, namely: ability, qualifications,
knowledge, skill and aptitude after fair and opemmpetition which assures that all
citizens of Lesotho receive equal opportunity”, réisy prohibiting discrimination in
recruitment in the public service.

TheBuilding Control Act, 1995 states that “the Minister may by notice publisiethe
gazette, order that any plan, specification, doeunw information in relation to a
proposed building, shall provide for the physicatess to the proposed building to
persons of different categories of disabilities.”

TheNational Assembly Election (No. 1) (Amendment) Act, 2001 modifies the electoral
law to provide for greater participation by womgauth and persons with disabilities. It
states that “every registered party and every dateishall, as far as practicable...
endeavour to equalize opportunities for full papttion by persons with disabilities in
all political activities”.

International commitments

Lesotho has not yet ratified the ILO Convention caming Vocational Rehabilitation
and Employment (Disabled Persons), 1983 (No. 159).

It is, however, a State Party to 22 ILO Conventjdnsluding all eight Fundamental
Conventions: Forced Labour Convention, 1930 (NQ; Pdeedom of Association and
Protection of the Right to Organise Convention,89Mo. 87); Right to Organise and
Collective Bargaining Convention, 1949 (No. 98)uabRemuneration Convention, 1951
(No. 100); Abolition of Forced Labour ConventiorQ5F (No. 105); Discrimination
(Employment and Occupation) Convention, 1958 (Nd.)1Minimum Age Convention,
1973 (No. 138); and Worst Forms of Child Labour @mtion, 1999 (No. 182. These
Conventions are all considered international hunigints instruments and although they
do not specifically focus on disability issues,yhapply to all, including persons with
disabilities.






4.

4.1

Implementation

Institutional framework

Overall responsibility for disability issues liestlwthe Ministry of Health and Social

Services. In addition, several Ministries catep&wmple with disabilities among a wider
client group — the Ministry of Education and Traigihas a Special Education Unit; the
Ministry of Justice, Human Rights and Rehabilitatitas a Human Rights Unit and the
Ministry of Communications, Science and Technolagyresponsible to ensure the
accessibility of ICT. The Ministry of Education amdaining and the Ministry of Labour

and Employment provide to the general populationises, such as vocational training
and vocational guidance, that are particularlyvaté for people with disabilities, who

are usually disadvantaged in terms of employmedttigining opportunities.

4.1.1 Ministry of Health and Social Welfare

The Ministry of Health and Social Welfare has olleresponsibility for disability issues.
Among its objectives are “rehabilitating and coudinsg of the less fortunate and socially
deprived members of society” and “promoting preatimeé Mental Health activities
through community participation, and providing eifint and effective curative and
rehabilitative mental health services at all lewaflshe health care system”. The Ministry
has a Rehabilitation Unit that provides rehabilitatservices. Through funding from the
Norwegian Association of the Disabled, a CBR progre was started earlier this year.
So far, it is limited to only one district, butig expected to expand in the future. The
Ministry also provides assistance to individualsowdre not able to meet their basic
needs, including some persons with disabilities.

4.1.2 Ministry of Education and Training

The Ministry of Education and Training (MOET) hageaall responsibility for education
and vocational training. The Ministry has respoitiibfor curricula development while
the management of schools is decentralized to $tlo@ods/committees.

The Ministry of Education includes a Special EdigatJnit, established in 1991, whose
objective is “to advocate the integration/inclusiohlearners with special educational
needs/disabilities into the regular school syste¢rallaevels in order to enable them to
acquire appropriate life skills and education”. Tt's responsibilities are to “facilitate
the integration of learners with special educatioreeds into the mainstream schools;
provide support to learners with special educatioreeds; and provide support and
training to teachers who are teaching children vgigiecial educational needs.” The
MOET notably provides sponsorship to students widabilities at the tertiary level.
Under the ICT Policy described below (in sectio2.), the MOET *“shall develop
special ICT training programmes for disabled pessgouth and women.”

The Technical and Vocational Training Board was established by theesotho
Technical and Vocational Training Act 19&8%escribed above. The Board’s function is to
advise the Minister responsible for education dmnaltters relating to vocational training.
The Board comprises 15 members, all appointed éwtimister, including two members
representing employers and two representing emeyeappointed following



recommendations by, respectively, organizationsmployers and of employe&sThe
Board’s functions are to: “ensure adequate suppityained manpower in all trades and
occupations in Lesotho including carrying out thanneeds surveys; improve quality
and efficiency of training through establishmentraining schemes and programmes and
determining their content; and develop and reviesystem of standards and tests in
respect of any trade or occupation and grantingedfificates of proficiency to persons
who pass such tests, and the keeping of recom#sation to such tests.”

