
 
 
 

GHANA EMPLOYERS’ ASSOCIATION 
 
 
 

 
 
 
 
 

REPORT 
 
 

On 
 

RAPID ASSESSMENT SURVEY ON CHILD LABOUR IN 
FIVE COMMERCIAL OIL PALM AND RUBBER 

PLANTATIONS IN GHANA 
 
 

 
 
 
 
 
 
 
 
 
 

MARCH 2005 
 



 i

TABLE OF CONTENTS 
LIST OF TABLES ii  
LIST OF FIGURES iii  
LIST OF ABBREVIATIONS iv 
FOREWORD v 
ACKNOWLEDGEMENTS vi 
EXECUTIVE SUMMARY vii  

Findings vii 
Recommendations viii 

1 BACKGROUND, SCOPE AND APPROACH TO STUDY 1 
1.1 Introduction 1 
1.2 Definitions and concepts on child labour 2 
1.3 Conditions that constitute child labour 3 
1.4 Overview of Child Labour in Ghana 4 
1.5 Scope of Study 4 
1.6 Study Area 6 
1.7 Objectives of the Survey 9 
1.8 Study Design 9 

2 STUDY FINDINGS 12 
2.1 Extent and nature of the child labour problem 12 
2.2 Nature of hazards / risks and occupational health & safety issues 

related to child labour 26 
2.3 Economic opportunities and social infrastructure / amenities within 

the communities 41 
2.4 Strategies for employer action aimed at curbing and progressively 

eliminating child labour 44 
3 CONCLUSIONS AND RECOMMENDATIONS 46  

3.1 Conclusions 46 
3.2 Recommendations 48 

APPENDIX A - BRIEF PROFILE OF RUBBER AND OIL PALM 
PLANTATIONS 51 
Appendix A1 - NORPALM Ghana Limited 51 
Appendix A2 – Ghana Rubber Estates Limited (GREL) 55 
Appendix A3 – Benso Oil Palm Plantation (BOPP) 57 
Appendix A4 - Twifo Oil Palm Plantation (TOPP) 59 
Appendix A5 – Ghana Oil Palm Development Company (GOPDC) 61 

APPENDIX B – DISTRICT MAPS OF THE LOCATION OF THE 
PLANTATIONS 64 

APPENDIX C – QUALITATIVE DATA INSTRUMENTS 67  
Appendix C1- Interview Schedule for Employers 67 
Appendix C2 – Key Informant Interview Guide 75 
Appendix C3 – OSH Key Informant Interview Guide 76 

APPENDIX D – CHILD AND PARENT QUESTIONNAIRE 77  
 



 ii

LIST OF TABLES 

 
Table 1.1 Conditions that constitute child labour for age groupings 
Table 1.2   Key Activities in Scope of Work 
Table 1.3   Districts and villages within the catchments area of the Plantations 
Table 1.4 Number of Employees within the Plantations 
Table 1.5   Products of each Plantation 
Table 2.1 Frequency of Child Labour in Plantations 
Table 2.2  Family size of working children 
Table 2.3  Age distribution of family members 
Table 2.4  Employment status of family members 
Table 3.1  Relationship of child labourers to family members 
Table 3.2a  Tasks performed by working children 
Table 3.2b  Tasks performed by child labourers  
Table 3.3  Apprenticeship preferred by parents of child labourers 
Table 3.4  Parents’ aspirations for child labourers  
Table 3.5  Key Processes, Activities and Hazards in plantations 
Table 3.6  Tasks performed and potential hazards 
Table 4.1  Frequency of Diseases affecting workers in plantations 
Table 4.2  Hours worked per day by Child Labourers  
Table 4.3  Hours worked per day by Males 
Table 4.4  Hours worked per day by Females 
Table 4.5 Income distribution for working children 
Table 4.6 Income Usage – Both Males and Females 
Table 4.7 Income Usage – Male 
Table 4.8 Income Usage – Female 
Table 5.1  Social Infrastructure within catchments areas 
Table 5.2  Strategies for addressing Child Labour issues 
Table 5.3  Work Preferred by child labourers 
 
 



 iii

LIST OF FIGURES 

 
Figure 1.1  Administrative Map of Ghana 
Figure 1.2  Plantations within the Enterprise Environment 
Figure 2.1   Age Distribution of Child Labourers 
Figure 3.1 Other common health problems / diseases 
Figure 3.2 Health problems experienced by child labourers 
Figure 3.3 Duration of sick leave 
Figure 3.4 Workplace Condition Rating by Parents 
Figure 3.5 Work arrangement 
Figure 3.6 Days worked per week by Child Labourers  
Figure 3.7 Payment rate arrangement 
Figure 3.8 Usage of Income earned by Child Worker 
Figure 3.9 Percentage of Income given to family by Child Labourers  

 
 
 
 



 iv

LIST OF ABBREVIATIONS 

 
ACTEMP:  Bureau for Employers’ Activities 
AFD:   Agence Francaise De Development 
AWDA  Ahanta West District Assembly 
BOPP  Benso Oil Palm Plantation 
CBA   Collective Bargaining Agreement  
CPO   Crude Palm Oil 
DA   District Assembly 
FCUBE  Free Compulsory Universal Basic Education 
FFB   Fresh Fruit Bunch 
FGD   Focus Group Discussion  
GEA   Ghana Employers’ Association 
GES   Ghana Education Service 
GOPDC  Ghana Oil Palm Development Company 
GREL  Ghana Rubber Estates Limited 
ILO   International Labour Organisation 
IPEC   International Programme for the Elimination of Child Labour 
JSS   Junior Secondary School 
MWEDA  Mpohor Wassa East District Assembly 
NGL   Norplam Ghana Limited 
NGOs  Non-Governmental Organisations 
OHS   Occupational Health and Safety 
PSI   President’s Special Initiative 
SSS   Senior Secondary School 
TOPP   Twifo Oil Palm Plantation Limited  
WFCL  Worst Forms of Child Labour 

 
 
 
 
 
 
 
 
 
 
 
 



 v

FOREWORD 

Child labour is a pervasive problem throughout the world, especially in developing 
countries. Africa and Asia together account for over 90 percent of total child 
employment. Child labour is especially prevalent in rural areas where the capacity to 
enforce minimum age requirements for schooling and work is lacking. Children work 
for a variety of reasons, the most important being poverty and the induced pressure 
upon them to escape from this plight. Though children are not well paid, they still 
serve as major contributors to family income in developing countries.  

Schooling problems also contribute to child labour, whether it be the inaccessibility of 
schools or the lack of quality education which spurs parents to enter their children in 
more profitable pursuits. Traditional factors such as rigid cultural and social roles in 
certain countries further limit educational attainment and increase child labour. 

Employers all over the world have also realized that child labour is now a serious 
problem and continues to be a key concern for business, consumers, trade unions, 
governments and non-governmental organizations. Current evidence suggests the 
existence, to some degree, of child labour in the agricultural sector in Ghana. 
However, very little information or data could be found on child labour and its worst 
forms in commercial agricultural plantations.  
 
It has also been acknowledged that there is more that needs to be known about child 
labour, especially its worst forms and to obtain a deeper understanding of the scale of 
the problem in terms of incidence, nature, magnitude, dynamics, distribution, injuries, 
hazards and variety of conditions in which victims work in the agricultural sector.  
 
The demands of an increasingly competitive global market coupled with the mounting 
consumer pressure and the negative impact that child labour is tending to have on the 
competitiveness of enterprises require that Ghana Employers’ Association put 
measures in place to safeguard the interest of its members and to forestall any further 
impact that is likely to befall them. 
 
It is against this background that the Ghana Employers’ Association in collaboration 
with the Bureau for Employers of the International Labour Organisation 
(ILO/ACTEMP) through funding from the government of Norway conducted a rapid 
assessment survey in five oil palm and rubber plantations to establish the nature, 
extent and magnitude of child labour especially its worst forms in the plantations in 
order to institute interventions to address the problem. 
 
It is expected that the survey findings will contribute to enriched awareness and 
understanding of the worst forms of child labour and their effects, the designing of 
action-oriented interventions in the relevant sectors and thematic areas as well as 
stimulating awareness on child labour in the plantations and surrounding 
communities. 
 
 

�
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EXECUTIVE SUMMARY 

The main forms of child labour in Ghana are sale and trafficking of children, street 
work, and child labour in agriculture.  In the few large oil palm and rubber plantations 
in Ghana, comprehensive information relating to the extent of child labour and 
exposure to hazards in these plantations is lacking.   
 
The Ghana Employers’ Association with funding from the International Labour 
Organisation (ILO) contracted OXIA Ghana Limited to conduct a Rapid Assessment 
Survey on child labour in one rubber plantation and four oil palm plantations located 
in the Eastern, Central and Western Regions of Ghana.  The result of the study was to 
assist in devising meaningful strategies to combat child labour in the five plantations. 
 
The qualitative method of data collection involved In-depth Interviews, Focus Group 
Discussions (FGD) and Key Informant Techniques with various stakeholder groups.  
Also, seven Focus Group Discussions were held with groups of children made up of 
a mixture of working and school going children in 7 communities of the study area.  
Using Key Informant Technique, 63 key informants in the 7 communities within the 
immediate environments of the 5 plantations were interviewed.  The quantitative 
method involved the administration of two semi-structured questionnaires to 50 child 
labourers and 20 parents. 

 
Findings 
 
The study identified 50 child labourers within the oil palm (45) and rubber (5) 
plantations who were not directly employed by the formal enterprises. All the 50 child 
labourers identified at the rubber plantation assisted the family members to work on 
the smallholder / out-grower schemes on the nucleus plantations of GREL.  The 50 
child labourers identified in the study fall between the ages of 8 – 17 years.  Although, 
children between the ages of 16 -17 years are allowed to undertake some form of 
work, all the child workers between the ages of 16 – 17 years identified were 
classified as child labourers because they were not able to attend and participate 
effectively in school or were school dropouts. 
 
Majority of the key informants interviewed said that the child labour situation is very 
prevalent within the communities and plantations, especially during the peak season 
when even school going children sometimes asked for permission from school.  The 
main reason contributing to the high incidence of child labour is poverty.  The major 
economic activities within the communities are farming and plantation work.  The 
other factors contributing to child labour identified include (a) social customs, values 
and attitudes; (b) illiteracy of parents; (c) lack of access to education for the children; 
(d) work migration (e) diminishing family support and (h) inadequate enforcement of 
child labour laws. 
 
Most children who are child labourers either work on parents palm plantations or 
work on smallholder or out grower farms.  It is very common to find children between 
ages 13-16 still in primary school.   
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It is an established fact that work hazards impacting on adults also affect children 
even more seriously.  The conditions that would allow the child labourers to stop 
working in order of importance were as follows: adequate family income, adequate 
support for children’s education, adequate medical / health care and availability of 
land for farming. 
 
Recommendations 
Based on the findings of the study, the following recommendations should be taken 
into consideration: 
· To ensure effective implementation and monitoring of the child labour 

intervention at the community level, it is recommended that the District 
Assemblies should be involved in the project conception through implementation 
to enable them play a vital role in the elimination of child labour in the oil palm 
and rubber plantations within their districts. 

 
· Government should also implement fully the Free Compulsory Universal Basic 

Education (FCUBE) programme to speed up the withdrawal of child labourers on 
the plantations. 

 
· There is the need to intensify sensitisation programmes on dangers of child labour 

for the whole community including contractors, opinion leaders, parents, school 
children, plantation management and district policy makers. 

 
· Employers, parents and surrounding communities should be made aware of child 

labour laws of the country and the appropriate authorities must enforce the laws. 
 
· Since the formal enterprises do not directly employ the services of child labour, 

there is the need to strengthen the informal sector associations (i.e. out-grower / 
smallholders associations) to use them as effective vehicles for implementing 
intervention strategies in dealing with child labour in the communities. 

 
Limitations of the Study 
 
The study identified 50 child labourers in the plantations and surrounding 
communities in spite of the high incidence of child labour due to the following 
limitations: 
· The team of researchers found it difficult to interview some child labourers in 

certain communities due to apprehension by parents, guardians or relatives of the 
child labourers.  

· Some of the child labourers identified refused to grant interviews to the team of 
researchers.  

· Some community leaders also refused to give permission for interviews to be 
granted to child labourers and their parents and guardians in view of perceived 
embarrassment that the findings could cause the community. 



 ix

· Some contractors and out-growers were also reluctant to disclose the identity of 
children they employ in the farms for the research team to do a follow up 
interview. 

