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Ratifications as at 9 July 2000

Country C29 C105 C87 C98 C100 C111 C138 C131 C141 C142 C155 C169
Afghanistan

! ! ! ! !
Albania ! ! ! ! ! ! !
Algeria ! ! ! ! ! ! ! !
Angola ! ! ! ! !
Antigua and
Barbuda ! ! ! ! ! !
Argentina ! ! ! ! ! ! ! ! !
Armenia ! !
Australia ! ! ! ! ! ! ! !
Austria ! ! ! ! ! ! ! !
Azerbaijan ! ! ! ! ! ! ! !
Bahamas ! ! !
Bahrain ! !
Bangladesh ! ! ! ! ! !
Barbados ! ! ! ! ! ! !
Belarus ! ! ! ! ! ! ! ! !
Belgium ! ! ! ! ! ! !
Belize ! ! ! ! ! ! ! ! !
Benin ! ! ! ! ! !
Bolivia ! ! ! ! ! ! ! !
Bosnia and
Herzegovina ! ! ! ! ! ! ! ! !
Botswana ! ! ! ! ! ! !
Brazil ! ! ! ! ! ! ! ! !
Bulgaria ! ! ! ! ! ! !
Burkina Faso ! ! ! ! ! ! ! ! !
Burundi ! ! ! ! ! !
Cambodia ! ! ! ! ! ! !
Cameroon ! ! ! ! ! ! !
Canada ! ! ! !
Cape Verde ! ! ! ! ! !
Central
African Rep. ! ! ! ! ! ! !
Chad ! ! ! ! ! !
Chile ! ! ! ! ! ! ! !
China ! !
China - Hong
Kong (SAR) ! ! ! ! ! ! !
Colombia ! ! ! ! ! ! !
Comoros ! ! ! ! !
Congo ! ! ! ! ! ! !
Costa Rica ! ! ! ! ! ! ! ! ! !
Cote D'ivoire ! ! ! ! ! !
Croatia ! ! ! ! ! ! ! !
Cuba ! ! ! ! ! ! ! ! ! ! !
Cyprus ! ! ! ! ! ! ! ! ! !
Czech
Republic ! ! ! ! ! ! ! !
Dem. Rep. of
Congo ! ! !
Denmark ! ! ! ! ! ! ! ! ! ! !
Djibouti ! ! ! ! !
Dominica ! ! ! ! ! ! !
Dominican
Republic ! ! ! ! ! ! !
Ecuador ! ! ! ! ! ! ! ! ! !



Country C29 C105 C87 C98 C100 C111 C138 C131 C141 C142 C155 C169
Egypt ! ! ! ! ! ! ! ! !
El Salvador ! ! ! ! ! ! !
Equatorial
Guinea ! !
Eritrea ! ! ! ! ! !
Estonia ! ! ! ! !
Ethiopia ! ! ! ! ! ! !
Fiji ! ! ! !
Finland ! ! ! ! ! ! ! ! ! !
France ! ! ! ! ! ! ! ! ! !
Gabon ! ! ! ! ! !
Gambia
Georgia ! ! ! ! ! ! ! !
Germany ! ! ! ! ! ! ! ! !
Ghana ! ! ! ! ! !
Greece ! ! ! ! ! ! ! ! !
Grenada ! ! ! ! !
Guatemala ! ! ! ! ! ! ! ! ! !
Guinea ! ! ! ! ! ! !
Guinea-
Bissau ! ! ! ! !
Guyana ! ! ! ! ! ! ! ! ! !
Haiti ! ! ! ! ! !
Honduras ! ! ! ! ! ! ! !
Hungary ! ! ! ! ! ! ! ! ! !
Iceland ! ! ! ! ! ! ! !
India ! ! ! ! !
Indonesia ! ! ! ! ! ! !
Iran, Islamic
Republic of ! ! ! !
Iraq ! ! ! ! ! ! ! !
Ireland ! ! ! ! ! ! ! ! !
Israel ! ! ! ! ! ! ! ! !
Italy ! ! ! ! ! ! ! ! !
Jamaica ! ! ! ! ! !
Japan ! ! ! ! ! ! !
Jordan ! ! ! ! ! ! !
Kazakhstan ! !
Kenya ! ! ! ! ! ! !
Korea,
Republic of ! ! ! !
Kuwait ! ! ! ! !
Kyrgyzstan ! ! ! ! ! ! ! !
Lao People's
Dem. Rep. !
Latvia ! ! ! ! ! ! ! !
Lebanon ! ! ! ! ! ! !
Lesotho ! ! ! ! !
Liberia ! ! ! ! !
Libyan Arab
Jamahiriya ! ! ! ! ! ! !
Lithuania ! ! ! ! ! ! ! ! !
Luxembourg ! ! ! ! ! !
Madagascar ! ! ! ! ! !
Malawi ! ! ! ! ! !
Malaysia ! ! ! !
Mali ! ! ! ! ! ! !
Malta ! ! ! ! ! ! ! ! !
Mauritania ! ! ! !
Mauritius ! ! ! !
Mexico ! ! ! ! ! ! ! ! ! !
Moldova,
Republic of ! ! ! ! ! ! ! ! !
Mongolia ! ! ! ! !
Morocco ! ! ! ! ! !



Country C29 C105 C87 C98 C100 C111 C138 C131 C141 C142 C155 C169
Mozambique ! ! ! ! !
Myanmar ! !
Namibia ! !
Nepal ! ! ! ! !
Netherlands ! ! ! ! ! ! ! ! ! ! ! !
New Zealand ! ! ! !
Nicaragua ! ! ! ! ! ! ! ! ! !
Niger ! ! ! ! ! ! ! ! !
Nigeria ! ! ! ! ! !
Norway ! ! ! ! ! ! ! ! ! ! !
Oman !
Pakistan ! ! ! ! !
Panama ! ! ! ! ! !
Papua New
Guinea ! ! ! ! ! !
Paraguay ! ! ! ! ! ! !
Peru ! ! ! ! ! ! !
Philippines ! ! ! ! ! ! !
Poland ! ! ! ! ! ! ! ! !
Portugal ! ! ! ! ! ! ! ! ! !
Qatar ! !
Romania ! ! ! ! ! ! ! !
Russian
Federation ! ! ! ! ! ! ! ! !
Rwanda ! ! ! ! ! !
Saint Kitts and
Nevis
Saint Lucia ! ! ! ! ! !
Saint Vincent
&  Grenadines ! ! !
San Marino ! ! ! ! ! ! ! !
Sao Tome
and Principe ! ! ! !
Saudi Arabia ! ! ! !
Senegal ! ! ! ! ! ! !
Seychelles ! ! ! ! ! ! !
Sierra Leone ! ! ! ! ! !
Singapore ! !
Slovakia ! ! ! ! ! ! ! ! !
Slovenia ! ! ! ! ! ! ! ! ! !
Solomon
Islands !
Somalia ! ! !
South Africa ! ! ! ! ! ! !
Spain ! ! ! ! ! ! ! ! ! ! !
Sri Lanka ! ! ! ! ! !
Sudan ! ! ! ! !
Suriname ! ! ! !
Swaziland ! ! ! ! ! ! !
Sweden ! ! ! ! ! ! ! ! ! !
Switzerland ! ! ! ! ! ! ! ! !
Syrian Arab
Republic ! ! ! ! ! ! !
Tajikistan ! ! ! ! ! ! ! !
Tanzania,
United Rep. of ! ! ! ! ! ! !
Thailand ! ! !
The Form. Y.
Rep. of
Macedonia ! ! ! ! ! ! ! ! !
Togo ! ! ! ! ! ! !
Trinidad and
Tobago ! ! ! ! ! !
Tunisia ! ! ! ! ! ! ! !
Turkey ! ! ! ! ! ! ! !



Country C29 C105 C87 C98 C100 C111 C138 C131 C141 C142 C155 C169
Turkmenistan ! ! ! ! ! !
Uganda ! ! !
Ukraine ! ! ! ! ! ! !
United Arab
Emirates ! ! ! !
United
Kingdom ! ! ! ! ! ! ! ! !
United States !
Uruguay ! ! ! ! ! ! ! ! ! !
Uzbekistan ! ! ! ! !
Venezuela ! ! ! ! ! ! ! ! ! !
Viet Nam ! ! !
Yemen ! ! ! ! ! ! ! !
Yugoslavia ! ! ! ! ! ! ! ! !
Zambia ! ! ! ! ! ! ! ! !
Zimbabwe ! ! ! ! ! !
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Annex II: Extracts of ILO texts referenced in this brochure

This annex reproduces extracts of the ILO texts referenced in the brochure. The extracts of
Conventions and Recommendations contain the substantive provisions of the texts and omit
the preamble and provisions relating to ratification procedures.
Full versions of all texts are available as ILO publications (see references) and on-line via
the ILO home page (http://www.ilo.org _____).
The ILO Code of Practice on Safety and Health in Forestry Work goes into considerable
detail, in particular in its provisions for measures at the level of the workplace. In total, it
contains 732 paragraphs. The extracts reproduced in this annex have been restricted to the
most essential items relevant to social and labour aspects of forest management.
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1. Fundamental Conventions

C87 Freedom of Association and Protection of the Right to Organise Convention, 1948

Part I. Freedom of Association

Article 1

Each Member of the International Labour Organisation for which this Convention is in force
undertakes to give effect to the following provisions.

Article 2

Workers and employers, without distinction whatsoever, shall have the right to establish and,
subject only to the rules of the organisation concerned, to join organisations of their own
choosing without previous authorisation.

Article 3

1. Workers' and employers' organisations shall have the right to draw up their constitutions
and rules, to elect their representatives in full freedom, to organise their administration
and activities and to formulate their programmes.

2. The public authorities shall refrain from any interference which would restrict this right or
impede the lawful exercise thereof.

Article 4

Workers' and employers' organisations shall not be liable to be dissolved or suspended by
administrative authority.

Article 5

Workers' and employers' organisations shall have the right to establish and join federations
and confederations and any such organisation, federation or confederation shall have the
right to affiliate with international organisations of workers and employers.

Article 6

The provisions of Articles 2, 3 and 4 hereof apply to federations and confederations of
workers' and employers' organisations.