A Department of Technical and Vocational Trainifiy D) was established in 1987 in

the MOET and serves as the Directorate of the Indisind Vocational Training Board.

The general objectives of the department are tacilifate the development of a
productive labour force with the skills, knowledged attitudes to promote a dynamic
and sustainable economy; mobilise and encouragepgaheurial skills, and integrate
them with technical and vocational education amdning programmes; and facilitate
expansion of training and development opportunfoesll Basotho irrespective of innate
ability, gender, religious beliefs and socio-ecoimbackground.” It is the responsibility

of T\élg to develop TVET standards and ensure thespaad to the labour market
needs.

Technical and Vocational Schools

There are eight publicly funded technical and viocet schools in Lesotho. Two of these
are labelled as programmes of the MOET while tkeosiners only receive subsidies to
cover teachers’ salariésin 2002, 1859 students were enrolled in thoseteighools; 56
per cent of them were men. There were 172 teachbish makes a ratio of 11 students
per teachet® According to the Government, there are also “aknown number of
private providers™® A skills training centre is also run by the Mimjsif Labour and

Employment (see next section).

There is one vocational training centre for peapith disabilities. Graduates can receive
loans from a Government fund to facilitate inconemerating projects. Further
information on this training centre could not bereed in writing this report.

4.1.3 Ministry of Labour and Employment

The Ministry is responsible for all issues relatiogabour and employment. Its mission
is “to contribute to the national Socio-economiwv@&epment through formulating and
monitoring the implementation of policies to Sociaistice and Welfare, Employment
and Labour, as well as promoting tripartism andadatialogue.” Amongst its objectives
are: the provision of skills training; the promati@f employment opportunities; the
promotion of occupational health and safety; angl strengthening of tripartism and
social dialogue. The Ministry has to provide vogatil guidance to job seekers and
school leavers and manages the Workmen’'s compensé#tist fund that provides

B TVT Act 1984, Section 7.

18 Ministry of Education and Trainindpttp://www.education.gov.ls/TVD/tvd.htm

¥ Ministry of Education and Trainindpttp://www.education.gov.ls/TVD/tvd.htm

18 | esotho Bureau of Statistidsttp://www.bos.gov.Is/

9 Ministry of Education and Trainindpttp://www.education.gov.ls/TVD/tvd.htm
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employees victim of occupational injury or diseaBee Ministry also runs the Intlafatso
Skills Training Centre.

4.1.4 Ministry of Justice, Human Rights and Rehabil itation

The Ministry of Justice, Human Rights and Rehatilir® has a Human Rights Unit
whose mission is “to uphold ideals of fundamentainbn rights as propounded by the
International Human Rights Instruments and the 1688stitution of Lesotho”, rights
that apply to all including persons with disabd#iWith a vision “to create a transparent,
efficient and accessible justice system for alldlas, especially the poor and members
of vulnerable and disadvantaged groups of societyipng which people with disabilities
are usually to be found, the Unit monitors the aitbn of human rights, reports to
Parliament and UN treaty bodies on the applicatidninternational human rights
instruments — including the future UN Convention tre rights of people with
disabilities, should Lesotho ratify 4t, does advocacy work and trains government
officials on human rights issues. One of its statljgctives is “to reduce the violation of
the rights of the most vulnerable groups of theietgcthrough public education,
investigation and prosecutioff:”

4.1.5 Ministry of Communications, Science and Techn  ology

The Ministry’s mission is to “ensure sustainablevmion of affordable, reliable and
high-quality info-communications services so asathieve universal access... for the
ultimate achievement of socio-economic developménit. has an ICT Department that
has the overall responsibility for the implemeratand monitoring of the ICT Policy
described below in section 4.2.1. Under the polityy Ministry “shall ensure that...
special initiatives are developed to support act@$STs for disadvantaged groups such
as the poor, the disabled and elderly, youth anahevo”.

4.2 Policy

Lesotho does not have a national disability-spegfblicy, although a process to draft
one has started in April 2005. Disability issues mported to have been mainstreamed
into the information and communications technol@@yT) Policy.

4.2.1 ICT Policy for Lesotho

The ICT Policy was finalized in March 2005 and ayjyed by the Cabinet. The Policy
recognizes the potential role of ICT in improvirge tlives of disabled people, including
by enhancing their employability. The policy aimtseasuring universal access to ICT,
“paying attention to the special needs of margmeali groups of society, including
women, youth, the disabled, the disenfranchisediamelderly.”