· The eight (8) weeks period allocated for the study was also too short to allow for a 
comprehensive study of the activities of out-growers and contractors who were 
identified as people who mostly used child labour in their activities.  

· The period for the study October-to November which was off peak season for the 
plantations might have also accounted for not many children being found working 
in the plantations. 
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1 BACKGROUND, SCOPE AND APPROACH TO STUDY 

1.1 Introduction 
 
Child labour problem is worldwide and has become a priority in the development 
agenda over the last two decades.  According to ILO figures (2002) about 246 million 
children are engaged in child labour and of these nearly 171 million are involved in 
hazardous work or conditions that qualify as the “worst forms of child labour” 
(WFCL).  In sub-Saharan Africa it is estimated that 48 million children (aged 5-14 
years) are involved in child labour, which represents 29% of its children.  The vast 
majority is engaged in the agricultural sector, which contains “the bulk of the world’s 
poor, working long hours for meagre returns and under hazardous and difficult 
conditions.1  Exercise of rights to freedom of association and collective bargaining is 
denied many adult agricultural workers around the world let alone children.  
 
Historically, child labour, either as part of “family teams” or as individual workers, 
has been very much part of employment in plantations and commercial agriculture 
around the world and numerous crop cultivations are known to involve child labour. 
These include cotton, cocoa, grains and oilseeds, oil palm, sugar cane, tea, tobacco 
and vegetable farms. Other activities, such as the harvesting of latex in rubber 
plantations for fibre production, also involved significant numbers of children. 
 
Children work alongside their parents often for task-based or piece-rated 
remuneration which lends itself to “family team” day work.  It is common practice 
among migrant, seasonal and temporary agricultural workers to include children and 
adolescents in the family work team, particularly where schooling or childcare is 
unavailable or unaffordable. Usually, the earnings of the whole family are listed under 
the name of the male head of household – a practice which in effect prevents women, 
adolescents and children from receiving their earnings. Working alongside parents 
often means starting off on the backs of working mothers, with subsequent fieldwork 
“apprenticeship” under their supervision. 
 
While children’s involvement in agriculture may indeed be a normal and useful part 
of their socialization in many countries, that is, imparting skills for the future, the 
reality of such work is often harsh.  Work performed by children varies widely, from 
short periods of light work after school to long hours of arduous work that may 
involve dangerous chemicals and work processes, both in subsistence-oriented and 
commercial production.  In the oil palm and rubber plantations, working children are 
those who carried out at least one task / activity, such as, clearing ground; weeding; 
maintaining oil palm or rubber trees; applying pesticides; spreading fertilizer; 
harvesting; piling/gathering up; and other activities. 
 

                                                 
1 (ILO Note on the Proceedings, Tripartite Meeting on Moving to Sustainable 
Agriculture Development through the Modernisation of Agriculture and Employment 
in a Globalised Economy (Geneva, 200), p3. 
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1.2 Definitions and concepts on child labour 
 
The International Labour Organisation’s (ILO) definition of child labour is derived 
from ILO Convention 138, which states that child labour is any economic activity 
performed by a person under the age of 15 years.  The ILO Convention 1999 (No. 
182), defines the worst forms of child labour in Article 3, and a clause that have 
particular relevance for the agricultural sector, is “(d) work which, by its nature or the 
circumstances in which it is carried out, is likely to harm the health, safety or morals 
of children”.  
 
It is observed that “working children” is not the same as child labour.  Even though 
some children were engaged in economic and non – economic activities, not all work 
is considered harmful to or exploitative of children. 
 
Exploitative and Hazardous Work 
 
In accordance with Article 87 of the Ghana Children’s Act, 1998 no person shall 
engage a child in exploitative labour.  Labour is exploitative of a child if it deprives 
the child of its health, education or development.  In pursuant to the Article 91 of the 
Ghana Children’s Act, 1998, the minimum age for the engagement of a person in 
hazardous work is eighteen years.  Work is Hazardous when it poses a danger to the 
health, safety or morals of a person.  Hazardous work includes: a) work in agriculture 
and fishing; b) mining and quarrying; c) porterage of heavy loads; d) manufacturing 
industries where chemicals are produced or used; e) work in places where machines 
are used; and f) work in places such as bars, hotels and places of entertainment where 
a person may be exposed to immoral behaviour. 
 
What makes child labour hazardous is the presence of hazards and risks at the 
workplace (such as the chemicals, noise, ergonomic risks like lifting heavy loads, etc. 
and working conditions (long hours, night work, and harassment).  It depends 
completely on the circumstances, tasks and activities carried out to determine if a 
particular work is hazardous to the child or not.  We can assume that what is 
hazardous for adults will also be hazardous for children.   
 
However, children are more vulnerable since they are in physical and mental 
development stage which makes them often “achievers”; they want to perform well 
and are inexperienced and untrained to deal with hazards.  Tools and machines are not 
made for them, and thus pose more hazards.  They are not organised and powerless.  
All these factors contribute to the fact that the same task carried out can be more 
hazardous for children than for adults.  The effects of hazardous child labour starts 
from skin disease to asthma and, in the worst case, to fatal injuries.  Not only 
physical, but behavioural problems can be associated with hazardous child labour. 
 
Being tender physically, children are susceptible to various work–related injuries and 
illnesses more than adults doing the same kind of work.  Also because they are not yet 
matured mentally, they are less aware, even completely unaware, of the potential risks 
involved in their specific occupations or at the workplace.  As a result, a large number 
of working children are affected by various hazards. 



 3

 
Minimum Age for employment of Child 
 
The ILO Safety and Health in Agriculture Convention, 2001 (No. 184), Article 16 
specifies the minimum age for work in agriculture as not less than 18 years where the 
nature or circumstances of the work are likely to harm the safety and health of young 
persons.  However, under Article 16, paragraph 3, competent authorities may, after 
consultation with representative organizations of employers and workers, allow young 
workers from 16 years of age to perform some work on condition that appropriate 
prior training is given and the safety and health of the young workers are fully 
protected. 
 
According to Article 88 of the Ghana’s Children Act, no person shall engage a child 
in night work between the hours of eight o’clock in the evening and six o’clock in the 
morning.  The minimum age for admission of a child to employment is fifteen years.  
The minimum age for engagement of a child in light work is thirteen years.  Light 
work constitutes work which is not likely to be harmful to the health or development 
of the child and does not affect the child’s school attendance or the capacity of the 
child to benefit from school work. 
 

1.3 Conditions that constitute child labour 
 
Based on the definition of child labour discussed above, the following conditions 
constitute the boundaries of child labour: 

Table 1.1 – Conditions that constitute child labour for age groupings 
 Age Group (Years) 

Conditions of work 16 – 17 15 13 – 14  5 – 12 
Engaged in any form of hazardous work. �ò  �ò  �ò  �ò  
Engaged in employment �� �� �ò �� �ò ��
Perform light work �� �� �� �ò ��
Work at night (8:00 pm to 6:00 am) �ò  �ò  �ò  �ò  
Engaged in any form of work that affects 
school attendance, health and moral 
development of child workers. 

�ò  �ò  �ò  �ò  

 
From the above, children who are engaged in any activity which affect school 
attendance, health and the moral development constitutes hazardous work or worst 
form of child labour. 
 
Thus, child labour may be defined as any activity, economic or non – economic, that 
prevents a child from attending and participating effectively in school, or performed 
by a child under hazardous conditions that places the child’s health, physical, 
intellectual, or moral development at risk. 
 
The nature of the child labour problem within the five plantations may be identified 
using the above conditions that constitute the boundaries of child labour. 
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1.4 Overview of Child Labour in Ghana 

 
The issue of child labour is a major concern of the Government of Ghana, as it is for 
many other countries.  Children in Ghana have generally been working as an integral 
part of the socialization process and a means of transmitting acquired skills from 
parents.  However, it seems adults are unfortunately abusing this traditional social 
system of child work and replacing it with child labour.  
 
The problem of child labour in Ghana is due principally to acute poverty of the people 
particularly in the rural areas.  The other factors contributing to child labour have 
been identified to be (a) social customs, values and attitudes; (b) illiteracy of parents; 
(c) lack of access to education for the children; (d) agrarian relations; (e) migration 
from rural to urban areas; (f) family disharmony and diminishing family support; (g) 
trafficking of children within the country and across the border and (h) inadequate 
enforcement of labour and criminal laws. 
 
The main forms of child labour in Ghana are sale and trafficking of children, street 
work, and child labour in agriculture.  Two types of trafficking have been identified – 
internal trafficking where children bought are sold within the country and external 
trafficking where children are transported across the boarders of Ghana.  Child 
workers have become very visible on the streets of major cities in Ghana peddling 
items like dog-chains, fruits, confectionery and other merchandise while others are 
found in quarries, in the small scale mines, in the fishing industry and in individual 
homes as house-helps.  The worst forms and the most despicable forms of child 
labour are often invisible.  Experience from child labour projects and the surveys 
conducted reveal with certainty that all the worst forms of child labour exist in Ghana, 
although the magnitude may not be high in some instances. 
 
The child labour problem has long been recognized and the Government has enacted 
laws to prohibit it and to develop national programmes to meet the urgent needs of 
children in the country. 
 
The GEA/ILO-ACT/EMP Child Labour Project in Ghana has been initiated in 
response to employers’ initiative to contribute to the fight against child labour. 
 

1.5 Scope of Study 
 
According to the 2000 Ghana Census undertaken by the Ghana Statistical Service, 
Ghana has a population of 18.4 million with about 57% living in the rural areas.  Most 
farmers in Ghana have smallholdings and are engaged in subsistence farming using 
low resource technologies.  Plantation agriculture is not prominent in the Ghanaian 
agricultural sector.  The plantations, which are mostly smallholdings, are for crops 
like cocoa, oil palm, rubber, pineapple and banana.   
 
Most of the oil palm plantations were established by decrees in the 1970s and 80s 
when Ghana came under military rule at various stages.  Most of the communities 
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with these plantations had large tracts of land taken away by the state to establish the 
plantations and no compensations were paid.  Later civilian administrations started 
paying compensations to the chiefs and other land owners in the communities. 
However, the lands could not be reverted to their rightful owners; these plantations 
have now been privatised. The operation of the smallholder scheme in the plantations 
is one of the means used by the plantations to appease citizens who have completely 
lost their lands to the plantations. 
 
In these few large oil palm and rubber plantations in Ghana, comprehensive 
information relating to the extent of child labour and exposure to hazards in these 
plantations is lacking.  The Project therefore conducted a Rapid Assessment Survey in 
the following five oil palm and rubber plantations: Benso Oil Palm Plantation Ltd; 
Twifo Oil Palm Plantation Ltd; Ghana Oil Palm Development Corporation; Norpalm 
Ghana Ltd, Ghana Rubber Estates Ltd with an aim to gauge the extent and nature of 
child labour with particular emphasis on the worst forms and with specific reference 
to the girl child.  The information provided would help in devising meaningful 
strategies to combat child labour in these plantations. 
 
The key tasks carried out by the consultant are logically restructured in the table 
below. 
 
Table 1.2 – Key Activities in Scope of Work 
ACTIVITY  DESCRIPTION 

1.0 ASSESSMENT OF THE EXTENT AND NATURE OF CHILD 
LABOUR PROBLEM 

1.1 Establish the extent and nature of the child labour problem in five oil 
palm and rubber plantations (including approximate figures, socio 
economic characteristics and distribution of boys and girls) and task or 
job role or gender related tasks. 

2.0 EVALUATION OF THE NATURE OF HAZARDS / RISKS AND 
OCCUPATIONAL HEALTH & SAFETY ISSUES RELATED TO 
CHILD LABOUR 

2.1 Provide information on the nature of hazards / risks children are 
exposed to and the possible impact of these on their health and 
education. 

2.2 Examine the existence and provision of protective gears for workers on 
the oil palm and rubber plantations. 

2.3 Ascertain practices related to Occupational Safety and Health in the 
selected plantations and their environments. 

2.4 Identify existing supportive policies protecting children from 
hazardous and exploitative work. 

3.0 DETERMINATION OF ALTERNATIVE ECONOMIC 
OPPORTUNITIES AND SOCIAL INFRASTRUCTURE / 
AMENITIES  

3.1 Establish alternative economic opportunities or possibilities that exist 
for increasing the incomes of families with working children. 

3.2 Ascertain the existence of social infrastructure / amenities and their 
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ACTIVITY  DESCRIPTION 
accessibility within the selected areas. 