Article 7

The acquisition of legal personality by workers' and employers' organisations, federations
and confederations shall not be made subject to conditions of such a character as to restrict
the application of the provisions of Articles 2, 3 and 4 hereof.

Article 8

1. In exercising the rights provided for in this Convention workers and employers and their
respective organisations, like other persons or organised collectivities, shall respect the
law of the land.

2. The law of the land shall not be such as to impair, nor shall it be so applied as to impair,
the guarantees provided for in this Convention.
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Article 9

1. The extent to which the guarantees provided for in this Convention shall apply to the
armed forces and the police shall be determined by national laws or regulations.

2. In accordance with the principle set forth in paragraph 8 of article 19 of the Constitution of
the International Labour Organisation the ratification of this Convention by any Member
shall not be deemed to affect any existing law, award, custom or agreement in virtue of
which members of the armed forces or the police enjoy any right guaranteed by this
Convention.

Article 10

In this Convention the term organisation means any organisation of workers or of employers
for furthering and defending the interests of workers or of employers.

Part II. Protection of the Right to Organise
Article 11

Each Member of the International Labour Organisation for which this Convention is in force
undertakes to take all necessary and appropriate measures to ensure that workers and
employers may exercise freely the right to organise.

C98 Right to Organise and Collective Bargaining Convention, 1949

Article 1

1. Workers shall enjoy adequate protection against acts of anti-union discrimination in
respect of their employment.

2. Such protection shall apply more particularly in respect of acts calculated to--
(a) make the employment of a worker subject to the condition that he shall not join a

union or shall relinquish trade union membership;

(b) cause the dismissal of or otherwise prejudice a worker by reason of union
membership or because of participation in union activities outside working hours or,
with the consent of the employer, within working hours.

Article 2
1. Workers' and employers' organisations shall enjoy adequate protection against any acts

of interference by each other or each other's agents or members in their establishment,
functioning or administration.

2. In particular, acts which are designed to promote the establishment of workers'
organisations under the domination of employers or employers' organisations, or to
support workers' organisations by financial or other means, with the object of placing such
organisations under the control of employers or employers' organisations, shall be
deemed to constitute acts of interference within the meaning of this Article.

Article 3

Machinery appropriate to national conditions shall be established, where necessary, for the
purpose of ensuring respect for the right to organise as defined in the preceding Articles.

Article 4

Measures appropriate to national conditions shall be taken, where necessary, to encourage
and promote the full development and utilisation of machinery for voluntary negotiation
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between employers or employers' organisations and workers' organisations, with a view to
the regulation of terms and conditions of employment by means of collective agreements.

Article 5

1. The extent to which the guarantees provided for in this Convention shall apply to the
armed forces and the police shall be determined by national laws or regulations.

2. In accordance with the principle set forth in paragraph 8 of article 19 of the Constitution of
the International Labour Organisation the ratification of this Convention by any Member
shall not be deemed to affect any existing law, award, custom or agreement in virtue of
which members of the armed forces or the police enjoy any right guaranteed by this
Convention.

Article 6

This Convention does not deal with the position of public servants engaged in the
administration of the State, nor shall it be construed as prejudicing their rights or status in
any way.

C138 Minimum Age Convention, 1973

Article 1

Each Member for which this Convention is in force undertakes to pursue a national policy
designed to ensure the effective abolition of child labour and to raise progressively the
minimum age for admission to employment or work to a level consistent with the fullest
physical and mental development of young persons.

Article 2
1. Each Member which ratifies this Convention shall specify, in a declaration appended to its

ratification, a minimum age for admission to employment or work within its territory and on
means of transport registered in its territory; subject to Articles 4 to 8 of this Convention,
no one under that age shall be admitted to employment or work in any occupation.

2. Each Member which has ratified this Convention may subsequently notify the
Director-General of the International Labour Office, by further declarations, that it
specifies a minimum age higher than that previously specified.

3. The minimum age specified in pursuance of paragraph 1 of this Article shall not be less
than the age of completion of compulsory schooling and, in any case, shall not be less
than 15 years.

4. Notwithstanding the provisions of paragraph 3 of this Article, a Member whose economy
and educational facilities are insufficiently developed may, after consultation with the
organisations of employers and workers concerned, where such exist, initially specify a
minimum age of 14 years.

5. Each Member which has specified a minimum age of 14 years in pursuance of the
provisions of the preceding paragraph shall include in its reports on the application of this
Convention submitted under article 22 of the Constitution of the International Labour
Organisation a statement–
(a) that its reason for doing so subsists; or
(b) that it renounces its right to avail itself of the provisions in question as from a stated

date.
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Article 3

1. The minimum age for admission to any type of employment or work which by its nature or
the circumstances in which it is carried out is likely to jeopardise the health, safety or
morals of young persons shall not be less than 18 years.

2. The types of employment or work to which paragraph 1 of this Article applies shall be
determined by national laws or regulations or by the competent authority, after
consultation with the organisations of employers and workers concerned, where such
exist.

3. Notwithstanding the provisions of paragraph 1 of this Article, national laws or regulations
or the competent authority may, after consultation with the organisations of employers
and workers concerned, where such exist, authorise employment or work as from the age
of 16 years on condition that the health, safety and morals of the young persons
concerned are fully protected and that the young persons have received adequate
specific instruction or vocational training in the relevant branch of activity.

Article 4

1. In so far as necessary, the competent authority, after consultation with the organisations
of employers and workers concerned, where such exist, may exclude from the application
of this Convention limited categories of employment or work in respect of which special
and substantial problems of application arise.

2. Each Member which ratifies this Convention shall list in its first report on the application of
the Convention submitted under article 22 of the Constitution of the International Labour
Organisation any categories which may have been excluded in pursuance of paragraph 1
of this Article, giving the reasons for such exclusion, and shall state in subsequent reports
the position of its law and practice in respect of the categories excluded and the extent to
which effect has been given or is proposed to be given to the Convention in respect of
such categories.

3. Employment or work covered by Article 3 of this Convention shall not be excluded from
the application of the Convention in pursuance of this Article.

Article 5

1. A Member whose economy and administrative facilities are insufficiently developed may,
after consultation with the organisations of employers and workers concerned, where
such exist, initially limit the scope of application of this Convention.

2. Each Member which avails itself of the provisions of paragraph 1 of this Article shall
specify, in a declaration appended to its ratification, the branches of economic activity or
types of undertakings to which it will apply the provisions of the Convention.

3. The provisions of the Convention shall be applicable as a minimum to the following:
mining and quarrying; manufacturing; construction; electricity, gas and water; sanitary
services; transport, storage and communication; and plantations and other agricultural
undertakings mainly producing for commercial purposes, but excluding family and
small-scale holdings producing for local consumption and not regularly employing hired
workers.

4. Any Member which has limited the scope of application of this Convention in pursuance of
this Article–
(a) shall indicate in its reports under article 22 of the Constitution of the International

Labour Organisation the general position as regards the employment or work of
young persons and children in the branches of activity which are excluded from the
scope of application of this Convention and any progress which may have been made
towards wider application of the provisions of the Convention;
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(b) may at any time formally extend the scope of application by a declaration addressed
to the Director-General of the International Labour Office.

Article 6

This Convention does not apply to work done by children and young persons in schools for
general, vocational or technical education or in other training institutions, or to work done by
persons at least 14 years of age in undertakings, where such work is carried out in
accordance with conditions prescribed by the competent authority, after consultation with the
organisations of employers and workers concerned, where such exist, and is an integral part
of–

(a) a course of education or training for which a school or training institution is primarily
responsible;

(b) a programme of training mainly or entirely in an undertaking, which programme has
been approved by the competent authority; or

(c) a programme of guidance or orientation designed to facilitate the choice of an
occupation or of a line of training.

Article 7
1. National laws or regulations may permit the employment or work of persons 13 to 15

years of age on light work which is–

(a) not likely to be harmful to their health or development; and
(b) not such as to prejudice their attendance at school, their participation in vocational

orientation or training programmes approved by the competent authority or their
capacity to benefit from the instruction received.

2. National laws or regulations may also permit the employment or work of persons who are
at least 15 years of age but have not yet completed their compulsory schooling on work
which meets the requirements set forth in sub-paragraphs (a) and (b) of paragraph 1 of
this Article.

3. The competent authority shall determine the activities in which employment or work may
be permitted under paragraphs 1 and 2 of this Article and shall prescribe the number of
hours during which and the conditions in which such employment or work may be
undertaken.

4. Notwithstanding the provisions of paragraphs 1 and 2 of this Article, a Member which has
availed itself of the provisions of paragraph 4 of Article 2 may, for as long as it continues
to do so, substitute the ages 12 and 14 for the ages 13 and 15 in paragraph 1 and the
age 14 for the age 15 in paragraph 2 of this Article.

Article 8
1. After consultation with the organisations of employers and workers concerned, where

such exist, the competent authority may, by permits granted in individual cases, allow
exceptions to the prohibition of employment or work provided for in Article 2 of this
Convention, for such purposes as participation in artistic performances.

2. Permits so granted shall limit the number of hours during which and prescribe the
conditions in which employment or work is allowed.

Article 9

1. All necessary measures, including the provision of appropriate penalties, shall be taken
by the competent authority to ensure the effective enforcement of the provisions of this
Convention.

2. National laws or regulations or the competent authority shall define the persons
responsible for compliance with the provisions giving effect to the Convention.
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3. National laws or regulations or the competent authority shall prescribe the registers or
other documents which shall be kept and made available by the employer; such registers
or documents shall contain the names and ages or dates of birth, duly certified wherever
possible, of persons whom he employs or who work for him and who are less than 18
years of age.

C29 Forced Labour Convention, 1930

Article 1

1. Each Member of the International Labour Organisation which ratifies this Convention
undertakes to suppress the use of forced or compulsory labour in all its forms within the
shortest possible period.

2. With a view to this complete suppression, recourse to forced or compulsory labour may
be had, during the transitional period, for public purposes only and as an exceptional
measure, subject to the conditions and guarantees hereinafter provided.

3. At the expiration of a period of five years after the coming into force of this Convention,
and when the Governing Body of the International Labour Office prepares the report
provided for in Article 31 below, the said Governing Body shall consider the possibility of
the suppression of forced or compulsory labour in all its forms without a further
transitional period and the desirability of placing this question on the agenda of the
Conference.