2 Rehabilitation here refers to rehabilitation dfinals in the prison system.

%L The Convention is currently being negotiated andat yet adopted. Its official name has not
yet been decided.

2 Ministry of Justice, Human Rights, and Rehabilitat
http://www.justice.gov.ls/administration/rights.Htm
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The policy assigns specific responsibilities to Mimistries of Education and Training,
and the Ministry of Communications, Science andhhetogy as described above. As the
Policy is very recent, no information on its implemation was available when compiling
this report.

4.2.2 Interim Poverty Reduction Strategy Paper (I-P  RSP)

Lesotho developed an interim Poverty Reductiont&gsaPaper (I-PRSP) in 2000, and
has been since then working on a full PRSP, whashriot yet been complet&dThe |-
PRSP recognizes that “one of the most importaribfadn explaining the high levels of
income poverty in Lesotho is the persistently higlte of unemployment”. Thus, it
identifies employment creation as one of the sfiiegto be pursued; it states “strategies
to create jobs will continue to be the main foctithe Government in poverty reduction.
The Government plans to harness this measure threxgort expansion mechanism.”
Addressing unemployment is identified as “a topopty” for the Government. To
promote employment opportunities, Lesotho envisampesactively assist NGOs to
develop a micro-credit programme and establishstasable strategy to implement the
programme.

The I-PRSP notes the provision of education forppeavith disabilities “on a limited
scale due to lack of resources”, opening the doopéssible intervention in this area in
the framework of the full PRSP.

4.3 Consultative mechanisms

The Lesotho Labour Code (described above in se@i@h established the National
Advisory Committee on Labour that serves as ansadyibody to the Minister on all
matters relating to labour and employment, inclgdiatification and implementation of
ILO Conventions. An equal number of representatieésworkers’ and employers’
organizations are members of the Committee. Itbheen reported that only low-level
government officials are represented on the CoremittThe Labour Code also
established the National Council on OccupationdetgaHealth and Welfare, another
tripartite body with equal representation from wenkand employers.

As stated above, the social partners are alsogepied on the Technical and Vocational
Training Board (see section 4.1.2).

4.4  Organizations of/for people with disabilities

4.4.1 Disabled People’s Organizations (DPOS)

The Lesotho National Federation of the Disabledf®DD) is an umbrella organization
of DPOs founded in 1989. It comprises the four maPOs of Lesotho: the Lesotho
National Association of the Physically disabled ARD); the Lesotho National League
of the Visually Impaired Persons (LNLVIP); the Lé&so Society of Mentally

Handicapped Persons (LSMHP) and the National Aafioai of the Deaf in Lesotho
(NADL). LINFOD is a member of the Southern Africeederation of the Disabled
(SAFOD).

% poverty Reduction Strategy Papers (PRSPs) amguireenent to receive concessiofiahncial
assistance from the World Bank and the Internatiblunetary Fund (IMF) and debt-relief under
the Highly Indebted Poor Countries (HIPC) initigtiv

12



LNFOD aims to eliminate discrimination against aogbrotect the rights of persons with
disabilities. Its main functions are advocacy andam@ness-raising. LNFOD is
contributing to the implementation of the CBR pobj@nd has been participating in
various forums organized by the Government andbyesNGOs.

4.4.2 Non-governmental organizations (NGOs)

Save the Children has a Disability Programme aimedeveloping community-based
support for disabled children and their familiessluding CBR. Save the Children is also
promoting inclusive education. It contributed tdtisg up the Special Education Unit (in
the Ministry of Education, see above) and helpadesohildren by covering school fees.
Save the Children has closed its Lesotho offic2004.

13






5.  Concluding comment

Lesotho has succeeded in mainstreaming human righits core legislation. Core

provisions of international human rights instrunseahd ILO Fundamental Conventions
have been included in the Constitution and in tladdur Code. Anti-discrimination

provisions have also been included. The countrgawalurs to achieve universal primary
education and to provide general access to othetsl®f education, including technical
education and vocational training. The Governmdst &as a Unit dealing solely with

human rights. The universality of human rights gméees legal protections for people
with disabilities, even when they are not specifjcaentioned.

However, disability-specific provisions are likaly have a greater positive impact on the
situation of persons with disabilities. There i @mticle on people with disabilities in the
Constitution and one provision in both the Educatiet and the Building Control Act,
but disability needs to be mainstreamed into oftieces of legislation, like labour
legislation. Likewise, anti-discrimination provisi® should explicitly refer to disability as
a prohibited ground.

Lesotho has mainstreamed disability in its ICT @oliThe country is reported to have
started a process of drafting a national disabifilicy, which would provide an
opportunity to improve training and employment oppoities for persons with
disabilities.
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