4.0 IDENTIFICATION OF PARTNERS / STAKEHOLDERS FOR 
CHILD LABOUR INTERVENTIONS, ADVOCACY AND 
INFORMATION DISSEMINATION 

4.1 Identify possible partners such as workers’ organizations, child labour 
community centres, child labour community committees and child 
labour programmes e.g. WACAP and how they could be actively 
involved in project activities. 

4.2 Examine the modes of communication within the communities and 
access to information and knowledge on child labour issues. 

5.0 DEVELOPMENT OF EMPLOYER INTERVENTION 
STRATEGIES ON CHILD LABOUR 

5.1 Propose strategies for employer action aimed at curbing and 
progressively eliminating child labour. 

 
1.6 Study Area 

The study was undertaken in one rubber plantation and four oil palm plantations in 
Ghana located in the Eastern, Central and Western Regions.  The Ghana map on the 
page overleaf shows the location of the three regions.  The district and villages within 
the catchments area of the plantations are summarised in the table below.  Appendix 
B depicts the district maps showing the locations of the villages / towns within the 
catchments areas of the plantations. 
 
Table 1.3 – Districts and villages within the catchments area of the Plantations 
 GOPDC BOPP TOPP GREL NORPALM 

REGION Eastern Western Central Western Western 

DISTRICT Kwaebibirim 
Mpohor 
Wassa 

Twifu 
Heman 

Ahanta 
West Ahanta East 

VILLAGE Kwae 
Adum 
Banso 

Twifo 
Ntafrewaso Abura 

Bokro / 
Ewusie Joe 

 
In all the five plantations employ a total of 2,218 employees made up of 77% male 
and 23% female.  The breakdown of the total number of employees employed by each 
plantation is provided in the table below. 
 
Table 1.4 – Number of Employees within the Plantations 
 NUMBER OF EMPLOYEES 
 GOPDC BOPP TOPP GREL NORPALM  TOTAL 

MALE 259 484 416 384 165 1,708 
FEMALE 17 57 116 283  37 510 
TOTAL 276 541 532  667  202  2,218 
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The various products produced by each plantation are summarised in the table below. 
 
Table 1.5 – Products of each Plantation 

 PLANTATION 
PRODUCT GOPDC BOPP TOPP GREL NORPALM 

Crude Palm Oil Yes Yes Yes  Yes 
Palm Kernel Oil  Yes    
Palm Kernel   Yes   
Kernel / Nuts     Yes 
Shells / Fibre  Yes    
Olein (Refined Oil) Yes     
Technically Specified 
Rubber    Yes  
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Figure 1.1 – Administrative Map of Ghana 

Source: Ghana Child Labour Survey by Ghana Statistical Service, March 2003 
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1.7 Objectives of the Survey 

 
The rapid assessment conducted in five oil palm and rubber plantations in Ghana over 
a period of 3 months (October to December 2004), had the objectives to: 
 
· Collect information to determine the prevalence of child labour in the selected 

commercial oil palm and rubber plantation sites in order to design appropriate 
strategies aimed at combating child labour and particularly its worst forms. 

 
· Examine the magnitude, dynamics and perceptions that perpetuate child labour on 

the plantations and immediate surrounding communities. 
 
· Produce, present and disseminate a comprehensive report on child labour in these 

sectors including recommendations for intervention thereby enhancing the 
knowledge and understanding required to promote a sustainable campaign against 
child labour and guide employer action. 

 

1.8 Study Design 
 
The study was descriptive involving the use of both qualitative and quantitative 
methods in order to obtain the needed information on the nature and extent of the 
child labour problem, the hazards / risks associated with it and the corresponding 
effects on the health and education of the children involved within the five oil palm 
and rubber plantations in Ghana. 
 
Desk review of available documentations on child labour and related legislation was 
undertaken to gain understanding of the child labour problem and related issues in 
Ghana and on the international scene generally and within the Agriculture Sector in 
particular.  Some of the documents reviewed included the following: 
 
· Ghana Child Labour Survey (March 2003) undertaken by the Ghana Statistical 

Service with support from ILO – IPEC as the first nationwide survey in the 
country specifically designed to collect information on the various aspects of 
working children, within the framework of the International Programme on the 
Elimination of Child Labour (IPEC). 

 
· Existing international and national policies and programmes developed to meet 

the urgent needs of children in the country. 
 
· Existing laws, such as the Children’s Act, enacted by Government to prohibit 

child labour. 
 
· Previous reports on child labour surveys conducted in the country and other 

related child labour surveys conducted in plantations in other countries. 
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· Collective Bargaining Agreements (CBAs), Human Resources Manuals and 
Occupational Health and Safety Policies of the 5 Rubber and Palm Oil 
Plantations. 

 
The results of the desk review formed the basis for revising our approach and 
developing the qualitative and quantitative tools for the study. 
 
The various data gathering instruments, in particular, the child worker and parent semi 
- structured questionnaires were pre-tested in the Kwae Community where the Ghana 
Oil Palm Plantation is located and the results used to refine the instrument prior to 
administration at the five plantations. 
 
The qualitative method of data collection involved In-depth Interviews, Focus Group 
Discussions (FGD) and Key Informant Techniques with various stakeholder groups as 
follows: 
 

· About 50 In-depth Interviews were held with key management staff and 
union executives of the five enterprises (average of 10 per enterprise).  They 
included the Human Resources Managers, Plantation Managers, Production 
Managers, Medical Officers, Nurses, Occupational Health and Safety (OHS) 
Managers and Coordinators within the five plantations.  The interviews 
covered the number of workforce in each plantation, occupational and health 
and safety practices, nature of hazards faced by workers and child workers and 
their working conditions. 
 

· About seven Focus Group Discussions were held with groups of children 
made up of a mixture of working and school going children in 7 communities 
of the study area.  Each focus group discussion involved 5 – 8 children with a 
female to male ratio of 40%:60% or 50%:50% per session. 
 

· Using Key Informant Technique, about 63 key informants in the 7 
communities within the immediate environments of the 5 plantations were 
interviewed.  They included 30 informants from the enterprises (average of 5 
per enterprise), 5 village chiefs, 2 Assembly Members, 5 headteachers and 21 
others (i.e. Private Plantation Owners, Executives of Small Holder / Out-
grower Associations, Contractors and Contract Workers). 
 

Appendix C provides the Interview, Key Informant and Focus Group Discussion 
Guides for the qualitative method. 
 
The quantitative method involved the administration of two semi-structured 
questionnaires to child labourers / non-child laboures and their parents. 
 
The first questionnaire was administered to 50 identified child labourers and 11 non – 
child labourers (used as control group) within 7 surrounding communities of the five 
oil palm and rubber plantations.  The second questionnaire was administered to 
parents of the identified child labourers.  Some of the parents of the child labourers 
identified were however not available for interview and therefore only 20 of the 
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parent questionnaire for the affected child labourers were completed.  The two 
questionnaires are attached as Appendix D. 
 
The study also included the review and analysis of information gathered through both 
the qualitative and quantitative methods using tabulation and analysis of findings. 
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2 STUDY FINDINGS 

2.1 Extent and nature of the child labour problem 
 
The child labour problem in the oil palm and rubber plantations extend beyond the 
enterprise nucleus plantations to private plantations as described in the diagram 
below. 
 
The Nucleus plantations consist of the enterprises own plantations which are either 
directly managed by its own permanent employees or by temporary / contract workers 
(seasonal) and smallholder scheme farmers who are given farm lands by the 
enterprise. 

 
The Private Plantations comprise of out-growers who develop their own private 
palm oil and rubber farms, and sell the produce to the formal sector enterprises for 
processing in the factories either directly or through third – party contractors. 
 

Fig 1.2 – Plantations within the Enterprise Environment 
 

 
 
The study revealed that all the five plantations do not directly employ children.  
However, it was recognized that child labour was prevalent among smallholder 
scheme farmers and out-growers who relied on family labour and sub – contractors.  
Also the third – party contractors and the temporary / contract workers also use child 
labour in the various farms. 
 

PRIVATE PLANTATIONS 

ENTERPRISE PLANTATIONS (NUCLEUS) 

Formal Sector 
Enterprise 

Enterprise 

Permanent Workers 
(Non – Plantation) 

 

Out-growers 

Smallholder 

Scheme Farmers 

Third – Party 

Contractors 

Temporary / 

Contract Workers 

Temporary / 

Contract Workers 

Enterprise  

Permanent Workers 

(Plantation - Piece rate) 

Buying  

Only 



 13

2.1.1 Nature of child labour problem 
 
Qualitative Analysis 
 
The Focus Group Discussions and Key Informant Interviews revealed that boys and 
girls of ages ranging from 9 to 17 years were commonly engaged / employed to work 
in farms and plantations in the communities.  They included school dropouts and 
school going children.  Some of the comments made by respondents were as follows: 
 
· Headmaster – “The working children include both boys and girls and range 

between the ages of 12-17 years. They are mostly school dropouts and children 
who have never been to school. Those who are in school and engaged in 
employment do not come to school regularly, especially during harvesting time.” 

· Outgrower / Small Holder / Private Plantations Owner - “ The working children 
include both boys and girls ranging between the ages of 11 and 17 years.  The 
children include school dropouts, non-school going children and school going 
children, especially those who are unable to pay their school fees. “ 

· Contract Worker / Harvester – “Both boys and girls between 12 and 18 years 
work in the plantation. They are mostly boys but girls also take part.” 

· Village Chief / Assembly Member – “Both boys and girls are engaged in work 
but more boys than girls. They range between 9 and 15 years.” 

 
Majority of the key informants interviewed said that the child labour situation is very 
prevalent within the communities and plantations, especially during the peak season 
when even school going children sometimes asked for permission from school.  Some 
of the responses given when asked about the prevalence of the child labour situation 
were as follows: 
 
· Headmaster – “The incidence is very prevalent. Children seek permission from 

school to work on plantations for parents. The community even had an occasion to 
discuss the same issue at a workshop organized by the World Vision, a non-
governmental organization. This brought the incidence down a bit but it is still 
prevalent.” 

· Outgrower - The situation is very prevalent. My own son is presently engaged in 
it. The incidence has minimized since management warned the workers. 

· Contract worker / Harvester – “The situation is very common in the community 
especially during the peak season.” 

· Smallholder – “The situation is not very prevalent and accounts for just about 
20%.” 

· Assembly Member – “The situation is very prevalent. About 50% of children in 
the community are engaged in the plantations.” 

· Village Chief – “The situation is very prevalent.” 
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Quantitative Analysis 
 
Number of Child Workers 
 
The study identified 50 child workers within the oil palm and rubber plantations.  The 
distribution of the sample among the various plantations is provided in the Table 
below. 
Table 2.1 Frequency of Child Labour in Plantations 
 
 MALE FEMALE TOTAL 
 Frequency Percentage Frequency Percentage Frequency Percentage 
GOPDC 12 92.3% 1 7.7% 13 100.0% 
TOPP 9 90.0% 1 10.0% 10 100.0% 
BOPP 8 80.0% 2 20.0% 10 100.0% 
NORPALM 8 66.7% 4 33.3% 12 100.0% 
GREL 2 40.0% 3 60.0% 5 100.0% 
TOTAL 39 78.0% 11 22.0% 50 100.0% 

 
All the 5 child labourers identified at the rubber plantation assisted the family 
members to work on the smallholder / out-grower schemes on the nucleus plantations 
of GREL.  Majority of the remaining 90% (45/50) worked mainly in the private oil 
palm plantations which involves the out-growers, private plantation owners and 
contractors. 
 
Child Workers Age Distribution 
 
From the quantitative analysis, the 50 child labourers identified in the study fall 
between the ages of 8 – 17 years.  These are categorised into age groups of 7 – 9 
years, 10 – 12 years, 13 - 15 years, 16 – 17 years and unknown representing those 
children who did not know their ages.  Although, children between the ages of 16 -17 
years may undertake some form of work, all the working children between the ages of 
16 – 17 years identified were classified as child labourers because they were not able 
to attend and participate effectively in school. 
 
This is presented graphically in the pie chart below. 
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Figure 2.1 - Age Distribution of Child Labourers  

Unknown, 12.0%
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As illustrated above, 70.0% of the children fall between the ages of 13 – 17 years and 
the remaining 30.0% forms between the ages of 8 – 12 years. 
The average age of the working children was 14.3 years with a modal value of 15 
years. 
 