Article 2

1. For the purposes of this Convention the term forced or compulsory labour shall mean all
work or service which is exacted from any person under the menace of any penalty and
for which the said person has not offered himself voluntarily.

2. Nevertheless, for the purposes of this Convention, the term forced or compulsory labour
shall not include–
(a) any work or service exacted in virtue of compulsory military service laws for work of a

purely military character;

(b) any work or service which forms part of the normal civic obligations of the citizens of
a fully self-governing country;

(c) any work or service exacted from any person as a consequence of a conviction in a
court of law, provided that the said work or service is carried out under the
supervision and control of a public authority and that the said person is not hired to or
placed at the disposal of private individuals, companies or associations;

(d) any work or service exacted in cases of emergency, that is to say, in the event of war
or of a calamity or threatened calamity, such as fire, flood, famine, earthquake,
violent epidemic or epizootic diseases, invasion by animal, insect or vegetable pests,
and in general any circumstance that would endanger the existence or the well-being
of the whole or part of the population;

(e) minor communal services of a kind which, being performed by the members of the
community in the direct interest of the said community, can therefore be considered
as normal civic obligations incumbent upon the members of the community, provided
that the members of the community or their direct representatives shall have the right
to be consulted in regard to the need for such services.

Article 3

For the purposes of this Convention the term competent authority shall mean either an
authority of the metropolitan country or the highest central authority in the territory
concerned.
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Article 4

1. The competent authority shall not impose or permit the imposition of forced or compulsory
labour for the benefit of private individuals, companies or associations.

2. Where such forced or compulsory labour for the benefit of private individuals, companies
or associations exists at the date on which a Member's ratification of this Convention is
registered by the Director-General of the International Labour Office, the Member shall
completely suppress such forced or compulsory labour from the date on which this
Convention comes into force for that Member.

Article 5

1. No concession granted to private individuals, companies or associations shall involve any
form of forced or compulsory labour for the production or the collection of products which
such private individuals, companies or associations utilise or in which they trade.

2. Where concessions exist containing provisions involving such forced or compulsory
labour, such provisions shall be rescinded as soon as possible, in order to comply with
Article 1 of this Convention.

Article 6

Officials of the administration, even when they have the duty of encouraging the populations
under their charge to engage in some form of labour, shall not put constraint upon the said
populations or upon any individual members thereof to work for private individuals,
companies or associations.

Article 7

1. Chiefs who do not exercise administrative functions shall not have recourse to forced or
compulsory labour.

2. Chiefs who exercise administrative functions may, with the express permission of the
competent authority, have recourse to forced or compulsory labour, subject to the
provisions of Article 10 of this Convention.

3. Chiefs who are duly recognised and who do not receive adequate remuneration in other
forms may have the enjoyment of personal services, subject to due regulation and
provided that all necessary measures are taken to prevent abuses.

Article 8

1. The responsibility for every decision to have recourse to forced or compulsory labour shall
rest with the highest civil authority in the territory concerned.

2. Nevertheless, that authority may delegate powers to the highest local authorities to exact
forced or compulsory labour which does not involve the removal of the workers from their
place of habitual residence. That authority may also delegate, for such periods and
subject to such conditions as may be laid down in the regulations provided for in Article 23
of this Convention, powers to the highest local authorities to exact forced or compulsory
labour which involves the removal of the workers from their place of habitual residence for
the purpose of facilitating the movement of officials of the administration, when on duty,
and for the transport of Government stores.
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Article 9

Except as otherwise provided for in Article 10 of this Convention, any authority competent to
exact forced or compulsory labour shall, before deciding to have recourse to such labour,
satisfy itself–

(a) that the work to be done or the service to be rendered is of important direct interest
for the community called upon to do work or render the service;

(b) that the work or service is of present or imminent necessity;
(c) that it has been impossible to obtain voluntary labour for carrying out the work or

rendering the service by the offer of rates of wages and conditions of labour not less
favourable than those prevailing in the area concerned for similar work or service;
and

(d) that the work or service will not lay too heavy a burden upon the present population,
having regard to the labour available and its capacity to undertake the work.

Article 10

1. Forced or compulsory labour exacted as a tax and forced or compulsory labour to which
recourse is had for the execution of public works by chiefs who exercise administrative
functions shall be progressively abolished.

2. Meanwhile, where forced or compulsory labour is exacted as a tax, and where recourse is
had to forced or compulsory labour for the execution of public works by chiefs who
exercise administrative functions, the authority concerned shall first satisfy itself–
(a) that the work to be done or the service to be rendered is of important direct interest

for the community called upon to do the work or render the service;

(b) that the work or the service is of present or imminent necessity;
(c) that the work or service will not lay too heavy a burden upon the present population,

having regard to the labour available and its capacity to undertake the work;
(d) that the work or service will not entail the removal of the workers from their place of

habitual residence;
(e) that the execution of the work or the rendering of the service will be directed in

accordance with the exigencies of religion, social life and agriculture.

Article 11

1. Only adult able-bodied males who are of an apparent age of not less than 18 and not
more than 45 years may be called upon for forced or compulsory labour. Except in
respect of the kinds of labour provided for in Article 10 of this Convention, the following
limitations and conditions shall apply:

(a) whenever possible prior determination by a medical officer appointed by the
administration that the persons concerned are not suffering from any infectious or
contagious disease and that they are physically fit for the work required and for the
conditions under which it is to be carried out;

(b) exemption of school teachers and pupils and officials of the administration in general;
(c) the maintenance in each community of the number of adult able-bodied men

indispensable for family and social life;
(d) respect for conjugal and family ties.

2. For the purposes of subparagraph (c) of the preceding paragraph, the regulations
provided for in Article 23 of this Convention shall fix the proportion of the resident adult
able-bodied males who may be taken at any one time for forced or compulsory labour,
provided always that this proportion shall in no case exceed 25 per cent. In fixing this
proportion the competent authority shall take account of the density of the population, of
its social and physical development, of the seasons, and of the work which must be done
by the persons concerned on their own behalf in their locality, and, generally, shall have
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regard to the economic and social necessities of the normal life of the community
concerned.

Article 12

1. The maximum period for which any person may be taken for forced or compulsory labour
of all kinds in any one period of twelve months shall not exceed sixty days, including the
time spent in going to and from the place of work.

2. Every person from whom forced or compulsory labour is exacted shall be furnished with a
certificate indicating the periods of such labour which he has completed.

Article 13

1. The normal working hours of any person from whom forced or compulsory labour is
exacted shall be the same as those prevailing in the case of voluntary labour, and the
hours worked in excess of the normal working hours shall be remunerated at the rates
prevailing in the case of overtime for voluntary labour.

2. A weekly day of rest shall be granted to all persons from whom forced or compulsory
labour of any kind is exacted and this day shall coincide as far as possible with the day
fixed by tradition or custom in the territories or regions concerned. Article 14 1. With the
exception of the forced or compulsory labour provided for in Article 10 of this Convention,
forced or compulsory labour of all kinds shall be remunerated in cash at rates not less
than those prevailing for similar kinds of work either in the district in which the labour is
employed or in the district from which the labour is recruited, whichever may be the
higher.

3. In the case of labour to which recourse is had by chiefs in the exercise of their
administrative functions, payment of wages in accordance with the provisions of the
preceding paragraph shall be introduced as soon as possible. 3. The wages shall be paid
to each worker individually and not to his tribal chief or to any other authority.

4. For the purpose of payment of wages the days spent in travelling to and from the place of
work shall be counted as working days.

5. Nothing in this Article shall prevent ordinary rations being given as a part of wages, such
rations to be at least equivalent in value to the money payment they are taken to
represent, but deductions from wages shall not be made either for the payment of taxes
or for special food, clothing or accommodation supplied to a worker for the purpose of
maintaining him in a fit condition to carry on his work under the special conditions of any
employment, or for the supply of tools.

Article 15

1. Any laws or regulations relating to workmen's compensation for accidents or sickness
arising out of the employment of the worker and any laws or regulations providing
compensation for the dependants of deceased or incapacitated workers which are or shall
be in force in the territory concerned shall be equally applicable to persons from whom
forced or compulsory labour is exacted and to voluntary workers.

2. In any case it shall be an obligation on any authority employing any worker on forced or
compulsory labour to ensure the subsistence of any such worker who, by accident or
sickness arising out of his employment, is rendered wholly or partially incapable of
providing for himself, and to take measures to ensure the maintenance of any persons
actually dependent upon such a worker in the event of his incapacity or decease arising
out of his employment.
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Article 16

1. Except in cases of special necessity, persons from whom forced or compulsory labour is
exacted shall not be transferred to districts where the food and climate differ so
considerably from those to which they have been accustomed as to endanger their health.

2. In no case shall the transfer of such workers be permitted unless all measures relating to
hygiene and accommodation which are necessary to adapt such workers to the conditions
and to safeguard their health can be strictly applied.

3. When such transfer cannot be avoided, measures of gradual habituation to the new
conditions of diet and of climate shall be adopted on competent medical advice.

4. In cases where such workers are required to perform regular work to which they are not
accustomed, measures shall be taken to ensure their habituation to it, especially as
regards progressive training, the hours of work and the provision of rest intervals, and any
increase or amelioration of diet which may be necessary.

Article 17

Before permitting recourse to forced or compulsory labour for works of construction or
maintenance which entail the workers remaining at the workplaces for considerable periods,
the competent authority shall satisfy itself–
1. that all necessary measures are taken to safeguard the health of the workers and to

guarantee the necessary medical care, and, in particular, (a) that the workers are
medically examined before commencing the work and at fixed intervals during the period
of service, (b) that there is an adequate medical staff, provided with the dispensaries,
infirmaries, hospitals and equipment necessary to meet all requirements, and (c) that the
sanitary conditions of the workplaces, the supply of drinking water, food, fuel, and cooking
utensils, and, where necessary, of housing and clothing, are satisfactory;

2. that definite arrangements are made to ensure the subsistence of the families of the
workers, in particular by facilitating the remittance, by a safe method, of part of the wages
to the family, at the request or with the consent of the workers;

3. that the journeys of the workers to and from the work-places are made at the expense
and under the responsibility of the administration, which shall facilitate such journeys by
making the fullest use of all available means of transport;

4. that, in case of illness or accident causing incapacity to work of a certain duration, the
worker is repatriated at the expense of the administration;

5. that any worker who may wish to remain as a voluntary worker at the end of his period of
forced or compulsory labour is permitted to do so without, for a period of two years, losing
his right to repatriation free of expense to himself.

