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Editorial

We're back!
ILO-SAMAT is delighted to announce the return of SALN after a short break. With this second edition the newsletter returns with a sharper focus, a wider distribution network and a brand new look. We hope you like it.
With SALN's return ILO-SAMAT re-launches its commitment to participating directly in the key debates and decisions surrounding the changing labour and employment scene in SADC. Globalisation, regional integration and the continuing wave of economic and political liberalisation in Southern Africa have thrown up an exciting range of new challenges and opportunities for workers and employers.
SALN aims to track these developments, bringing important issues and debates to the attention of our tripartite constituency, while presenting the ILO's own views. We believe SALN can make a contribution by keeping workers, employers, policy-makers, researchers and others with an interest in the development of Southern African labour, in touch with each other and with the new issues of today. 

We hope SALN's coverage of these issues encourages its readership to join debates and move them forward. We also hope you tell us what you would like to see reported and debated in SALN.
All of this should make for interesting reading. SALN now reaches throughout Southern Africa and beyond. And soon we will be appearing around the world, courtesy of ILO-SAMAT's home page on the world wide web.
Wherever you are, we look forward to telling you more about us and to hearing more about you.
Peter Peek
Director, ILO-SAMAT
Harare, Zimbabwe 
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"Jobless Growth" Questioned

Growth and Employment in SADC
The global debate over "jobless growth" is moving south. And so is the ILO's challenge to the concept's flawed underlying principles and prescriptions. 

The latest terrain of the debate is the SADC region and especially South Africa, where three years of accelerating economic growth have nonetheless seen declining employment in key industrial sectors. Fresh uncertainty over the rate of job creation is fuelling pessimism about the employment impact of the continuing economic recovery. In South Africa in particular, familiar arguments about jobless economic growth have resurfaced in the midst of an apparent intractable crisis in formal sector employment.

As in earlier versions of these debates, the ILO is now moving to combat these arguments and their inherent pessimism by resorting to the facts. 

On one hand, the UN agency points out that broad assertions about "jobless growth" —  economic expansion without commensurate increases in employment — are neither accurate, nor helpful when it comes to devising new policies in support of employment creation. On the other, the ILO is undertaking new research on economic and employment development in the region, with a view to improving knowledge of job creation processes. Patterns of Economic Growth and Employment in SADC warns against jumping to hasty and  negative conclusions about growth prospects in the regional labour market —  and indeed, points to the region's comparatively good historical track record in employment creation.

The flaws in the overall "jobless growth" position have long been clear. The argument that technologically-improved,  more capital intensive and productive industry has led to massive and seemingly chronic losses in formal employment in the developed countries has not been born out by the facts. 

While it is true that some labour intensive industries have suffered significant job losses, and many categories of employment have been increasingly casualised, new employment has also been created in budding industries. Moreover, higher productivity levels of downscaled, restructured, capital-intensive industries generally have not forced rising proportions of potential workers out of formal employment. Often they appear to have created other, higher-skilled and better job opportunities.

Overall, the ILO argues in its most recent World Employment Report, data for leading industrialised countries —  and for industrialising ones as well — do not support the view that job losses have been chronic and employment growth has declined relative to economic growth. In other words, the arguments in support of "jobless growth" are not supported by the hard facts.

The ILO is now arguing that this same basic conclusion applies to the situation in South Africa and other SADC countries.

In South Africa, the currently weak employment response to the strengthening national economy is seen as the result of temporary features and factors — rather than chronic trends —  in the post-apartheid, restructuring and liberalising economy. For example, restructuring in the context of globalization has exerted short-term pressure on formal sector labour markets, while businesses and employers have adopted a wait-and-see attitude to new investment. In the latter sense the ILO is quick to draw parallels to post-independence Namibia, where a similar hesitancy appeared briefly before evaporating in the light of growing private sector confidence in the new government.

To compound matters, ILO and other experts have argued, South African employment has been statistically under-counted — and unemployment exaggerated. The statistical invisibility of large sections of economic and employment activity throws considerable doubt on the real extent of the current unemployment situation in South Africa, as well as the solutions proposed for it.

Evidence of long-term decline in the economic and employment trends of other countries of the region is also dubious, the ILO says. Patterns of Economic Growth and Employment Growth  argues, for example, that during the 1980s — Africa’s ‘lost decade’ — economic growth in SADC averaged a strong  3.5% (excluding South Africa), doubling  in the course of the decade from an average of 2.2% in 1981-85, to nearly 5% in 1986-90. 