Child Labourers’ Sex - Out of the 50 working children, 39 (78.0%) were boys and the 
remaining 11 (22.0%) were girls. 
 
Current work history of Child 
Analysis of the child labourers’ questionnaire revealed that, 36.0% of the children 
were asked by their parents to work, 34.0% decided on their own, 16.0% were asked 
by their other relatives, 12.0% were recruited directly by their employers and 2.0% 
were recruited through other employees. The pie chart below gives the distribution of 
the age grouping of the children at the time they first started work at their current 
employer. 

 
Figure 2.2 - Age Distribution when child labourers started work 
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16.0%
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Past work history of child 
 
Prior to the current employer, 25.0% said that they worked on small scale farming, 
12.5% worked with their mother, 25.0% worked in the farm of another family and 
37.5% worked with different families / establishments.  About 10.0% said that they 
started work between 8 – 12 years, 16.0% between 13 – 14 years, 6.0% between 16 – 
17 years and 68.0% said they did not know when they first started work. 
 
43.8% said that they stopped their previous work because of low remuneration and 
56.3% did not give any apparent reason why they stopped. 
 

2.1.2 Socio – economic characteristics of child workers 
 
Because of the oil palm cultivation, most children do not like to go to school and even 
if they do, are not serious about their studies. There is a high dropout rate within the 
community. Most child labourers work on private plantations; work for the family or 
an out grower or small holder farmers.  
 
Most children who are child labourers either work on parents palm plantations or 
work on smallholder or out grower farms. Some are engaged in sand winning or petty 
trading to support themselves through school. 
 
Qualitative Analysis 
 
Reasons compelling children to work in farms/plantations 
 
From the focus group discussions and key informant interview, the main reason 
contributing to the high incidence of child labour is poverty.  They said that some of 
the children work to earn income to pay for their school fees and other educational 
expenses whilst others work to earn money for looking after themselves because they 
are orphans, come from broken homes or their parents could not afford looking after 
them.  Some comments made to this effect were as follows: 
 
· Headmaster – “The main reason why the children work is poverty. Some of the 

children are also recalcitrant, lack of parental control, have no parents (orphans) 
or come from broken homes.  Others go to work to earn income to pay for their 
school fees and educational materials like uniforms and exercise books or have 
interest in getting quick money.” 

· Private Plantations Owner – “The main reason is poverty because the enterprise 
has taken their lands away2.  The parents of the children cannot afford the school 
fees and stationery. The children therefore work to pay for these items. Others 
have also become disobedient.” 

                                                 
2 During the periods of military rule in Ghana, most of the communities with these 
plantations had large tracts of land taken away by the state to establish the plantations 
and no compensations were paid. 
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· Smallholder - The main reason is poverty. Parents whose lands have been taken 
over by the enterprises are finding it difficult to look after their children. It is also 
due to irresponsible parentage. 

· Contract worker / Harvester – “The children engage in the practice because of 
financial difficulties and poverty.  Parents’ incomes are not enough to cater for 
the children as a lot of the parents are contract workers who are paid meagre 
salaries.” 

· Assembly Member - The plantations / enterprises do not employ the citizens and 
this is leading to a lot of hardship in the community. 

 
Quantitative Analysis 
 
Reasons compelling children to work in plantations 
 
The analysis of the child labourers’ questionnaire gave several reasons compelling 
children to work in the plantations. The reasons are summarised in the bar chart 
below. 
 

Figure 2.3 - Reasons for children working in the plantations 
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As illustrated above, 48.0% said they had to support family income, 16.0% to assist 
their parents in the plantation, 12.0% to help pay school fees, 6.0% to get pocket 
money and 18.0% worked because they were school dropouts.  84.0% of these 
children were not happy working in the plantations whilst 16.0% were happy 
working. 
 
For those who were happy, the reasons given were: a) support family (50.0%), b) earn 
money for school (25.0%) and earn money for food and clothing (25.0%).  For those 
who were not happy, the reasons given were as follows: 
 

· Work was tedious and risky (50.0%) 
· Cannot go to school, too tired (11.9%) 
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· Don't like employer (7.1%) 
· Low remuneration (2.4%) 
· Don’t know (28.6%) 

 
Family Size 
 
The family size of the working children ranges from 2 to 12 members with an average 
of 5.78 (approximately 6) and a modal value of 5 as illustrated in the table below. 
 
Table 2.2 Family size of working children 
 
Family Size Frequency Percentage 
Two 6 12.0% 
Three 4 8.0% 
Four 4 8.0% 
Five 10 20.0% 
Six 7 14.0% 
Seven 8 16.0% 
Eight 6 12.0% 
Nine 0 0.0% 
Ten 3 6.0% 
Eleven 1 2.0% 
Twelve 1 2.0% 
Total 50 100.0% 

 
Family sex composition - The sex composition of the family members of the working 
children is summarised in the histogram below.  
 

Figure 2.4 - Family Sex Composition (Male to Female Ratio) 
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The diagram shows that the male to female sex ratio is partially normally distributed 
around the 2:2 (even) male-to-female ratio representing 30% of the family size. 
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Family Age Distribution 
 
The age distribution of the family members is presented in the table below.  
 
Table 2.3 Age distribution of family members 
 

Age Group Frequency Percentage1 
Less than 12 years 16 9.4% 
Between 13 and 17 years 20 11.7% 
Between 18 and 30 years 28 16.4% 
Between 31 and 40 years 10 5.8% 
Between 41 and 50 years 14 8.2% 
Between 51 and 60 years 6 3.5% 
Greater than 60 years 4 2.3% 
Don't know age 73 42.7% 
Total 171 100.0% 

 
The child workers and parents could not give the ages of about 42.7% of the family 
members.  About 9.4% of the family members are less than 12 years and 11.7% is 
between 12 and 17 years. 
 
Status of employment of each family member 
 
The status of employment of each family member is summarised in the table below. 
 
Table 2.4 Employment status of family members 
 
1.5 Status of employment of family Total Percentage 
School full time 13 7.6% 
School full time (work part time) 19 11.1% 
In school part time (work full time) 9 5.3% 
Not in school (work full time) 3 1.8% 
Not in school, not employed 6 3.5% 
Working / employed 76 44.4% 
Homemaker 3 1.8% 
Employment status unknown 42 24.6% 
Total 171 100.0% 
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Relationship of family member to child 
 
The Table below summarises the relationship of the working children to the family 
members. 
 
Table 3.1 Relationship of child labourers to family members 
 
Relationship to child Total Percentage 
Father 32 18.7% 
Mother 39 22.8% 
Brother / Sister 83 48.5% 

Grandparents (Grandfather / 
grandmother) 7 4.1% 
Step parents 5 2.9% 

Others 5 2.9% 
Total 171 100.0% 

 
Family Income 
 
The quantitative analysis of the parent questionnaire revealed that the main sources of 
income for the family of working children identified in this study consists of Farming 
(72.2%), Petty Trading (16.7%) and Work on Plantations (11.1%).  Those who earn 
the main sources of income for the family include the Father only (5.6%), Mother 
only (33.3%), Both Parents (27.8%), Grandparents (11.1%) and working children 
(5.6%).  The total average family income per month ranges between 100,000 – 
1,500,000 Cedis3 averaging 300,000 Cedis. 
 
About 41.2% of the family of the working children are migrants.  They migrated due 
to: economic hardships in their home villages (71.4%), as a result of marriage (14.3%) 
and also to possess grandparent’s property (14.3%).  About 16.7% of the parents of 
the child workers are divorced and 16.7% are single.   
 
Reasons for children working 
 
All the parents interviewed, with the exception of one, were not happy that their 
children were involved in child labour because they thought the children should be at 
school (81.3%) or look after their younger siblings at home (12.5%). The parent who 
was happy for the child to be working was because of the support provided by the 
working child to meet the family needs for more income. 
 

                                                 
3 The rate of the dollar to the Cedi as the time of doing the research was $1=¢9,000 
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Living situation of child 
 
About 32.0% of the child labourers lived with both parents and siblings, 18% lived 
with mother only, 2.0% lived with father only, 16.0% lived with other distant relatives 
and 2.0% with the employer.  Out of these, 48.0% of the working children’s family 
own the house they lived in, 22.0% live in family / relatives rented house and 28.0% 
lived in owner provided house or garage.  Only 6.0% of the working children lived on 
their own in a jointly rented accommodation with friends. 
 
Migration for work by child labourers  
 
72.0% of working children originate from the area of the plantations and 28.0% 
migrate from surrounding and distant communities from the Western, Central, Eastern 
and Volta Regions.  For those who migrated, 57.1% migrated on ad-hoc basis, 28.6% 
migrated more than once a year, 7.1% migrated once a year and 7.7% is married and 
settled in current location.  For the child labourers who migrated, 50% left their 
villages on their own whilst 50% were encouraged by parents.  50.0% of these 
children visit their villages or families once a year, 14.3% once a month, 21.4% not 
often and 14.3% not at all. 
 

2.1.3 Task or job role for child workers 
 
Qualitative Analysis 
 
From the focus group discussions and key informant interviews, it became evident 
that the tasks performed by the children included pruning and packing of palm fronds, 
picking of loose fruits and carrying harvested fruit bunches in the oil palm plantations. 
They were also engaged in slashing weeding, digging, pegging and application of 
fertilizer.  In the rubber plantation they carry latex to the weighing stations. The 
varied responses to the tasks that the children perform in the plantations included the 
following: 
 
· Headmaster – “They apply fertilizer and carry harvested fruits”. 
· Contract worker / Harvester - They carry latex to the weighing stations. 
· Outgrower – “The children are engaged in weeding, digging, pegging, carrying of 

fruit bunches and brushing.” 
· Private Plantation Owner – “They usually carry fruit bunches to the roadside.” 
· Smallholder – “The children usually carry fruit bunches, weed and make circles 

around the palm tree”. 
· Assembly Member – “The children engage in street hawking, picking of loose 

fruits in the plantations and cutting of bamboo for private oil millers.” 
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Quantitative Analysis 
From the analysis of the child worker questionnaire, the tasks performed by the 
working children is summarised in the Pareto chart below. 
 

Figure 2.5 – Key tasks performed by Child Workers 
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As illustrated in the pareto chart above, about 80.0% of the tasks performed by 
child workers were as follow: 
 
Table 2.6a Tasks performed by working children 
 

Key tasks performed Frequency Percentage 
Pruning trees 15 24.6% 
Weeding 11 18.0% 

Collect dry rubber from bowls / 
collection of loose fruits 9 14.8% 
Slashing of plantation 9 14.8% 
Collect latex / collection of fruit 
bunches 5 8.2% 
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The other remaining 20% of the tasks performed by child workers is listed below. 
 
Table 2.6b Tasks performed by child labourers  
 

Key tasks performed Frequency Percentage 
Tap rubber / harvesting fruits 4 6.6% 
Clean plantation lines 3 4.9% 

Move latex / fruit bunches from trees 
to container cars 3 4.9% 
Apply agro-chemicals to plantation 1 1.6% 

Carry around ladder, buckets, baskets, 
rubber sticks for replanting and other 
paraphernalia 1 1.6% 

 
2.1.4 Effects of Child labour on the children’s education 

 
Due to the nature of poverty level and also illiteracy level in the communities 
surrounding the plantations, most of the child labourers are not able to fully attend 
school.   
 
Qualitative Analysis 
 
The major complaint of teachers here is that parents do not really value education and 
therefore do not give much thought to their wards’ education.  Drop out rate is very 
high and it is very common to find children between ages 10 years and 16 years still 
in primary school.   
 
Parents on the other hand do not apply enough parental effort in keeping their wards 
in school.  The value placed on education is very low and the enrolment level in 
schools is very low.  Children would rather risk going to pick loose fruits from the 
plantations and sell even at the expense of being caught by the security staff.  
 
Most parents complained that children never want to go to school within the 
community. The local oil mill operators pay them enough for the services they render.  
These range from operating the machine to picking nuts. Small holders employ the 
services of children below the ages of 18 to weed, slash and pick loose fruits. There is 
willingness on the part of children to go to school and parents willing to sponsor their 
children when the means is there. Most parents were not happy with their children 
working. 
 
The focus group discussion held with a group of working and non working children 
indicated that the children are generally not happy working because of its impact on 
their education, their future development, health and the society in general.  However, 
some of them are compelled to do so because they need money to pay their school 
costs and meet their personnel needs for food and clothing.  Some of these children 
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work after school on week days and work full day on week ends.  Comments made by 
them to this effect included the following: 
 

· “Child labour is not good. I have to help a woman sell fish. She pays me at the 
end of the month. I am unable to learn well because I am always tired. But I 
need the money to buy books and uniform.” 