Article 18

1. Forced or compulsory labour for the transport of persons or goods, such as the labour of
porters or boatmen, shall be abolished within the shortest possible period. Meanwhile the
competent authority shall promulgate regulations determining, inter alia, (a) that such
labour shall only be employed for the purpose of facilitating the movement of officials of
the administration, when on duty, or for the transport of Government stores, or, in cases
of very urgent necessity, the transport of persons other than officials, (b) that the workers
so employed shall be medically certified to be physically fit, where medical examination is
possible, and that where such medical examination is not practicable the person
employing such workers shall be held responsible for ensuring that they are physically fit
and not suffering from any infectious or contagious disease, (c) the maximum load which
these workers may carry, (d) the maximum distance from their homes to which they may
be taken, (e) the maximum number of days per month or other period for which they may
be taken, including the days spent in returning to their homes, and (f) the persons entitled
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to demand this form of forced or compulsory labour and the extent to which they are
entitled to demand it.

2. In fixing the maxima referred to under (c), (d) and (e) in the foregoing paragraph, the
competent authority shall have regard to all relevant factors, including the physical
development of the population from which the workers are recruited, the nature of the
country through which they must travel and the climatic conditions.

3. The competent authority shall further provide that the normal daily journey of such
workers shall not exceed a distance corresponding to an average working day of eight
hours, it being understood that account shall be taken not only of the weight to be carried
and the distance to be covered, but also of the nature of the road, the season and all
other relevant factors, and that, where hours of journey in excess of the normal daily
journey are exacted, they shall be remunerated at rates higher than the normal rates.

Article 19

1. The competent authority shall only authorise recourse to compulsory cultivation as a
method of precaution against famine or a deficiency of food supplies and always under
the condition that the food or produce shall remain the property of the individuals or the
community producing it.

2. Nothing in this Article shall be construed as abrogating the obligation on members of a
community, where production is organised on a communal basis by virtue of law or
custom and where the produce or any profit accruing from the sale thereof remain the
property of the community, to perform the work demanded by the community by virtue of
law or custom.

Article 20

Collective punishment laws under which a community may be punished for crimes committed
by any of its members shall not contain provisions for forced or compulsory labour by the
community as one of the methods of punishment.

C105 Abolition of Forced Labour Convention, 1957

Article 1

Each Member of the International Labour Organisation which ratifies this Convention
undertakes to suppress and not to make use of any form of forced or compulsory labour–

(a) as a means of political coercion or education or as a punishment for holding or
expressing political views or views ideologically opposed to the established political,
social or economic system;

(b) as a method of mobilising and using labour for purposes of economic development;
(c) as a means of labour discipline;
(d) as a punishment for having participated in strikes;
(e) as a means of racial, social, national or religious discrimination.
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C100 Equal Remuneration Convention, 1951

Article 1

For the purpose of this Convention–
(a) the term remuneration includes the ordinary, basic or minimum wage or salary and

any additional emoluments whatsoever payable directly or indirectly, whether in cash
or in kind, by the employer to the worker and arising out of the worker's employment;

(b) the term equal remuneration for men and women workers for work of equal value
refers to rates of remuneration established without discrimination based on sex.

Article 2

1. Each Member shall, by means appropriate to the methods in operation for determining
rates of remuneration, promote and, in so far as is consistent with such methods, ensure
the application to all workers of the principle of equal remuneration for men and women
workers for work of equal value.

2. This principle may be applied by means of–
(a) national laws or regulations;
(b) legally established or recognised machinery for wage determination;
(c) collective agreements between employers and workers; or
(d) a combination of these various means.

Article 3

1. Where such action will assist in giving effect to the provisions of this Convention
measures shall be taken to promote objective appraisal of jobs on the basis of the work to
be performed.

2. The methods to be followed in this appraisal may be decided upon by the authorities
responsible for the determination of rates of remuneration, or, where such rates are
determined by collective agreements, by the parties thereto.

3. Differential rates between workers which correspond, without regard to sex, to
differences, as determined by such objective appraisal, in the work to be performed shall
not be considered as being contrary to the principle of equal remuneration for men and
women workers for work of equal value.

C111 Discrimination (Employment and Occupation) Convention, 1958

Article 1

1. For the purpose of this Convention the term discrimination includes–
(a) any distinction, exclusion or preference made on the basis of race, colour sex,

religion, political opinion, national extraction or social origin, which has the effect of
nullifying or impairing equality of opportunity or treatment in employment or
occupation;

(b) such other distinction, exclusion or preference which has the effect of nullifying or
impairing equality of opportunity or treatment in employment or occupation as may be
determined by the Member concerned after consultation with representative
employers' and workers' organisations, where such exist, and with other appropriate
bodies.

2. Any distinction, exclusion or preference in respect of a particular job based on the
inherent requirements thereof shall not be deemed to be discrimination.
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3. For the purpose of this Convention the terms employment and [ occupation include
access to vocational training, access to employment and to particular occupations, and
terms and conditions of employment.

Article 2

Each Member for which this Convention is in force undertakes to declare and pursue a
national policy designed to promote, by methods appropriate to national conditions and
practice, equality of opportunity and treatment in respect of employment and occupation,
with a view to eliminating any discrimination in respect thereof.

Article 3

Each Member for which this Convention is in force undertakes, by methods appropriate to
national conditions and practice–

(a) to seek the co-operation of employers' and workers' organisations and other
appropriate bodies in promoting the acceptance and observance of this policy;

(b) to enact such legislation and to promote such educational programmes as may be
calculated to secure the acceptance and observance of the policy;

(c) to repeal any statutory provisions and modify any administrative instructions or
practices which are inconsistent with the policy;

(d) to pursue the policy in respect of employment under the direct control of a national
authority;

(e) to ensure observance of the policy in the activities of vocational guidance, vocational
training and placement services under the direction of a national authority;

(f) to indicate in its annual reports on the application of the Convention the action taken
in pursuance of the policy and the results secured by such action.

Article 4

Any measures affecting an individual who is justifiably suspected of, or engaged in, activities
prejudicial to the security of the State shall not be deemed to be discrimination, provided that
the individual concerned shall have the right to appeal to a competent body established in
accordance with national practice.

Article 5

1. Special measures of protection or assistance provided for in other Conventions or
Recommendations adopted by the International Labour Conference shall not be deemed
to be discrimination.

2. Any Member may, after consultation with representative employers' and workers'
organisations, where such exist, determine that other special measures designed to meet
the particular requirements of persons who, for reasons such as sex, age, disablement,
family responsibilities or social or cultural status, are generally recognised to require
special protection or assistance, shall not be deemed to be discrimination.
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2. Other Conventions

C142 Human Resources Development Convention, 1975

Article 1

1. Each Member shall adopt and develop comprehensive and co-ordinated policies and
programmes of vocational guidance and vocational training, closely linked with
employment, in particular through public employment services.

2. These policies and programmes shall take due account of –
(a) employment needs, opportunities and problems, both regional and national;
(b) the stage and level of economic, social and cultural development; and
(c) the mutual relationships between human resources development and other

economic, social and cultural objectives.
3. The policies and programmes shall be pursued by methods that are appropriate to

national conditions.

4. The policies and programmes shall be designed to improve the ability of the individual to
understand and, individually or collectively, to influence the working and social
environment.

5. The policies and programmes shall encourage and enable all persons, on an equal basis
and without any discrimination whatsoever, to develop and use their capabilities for work
in their own best interests and in accordance with their own aspirations, account being
taken of the needs of society.

Article 2

With the above ends in view, each Member shall establish and develop open, flexible and
complementary systems of general, technical and vocational education, educational and
vocational guidance and vocational training, whether these activities take place within the
system of formal education or outside it.

Article 3

1. Each Member shall gradually extend its systems of vocational guidance, including
continuing employment information, with a view to ensuring that comprehensive
information and the broadest possible guidance are available to all children, young
persons and adults, including appropriate programmes for all handicapped and disabled
persons.

2. Such information and guidance shall cover the choice of an occupation, vocational
training and related educational opportunities, the employment situation and employment
prospects, promotion prospects, conditions of work, safety and hygiene at work, and other
aspects of working life in the various sectors of economic, social and cultural activity and
at all levels of responsibility.

3. The information and guidance shall be supplemented by information on general aspects
of collective agreements and of the rights and obligations of all concerned under labour
law; this information shall be provided in accordance with national law and practice, taking
into account the respective functions and tasks of the workers' and employers'
organisations concerned.

Article 4

Each Member shall gradually extend, adapt and harmonise its vocational training systems to
meet the needs for vocational training throughout life of both young persons and adults in all
sectors of the economy and branches of economic activity and at all levels of skill and
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responsibility. Article 5 Policies and programmes of vocational guidance and vocational
training shall be formulated and implemented in co-operation with employers' and workers'
organisations and, as appropriate and in accordance with national law and practice, with
other interested bodies.

C155 Occupational Safety and Health Convention, 1981

Part I. Scope and Definitions

Article 1

1. This Convention applies to all branches of economic activity.

2. A Member ratifying this Convention may, after consultation at the earliest possible stage
with the representative organisations of employers and workers concerned, exclude from
its application, in part or in whole, particular branches of economic activity, such as
maritime shipping or fishing, in respect of which special problems of a substantial nature
arise.

3. Each Member which ratifies this Convention shall list, in the first report on the application
of the Convention submitted under article 22 of the Constitution of the International
Labour Organisation, any branches which may have been excluded in pursuance of
paragraph 2 of this Article, giving the reasons for such exclusion and describing the
measures taken to give adequate protection to workers in excluded branches, and shall
indicate in subsequent reports any progress towards wider application.

Article 2

1. This Convention applies to all workers in the branches of economic activity covered.

2. A Member ratifying this Convention may, after consultation at the earliest possible stage
with the representative organisations of employers and workers concerned, exclude from
its application, in part or in whole, limited categories of workers in respect of which there
are particular difficulties.

