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MAIN OB

ployment at the top of the national and global

o |dentify key policy challengesto give effect at the
national level to global employment priorities.

« Build a platform of strategic alliances between the
IL O and other UN agencies and the Bretton Woods
Institutions to ensure an integrated approach to
employment iIssues.



lon or 1/3 of theworkforce are either
dyed or underemployed.

lIllon more peoplein theworld’slabour forcein the
next decade (2000-2010) — of these 97 per cent in developing
countries.

Women in most parts of the world remain discriminated
against; an overworked and underpaid human resource
whose sKkill development is neglected — making better use of
their potential and improving their status, opportunities and
conditions of work will help to break the grip of poverty
everywhere.



t work as a productive factor

a virtuous circle of productivity,
employment and output growth

- Generating decent and productive employment for
the working poor

 Promoting entrepreneurship and private
Investment




oting employability by improving
owledge and skills

g discrimination in the labour mar ket

« Making the future more socially and
environmentally sustainable

e Building a new macro-economic framework
for employment growth




parts:

ORCES OF CHANGE
fade, technology, entrepreneurship and prvate
lAvestment.)

— MANAGEMENT OF CHANGE
(FRreughrapprepHate Investments i skills ane
knowledge, develepment; pursuing active laheulr
market policies and develeping secial satety nets.)

— BUILDING A NEW MACROECONOMICERAMEWORK
FOR EMPLOYMENT GRONVARSE



DYNAMICS O

Aliifcinange I1Is managed well then a

ntry Is In the best situation to tap the
major forces of change and achieve
needed productivity growth fier pursuing
non-inflationary: growth-eriented
macroeconomic policies anal more

employment-intensive develepment »



GLOBAL AL

IMPLEME
AGENDA

An invitation to gover nments,
the social partners, the
multilateral system of the United
Nations agencies and the Bretton
Woods institutionsto review,
rethink and reorient the policies
of the past and to move together
to seek common ground to shape
a successful employment

strategy.




*Global alligg

different ¢

NEwEREFgovenmentsfor thefermulation of natienal
ZMpleyment strategies hased onithe goals of the
Enpleyment Palicy Convention,, 1964 (INe. 122).

ieseciaiipanitners need toiplay amajor relein the
@esign el tiie glehal siraiegy and 1ts Implementation: at
themnatenal/liecallevel.

Stirategiic alliances at'theglienalilevels eg  With
UNESCO on sKills develepmentsand lifieieng

learning, UNDP on peverty alleviiaiion, Worlid Bank
onh PRSPs.

Strategic alliances of regional coor@inauien; eerJdobs
for Africa.




IMPLEME

EMPLOY)

)roposal for roundtables on various
dimensions of employment policy.

 Rather than atraditional institutional
process, roundtables function more as an
Intellectual process, a kind of think tank on
which to exchange views on policy ways and
means.