· “Most children who have to be in school in order to be educated so the 
community can develop are not in school but rather work. This does not make 
our community develop. And it becomes a vicious cycle because when they 
also grow they cannot get good jobs in order to take care of their children so 
the cycle continues.” 

· “Children who work instead of going to school don’t end up doing well in life. 
Even if they end up with a lot of money, there’s always a difference between 
an educated person and an uneducated person. I would not opt out of school 
even if I’m offered money.” 

· “Some of us like working because we can be able to afford a meal a day and 
some clothes on our backs.” 

· “At this stage in our lives I can say child labour is good because we cannot 
afford to go to school.” 

· “My parents let me work on plantation because they say its good training.” 
 
Quantitative Analysis 
 
Educational Status of Working Children 
 
70% of the child labourers could read and write and 30% could not read nor write.  
76% of these children said that they had attended school before and 24.0% had 
dropped early out of school or had never attended school.  The highest grade attained 
by those who had attended school before were Primary School (47.1%) and Junior 
Secondary School (JSS) (52.9%).  In addition, 10% had attended mechanic skills 
training and 5.0% attended hair dressing training. 
 
Currently, 60% of the working children still attend school and 40% are not attending 
any school.  For those who attend school, half (50%) are in Primary School Level and 
the other half are in Junior Secondary School level.  Out of those who are in school, 
63.3% attend school in the home village and 36.7% attend school in nearby village. 
 
For those who are not in school, 5.0% said that they had completed JSS level, 35.0% 
did not have enough money to pay for school fees and 60.0% had dropped out.  41.7% 
dropped out of school at the age of 12 years, 16.7% at the age of 10 years, 16.7% at 
the age of 16 years, 8.3% each at the age of 5 years, 13 years and 14 years 
respectively. 
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Education and Life Aspirations 
 
As to whether the child labourers would have to stop working if they wanted to 
continue schooling, 44.4% of the parents said they will have to stop working, whilst 
38.9% of the parents said they will have to continue working.  The reasons given for 
the children to continue schooling whiles working were as follows: a) economic 
hardship (57.1%); b) primary income earner is dead or not presently economically 
active (14.3%); or c) cannot afford the school fees which is too high (14.3%). 
 
Almost all the parents said that education is very important for their children’s future. 
The level of education that the parents want their working children to attain if they 
should continue schooling were University level (55.6%), Senior Secondary School 
level (22.2%) and Technical Education and Vocational Training level (5.6%). For the 
children who were not in formal school, the type of apprenticeship that the parents 
want their working children to attain is provided in the table below. 
 
Table 3.3 Apprenticeship preferred by parents of child labourers  
 

Apprenticeship Frequency Percentage 
Mechanic 6 33.3% 
Sewing 3 16.7% 
Masonry 2 11.1% 
Auto mechanic 2 11.1% 
Construction 1 5.6% 
Artist 1 5.6% 
Electrician 1 5.6% 

 
The table below summarises the parents’ aspirations for their children when older. 
 
Table 3.4 Parents’ aspirations for child labourers  
 

Aspiration Frequency Percentage 
Become civil servant 8 44.4% 
Have own business 2 11.1% 
Become policeman / 
policewoman 1 5.6% 
Mason 1 5.6% 
Auto Mechanic 1 5.6% 
Doctor 1 5.6% 
Artist 1 5.6% 
Electrician 1 5.6% 
Seamstress 1 5.6% 
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2.2 Nature of hazards / risks and occupational health & safety issues related to 
child labour 

 
It is an established fact that work hazards impacting on adults also affect children 
even more seriously.  As children are still in the process of growing up, their normal 
development can be severely endangered by conditions that might not constitute a 
peril to adults.  Due to their limited working capacity, children are generally, more 
prone to occupational injuries than adults due to inattention, fatigue, poor judgement 
and lesser knowledge.  
 
These hazards may be classified as physical work hazards and psychosocial work 
hazards. 
 

· Physical work hazards are those which seriously endanger the normal child's 
health and normal physical development or even place children's lives in 
immediate peril. Various characteristics of the work performed can be at the 
source of these dangers. These hazards also arise from the context in which 
children have to work (i.e. working condition and working environment) 

 
· Psychosocial work hazards - Child labour may have serious non-physical 

consequences due to psychological and social hazards, especially when it is 
burdensome or abusive.  

 
2.2.1 Nature of hazards or risks children are exposed to and the possible impact of 

these on their health 
 
Qualitative Analysis  
 
Production Chain at Oil Palm Plantation 
 
The key activities / tools and equipment and the associated key hazards / risks within 
the value chain of the oil palm and rubber plantations are summarised below. 
 
Table 3.5: Key Processes, Activities and Hazards in plantations 
 
Key processes Key activities / tools and 

equipment 
Key hazards / risks 

Clearing of land Weeding, cutting of trees, 
removal of tree stumps. 
Tools: cutlass, hoes, 
tractor 

Cuts from ,machetes 
Snake bites, 
Cuts from stumps 
Pricks 

Nursing of seedling Planting, watering,  
Fertilising of soil 

Snake bites, contact with 
and inhaling of chemicals 

Transfer of seedlings Carrying seedlings to 
planting sites 

Snake bites 

Soil fertilisation Applying fertiliser to soil 
Fertiliser application tools 

Contact with and inhaling 
of chemicals 
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Key processes Key activities / tools and 
equipment 

Key hazards / risks 

Plant/soil  maintenance Pruning, slashing, 
trimming, weeding 
Tools: machetes and hoes. 

Cuts from cutlasses, snake 
bites, pricks from bunches 

Harvesting Cutting down palm fruits 
Tools: malayan knife 

Risk of palm fruit falling 
on the worker, pricks from 
bunches,  snake bites 

Carrying of fruit  bunches Conveying fruit bunches to 
tractors 

Waist and back aches 

Removing of palm fruits Putting of bunches into 
fruit removal machine 
 

Injuries from removal 
machine 

Mill  Processing of fruit bunches Steam from boilers 
 
In-depth Interviews with representatives of enterprises 
 
From the in-depth interviews conducted with representatives from the enterprises, the 
common tasks performed in the palm oil and rubber plantations and those posing 
occupational health / safety hazards are listed below. 
 
Table 3.6 Tasks performed and potential hazards 
 
TASKS PERFORMED POTENTIAL OHS HAZARDS 

RUBBER PLANTATION 
Development - Tapping 
and collection of latex 
 

· Falling particles 
· Wounds from implements 
· Falling down 
· Fumes from stimulants 
 

Nursery - Use of 
chemicals(fertilizer, 
fungicides, weedicides 

· Inhaling and coming into contact with chemicals 
 

Processing of latex into 
technically specified 
rubber 
 

· Cuts from use of machines 
·  Scent from latex 
· Spraying of plantation spreads into community 
 

OIL PALM PLANTATIONS 
Harvesting · Pricking fronds, falling bunches 

· Cuts from Malayan knife 
· Snakebites 
 

Processing · High exposure to heat at boiler and steam released 
at various points 

Boiler, Sterilizers 
 

· Steam from boiler and Sterilizers 
 

Field · Snake bites 



 28

TASKS PERFORMED POTENTIAL OHS HAZARDS 
· Falling fruit bunches, pricking fronds 
· Falling particles and debris 
· Particles falling into eyes 
 

Mechanical Workshop · Cuts from machines 
 

 
Focus Group Discussions and Key Informant Interviews 
 
All the respondents from the FGDs and Key Informant Interviews described the 
conditions under which the children work in the plantations as very harsh or poor 
which make them vulnerable to health and safety hazards as well as having injuries 
and accidents.  Some of the responses given to describe the conditions of work for the 
children were as follows: 
· Headmaster – “The conditions are very harsh. The children are put into tipper 

trucks and sent to the farm gates. They do not wear protective gears and get 
injuries and accidents.” 

· Contract worker – “The conditions under which the children work are very harsh. 
They work even when it is raining otherwise they do not get marked for the day’s 
work.” 

· Harvester – “The latex smells and the children do not wear any gloves.” 
· Outgrower – “ The conditions are bad. The children get swollen hands and the 

latex smells badly.  Some plantations are bushy and some have drains that the 
children fall into.” 

· Private Plantation Owner – “The conditions under which they work are not very 
good. They do not wear any protective clothes and some uproot grass with their 
bear hands.” 

· Smallholder –“The conditions are very bad. The loads the children carry are very 
heavy.” 

· Village Chief – “The conditions are not very good, but the children are compelled 
to do the work to enable them get some money to buy food.” 

 
When asked about the working conditions of the child labourers, the children in the 
focus group discussions had these to say: 

· “The Conditions are very bad. There's no drinking water, no toilet facilities 
and no edible food to be bought within a walking distance.” 

· “The Supervisors are very tasking and harsh. One is not allowed to leave even 
after his/her work is done.” 

· “Conditions are not favourable to children because the work is too tedious, 
carrying the bunches are very heavy and causes lots of sickness to the 
children.” 

· “Working children don't have enough time to rest.” 
· “When you work for a small holder, the money earned is low. For example, 

slashing 50 trees a day earns you ¢10,000. Sometimes if you are unable to 
finish, it is continued the next day.” 

· “Children working on plantation are exposed to a lot of hazards especially 
snakes.” 
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· “Working children are often exposed to danger. If they are working with 
sharp tools they can get hurt.” 

· “Some girls give birth between 13 and 17. And it's pathetic to see them 
trooping to the farms in the morning with their babies at their backs.” 

· “Working children often get sick. Most of them especially those who work on 
the palm plantations complain of waist pains and back aches.” 

 
Health Problem 
The diagram below provides an overview of the top 80% of the common health 
problems / diseases besides OHS hazards that workers suffer as reported by the health 
personnel at the enterprise hospitals / clinics. 
 

Figure 3.1– Other common health problems / diseases 
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These common health problems / diseases besides OHS hazards that workers suffer 
are summarised in the table below. 
 
Table 4.1 Frequency of Diseases affecting workers in plantations 
 

Diseases  Frequency Percentage 
Malaria 15 30.6% 
Body, Joint & Chest pains 5 10.2% 
Typhoid 5 10.2% 
Respiratory tract infections 4 8.2% 
Diarrhoea 3 6.1% 
Fever 2 4.1% 
Skin rashes 2 4.1% 
Eye infections 1 2.0% 
Coughs 1 2.0% 
Others 11 22.4% 
Total 49 100.0% 

 
There is a high incidence or frequency of Malaria among the workers from all the 
plantations.  It is estimated that Malaria accounts for about 35% - 40% of all cases 
reported.  The incidence of Malaria ranges from 50 to 100 employees per month for 
all the plantations.  The other diseases include hernia, snake bites, cuts, shoulder 
dislocation, pricking, high blood pressure, etc. 
The respondents from the rubber plantations indicated that the hazards have an impact 
on increasing absenteeism and sick leave.  However, the majority of the respondents 
from the oil palm plantations said that the risk have minimal or no serious impact on 
the health of workers and child labourers, whilst the health officers at two oil palm 
plantations indicated that the frequency had an impact on the workforce and the 
organisation. 
 
It was also observed during the focus group discussions and key informant interviews 
in one community that most of the children and adult workers experienced chest pains 
and persistent coughing as a result of using their hands to uproot a special type of 
grass with local name “Aponkye Abodwese” in the plantations. 
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Quantitative Analysis 
 
Child Labourers’ opinion on work hazards  
 
According to the working children, the health problems they experience is presented 
in the Pareto Chart below. 
 

 
Figure 3.2 – Health problems experienced by child labourers  
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As illustrated in the diagram above, 80.0% of the health problems they experience 
were: 

· Body, Lower back and neck aches (25.6%) 
· Cuts / pricking from pruning, slashing, harvesting and stumps (24.4%) 
· Fever, dizziness (22.0%) 
· Allergic reactions / Breathing problems due to smell of chemicals / spilled 

latex (7.3%) 
 
The remaining 20.7% consists of a) Snake / Scorpion / Insect bites (4.9%), b) 
Stomach aches (4.9%), c) Falling / Tripping (3.7%), d) Accidents with acids / 
chemicals (1.2%) and e) No health problem (6.1%). 
 