3. Each Member which ratifies this Convention shall list, in the first report on the application
of the Convention submitted under article 22 of the Constitution of the International
Labour Organisation, any limited categories of workers which may have been excluded in
pursuance of paragraph 2 of this Article, giving the reasons for such exclusion, and shall
indicate in subsequent reports any progress towards wider application.

Article 3

For the purpose of this Convention–
(a) the term branches of economic activity covers all branches in which workers are

employed, including the public service;

(b) the term workers covers all employed persons, including public employees;
(c) the term workplace covers all places where workers need to be or to go by reason of

their work and which are under the direct or indirect control of the employer;
(d) the term regulations covers all provisions given force of law by the competent

authority or authorities;
(e) the term health , in relation to work, indicates not merely the absence of disease or

infirmity; it also includes the physical and mental elements affecting health which are
directly related to safety and hygiene at work.

Part II. Principles of National Policy
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Article 4

1. Each Member shall, in the light of national conditions and practice, and in consultation
with the most representative organisations of employers and workers, formulate,
implement and periodically review a coherent national policy on occupational safety,
occupational health and the working environment.

2. The aim of the policy shall be to prevent accidents and injury to health arising out of,
linked with or occurring in the course of work, by minimising, so far as is reasonably
practicable, the causes of hazards inherent in the working environment. Article 5 The
policy referred to in Article 4 of this Convention shall take account of the following main
spheres of action in so far as they affect occupational safety and health and the working
environment:
(a) design, testing, choice, substitution, installation, arrangement, use and maintenance

of the material elements of work (workplaces, working environment, tools, machinery
and equipment, chemical, physical and biological substances and agents, work
processes);

(b) relationships between the material elements of work and the persons who carry out
or supervise the work, and adaptation of machinery, equipment, working time,
organisation of work and work processes to the physical and mental capacities of the
workers;

(c) training, including necessary further training, qualifications and motivations of
persons involved, in one capacity or another, in the achievement of adequate levels
of safety and health;

(d) communication and co-operation at the levels of the working group and the
undertaking and at all other appropriate levels up to and including the national level;

(e) the protection of workers and their representatives from disciplinary measures as a
result of actions properly taken by them in conformity with the policy referred to in
Article 4 of this Convention.

Article 6

The formulation of the policy referred to in Article 4 of this Convention shall indicate the
respective functions and responsibilities in respect of occupational safety and health and the
working environment of public authorities, employers, workers and others, taking account
both of the complementary character of such responsibilities and of national conditions and
practice.

Article 7

The situation regarding occupational safety and health and the working environment shall be
reviewed at appropriate intervals, either over-all or in respect of particular areas, with a view
to identifying major problems, evolving effective methods for dealing with them and priorities
of action, and evaluating results.
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Part III. Action at the National Level

Article 8

Each Member shall, by laws or regulations or any other method consistent with national
conditions and practice and in consultation with the representative organisations of
employers and workers concerned, take such steps as may be necessary to give effect to
Article 4 of this Convention.

Article 9

1. The enforcement of laws and regulations concerning occupational safety and health and
the working environment shall be secured by an adequate and appropriate system of
inspection.

2. The enforcement system shall provide for adequate penalties for violations of the laws
and regulations.

Article 10

Measures shall be taken to provide guidance to employers and workers so as to help them
to comply with legal obligations.

Article 11

To give effect to the policy referred to in Article 4 of this Convention, the competent authority
or authorities shall ensure that the following functions are progressively carried out:

(a) the determination, where the nature and degree of hazards so require, of conditions
governing the design, construction and layout of undertakings, the commencement of
their operations, major alterations affecting them and changes in their purposes, the
safety of technical equipment used at work, as well as the application of procedures
defined by the competent authorities;

(b) the determination of work processes and of substances and agents the exposure to
which is to be prohibited, limited or made subject to authorisation or control by the
competent authority or authorities; health hazards due to the simultaneous exposure
to several substances or agents shall be taken into consideration;

(c) the establishment and application of procedures for the notification of occupational
accidents and diseases, by employers and, when appropriate, insurance institutions
and others directly concerned, and the production of annual statistics on occupational
accidents and diseases;

(d) the holding of inquiries, where cases of occupational accidents, occupational
diseases or any other injuries to health which arise in the course of or in connection
with work appear to reflect situations which are serious;

(e) the publication, annually, of information on measures taken in pursuance of the policy
referred to in Article 4 of this Convention and on occupational accidents, occupational
diseases and other injuries to health which arise in the course of or in connection with
work;

(f) the introduction or extension of systems, taking into account national conditions and
possibilities, to examine chemical, physical and biological agents in respect of the risk
to the health of workers.

Article 12

Measures shall be taken, in accordance with national law and practice, with a view to
ensuring that those who design, manufacture, import, provide or transfer machinery,
equipment or substances for occupational use–
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(a) satisfy themselves that, so far as is reasonably practicable, the machinery, equipment
or substance does not entail dangers for the safety and health of those using it
correctly;

(b) make available information concerning the correct installation and use of machinery
and equipment and the correct use of substances, and information on hazards of
machinery and equipment and dangerous properties of chemical substances and
physical and biological agents or products, as well as instructions on how hazards are
to be avoided;

(c) undertake studies and research or otherwise keep abreast of the scientific and
technical knowledge necessary to comply with subparagraphs (a) and (b) of this
Article.

Article 13

A worker who has removed himself from a work situation which he has reasonable
justification to believe presents an imminent and serious danger to his life or health shall be
protected from undue consequences in accordance with national conditions and practice.

Article 14

Measures shall be taken with a view to promoting in a manner appropriate to national
conditions and practice, the inclusion of questions of occupational safety and health and the
working environment at all levels of education and training, including higher technical,
medical and professional education, in a manner meeting the training needs of all workers.

Article 15

1. With a view to ensuring the coherence of the policy referred to in Article 4 of this
Convention and of measures for its application, each Member shall, after consultation at
the earliest possible stage with the most representative organisations of employers and
workers, and with other bodies as appropriate, make arrangements appropriate to
national conditions and practice to ensure the necessary co-ordination between various
authorities and bodies called upon to give effect to Parts II and III of this Convention.

2. Whenever circumstances so require and national conditions and practice permit, these
arrangements shall include the establishment of a central body.

Part IV. Action at the Level of the Undertaking

Article 16
1. Employers shall be required to ensure that, so far as is reasonably practicable, the

workplaces, machinery, equipment and processes under their control are safe and without
risk to health.

2. Employers shall be required to ensure that, so far as is reasonably practicable, the
chemical, physical and biological substances and agents under their control are without
risk to health when the appropriate measures of protection are taken.

3. Employers shall be required to provide, where necessary, adequate protective clothing
and protective equipment to prevent, so far is reasonably practicable, risk of accidents or
of adverse effects on health.

Article 17
Whenever two or more undertakings engage in activities simultaneously at one workplace,
they shall collaborate in applying the requirements of this Convention.

Article 18
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Employers shall be required to provide, where necessary, for measures to deal with
emergencies and accidents, including adequate first-aid arrangements.

Article 19
There shall be arrangements at the level of the undertaking under which–

(a) workers, in the course of performing their work, co-operate in the fulfilment by their
employer of the obligations placed upon him;

(b) representatives of workers in the undertaking co-operate with the employer in the
field of occupational safety and health;

(c) representatives of workers in an undertaking are given adequate information on
measures taken by the employer to secure occupational safety and health and may
consult their representative organisations about such information provided they do
not disclose commercial secrets;

(d) workers and their representatives in the undertaking are given appropriate training in
occupational safety and health;

(e) workers or their representatives and, as the case may be, their representative
organisations in an undertaking, in accordance with national law and practice, are
enabled to enquire into, and are consulted by the employer on, all aspects of
occupational safety and health associated with their work; for this purpose technical
advisers may, by mutual agreement, be brought in from outside the undertaking;

(f) a worker reports forthwith to his immediate supervisor any situation which he has
reasonable justification to believe presents an imminent and serious danger to his life
or health; until the employer has taken remedial action, if necessary, the employer
cannot require workers to return to a work situation where there is continuing
imminent and serious danger to life or health.

Article 20

Co-operation between management and workers and/or their representatives within the
undertaking shall be an essential element of organisational and other measures taken in
pursuance of Articles 16 to 19 of this Convention.

Article 21
Occupational safety and health measures shall not involve any expenditure for the workers.

C131 Minimum Wage Fixing Convention, 1970

Article 1
1. Each Member of the International Labour Organisation which ratifies this Convention

undertakes to establish a system of minimum wages which covers all groups of wage
earners whose terms of employment are such that coverage would be appropriate.

2. The competent authority in each country shall, in agreement or after full consultation with
the representative organisations of employers and workers concerned, where such exist,
determine the groups of wage earners to be covered.

3. Each Member which ratifies this Convention shall list in the first report on the application
of the Convention submitted under article 22 of the Constitution of the International
Labour Organisation any groups of wage earners which may not have been covered in
pursuance of this Article, giving the reasons for not covering them, and shall state in
subsequent reports the positions of its law and practice in respect of the groups not
covered, and the extent to which effect has been given or is proposed to be given to the
Convention in respect of such groups.

Article 2
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1. Minimum wages shall have the force of law and shall not be subject to abatement, and
failure to apply them shall make the person or persons concerned liable to appropriate
penal or other sanctions.

2. Subject to the provisions of paragraph 1 of this Article, the freedom of collective
bargaining shall be fully respected.

Article 3

The elements to be taken into consideration in determining the level of minimum wages
shall, so far as possible and appropriate in relation to national practice and conditions,
include–

(a) the needs of workers and their families, taking into account the general level of
wages in the country, the cost of living, social security benefits, and the relative living
standards of other social groups;

(b) economic factors, including the requirements of economic development, levels of
productivity and the desirability of attaining and maintaining a high level of
employment.

Article 4

1. Each Member which ratifies this Convention shall create and/or maintain machinery
adapted to national conditions and requirements whereby minimum wages for groups of
wage earners covered in pursuance of Article 1 thereof can be fixed and adjusted from
time to time.

2. Provision shall be made, in connection with the establishment, operation and modification
of such machinery, for full consultation with representative organisations of employers
and workers concerned or, where no such organisations exist, representatives of
employers and workers concerned.