High growth in the second half of the decade in Botswana, Mauritius, Swaziland and Zimbabwe led to corresponding high levels of employment growth. These reached a remarkable 11.8% in the case of Botswana.

The variability of macroeconomic performance over time and across diverse SADC economies has made it difficult to establish a direct relation between the two growth trends. However, the ILO study argues, cyclical patterns of economic and employment growth emerge when longer periods of macroeconomic and labour market activity are compared. Evidence from the 1970s and 1980s suggests links between employment expansion and sustained, relatively high economic growth. 

This holds promise for the current period of renewed strong economic growth. But the ILO cautions that the current recovery is still too young — and the new context of restructured  national, regional and international markets still too uncertain — to support reliable forecasts concerning short-term employment expansion.

In any case, the ILO stresses that it is more important to focus on the type of  growth which is desirable — and the ways in which it can be encouraged by governments, the private sector and labour organisations. The pessimism inherent in "jobless growth" predictions militates against positive interventions. Yet in SADC, as elsewhere, the aim should be to improve the amount, quality and security of employment.

If the region is currently enjoying economic growth — and this is not contested — then the task for labour and employment specialists is to determine how this growth can be translated into new, good jobs. Not to suggest why it can't.


Growth of Real GDP and Employment


1981-85
1986-90

Country
GDP
Emp
GDP
Emp

Botswana
10.2
7.1
10.2
11.8

Lesotho
1.8

7.2


Malawi
2.2
3.9
2.1
2.9

Mauritius
4.7
1.8
7.6
6.9

Mozambique
-4.8

5.6


Namibia
-0.8

3.2


South Africa
1.3
1.1
1.7
0.9

Swaziland
4.4
-0.5
5.2
4.8

Tanzania
0.8

6.6


Zambia
0.4
-1.0
1.7
7.2

Zimbabwe
5.0
0.9
3.6
2.5
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Child Labour