56.0% of the child labourers said that they experienced these health problems often 
(several times per month), 32.0% seldom (once-twice per season), 2.0% not often and 
10.0% do not experience any of these.  In terms of sick leave, 68.0% said they take 
time off from work because of health problems and 32.0% do not.  The duration of 
sick leave is provided in the bar graph below. 
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Figure 3.3 - Duration of sick leave 

8.8%

17.6%

35.3%

14.7%

20.6%

2.9%

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0% 40.0%

1 Day

2 Days

3 - 4 Days

1 Week

2 - 3 Weeks

1 Month

D
ur

a
tio

n

Percentage
 

 
In terms of treatment, the child labourers said that 51.1% buy medication at the 
pharmacy, 17.8% visit the doctor / clinic, 15.6% use traditional medicine, 11.1% use 
medication and rest, 2.2% use salt & water and 2.2% only rest. 
 
Access to medical services and prescription of treatment 
 
With regard to access to medical services, 34.0% said they attend health clinic in 
village / community, 20.0% have access to private health workers in village 
(traditional treatment), 4.0% access the pharmacy in the village and 42.0% do not 
have any access to medical services. 
 
61.1% of the respondents had no access to medical centres.  For those who had access 
to medical services, 11.1% had access to nearby pharmacies, 5.6% had access to the 
community (quarters) clinic, 5.6% had access to hospital in village and 11.1% had 
access to hospital in nearby village. The large number of respondents who did not 
have access to medical centres is attributable to the lack of medical centres in the 
communities.  
 
The clinics which are operated by the plantations for its workers also cater for 
dependents of the workers.  Therefore, the child labourers who are not dependents 
could not directly access the medical services of the five enterprises.  The high 
charges by the plantation clinics also make it difficult for non plantation workers and 
their dependents to patronise them. 
 
Parent’s opinion about working conditions faced by child labourers  
As illustrated in the diagram below, 87.5% of the parents rated as bad the child 
labourers’ exposure to heat, 82.4% rated as bad the condition of the workplace and 
82.4% rated as bad the difficulty of work. 
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Figure 3.4 - Workplace Condition Rating by Parents 

0% 20% 40% 60% 80% 100%

Exposure to Heat

Daily Rest Period

Quality of Drinking
Water

Condit ion of Workplace
Safety

Difficulty of Work

Bad Fair Good
 

 
56.3% of the parents rated the daily rest period as fair.  The quality of drinking water 
was rated by the 43.8% of parents as bad and 31.3% rated is as good. 
 
Working situation of the child labourers  
 
About 51.1% of the parents responded that the current working situation of the child 
labourers was not acceptable because of: a) their health (50%), b) their inability to go 
to school (11.1%) and c) their low income earnings (5.6%).  The 48.9% who said that 
their current working situation was acceptable was due to their need for additional 
income (22.2%) and the fact that the working conditions were not abusive (5.6%). 
 
The conditions that would allow the child labourers to stop working in order of 
importance were as follows: Adequate family income (56.5%), adequate support for 
children’s education (30.4%), adequate medical / health care (8.7%) and availability 
of land for farming (4.3%). 
 
Working conditions of the child labourers  
 
From the child labourers’ responses, 30.0% work fulltime in the plantation and 70.0% 
do not. 
 
Work arrangements - The work arrangement for the child labourers as per the 
responses are summarised in the bar chart below. 
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Figure 3.5 - Work arrangement 
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Working period 
 
According to the child labourers, the average number of hours worked per day during 
the busy / peak season by age and gender groupings is summarised in the table below.  
The hours worked per day by child labourers range from 1 to 12 hours with a mean of 
6 hours and modal value of 5 hours.   
 
Table 4.2 Hours worked per day by Child Labourers  
 

OVERALL Hours Worked per Day 
Age (Years) < 5 Hours 5-8 Hours > 8 Hours TOTAL 

Less than 14 years 10 83.3% 2 16.7% 0 0.0% 12 100.0% 
14 - 15 years 7 38.8% 10 55.6% 1 5.6% 18 100.0% 
16 – 17 years 1 5.0% 13 65.0% 6 30.0% 20 100.0% 
TOTAL 18 26.0% 25 50.0% 7 14.0% 50 100.0% 

 
The gender classification of the daily hours worked by child labourers is specified in 
the Table below. 
 
Table 4.3 Hours worked per day by Males 
 
MALE Hours Worked per Day  
Years < 5 Hours 5-8 Hours > 8 Hours TOTAL 
Less than 14 years 6 85.7% 1 14.3% 0 0.0% 7 100.0% 
14 – 15 years 4 33.3% 8 66.7% 0 0.0% 12 100.0% 
16 – 17 years 1 5.6% 12 66.7% 5 27.8% 18 100.0% 
TOTAL 11 29.7% 21 56.8% 5 13.5% 37 100.0% 
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Table 4.4 Hours worked per day by Females 
 
FEMALE Hours Worked per Day 
Years < 5 Hours 5 – 8 Hours > 8 Hours TOTAL 
Less than 14 years 4 80.0% 1 20.0% 0 0.0% 5 100.0% 
14 – 15 years 3 50.0% 2 33.3% 1 16.7% 6 100.0% 
16 – 17 years 0 0.0% 1 50.0% 1 50.0% 2 100.0% 
TOTAL 7 53.9% 4 30.8% 2 15.3% 13 100.0% 

 
The figure below summarises the number of days worked per week by the child 
labourer. 
The average working days per week ranges from 1 day to a maximum of 7 days with 
an average of 4.5 days and modal value of 5 days per week. 
 

Figure 3.6 - Days worked per week by Child Labourers  

16.0%

4.0%

36.0%

22.0%

6.0%

8.0%

18.0%

6.0%

4.0%

32.0%

14.0%

4.0%

14.0%
10.0%

2.0%

4.0%

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0% 40.0%

1 Day

2 Days

3 Days

4 Days

5 Days

6 Days

7 Days

Irregular

D
a

ys
 w

o
rk

e
d 

pe
r 

w
ee

k

PercentageSlo w / OffP eak

Bus y / P eak  
 
Majority of the parents responded that the number of days worked per week by the 
child labourers ranges between 1 – 4 days (44.4%) and 5 – 8 days (50%) with a mean 
value of 4 days per week and a maximum of 7 days per week. 
 
Work Breaks - Analysis of the child labourers’ questionnaire revealed that, 84.0% did 
not have any breaks, 8.0% had lunch break, 4.0% had 10 – 15 minutes break and 
4.0% had 30 minutes break. 
 
Tiredness of child labourers after work -Majority of the parents (83.3%) said that the 
working children looked very tired after work. 
 
Perception of Parents on Employers’ treatment of child labour - About 50% of parents 
perceived that the out-growers, private plantations owners and contractors who were 
the employers of child labourers treated them harshly, while the other 50% said it was 
moderate. 
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Wages received by working children 
 
From the analysis of the child labourer’s questionnaire, the distribution of the income 
earned by the working children is summarised in the table below. 
 
Table 4.5 Income distribution for working children 
 

Monthly Amount Paid (in Cedis) Frequency Percentage 
<= 10,000 7 14.0% 
> 10,000 but <= 25,000 14 28.0% 
> 25,000 but <= 50,000 2 4.0% 
> 50,000 but <= 75,000 5 10.0% 
> 75,000 but <= 100,000 2 4.0% 
> 100,000 but <= 200,000 2 4.0% 
> 200,000 but <= 300,000 3 6.0% 
> 300,000 but <= 400,000 1 2.0% 
No payment 14 28.0% 
Total 50 100.0% 

 
The minimum monthly amount received by the child labourers is 2,000 Cedis and the 
maximum amount is 340,000 Cedis with a mean amount of 64,500 Cedis and a modal 
value of 17,000 Cedis. 
 
About 55.6% of the parents said that the monthly wages received by the child 
labourer was low, 22.2% said it was high and 5.6% said the child worked for the 
family. 
 
Method of Payment - The method of payment for the work done by the child 
labourers as per the analysis of the child worker’s questionnaire is summarised in the 
bar chart below. 
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Figure 3.7 - Payment rate arrangement 
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Usage of Income 
 
When asked about what they do with their income, the child labourers gave responses 
as summarised in the bar chart below. 
 

Figure 3.8 - Usage of Income earned by Child Worker 
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The tables below summarise the usage of income earned by the child labourers 
categorised per gender and age groupings. 
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Table 4.6 Income Usage – Both Males and Females 
 

Income Usage 
Less than 
14 years 

14 - 15 
years 

16 - 17 
years Unknown TOTAL  

1=Pay rent  0.0% 0.0% 0.0% 2.0% 2.0% 
2=pay for school fees, books, 
uniforms  8.0% 12.0% 4.0% 0.0% 24.0% 
3=give to parents/family  2.0% 8.0% 10.0% 4.0% 24.0% 
4=pay some back to employer  2.0% 2.0% 0.0% 0.0% 4.0% 

5=keep some for pocket money (to 
spend on cigarettes, buy marbles etc)  4.0% 10.0% 16.0% 4.0% 34.0% 
6=pay debts (besides employer)  0.0% 2.0% 2.0% 0.0% 4.0% 
7=food  0.0% 10.0% 8.0% 6.0% 24.0% 
8=clothing  2.0% 10.0% 12.0% 4.0% 28.0% 
9=others, specify  4.0% 6.0% 2.0% 0.0% 12.0% 

10=combination of several of above, 
specify combinations  0.0% 0.0% 0.0% 0.0% 0.0% 

 
Table 4.7 Income Usage – Male 

Income Usage 
Less than 
14 years 

14 – 15 
years 

16 - 17 
years Unknown TOTAL  

1=Pay rent  0.0% 0.0% 0.0% 0.0% 0.0% 
2=pay for school fees, books, 
uniforms  4.0% 8.0% 0.0% 0.0% 12.0% 
3=give to parents/family  2.0% 6.0% 8.0% 4.0% 20.0% 
4=pay some back to employer  0.0% 2.0% 0.0% 0.0% 2.0% 
5=keep some for pocket money (to 
spend on cigarettes, buy marbles 
etc)  2.0% 8.0% 12.0% 2.0% 24.0% 
6=pay debts (besides employer)  0.0% 0.0% 2.0% 0.0% 2.0% 
7=food  0.0% 6.0% 8.0% 4.0% 18.0% 
8=clothing  2.0% 6.0% 10.0% 2.0% 20.0% 
9=others, specify  4.0% 4.0% 2.0% 0.0% 10.0% 
10=combination of several of 
above, specify combinations  0.0% 0.0% 0.0% 0.0% 0.0% 
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Table 4.8 Income Usage – Female 
 

FEMALE 
Less than 
14 years 

14 - 15 
years 

16 - 17 
years Unknown TOTAL  

1=Pay rent  0.0% 0.0% 0.0% 2.0% 2.0% 
2=pay for school fees, books, 
uniforms  4.0% 4.0% 4.0% 0.0% 12.0% 
3=give to parents/family  0.0% 2.0% 2.0% 0.0% 4.0% 
4=pay some back to employer  2.0% 0.0% 0.0% 0.0% 2.0% 
5=keep some for pocket money (to 
spend on cigarettes, buy marbles 
etc)  2.0% 2.0% 4.0% 2.0% 10.0% 
6=pay debts (besides employer)  0.0% 2.0% 0.0% 0.0% 2.0% 
7=food  0.0% 4.0% 0.0% 2.0% 6.0% 
8=clothing  0.0% 4.0% 2.0% 2.0% 8.0% 
9=others, specify  0.0% 2.0% 0.0% 0.0% 2.0% 
10=combination of several of 
above, specify combinations  0.0% 0.0% 0.0% 0.0% 0.0% 

 
The percentage of the income given to the family by the working children is 
summarised in the bar chart below. 
 

Figure 3.9 - Percentage of Income given to family by Child Labourers  
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Apart from working in the plantations, 12.0% of the child labourers said that they help 
the family on the farm, 2.0% undertake petty trading, 8.0% sell food stuff, 10.0% help 
with domestic work / chores, 2.0% assist in gathering firewood and 2.0% undertake 
sand winning. About 66.0% do not do anything apart from working in the plantations. 
 
Access to latrines by child labourers at workplace – 94.0% of the child labourers had 
no access to latrines at work, 4.0% had access within immediate vicinity of work area 
and 2.0% had access to facility provided by employer. 
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Access to drinking water by child labourers at workplace – 48.0% had no access to 
drinking water, 12.0% had access to public or private well, 6.0% had access to nearby 
stream, 8.0% had access to owner provider drinking water and 26.0% of the child 
labourers brought their own water. 
 