3. Wherever it is appropriate to the nature of the minimum wage fixing machinery, provision
shall also be made for the direct participation in its operation of–
(a) representatives of organisations of employers and workers concerned or, where no

such organisations exist, representatives of employers and workers concerned, on a
basis of equality;

(b) persons having recognised competence for representing the general interests of the
country and appointed after full consultation with representative organisations of
employers and workers concerned, where such organisations exist and such
consultation is in accordance with national law or practice.

Article 5

Appropriate measures, such as adequate inspection reinforced by other necessary
measures, shall be taken to ensure the effective application of all provisions relating to
minimum wages.
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C169 Indigenous and Tribal Peoples Convention, 1989

Part I. General Policy

Article 1

1. This Convention applies to:

(a) tribal peoples in independent countries whose social, cultural and economic
conditions distinguish them from other sections of the national community, and whose
status is regulated wholly or partially by their own customs or traditions or by special
laws or regulations;

(b) peoples in independent countries who are regarded as indigenous on account of their
descent from the populations which inhabited the country, or a geographical region to
which the country belongs, at the time of conquest or colonisation or the
establishment of present state boundaries and who, irrespective of their legal status,
retain some or all of their own social, economic, cultural and political institutions.

2. Self-identification as indigenous or tribal shall be regarded as a fundamental criterion for
determining the groups to which the provisions of this Convention apply.

3. The use of the term peoples in this Convention shall not be construed as having any
implications as regards the rights which may attach to the term under international law.

Article 2

1. Governments shall have the responsibility for developing, with the participation of the
peoples concerned, co-ordinated and systematic action to protect the rights of these
peoples and to guarantee respect for their integrity.

2. Such action shall include measures for:
(a) ensuring that members of these peoples benefit on an equal footing from the rights

and opportunities which national laws and regulations grant to other members of the
population;

(b) promoting the full realisation of the social, economic and cultural rights of these
peoples with respect for their social and cultural identity, their customs and traditions
and their institutions;

(c) assisting the members of the peoples concerned to eliminate socio-economic gaps
that may exist between indigenous and other members of the national community, in
a manner compatible with their aspirations and ways of life.

Article 3

1. Indigenous and tribal peoples shall enjoy the full measure of human rights and
fundamental freedoms without hindrance or discrimination. The provisions of the
Convention shall be applied without discrimination to male and female members of these
peoples.

2. No form of force or coercion shall be used in violation of the human rights and
fundamental freedoms of the peoples concerned, including the rights contained in this
Convention.

Article 4

1. Special measures shall be adopted as appropriate for safeguarding the persons,
institutions, property, labour, cultures and environment of the peoples concerned.

2. Such special measures shall not be contrary to the freely-expressed wishes of the
peoples concerned.
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3. Enjoyment of the general rights of citizenship, without discrimination, shall not be
prejudiced in any way by such special measures.

Article 5

In applying the provisions of this Convention:
(a) the social, cultural, religious and spiritual values and practices of these peoples shall

be recognised and protected, and due account shall be taken of the nature of the
problems which face them both as groups and as individuals;

(b) the integrity of the values, practices and institutions of these peoples shall be
respected;

(c) policies aimed at mitigating the difficulties experienced by these peoples in facing
new conditions of life and work shall be adopted, with the participation and
co-operation of the peoples affected.

Article 6

1. In applying the provisions of this Convention, governments shall:

(a) consult the peoples concerned, through appropriate procedures and in particular
through their representative institutions, whenever consideration is being given to
legislative or administrative measures which may affect them directly;

(b) establish means by which these peoples can freely participate, to at least the same
extent as other sectors of the population, at all levels of decision-making in elective
institutions and administrative and other bodies responsible for policies and
programmes which concern them;

(c) establish means for the full development of these peoples' own institutions and
initiatives, and in appropriate cases provide the resources necessary for this purpose.

2. The consultations carried out in application of this Convention shall be undertaken, in
good faith and in a form appropriate to the circumstances, with the objective of achieving
agreement or consent to the proposed measures.

Article 7

1. The peoples concerned shall have the right to decide their own priorities for the process
of development as it affects their lives, beliefs, institutions and spiritual well-being and the
lands they occupy or otherwise use, and to exercise control, to the extent possible, over
their own economic, social and cultural development. In addition, they shall participate in
the formulation, implementation and evaluation of plans and programmes for national and
regional development which may affect them directly.

2. The improvement of the conditions of life and work and levels of health and education of
the peoples concerned, with their participation and co-operation, shall be a matter of
priority in plans for the overall economic development of areas they inhabit. Special
projects for development of the areas in question shall also be so designed as to promote
such improvement.

3. Governments shall ensure that, whenever appropriate, studies are carried out, in
co-operation with the peoples concerned, to assess the social, spiritual, cultural and
environmental impact on them of planned development activities. The results of these
studies shall be considered as fundamental criteria for the implementation of these
activities.

4. Governments shall take measures, in co-operation with the peoples concerned, to protect
and preserve the environment of the territories they inhabit.
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Article 8

1. In applying national laws and regulations to the peoples concerned, due regard shall be
had to their customs or customary laws.

2. These peoples shall have the right to retain their own customs and institutions, where
these are not incompatible with fundamental rights defined by the national legal system
and with internationally recognised human rights. Procedures shall be established,
whenever necessary, to resolve conflicts which may arise in the application of this
principle.

3. The application of paragraphs 1 and 2 of this Article shall not prevent members of these
peoples from exercising the rights granted to all citizens and from assuming the
corresponding duties.

Article 9

1. To the extent compatible with the national legal system and internationally recognised
human rights, the methods customarily practised by the peoples concerned for dealing
with offences committed by their members shall be respected.

2. The customs of these peoples in regard to penal matters shall be taken into consideration
by the authorities and courts dealing with such cases.

Article 10

1. In imposing penalties laid down by general law on members of these peoples account
shall be taken of their economic, social and cultural characteristics.

2. Preference shall be given to methods of punishment other than confinement in prison.

Article 11

The exaction from members of the peoples concerned of compulsory personal services in
any form, whether paid or unpaid, shall be prohibited and punishable by law, except in cases
prescribed by law for all citizens.

Article 12

The peoples concerned shall be safeguarded against the abuse of their rights and shall be
able to take legal proceedings, either individually or through their representative bodies, for
the effective protection of these rights. Measures shall be taken to ensure that members of
these peoples can understand and be understood in legal proceedings, where necessary
through the provision of interpretation or by other effective means.

Part II. Land

Article 13
1. In applying the provisions of this Part of the Convention governments shall respect the

special importance for the cultures and spiritual values of the peoples concerned of their
relationship with the lands or territories, or both as applicable, which they occupy or
otherwise use, and in particular the collective aspects of this relationship.

2. The use of the term lands in Articles 15 and 16 shall include the concept of territories,
which covers the total environment of the areas which the peoples concerned occupy or
otherwise use.
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Article 14

1. The rights of ownership and possession of the peoples concerned over the lands which
they traditionally occupy shall be recognised. In addition, measures shall be taken in
appropriate cases to safeguard the right of the peoples concerned to use lands not
exclusively occupied by them, but to which they have traditionally had access for their
subsistence and traditional activities. Particular attention shall be paid to the situation of
nomadic peoples and shifting cultivators in this respect.

2. Governments shall take steps as necessary to identify the lands which the peoples
concerned traditionally occupy, and to guarantee effective protection of their rights of
ownership and possession.

3. Adequate procedures shall be established within the national legal system to resolve land
claims by the peoples concerned.

Article 15

1. The rights of the peoples concerned to the natural resources pertaining to their lands shall
be specially safeguarded. These rights include the right of these peoples to participate in
the use, management and conservation of these resources.

2. In cases in which the State retains the ownership of mineral or sub-surface resources or
rights to other resources pertaining to lands, governments shall establish or maintain
procedures through which they shall consult these peoples, with a view to ascertaining
whether and to what degree their interests would be prejudiced, before undertaking or
permitting any programmes for the exploration or exploitation of such resources
pertaining to their lands. The peoples concerned shall wherever possible participate in the
benefits of such activities, and shall receive fair compensation for any damages which
they may sustain as a result of such activities.

Article 16
1. Subject to the following paragraphs of this Article, the peoples concerned shall not be

removed from the lands which they occupy.
2. Where the relocation of these peoples is considered necessary as an exceptional

measure, such relocation shall take place only with their free and informed consent.
Where their consent cannot be obtained, such relocation shall take place only following
appropriate procedures established by national laws and regulations, including public
inquiries where appropriate, which provide the opportunity for effective representation of
the peoples concerned.

3. Whenever possible, these peoples shall have the right to return to their traditional lands,
as soon as the grounds for relocation cease to exist.

4. When such return is not possible, as determined by agreement or, in the absence of such
agreement, through appropriate procedures, these peoples shall be provided in all
possible cases with lands of quality and legal status at least equal to that of the lands
previously occupied by them, suitable to provide for their present needs and future
development. Where the peoples concerned express a preference for compensation in
money or in kind, they shall be so compensated under appropriate guarantees.

5. Persons thus relocated shall be fully compensated for any resulting loss or injury.

Article 17

1. Procedures established by the peoples concerned for the transmission of land rights
among members of these peoples shall be respected.

2. The peoples concerned shall be consulted whenever consideration is being given to their
capacity to alienate their lands or otherwise transmit their rights outside their own
community.
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3. Persons not belonging to these peoples shall be prevented from taking advantage of their
customs or of lack of understanding of the laws on the part of their members to secure
the ownership, possession or use of land belonging to them.

Article 18

Adequate penalties shall be established by law for unauthorised intrusion upon, or use of,
the lands of the peoples concerned, and governments shall take measures to prevent such
offences.

Article 19

National agrarian programmes shall secure to the peoples concerned treatment equivalent
to that accorded to other sectors of the population with regard to: (a) the provision of more
land for these peoples when they have not the area necessary for providing the essentials of
a normal existence, or for any possible increase in their numbers;

(b) the provision of the means required to promote the development of the lands which
these peoples already possess.

Part III. Recruitment and Conditions of Employment

Article 20
1. Governments shall, within the framework of national laws and regulations, and in

co-operation with the peoples concerned, adopt special measures to ensure the effective
protection with regard to recruitment and conditions of employment of workers belonging
to these peoples, to the extent that they are not effectively protected by laws applicable to
workers in general.