OAU Ministers aim for common African position
As the world-wide debate on child labour gains momentum, African government ministers met in Harare in May to consider the elaboration of a common position on a common problem. Among other items, the 66th Ordinary Session of the OAU Council of Ministers discussed child labour and the African situation, with the aim of defining the problem in terms of the unique cultural and economic traditions of the continent.
Africa has the world's highest incidence of child labour, with estimates that about 40% of African children between 5 and 14 years of age are regularly engaged in economic activity. But in Africa, work by children is perceived to be firmly rooted in socio-cultural and economic factors. In many households, especially those in the rural areas, child work forms an integral part of children's upbringing and training towards adulthood. It also contributes significantly to economic inflows into poor households.
Such work stands in sharp contrast to other, more exploitative and damaging forms of work around which much of the international debate on child labour now revolves. In order to avoid confusion and facilitate better analysis and corrective policy-making in Africa, therefore, it is necessary to distinguish between routine 'child work' and 'child labour'.
In cooperation with the OAU, its member states and affiliate agencies, the ILO is now supporting African efforts in this direction. The Harare OAU meetingís discussions on child labour followed a series of preparatory workshops and seminars run by the ILO in conjunction with the continental body.
For the ILO, 'child labour' refers to work done by children which exploits, abuses and denies children the right of a future. Child labour is that work which undermines the physical, psychological and moral development of the child; exposes the child to work-related accidents and diseases; renders the child vulnerable to physical, verbal or sexual abuse; or involves excessively long hours of work. Importantly, work which interferes with a childís education, by either diminishing attendance at school or otherwise undermining a childís ability to perform in school, must also be considered 'child labour'.
One does not need to look far to find grisly examples of such work. Two key productive sectors, commercial farming and mining, are particularly notorious for the dangers they pose to the health and safety of the thousands of child labourers. In Tanzania, for example, the ILO has documented instances of young child miners being used as dynamite porters deep underground, working under extremely harsh conditions with little protection or comfort.
Other studies on commercial agricultural plantations offer clear evidence of risks to children from pesticides and other chemicals, heavy machinery, harsh climatic conditions and over-work.
Though many African countries have been keen to eliminate dangerous and unacceptable working conditions faced by children, the development of new standards and policing mechanisms require financial resources, technical capacity and infrastructural support.
Considerable support has come through the ILO's International Programme on the Elimination of Child Labour (IPEC), launched in 1992. IPEC aims to assist governments, labour and employer associations and other stakeholders in designing and implementing action programmes for the protection of working children, and the gradual elimination of child labour. It seeks to build up local, sustainable capacity to combat child labour practices, and gives particular attention to the development of preventative measures. The programme is also responsible for mobilising public opinion in order to increase the political momentum for action on the issue.
A key part of IPECís work involves helping with the development of national policies pertaining to child labour, ensuring they conform to international labour standards. The latter include various ILO agreements like Convention No.138, which places restrictions on the age and employment conditions of working children, and is considered a key child protection instrument. Several countries in the region are making moves to ratify, or have ratified, Convention 138. 
But overall, in the face of disappointing levels of ratification, IPEC is increasingly targeting its efforts on redressing the more extreme forms of child exploitation. This focus stems from an emerging consensus that the more dangerous and exploitative forms of child labour demand the urgent attention of governments and aid agencies.
Here IPEC has set three priority target groups: children working under forced labour and bondage; children in hazardous working conditions and occupations; and children who are particularly vulnerable, namely the very young (under 12), and working girls.
This narrower focus also comes as part of a current ILO/IPEC initiative to establish a new set of rules on the most exploitative and harmful child labour. Over the next two years, a new ILO Convention on the Immediate Elimination of the Most Intolerable Forms of Child Labour will be debated and considered for adoption.
In the latter regard in particular, the recent OAU meeting in Harare was important in that it contributed to the emergence of a united African position, which directly addresses the unique circumstances and needs of Africans on the issue. 
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Morgan Tsvangirai: SATUCC's New Agenda
The Southern Africa Trade Union Co-ordination Council (SATUCC) has struggled in the 1990s to redefine its identity in the face of changing regional political and economic realities. Established in the early 1980s with the aim of encouraging labour mobilisation against the apartheid regime and to take up issues of labour migration, SATUCC now faces the challenges of globalization, trade conflict and labour market restructuring. Zimbabwean trade unionist Morgan Tsvangirai has been the organisation's Secretary-General since 1994.
SALN How have SATUCC's aims and objectives changed in the 1990s?
MT SATUCC has been hit by the same new political and economic realities affecting SADC and its member states. In the 1980s the anti-apartheid political struggle defined our agenda. But in the 1990s the focus has shifted to the regional economy and its problems. Now the main thrust of debate and policy action revolves the issue of regional economic integration. Many of our participating national trade union centres are faced with the challenge of rising unemployment and declining economies. We need to think of regional solutions to these regional problems, and this is one area where SATUCC can make a key contribution.
SALN Are current regional labour and employment structures effective?
MT It was only last year that SADC established a Labour and Employment Sector, in recognition of the importance of labour issues to regional development. The sector is the only tripartite one within SADC and tellingly, SATUCC is the only regional partner within it. SATUCC would like to see a counterpart regional employers body with which it could work in tripartite, but to date there have been few signs of this happening. Perhaps that which unites labour movements in the region so-called ìfree marketî reforms is also dividing national employers.
SALN What are SATUCC's main areas of engagement on labour issues?
MT We have a limited budget and have chosen to focus our resources on a few research and policy areas. These include the proposed regional Social Charter on Labour Rights, and the likely effects of the recently signed SADC Trade Protocol. In the case of the Charter, we feel it is essential to develop a strong regional position given the attack on the Social Clause by some countries at the WTO. With regard to the Trade Protocol, we have not had regional input into discussion and review of the agreement up until now, but have only dealt with the matter via our affiliates at national level. This alone is clear indication that SATUCC's relations with SADC and its departments are in need of revision, so that matters of key regional policy making better reflect labour's interests. 