Health risks faced by child labourers at the workplace - About 66.7% of the parents 
rated the health risks faced by the child labourers as high, 22.2% rate it as moderate 
and 5.6% rate it as low. 
 

2.2.2 Occupational Safety and Health Policies and Practices 
 
Provision of protective gears for workers on the oil palm and rubber plantations 
 
Qualitative Analysis 
 
The Focus Group Discussions with the children revealed that they are not provided 
with protecting clothing on the job.  Comments made included the following: 
 
· “There are lots of hazards associated in working on smallholder plantation. They 

don't provide protective clothing.” 
· “We are not given any protective clothing. One has to buy everything right from 

tools for work to safety boots. And if the employer gives to you, it will be taken out 
of your wages.” 

· “Working conditions on the palm plantations are very bad. The plantation owners 
do not provide protective clothing.” 

 
Quantitative Analysis 
 
The analysis of the responses from the child labourer’s questionnaire showed that, 
20.0% were given boots to wear, 6.0% used both boots and gloves and 74.0% did not 
use any protective wear while working. 
 
Awareness about laws governing issues of child labour 
 
About 50% of the key informants interviewed, comprising Assemblyman, Village 
Chief and Contract Worker or Harvester, said that the employers are aware of the 
laws governing issues of child labour.  Some of the responses given to that effect were 
as follows: 
 
· Assemblyman – “The contractors that the children work for are aware of the laws 

but do not apply them.” 
· Village Chief – “The community has some little knowledge. The World Vision 

visited the community on the same issue.” 
· Contract worker / Harvester – “Most employers are aware of child labour laws 

but still engage children because they are cheap. Also, there is some awareness in 
the community about laws governing issues of child labour. The children are 
forced to work because of poverty.” 
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However, the other 50% of the key informants interviewed (i.e. Contractors, 
Smallholders, Private plantation owners and Headmaster) said that there was not 
much awareness among the community members and employers about laws 
governing issues of child labour.  Majority of those who were aware were still 
engaged in child labour because of poverty and cheap labour.  Comments made 
included the following: 
 
· Smallholder – “There is not much awareness among the community members and 

employers (who are usually contractors) about laws governing issues of child 
labour.  Although some parents are aware they still encourage their children to 
engage in the practice.” 

· Private Plantation Owners – “The community and employers are not aware of 
laws governing child labour.” 

· Outgrower – “There is not much awareness about the laws governing issues of 
child labour in the community.” 

· Headmaster – “I don’t think there is much awareness about the laws governing 
the issue of child labour among the community and employers.” 

 
2.3 Economic opportunities and social infrastructure / amenities within the 

communities 
 

2.3.1 Economic opportunities for increasing the incomes of families with working 
children 
 
The major economic activities within the catchment communities are cultivation of oil 
palm and rubber, running of local oil mills and peasant farming. Some of the 
inhabitants also engage in petty trading in items like milk, soap, foodstuff and other 
commodities. The inhabitants are involved in the oil palm and rubber plantations 
through the small holder and out-grower schemes.  The small holders are not allowed 
to operate private oil mills and all oil palm fruits are to be sold only to the plantations.  
In some communities sand and gravel mining is a source of income. Children in these 
communities (Ewusie Joe and Bokro) win sand and gravel from the main river (River 
Butre) which passes through the twin communities. They go into the river to collect 
sand and gravel, pile them up offshore and sell them to prospective clients.  This, the 
study revealed, is a potential area for child labour within the two communities.  
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2.3.2 Social infrastructure / amenities and their accessibility within the selected areas 
 
The following table briefly provides the social infrastructure within the catchments 
areas of the five plantations. 
 
Table 5.1 Social Infrastructure within catchments areas 
GREL 
 

The main town within the catchments area of GREL is Abura.   
Abura has a basic school which is run by the Catholic Church. 
GREL also has a basic school for the dependents of its employees.  
Telecommunication and electricity is available. The town also lies 
on the main road which leads to Cote D’ivoire. 

BOPP 
 

Adum Banso has three basic schools, one belonging to the company 
and on the plantation site of BOPP and two in the Adum Banso 
town. These two are Ghana Education Service (GES) schools. The 
town’s source of drinking water is a stream which the people 
complain has being polluted by the activities of BOPP. Electricity 
and telecommunication services are available. The roads in the 
community are gravelled. 

TOPP 
 

The main town within the catchments area of TOPP is Twifo 
Ntafrewaso, which is a few kilometres away from the district 
capital, Twifo Praso of the Twifo Heman Lower Denkyira District.  
 
Twifo Ntafrewaso is quite a large town. There are two basic 
schools. One serves the people of the town and the other one serves 
the dependants of TOPP employees. There is access to pipe born 
water. The main occupation of the inhabitants is subsistent farming 
with a lot of them also engaged in petty trading. There are electricity 
and toilet facilities in the town. The main hospital for the area is 
located at Twifo Praso. 

GOPDC 
 

Asuom and Kwae are the two main towns within the catchments 
areas of GOPDC. 
The people have access to pipe born water, telecommunications, and 
electricity. 
The Ghana Post Company also provides postal services to the 
towns. GOPDC has a basic school in the plantation which mainly 
enrols the dependents of their employees. There are basic schools 
which serve the people of the town and it environs also. 

NORPALM 
 

Ewusie Joe serves as the principal town within the Norpalm 
catchment area.  It has a basic school and Health Post. 
Bokro which is a few metres away from Ewusie Joe has a basic 
school with a population of about 150. The community has no 
Juniour Secondary School (JSS) and the pupils have to commute to 
Ewusie Joe to continue their Junior Secondary School education. 
 
Both villages have electricity and pipe born water.  Also, telephone 
services are available and most people receive their letters through 
the school’s postal box.  
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Quantitative Analysis 
 
Quality of housing and assets 
 
In terms of access to housing, about 66.7% of the parents of child labourers said that 
they own their places of abode, 16.7% rented it and 11.1% shared it with their 
relatives.  About 44.4% of parents who are migrants said that they own home or land 
in their respective villages. 50% of these migrants parents said that the houses they 
are living in now is of almost equal quality compared to own home in their villages 
and 11.1% said it was better than their own home.  5.6% of the parents rate the quality 
of their current housing as good, while 44.4% said it was fair and the remaining 
27.8% rated it as poor. 
 
About 22.2% of the parents of the child labourers do not have any assets.  For those 
parents who own assets, 16.7% said the asset was good, 11.1% said it was fair and 
27.8% said it was poor. 
 
Access to drinking water - About 16.7% of parents of child labourers do not have 
access to drinking water.  For the rest, 38.9% have access to drinking water from 
nearby house, 5.6% from stream, 16.7% from public water stand and 16.7% from 
nearby village. 
 
Source of cooking fuel - The main source of cooking fuel for the parents of child 
labourers were firewood (88.9%) and charcoal (5.6%). 
 
Access to electricity - In terms availability of electricity, 50% of the parents 
responded that they had access to electricity.  
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2.4 Strategies for employer action aimed at curbing and progressively eliminating 
child labour 

 
Qualitative Analysis 
 
Strategies for addressing the issues of child labour gathered from the focus group 
discussions and key informant interviews are summarised below. 
 
Table 5.2 Strategies for addressing Child Labour issues 
 

Category Recommended Strategies 
Enterprises · Enterprises should employ more of the community members to 

enable them be gainfully employed. 
· Enterprises must release land to the parents. 
· Employers of child labourers should be prosecuted. 
· Employers should be told to stop the practice of child labour. 
· Enterprises should increase salaries of contract workers. 

Children · Children should be assisted to pay their school fees  
· Needy children should be assisted to go to school. 
· Recommends a scholarship scheme for brilliant and needy 

children. 
· Some of the children should also be given skills training to 

enable them do their own jobs. 
Parents · Capital or small grants should be given to parents to trade with. 

· Parents should be educated on the importance of education and 
awareness should be created on children’s laws and rights. 

· Parents should be assisted with start-up capital to engage in 
income-generating activities to support their children. 

Community · A Junior Secondary School (JSS) should be put up in the 
community to enable the children continue their education 

· The community should be educated on the effects of child 
labour. 

· The community should be provided with school buildings. 
Government · Government should supply the requisite materials for schools in 

the community. 
· The government should also support the community with some 

of the poverty alleviation funds. 
· District Assembly Common Fund should be used to assist 

parents of such children in the form of soft loans. 
· There should be public education on the effects of child labour. 
· There should be enforcement of the laws on child labour. 

NGOs / CSOs · NGOs should assist schools in the community. 
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Quantitative Analysis 
 
From analysis of the child questionnaire, 80% of the child labourers said they will 
stop working if given the chance and 20.0% said they will not stop.  The table below 
summarises the responses given by the child labourers when asked what they will do 
if they did not have to work in the plantation. 
 
Table 5.3  Work Preferred by child labourers  
 

What child labourer  will do Frequency Percentage 
Go to school fulltime 22 44.0% 
Participate in skills training / 
apprenticeship 8 16.0% 
Clean / Work at home 4 8.0% 
Relax / Rest at home 4 8.0% 
Study 3 6.0% 
Sell foodstuff 2 4.0% 
Start a small business 1 2.0% 
Don't Know 6 12.0% 
Total 50 100.0% 

 
For those migrant child labourers who will like to return to their hometown, 66.7% 
said that they will go to school, 25.0% will find a job within their village, and 8.3% 
said they will work in family farm. 
 
Needed support to enable children stop working 
 
When asked what they needed in order to be able to stop working, 43.4% of the child 
labourers said that they will need money for family support, 43.4% need money for 
school, 5.7% need money for medical / healthcare, 3.8% need to learn a different skill 
or job and 3.8% need farmland for faming. 
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3 CONCLUSIONS AND RECOMMENDATIONS 

3.1 Conclusions 
 
Based on the findings of the study, the following conclusions are made. 
 

1. The study identified 50 child labourers within the oil palm (45/50) and rubber 
(5/50) plantations who were not directly employed by the formal enterprises.   
All the 5 child labourers identified at the rubber plantation assisted the family 
members to work on the smallholder / out-grower schemes on the nucleus 
plantations of GREL.  Majority of the remaining 90% (45/50) worked mainly 
in the private oil palm plantations which involves the out-growers, private 
plantation owners and contractors. 

 
2. The 50 child labourers identified in the study fall between the ages of 8 – 17 

years.  The average age of the child labourers was 14.3 years with a modal 
value of 15 years. The percentage age groupings were 7 – 12 years (18.0%), 
13 - 15 years (42.0%), 16 – 17 years (28.0%) and unknown (12.0%) 
representing those children who did not know their ages.  Although, children 
between the ages of 16 -17 years may undertake some form of work,, all the 
children between the ages of 16 – 17 years identified working were classified 
as child labourers because they were not able to attend and participate 
effectively in school or were school dropouts. 

 
3. Majority of the key informants interviewed said that the child labour situation 

is very prevalent within the communities and plantations, especially during the 
peak season when even school going children sometimes asked for permission 
from school.  From the focus group discussions and key informant interview, 
the main reason contributing to the high incidence of child labour is poverty.  
They said that some of the children work to earn income to pay for their 
school fees and other educational expenses whilst others work to earn money 
to look after themselves because: they are orphans, come from broken homes 
or their parents could not afford looking after them.  

 
4. The main reason contributing to the high incidence of child labour is poverty.  

The major economic activities within the communities are farming and 
plantation work.  Therefore the main sources of income for the family of 
working children consists of farming, petty trading and working in the 
plantations.   

 
The other factors identified to contribute to child labour include (a) social 
customs, values and attitudes; (b) illiteracy of parents; (c) lack of access to 
education for the children; (d) work migration (e) diminishing family support 
and (h) inadequate enforcement of child labour laws. 

 
5. Majority of the child labourers were asked by their parents to work or decided 

to work on their own in order to provide support to meet the family needs, to 
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pay school fees and to use as pocket money.  Other children work to earn 
money to look after themselves because: they are orphans, come from broken 
homes or their parents cannot afford it.  

 
6. As a result of the oil palm cultivation, most children within the communities 

do not like to go to school and even if they do, are not serious about their 
studies. There is a high dropout rate within the community.  Most children 
who are child labourers either work on parents palm plantations or work on 
smallholder or out grower farms.  Some also pick loose fruits and scavenge for 
seedlings to sell. 