2. Governments shall do everything possible to prevent any discrimination between workers
belonging to the peoples concerned and other workers, in particular as regards: (a)
admission to employment, including skilled employment, as well as measures for
promotion and advancement;
(b) equal remuneration for work of equal value;
(c) medical and social assistance, occupational safety and health, all social security

benefits and any other occupationally related benefits, and housing;
(d) the right of association and freedom for all lawful trade union activities, and the right

to conclude collective agreements with employers or employers' organisations.
3. The measures taken shall include measures to ensure:

(a) that workers belonging to the peoples concerned, including seasonal, casual and
migrant workers in agricultural and other employment, as well as those employed by
labour contractors, enjoy the protection afforded by national law and practice to other
such workers in the same sectors, and that they are fully informed of their rights
under labour legislation and of the means of redress available to them;

(b) that workers belonging to these peoples are not subjected to working conditions
hazardous to their health, in particular through exposure to pesticides or other toxic
substances;

(c) that workers belonging to these peoples are not subjected to coercive recruitment
systems, including bonded labour and other forms of debt servitude;

(d) that workers belonging to these peoples enjoy equal opportunities and equal
treatment in employment for men and women, and protection from sexual
harassment.

4. Particular attention shall be paid to the establishment of adequate labour inspection
services in areas where workers belonging to the peoples concerned undertake wage
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employment, in order to ensure compliance with the provisions of this Part of this
Convention.

Part IV. Vocational Training, Handicrafts and Rural Industries

Article 21

Members of the peoples concerned shall enjoy opportunities at least equal to those of other
citizens in respect of vocational training measures.

Article 22

1. Measures shall be taken to promote the voluntary participation of members of the peoples
concerned in vocational training programmes of general application.

2. Whenever existing programmes of vocational training of general application do not meet
the special needs of the peoples concerned, governments shall, with the participation of
these peoples, ensure the provision of special training programmes and facilities.

3. Any special training programmes shall be based on the economic environment, social and
cultural conditions and practical needs of the peoples concerned. Any studies made in
this connection shall be carried out in co-operation with these peoples, who shall be
consulted on the organisation and operation of such programmes. Where feasible, these
peoples shall progressively assume responsibility for the organisation and operation of
such special training programmes, if they so decide.

Article 23

1. Handicrafts, rural and community-based industries, and subsistence economy and
traditional activities of the peoples concerned, such as hunting, fishing, trapping and
gathering, shall be recognised as important factors in the maintenance of their cultures
and in their economic self-reliance and development. Governments shall, with the
participation of these people and whenever appropriate, ensure that these activities are
strengthened and promoted.

2. Upon the request of the peoples concerned, appropriate technical and financial
assistance shall be provided wherever possible, taking into account the traditional
technologies and cultural characteristics of these peoples, as well as the importance of
sustainable and equitable development.

C141 Rural Workers' Organisations Convention, 1975

Article 1

This Convention applies to all types of organisations of rural workers, including organisations
not restricted to but representative of rural workers.

Article 2

1. For the purposes of this Convention, the term rural workers means any person engaged
in agriculture, handicrafts or a related occupation in a rural area, whether as a wage
earner or, subject to the provisions of paragraph 2 of this Article, as a self-employed
person such as a tenant, sharecropper or small owner-occupier.

2. This Convention applies only to those tenants, sharecroppers or small owner-occupiers
who derive their main income from agriculture, who work the land themselves, with the
help only of their family or with the help of occasional outside labour and who do not–
(a) permanently employ workers; or
(b) employ a substantial number of seasonal workers; or
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(c) have any land cultivated by sharecroppers or tenants.

Article 3
1. All categories of rural workers, whether they are wage earners or self-employed, shall

have the right to establish and, subject only to the rules of the organisation concerned, to
join organisations, of their own choosing without previous authorisation.

2. The principles of freedom of association shall be fully respected; rural workers'
organisations shall be independent and voluntary in character and shall remain free from
all interference, coercion or repression.

3. The acquisition of legal personality by organisations of rural workers shall not be made
subject to conditions of such a character as to restrict the application of the provisions of
the preceding paragraphs of this Article.

4. In exercising the rights provided for in this Article rural workers and their respective
organisations, like other persons or organised collectivities, shall respect the law of the
land.

5. The law of the land shall not be such as to impair, nor shall it be so applied as to impair,
the guarantees provided for in this Article.

Article 4

It shall be an objective of national policy concerning rural development to facilitate the
establishment and growth, on a voluntary basis, of strong and independent organisations of
rural workers as an effective means of ensuring the participation of rural workers, without
discrimination as defined in the Discrimination (Employment and Occupation) Convention,
1958, in economic and social development and in the benefits resulting therefrom.

Article 5

1. In order to enable organisations of rural workers to play their role in economic and social
development, each Member which ratifies this Convention shall adopt and carry out a
policy of active encouragement to these organisations, particularly with a view to
eliminating obstacles to their establishment, their growth and the pursuit of their lawful
activities, as well as such legislative and administrative discrimination against rural
workers' organisations and their members as may exist.

2. Each Member which ratifies this Convention shall ensure that national laws or regulations
do not, given the special circumstances of the rural sector, inhibit the establishment and
growth of rural workers' organisations. Article 6 Steps shall be taken to promote the
widest possible understanding of the need to further the development of rural workers'
organisations and of the contribution they can make to improving employment
opportunities and general conditions of work and life in rural areas as well as to increasing
the national income and achieving a better distribution thereof.

C97 Migration for Employment Convention (Revised), 1949

Article 6

1. Each Member for which this Convention is in force undertakes to apply, without
discrimination in respect of nationality, race, religion or sex, to immigrants lawfully within
its territory, treatment no less favourable than that which it applies to its own nationals in
respect of the following matters:

(a) in so far as such matters are regulated by law or regulations, or are subject to the
control of administrative authorities–
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(i) remuneration, including family allowances where these form part of
remuneration, hours of work, overtime arrangements, holidays with pay,
restrictions on home work, minimum age for employment, apprenticeship and
training, women's work and the work of young persons;

(ii) membership of trade unions and enjoyment of the benefits of collective
bargaining;

(iii) accommodation;
(b) social security (that is to say, legal provision in respect of employment injury,

maternity, sickness, invalidity, old age, death, unemployment and family
responsibilities, and any other contingency which, according to national laws or
regulations, is covered by a social security scheme), subject to the following
limitations:

(i) there may be appropriate arrangements for the maintenance of acquired rights
and rights in course of acquisition;

(ii) national laws or regulations of immigration countries may prescribe special
arrangements concerning benefits or portions of benefits which are payable
wholly out of public funds, and concerning allowances paid to persons who do
not fulfil the contribution conditions prescribed for the award of a normal pension;

(c) employment taxes, dues or contributions payable in respect of the person employed;
and

(d) legal proceedings relating to the matters referred to in this Convention.
2. In the case of a federal State the provisions of this Article shall apply in so far as the

matters dealt with are regulated by federal law or regulations or are subject to the control
of federal administrative authorities. The extent to which and manner in which these
provisions shall be applied in respect of matters regulated by the law or regulations of the
constituent States, provinces or cantons, or subject to the control of the administrative
authorities thereof, shall be determined by each Member. The Member shall indicate in its
annual report upon the application of the Convention the extent to which the matters dealt
with in this Article are regulated by federal law or regulations or are subject to the control
of federal administrative authorities. In respect of matters which are regulated by the law
or regulations of the constituent States, provinces or cantons, or are subject to the control
of the administrative authorities thereof, the Member shall take the steps provided for in
paragraph 7 (b) of article 19 of the Constitution of the International Labour Organisation.

Article 7

1. Each Member for which this Convention is in force undertakes that its employment
service and other services connected with migration will co-operate in appropriate cases
with the corresponding services of other Members.

2. Each Member for which this Convention is in force undertakes to ensure that the services
rendered by its public employment service to migrants for employment are rendered free.

Article 8

1. A migrant for employment who has been admitted on a permanent basis and the
members of his family who have been authorised to accompany or join him shall not be
returned to their territory of origin or the territory from which they emigrated because the
migrant is unable to follow his occupation by reason of illness contracted or injury
sustained subsequent to entry, unless the person concerned so desires or an
international agreement to which the Member is a party so provides.

2. When migrants for employment are admitted on a permanent basis upon arrival in the
country of immigration the competent authority of that country may determine that the
provisions of paragraph 1 of this Article shall take effect only after a reasonable period
which shall in no case exceed five years from the date of admission of such migrants.
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Article 9

Each Member for which this Convention is in force undertakes to permit, taking into account
the limits allowed by national laws and regulations concerning export and import of currency,
the transfer of such part of the earnings and savings of the migrant for employment as the
migrant may desire.

Article 10

In cases where the number of migrants going from the territory of one Member to that of
another is sufficiently large, the competent authorities of the territories concerned shall,
whenever necessary or desirable, enter into agreements for the purpose of regulating
matters of common concern arising in connection with the application of the provisions of
this Convention.

Article 11

1. For the purpose of this Convention the term migrant for employment means a person who
migrates from one country to another with a view to being employed otherwise than on his
own account and includes any person regularly admitted as a migrant for employment.

2. This Convention does not apply to–
(a) frontier workers;
(b) short-term entry of members of the liberal professions and artistes; and
(c) seamen.
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C143 Migrant Workers (Supplementary Provisions) Convention, 1975

Part I. Migrations in Abusive Conditions

Article 1

Each Member for which this Convention is in force undertakes to respect the basic human
rights of all migrant workers.

Article 2

1. Each Member for which this Convention is in force shall systematically seek to determine
whether there are illegally employed migrant workers on its territory and whether there
depart from, pass through or arrive in its territory any movements of migrants for
employment in which the migrants are subjected during their journey, on arrival or during
their period of residence and employment to conditions contravening relevant
international multilateral or bilateral instruments or agreements, or national laws or
regulations.

2. The representative organisations of employers and workers shall be fully consulted and
enabled to furnish any information in their possession on this subject.

Article 3

Each Member shall adopt all necessary and appropriate measures, both within its jurisdiction
and in collaboration with other Members–

(a) to suppress clandestine movements of migrants for employment and illegal
employment of migrants, and

(b) against the organisers of illicit or clandestine movements of migrants for employment
departing from, passing through or arriving in its territory, and against those who
employ workers who have immigrated in illegal conditions, in order to prevent and to
eliminate the abuses referred to in Article 2 of this Convention.