With assistance from the ILO and other donors SATUCC has developed a number of research projects to support its interventions at SADC. For example, we have sponsored regional research and meetings on Export Processing Zones with the aim of informing government and regional policies. SATUCC has also initiated the development and promotion of a SADC Code on AIDS and Employment, which now awaits final adoption by SADC member states.
SALN Given the different sizes, capacities and policy outlooks of SATUCC's national affiliates, how have SATUCC's emerging new objectives been determined?
MT In some regards there is a clear imbalance within the organisation: COSATU alone accounts for forty-five percent of SATUCC's membership. In addition, the South African organisations are comparatively well organised. Some of our other national affiliates on the other hand are very weak, with little capacity for research, policy formulation and political debate. But building a regional movement is a long process, in which there is room for the strong to help the weak. I see this happening in SATUCC, and in reality there have been no great conflicts between the larger and smaller national centres so far. Recent experience has shown we can unite and move forward effectively on important issues of common concern, like the AIDS pandemic and EPZs, before sorting out every one of the minor differences among us.
SALN How does SATUCC envisage SADC's future?
MT We see SADC as a region with unique and long standing cultural, political and economic links, which have bestowed upon us something of a common destiny. We also see the impact of globalization, and the potential for the economic fragmentation of the sub-region. We must trade globally but we must also find ways to do this together, protecting each other in the region and making sure that our workers are not sacrificed in the name of market competition. 
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Labour Migration to SA 


ILO study questions media myths
As debate in South Africa sharpen over the perceived rising tide of labour migration from the region, new research by the ILO questions the extent of the problem and highlights the need for a coordinated regional approach.
Labour Migration to South Africa During the 1990s, an ILO report involving researchers and experts from around the region, is in the final stages of preparation. It challenges many of the media myths which now dominate South African debates around labour migration, and argues that more and better information is urgently needed in support of both effective policy development and public education.
Migration from SADC countries to South Africa has proved a divisive issue in the region. Within South Africa, political debates dominating media coverage have painted a distinctly negative picture of foreign workers. Meanwhile, there is growing popular resentment in neighbouring countries stemming from the widely-held view that South Africa has continued to discriminate against foreign migrants and undermine the stability of both the regional labour market and neighbouring national economies in the post-apartheid era.
Inside South Africa, migrants are often accused of harming the country's economy by robbing ordinary South Africans of jobs and consuming growing proportions of government spending on social services and crime prevention. They attract much of the blame for the ongoing unemployment crisis, and have been portrayed by some media commentators and politicians as a factor in continued low local wage levels, and the weakened organising efforts of the national trade unions.
In reality, the ILO report reveals, there is little hard evidence to support such views.
It is not clear how many jobs have been 'taken away' from South Africans by foreigners, because most labour migrants from SADC work in low-pay, casual and informal sector positions which are not adequately covered by official statistics. A large number of these types of jobs are held by ìillegalî or undocumented workers those who work without permits, mainly because work permits are very difficult to obtain.
Yet it is apparent that migrants are not the primary factor behind the South African unemployment crisis. Contemporary unemployment, the report argues, is the result of internal decisions and developments inside the country, such as the move in recent years towards more capital-intensive forms of production which employ fewer workers. In fact, the study notes, the number of formally-contracted labour migrants in South Africa has declined dramatically over the last decade, making way for greater proportions of South African workers in key industrial sectors.
The stability of SADC labour markets also depends on stable trade and investment flows
In the key mining sector, for example, the employment of foreign workers has fallen from more than 600,000 in the early 1950s, to just over 150,000 in the mid 1990s. Moreover, most migrants now working in the mines occupy less-skilled, lower-paying jobs.
On the other hand, South Africa has arguably benefited from an influx of more highly-skilled professional workers from around the region, including doctors, nurses and engineers. They have been enticed south by better wages and more attractive conditions of service. In this sense, most SADC countries along with many African states beyond the sub-region including notably Uganda, Ghana and Nigeria have suffered a distinct ìbrain drainî since the political liberalisation process began in the South Africa in the early 1990s.
For labour migrants themselves, the ILO research found, the journey south bears distinctly mixed rewards. While the South African labour market has offered an unparalleled diversity and number of employment opportunities, and remitted migrant incomes have sustained many dependent families and communities in neighbouring countries, labour migrancy has also presented a range of restrictions and perils.
Hundreds of thousands of undocumented migrants live in fear of detection and deportation by South African authorities. In 1995 alone, 157 000 foreigners the vast majority of them from neighbouring SADC states were repatriated. This represents an increase of more than 50% since 1992, and of nearly 300% since 1990. Many undocumented migrants also suffer threats of exposure and other harassment at the hands of fellow workers and unemployed South Africans.
The study reviews the arguments of several South African labour market observers who allege that some employers have used the legal and social risks faced by migrants as leverage to bargain down wages and impose a variety of exploitative labour practices. Overall, the report contends, it is clear that large numbers of migrants, and particularly those with few skills, live and work under poor conditions, for low pay, without legal protection or social benefits.
In response to both this growing problem and the exaggerated, hostile public positions taken by some inside South Africa, the ILO study recommends a less politicised and more considered analysis grounded in the emerging reality of regional economic integration.
The growth and stability of the SADC regional labour market will depend upon regional coordination and cooperation. This implies not only joint efforts on border controls and migration policing, but also and perhaps more importantly cooperation on issues of trade and investment, regional development strategy and other macroeconomic factors which indirectly affect the flow of capital and labour in the region. In this regard, the ILO raises the possibility of a Regional Reconstruction and Development Plan as a key means of eliciting and enhancing future regional integration, and labour market stability. 
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ELS meeting proposes new standards

SADC Code on HIV/AIDS moves step closer
Adoption of a regional standard on non-discrimination on AIDS in the workplace is a step closer following this year's SADC Employment and Labour Sector meeting in Pretoria.
In May, delegates from eleven SADC countries reviewed the impact of AIDS on the labour markets of the region, and debated proposals aimed at developing a common regional position and harmonising national standards. At a time when the epidemic affects up to a fifth of working people in some countries of the region, the SADC E&L Sector meeting marked the heightened determination of all tripartite partners to deal with AIDS as a health problem with wide implications for development
The Regional Code on Aids and Employment adopted by the meeting breaks new ground by advocating a variety of legal safeguards against discrimination for HIV-positive workers. It also suggests a number of ways of managing AIDS-related problems in the workplace. The draft code has been forwarded for final approval to the SADC Council of Ministers meeting, scheduled for August. This marks the culmination of a long process of intensive consultation throughout the region.
The discussion about AIDS and non-discrimination in the workplace was first tabled at the Southern African Labour Commission in 1995, where the resolution to draft a regional code on AIDS and Employment was passed. A draft code was brought to the first SADC E&L Sector meeting in 1996. After a year of consultation and discussion, an amended draft was tabled at the recently concluded 1997 meeting.
The proposed 12 point code provides for non discrimination in the areas where HIV and AIDS will affect employment, such as in access to jobs, training, employee benefits and discrimination at the hands of employers and fellow workers. The code will not apply to other areas of law, such as immigration laws.
The code prohibits pre-employment testing for HIV, and states that HIV status cannot be used as a basis for terminating employment. In general, HIV testing is also not permitted for training. In all these cases normal medical checks can be carried out for fitness for work, but the code recognises that HIV infection alone does not make a person unfit for work. The code provides that a worker's HIV status cannot be divulged to employers or non medical people at the workplace without written consent, unless legally required.
By removing threats of HIV-based discrimination in terms of training, hiring, retrenchment and access to health and other benefits, the code aims to build greater confidence and openness around HIV issues in regional labour markets. Meanwhile, the proposed measures include calls for more investment in education and prevention around HIV and AIDS. The meeting resolved that the next E&L Sector meeting should report on cost-effective strategies for covering the training and employee benefits costs of AIDS.
Importantly, the Pretoria meeting demonstrated how the development of a regional HIV employment code is being driven by SADC's 'grassroots' national tripartite constituents, based on their collective experience and views. While the code draws from ILO, WHO and UN policy positions on AIDS, the meeting was informed that a majority of SADC member states had set up their own consultative processes on AIDS at the workplace, and had developed their own national codes on AIDS and employment which were not inconsistent with the draft SADC code.
In some cases these codes had already been approved for legislation, such as in Namibia and Zimbabwe. In South Africa a bill prohibiting pre-employment HIV testing has been developed.
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SME Sector

ILO in regional research programme
A new regional project designed to bolster the emerging small and medium scale enterprise (SME) sector by strengthening local research and policy-making capacity has been launched by the ILO, in cooperation with the Dutch Ministry of Foreign Affairs.
Though the contribution of SMEs to economic growth and stability in Africa is now widely recognised by government, the private sector and development agencies, information and research focusing on the sector tends to be very weak. The result is that policy and other decision making concerning SMEs is typically poorly-informed, inadequate and potentially undermining.
The new ILO programme aims to redress this situation. It will initially involve representatives from a range of organisations, associations, businesses and donor agencies from five countries in Eastern and Southern Africa; and in its early stages will seek to establish national organisations of stakeholders for the coordination, digestion and dissemination of SME-related research.
By encouraging the direct involvement of local SME stakeholders in the setting of research agendas, as well as in process of investigation and feedback, the project hopes to ground research projects firmly in local needs, and address practical problems arising from the situation of SMEs on the ground.
This marks a decisive shift of emphasis and practice. Until recently, research on SME development was directed primarily by foreign donor agencies. As a result, research agendas and implied models of development have often conformed to the interests and perspectives of donors, and have been less attentive to the needs, interests and development agendas of local partners. The subjects of SME research have typically been marginalised from the heart of the research process, with predictable outcomes. Much of the existing SME research has been distinctly ineffective in addressing needs, wasteful of limited resources and destructive of local, action-oriented research capacity. 