Article 4

In particular, Members shall take such measures as are necessary, at the national and the
international level, for systematic contact and exchange of information on the subject with
other States, in consultation with representative organisations of employers and workers.

Article 5

One of the purposes of the measures taken under Articles 3 and 4 of this Convention shall
be that the authors of manpower trafficking can be prosecuted whatever the country from
which they exercise their activities.

Article 6

1. Provision shall be made under national laws or regulations for the effective detection of
the illegal employment of migrant workers and for the definition and the application of
administrative, civil and penal sanctions, which include imprisonment in their range, in
respect of the illegal employment of migrant workers, in respect of the organisation of
movements of migrants for employment defined as involving the abuses referred to in
Article 2 of this Convention, and in respect of knowing assistance to such movements,
whether for profit or otherwise.

2. Where an employer is prosecuted by virtue of the provision made in pursuance of this
Article, he shall have the right to furnish proof of his good faith.
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Article 7

The representative organisations of employers and workers shall be consulted in regard to
the laws and regulations and other measures provided for in this Convention and designed
to prevent and eliminate the abuses referred to above, and the possibility of their taking
initiatives for this purpose shall be recognised.

Article 8

1. On condition that he has resided legally in the territory for the purpose of employment, the
migrant worker shall not be regarded as in an illegal or irregular situation by the mere fact
of the loss of his employment, which shall not in itself imply the withdrawal of his
authorisation of residence or, as the case may be, work permit.

2. Accordingly, he shall enjoy equality of treatment with nationals in respect in particular of
guarantees of security of employment, the provision of alternative employment, relief work
and retraining.

Article 9

1. Without prejudice to measures designed to control movements of migrants for
employment by ensuring that migrant workers enter national territory and are admitted to
employment in conformity with the relevant laws and regulations, the migrant worker shall,
in cases in which these laws and regulations have not been respected and in which his
position cannot be regularised, enjoy equality of treatment for himself and his family in
respect of rights arising out of past employment as regards remuneration, social security
and other benefits.

2. In case of dispute about the rights referred to in the preceding paragraph, the worker shall
have the possibility of presenting his case to a competent body, either himself or through
a representative.

3. In case of expulsion of the worker or his family, the cost shall not be borne by them.
4. Nothing in this Convention shall prevent Members from giving persons who are illegally

residing or working within the country the right to stay and to take up legal employment.

Part II. Equality of Opportunity and Treatment

Article 10

Each Member for which the Convention is in force undertakes to declare and pursue a
national policy designed to promote and to guarantee, by methods appropriate to national
conditions and practice, equality of opportunity and treatment in respect of employment and
occupation, of social security, of trade union and cultural rights and of individual and
collective freedoms for persons who as migrant workers or as members of their families are
lawfully within its territory.

Article 11

1. For the purpose of this Part of this Convention, the term migrant worker means a person
who migrates or who has migrated from one country to another with a view to being
employed otherwise than on his own account and includes any person regularly admitted
as a migrant worker.

2. This Part of this Convention does not apply to–
(a) frontier workers;
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(b) artistes and members of the liberal professions who have entered the country on a
short-term basis;

(c) seamen;
(d) persons coming specifically for purposes of training or education;
(e) employees of organisations or undertakings operating within the territory of a country

who have been admitted temporarily to that country at the request of their employer
to undertake specific duties or assignments, for a limited and defined period of time,
and who are required to leave that country on the completion of their duties or
assignments.

Article 12

Each Member shall, by methods appropriate to national conditions and practice–
(a) seek the co-operation of employers' and workers' organisations and other appropriate

bodies in promoting the acceptance and observance of the policy provided for in
Article 10 of this Convention;

(b) enact such legislation and promote such educational programmes as may be
calculated to secure the acceptance and observance of the policy;

(c) take measures, encourage educational programmes and develop other activities
aimed at acquainting migrant workers as fully as possible with the policy, with their
rights and obligations and with activities designed to give effective assistance to
migrant workers in the exercise of their rights and for their protection;

(d) repeal any statutory provisions and modify any administrative instructions or practices
which are inconsistent with the policy;

(e) in consultation with representative organisations of employers and workers, formulate
and apply a social policy appropriate to national conditions and practice which
enables migrant workers and their families to share in advantages enjoyed by its
nationals while taking account, without adversely affecting the principle of equality of
opportunity and treatment, of such special needs as they may have until they are
adapted to the society of the country of employment;

(f) take all steps to assist and encourage the efforts of migrant workers and their
families to preserve their national and ethnic identity and their cultural ties with their
country of origin, including the possibility for children to be given some knowledge of
their mother tongue;

(g) guarantee equality of treatment, with regard to working conditions, for all migrant
workers who perform the same activity whatever might be the particular conditions of
their employment.

Article 13

1. A Member may take all necessary measures which fall within its competence and
collaborate with other Members to facilitate the reunification of the families of all migrant
workers legally residing in its territory.

2. The members of the family of the migrant worker to which this Article applies are the
spouse and dependent children, father and mother.

Article 14

A Member may–
(a) make the free choice of employment, while assuring migrant workers the right to

geographical mobility, subject to the conditions that the migrant worker has resided
lawfully in its territory for the purpose of employment for a prescribed period not
exceeding two years or, if its laws or regulations provide for contracts for a fixed term
of less than two years, that the worker has completed his first work contract;
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(b) after appropriate consultation with the representative organisations of employers and
workers, make regulations concerning recognition of occupational qualifications
acquired outside its territory, including certificates and diplomas;

(c) restrict access to limited categories of employment or functions where this is
necessary in the interests of the State.

3. Recommendations

R135 Minimum Wage Fixing Recommendation, 1970

I. Purpose of Minimum Wage Fixing

1. Minimum wage fixing should constitute one element in a policy designed to overcome
poverty and to ensure the satisfaction of the needs of all workers and their families.

2. The fundamental purpose of minimum wage fixing should be to give wage earners
necessary social protection as regards minimum permissible levels of wages.

II. Criteria for Determining the Level of Minimum Wages

3. In determining the level of minimum wages, account should be taken of the following
criteria, amongst others:

(a) the needs of workers and their families;
(b) the general level of wages in the country;
(c) the cost of living and changes therein;
(d) social security benefits;
(e) the relative living standards of other social groups;
(f) economic factors, including the requirements of economic development, levels of

productivity and the desirability of attaining and maintaining a high level of
employment.

III. Coverage of the Minimum Wage Fixing System

4. The number and groups of wage earners who are not covered in pursuance of Article 1 of
the Minimum Wage Fixing Convention, 1970, should be kept to a minimum.

5.
(1) The system of minimum wages may be applied to the wage earners covered in

pursuance of Article 1 of the Convention either by fixing a single minimum wage of
general application or by fixing a series of minimum wages applying to particular
groups of workers.

(2) A system based on a single minimum wage–
(a) need not be incompatible with the fixing of different rates of minimum wages in

different regions or zones with a view to allowing for differences in costs of living;
(b) should not impair the effects of decisions, past or future, fixing minimum wages

higher than the general minimum for particular groups of workers.

IV. Minimum Wage Fixing Machinery

6. The minimum wage fixing machinery provided for in Article 4 of the Convention may take
a variety of forms, such as the fixing of minimum wages by–

(a) statute;
(b) decisions of the competent authority, with or without formal provision for taking

account of recommendations from other bodies;
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(c) decisions of wages boards or councils;
(d) industrial or labour courts or tribunals; or
(e) giving the force of law to provisions of collective agreements.

7. The consultation provided for in paragraph 2 of Article 4 of the Convention should include,
in particular, consultation in regard to the following matters:

(a) the selection and application of the criteria for determining the level of minimum
wages;

(b) the rate or rates of minimum wages to be fixed;
(c) the adjustment from time to time of the rate or rates of minimum wages;
(d) problems encountered in the enforcement of minimum wage legislation;
(e) the collection of data and the carrying out of studies for the information of minimum

wage fixing authorities.
8. In countries in which bodies have been set up which advise the competent authority on

minimum wage questions, or to which the government has delegated responsibility for
minimum wage decisions, the participation in the operation of minimum wage fixing
machinery referred to in paragraph 3 of Article 4 of the Convention should include
membership of such bodies.

9. The persons representing the general interests of the country whose participation in the
operation of minimum wage fixing machinery is provided for in Article 4, paragraph 3,
subparagraph (b), of the Convention should be suitably qualified independent persons
who may, where appropriate, be public officials with responsibilities in the areas of
industrial relations or economic and social planning or policy-making.

10.To the extent possible in national circumstances, sufficient resources should be devoted
to the collection of statistics and other data needed for analytical studies of the relevant
economic factors, particularly those mentioned in Paragraph 3 of this Recommendation,
and their probable evolution.

V. Adjustment of Minimum Wages

11.Minimum wage rates should be adjusted from time to time to take account of changes in
the cost of living and other economic conditions.

12.To this end a review might be carried out of minimum wage rates in relation to the cost of
living and other economic conditions either at regular intervals or whenever such a review
is considered appropriate in the light of variations in a cost-of-living index.

13.
(1) In order to assist in the application of Paragraph 11 of this Recommendation,

periodical surveys of national economic conditions, including trends in income per
head, in productivity and in employment, unemployment and underemployment,
should be made to the extent that national resources permit.

(2) The frequency of such surveys should be determined in the light of national
conditions.

VI. Enforcement

14.Measures to ensure the effective application of all provisions relating to minimum wages,
as provided for in Article 5 of the Convention, should include the following:
(a) arrangements for giving publicity to minimum wage provisions in languages or

dialects understood by workers who need protection, adapted where necessary to the
needs of illiterate persons;

(b) the employment of a sufficient number of adequately trained inspectors equipped
with the powers and facilities necessary to carry out their duties;

(c) adequate penalties for infringement of the provisions relating to minimum wages;
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(d) simplification of legal provisions and procedures, and other appropriate means of
enabling workers effectively to exercise their rights under minimum wage provisions,
including the right to recover amounts by which they may have been underpaid;

(e) the association of employers' and workers' organisations in efforts to protect workers
against abuses;

(f) adequate protection of workers against victimisation.
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