The recently launched programme aims to circumvent these weaknesses by stipulating at the outset that research projects developed under its auspices be demand-led, action-oriented and locally-implemented. Where possible, project coordinators argue, responsibility for research and problem-solving should be transferred directly into national hands. 
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Social Security

Namibia heads into next phase
One year after the launch of a national scheme providing limited short-term benefits, Namibia is moving to expand its social security programme to include a national pension scheme which offers cash benefits for retirement, disability and surviving dependents.
Namibia is the third country in SADC (after Zimbabwe and Mauritius) with a wide-ranging social security scheme. Most SADC member states provide minimal social security for their citizens even in comparison with many African states to the north. Typically, social security schemes are absent and only a small minority of formal sector workers receive coverage through private occupational plans. This was also the case in Namibia until the introduction of the Social Security Act in 1994.
The new legislation provided for the phased introduction of a nationally-administered programme, to operate alongside existing private schemes.
The first phase of the national programme, kicked-off in 1996 and supported by technical and training assistance from the ILO, addresses short term needs like sickness and maternal benefits, and funeral expenses. It stands as impressive testimony to Namibians' new collective commitment to shared risk coverage and social solidarity, and marks the overcoming of deep racial and occupationally-based divides of the colonial past. This first phase of the programme is financed by contributions of 0.9% from approximately 25 000 employers and 217 000 workers, and covers 70% of the formal sector labour force.
The next phase of the programme is more contentious and is the subject of intense national debate. It involves long-term benefits schemes, like pensions and health insurance as well as higher rates of contribution. This has prompted debate over how to go about structuring the expanded national programme to ensure its financial viability, equitable distribution of benefits and depth of coverage.
Other countries in the region now in the process of reconstructing their own social security programmes, notably South Africa and Zambia, will be watching to see the direction Namibian takes, and the results of its continuing experiment in programme management. 
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ILO Campaign on "Core Conventions"

SADC behind, but catching up
The campaign initiated by ILO Director-General Michel Hansenne in 1995 to encourage greater ratification of the organisation's fundamental Conventions is starting to show signs of success in the region.
Southern African countries have generally been slow to sign and enact the ILO's seven 'core' Conventions, which set out basic labour standards on forced labour and slavery, freedom of association, the right to organise, collective bargaining and non-discrimination, and child labour. These Conventions establish and recognise the most basic labour rights and standards. But their acceptance and implementation at national level is not obligatory among ILO member countries, as long as these conventions remain unratified.
Nevertheless, today it is generally accepted that countries are bound to respect principles of freedom of association, even if the conventions are not ratified, by virtue of their membership in the ILO.
Developing countries in particular have often lagged behind in ratification, for reasons ranging from technical capacity to the cultural norms and competitive economic advantages offered by traditional forms of production. In SADC only one member state, Zambia, has ratified all seven core Conventions. 

But the regional situation is changing rapidly as a result of the new ILO campaign. In the last two years, more than fifteen ratifications of core Conventions have been made. Botswana alone has enacted five of the Conventions. New ratifications are expected soon in South Africa and Zimbabwe.
In this process, ILO field offices have provided technical assistance to governments in assessing and addressing the implications of ratification, and in meeting the requirements of the ratification process. Further encouragement towards wider ratification has been provided by the growing global debate over the 'social clause' a set of proposed trade rules by which countries with low labour standards may be punished with trade sanctions and other forms of economic restriction.
On its part, the ILO has opposed the implementation of social clauses as unfair, unconstructive and against the principles of emerging globalization. Instead, the ILO sees the campaign for greater Convention ratification as part of an alternate, more positively-focused approach to raise labour standards around the world. 
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