 
7. Due to the levels of poverty and illiteracy in the communities surrounding the 

plantations, most of the child labourers are not able to attend school.   
 

The major complaint of teachers is that parents do not really value education 
and therefore do not give much thought to their wards’ education.  Drop out 
rate is very high.  It is very common to find children between ages 13-16 still 
in primary school.   

 
Parents on the other hand do not apply enough parental effort in keeping their 
wards in school. The value placed on education is very low and the enrolment 
level in schools is very low. Children would rather risk going to pick loose 
fruits from the plantations and sell even at the expense of being caught by the 
security staff.  

 
The study revealed that the child labourers are generally not happy working 
because of its impact on their education, their future development, health and 
the society in general.  However, some of them are compelled to do so because 
they need money to pay their school costs and meet their personal needs for 
food and clothing.  Some of these children work after school on week days 
and on week ends.  

 
8. It is an established fact that work hazards impacting on adults also affect 

children even more seriously.  As children are still in the process of growing 
up, their normal development can be severely endangered by conditions that 
might not constitute a peril to adults.  Due to their limited working capacity, 
children are, in general, more prone to occupational injuries than adults as a 
result of inattention, fatigue, poor judgement and inexperience.  

 
9. The study revealed that the conditions under which the children work in the 

plantations are very harsh or poor which make them vulnerable to health and 
safety hazards and prone to injuries and accidents.   

 
There is a high incidence or frequency of Malaria among the workers from all 
the plantations.  It is estimated that Malaria accounts for about 35% - 40% of 
all sickness reported.  The incidence of Malaria ranges from 50 to 100 
employees per month for all the plantations.  The respondents from the rubber 
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plantations indicated that the hazards have an impact on increasing 
absenteeism and sick leave. 

 
It was also observed that most of the children and adult workers experience 
chest pains and persistent coughing as a result of using their hands to uproot a 
special type of grass (elephant grass) with local name “Aponkye Abodwese” in 
the plantations. 

 
10. The current working situation of the child labourers was said to be not 

acceptable because of their health, their inability to go to school and their low 
income earnings. The conditions that would allow the working children to stop 
working in order of importance were as follows: adequate family income, 
adequate support for children’s education, adequate medical / health care and 
availability of land for farming. 

 
11. A review of the current Collective Bargaining Agreements indicated that two 

of the Oil Palm Plantations had incorporated an Article on the prohibition of 
Child Labour.  One of such articles is as follows: “Management is committed 
to the eradication of child labour in and around the Company and within the 
country as a whole. The Management shall in conjunction with the Union take 
necessary action to ensure that child labour is absent from within and around 
the Company.” During our visit to one of the enterprises, we observed that 
there was a notice on the bulletin board cautioning employees, out-growers, 
contractors and smallholders to stop using children to accompany them to the 
plantations. 

 
12. In most cases the child labourers were not provided with adequate protecting 

clothing on the job.  A few of the child workers were given boots to wear, 
others use both boots and gloves and the majority did not use any protective 
wear while working. 

 
13. There was not much awareness among the community members and 

employers about laws governing issues of child labour.  There is not much 
awareness among the community members and employers (who are usually 
contractors) about laws governing issues of child labour.  Majority of those 
who were aware were still engaged in child labour because of poverty and 
cheap labour. Also some parents are aware but they still encourage their 
children to engage in the practice. 

 
14. The study revealed that some of the formal enterprises have signed collective 

bargaining agreements on the need to prevent the use of Child Labour.  
However, there are no adequate mechanisms put in place to ensure 
implementation and compliance. 

 
3.2 Recommendations 

 
Based on the findings of the study, the following recommendations should be taken 
into consideration. 
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1. In order to prevent child labour, there is the need for the formal sector 

enterprises to play a more proactive role in ensuring that the out growers, 
contractors and smallholders comply with child labour laws by incorporating 
into the contracts signed with them and by boycotting the purchase of their 
products or penalising those found to be indulging in such practices.  In 
addition, the out-grower associations will need to be strengthened and 
empowered to form voluntary internal watchdogs and educate their members 
on the prevention of child labour. 

 
2. To ensure effective implementation and monitoring of child labour 

interventions at the community level, it is recommended that the District 
Assemblies should be involved in the project conception through 
implementation to enable them play a vital role in the elimination of child 
labour in the oil palm and rubber plantations within their districts. 

 
3. The Government through the District Assemblies should create alternative 

economic activities for parents to relieve them of the harsh economic 
conditions which allow their children to be abused. 

 
4. Government should also build more basic schools, provide vocational schools 

for out of school children, and motivate teachers to stay on the job to give off 
their best. 

 
5. Government should also implement fully the Free Compulsory Universal 

Basic Education (FCUBE) programme to ensure fee-free basic education.  
This will also benefit the withdrawal of child labourers on the plantations. 

 
6. Although the study did not focus on HIV / AIDS and other forms of child 

labour, but it appears that there is the possibility of child trafficking and child 
labour in other community activities such as sand and gravel winning.  It is 
therefore recommended that further studies must be conducted into Child 
Labour & HIV / AIDS and child trafficking. 

 
The Project should strategise to assess the possibility of undertaking activities to 
address the following recommendations: 
 

7. There is the need to intensify sensitisation programmes on the dangers of child 
labour for the whole community including contractors, opinion leaders, 
parents, school children, plantation management and district policy makers. 

 
8. Employers, parents and surrounding communities should be made aware of 

child labour laws of the country and the appropriate authorities must enforce 
the laws. 

 
9. Since the formal enterprises do not directly employ the services of children, 

there is the need to strengthen the informal sector associations (i.e. out-grower 
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/ smallholders associations) to use them as effective vehicles for implementing 
intervention strategies in dealing with child labour in the communities. 

 
10. There is the need to develop strategies and code of conduct to guide the modes 

of operations of out-growers, smallholders and contractors with regard to the 
prevention, removal and rehabilitation of child labourers.  This will also 
include the development of voluntary compliances programmes for 
occupational health and safety within the private plantations. 
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APPENDIX A - BRIEF PROFILE OF RUBBER AND OIL 
PALM PLANTATIONS 

Appendix A1 - NORPALM Ghana Limited 
 
Norpalm Ghana Limited (NGL) is located 20km west of Takoradi, the capital of the 
Western Region of Ghana.. NGL’s plantation is approximately 5000 hectares of 
which 2,200 are currently under cultivation. The palm trees are productive in the 
period from 5-25 years, with a peak from 10-15 years.  
 
The company’s core operation is milling fresh palm fruit bunches into Crude Palm Oil 
(CPO) and palm kernel.  NORPALM produces 30% of the fruits and the remaining 
70% are produced mainly by smallholders and out growers.  
 
Most of NGL activities are given out on contract. 70% of fruits used come from 
outside its plantation. It currently operates with a workforce of 125 permanent 
employees (of which 7 are women) and up to 600 contract workers during the peak 
season. NGL has workers’ quarters for its workers. 
 
The peak season for the plantation is from February to June where a lot of casual 
labour are employed. The casuals are laid off at the end of June. They also take on 
additional labour both for the Mill and the Nursery during this season.  Contractors 
also take on more hands to do the harvesting. Climbers, who are also contract workers 
hired to harvest fruits, bring their own carriers-here the possibility of using child 
labour is there. Contractors also take on more hands to do the harvesting.  
 
Production Process 
The company’s core operation starts from the supply of Fresh Fruit Bunches (FFB) 
harvested from the company’s plantation and purchases made from outside 
plantations and transported to the company’s mill for processing into Crude Palm Oil 
(CPO) and palm kernel. 
 
CPO is extracted by pressing steam sterilized palm fruits with screw presses. The oil 
is skimmed off from the surface of water/palm oil mixture. The nut extracted from the 
press is cracked and the kernel in the nut is recovered for sale. 
 
Mill machinery includes boilers, sterilizers, hoist, threshers, digesters, screw presses, 
conveyers, pumps and storage tanks. Energy for processing and other uses are 
obtained from Electricity Company of Ghana power grid and a diesel-powered 
generator is used in times of power outages. 
 
NGL does not export its products: they are utilised or consumed locally.  
 
Smallholders 
NGL has smallholder farmers who have been allocated some parcels of land 
belonging to it to cultivate. The company in choosing the smallholder farmers gives 
priority to inhabitants of the communities whose land the company operates on. The 
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smallholders are supplied with inputs by the company and they pay back in kind by 
instalments.  Payments to the company from smallholders start from the 6th year when 
the palm tree starts bearing fruits. Repayment is at a fixed instalment of between 5-
10% of total sales for the year. There is an agreement between NGL and the 
Smallholder farmers that their products are solely to be bought by NGL. The 
smallholder scheme helps to reduce theft on the plantation.  
 
Out growers  
These are farmers who plant on their own lands (farms) and sell their products to 
NGL. NGL however provides technical assistance to them to enable them produce 
fruits of high quality and the required standards. There are more than 500 out growers 
within the catchments area. The out growers are organized. They have Secretaries 
who collect members’ produce and send them to the company. The out growers are 
grouped and the more fruits an area brings the more incentives it receives.  
The company has appointed a Coordinator who deals with the out growers on a day to 
day basis. The Company rewards the best out grower annually. 
 
Contractors 
NGL has contractors who are mainly engaged to harvest the fruits from its plantation. 
 
Social Responsibilities 
According to NGL they are alive to their social responsibilities in the communities in 
which they operate knowing especially that the land they operate on belong to the 
community. As a result of this, they have started providing some communities within 
their catchments area with health and sanitation facilities. NGL is of the view that 
since most of their workforce come from the communities there is the need to have a 
healthy community to generate a healthy workforce. 
 
NGL also pay royalties to the stool land annually. They have instituted an annual 
social interaction with the chiefs in the 2 districts within its catchment area where they 
meet and share ideas together. In appreciation to the chiefs for a peaceful co-
existence, NGL also responds to requests from the chiefs during festivals. 
 
Below are some of the communities benefiting from Norpalm’s social support.  
 

· Ewusie Joe: the community is being provided with a clinic. The clinic will 
serve the surrounding communities as well. NGL is also providing a 16-seater 
aqua privy toilet to the community. 

· Hotopo: NGL is providing them with a borehole and a 16-seater aqua privy 
toilet. 

· Bokoro: they are being provided with a borehole and a 16-seater aqua privy 
toilet. 

· Ahukro: the community is being provided with a borehole. 
All the above communities fall within the Ahanta West District Assembly 
(AWDA). 
 
· Mpohor: they are being provided with 4 boreholes and a clinic. This town falls 

within the Mpohor Wassa East District Assembly (MWEDA). 
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HIV/AIDS Peer Education 
Besides the social responsibilities NGL has undertaken HIV/AIDS peer education for 
workers and extended it to the catchments areas. In cooperation with the Norwegian 
Agency for Development (NORAD), the company has developed and partly financed 
a three-year infrastructure and HIV education programme for selected communities. 
The programme is implemented in cooperation with the Ahanta West District, 
Mpohor Wassa East District, World Vision, and Ghana Social Marketing Foundation.  
 
The peer educators on HIV/AIDS meet every last Friday of the month. About 27 peer 
educators educate workers and the adjoining communities. 
 
Presidential Special Initiative (PSI) on Oil Palm 
NGL also supports the Presidential Special Initiative (PSI) on oil palm. Through an 
out grower replanting scheme, 50-100,000 seeds per year will be cultivated and 
offered for sale to farmers surrounding the plantation. 
 
An Agronomist and a Surveyor have been provided to advise out growers on the use 
of good planting materials.  
 
Hazards:  
The following were identified as the main occupational hazards that were associated 
with the work in the plantation. 
 

· Mill: the main hazard here is the exposure to fiber. However, a fiber cyclone 
has been built to address the situation. 

· Sterilizer: the boiling of the palm fruits generates a lot of heat so management 
has decided to create a distance between the operator and the sterilizer. 

· Crane: the major hazard here is the exposure to the vapour that comes from the 
boiled fruit 

· Screw Press- a lot of heat is generated from the pounding of fruits.   
· Noise: a lot of noise is generated from the machines. Earplugs have therefore 

been provided for the workers. 
· Field Hazards- the main hazard found on the field relate to those who climb 

tall palm trees and the possibility of falling down. 
· Harvesting operation-the main hazard during harvesting include the risk of 

snake bites, palm frond scratches and falling fruits. 
· Nursery: a major hazard with the nursery is the continuous bending by the 

workers to do top weeding. The workers have therefore been advised to 
regularly stretch.  The other hazard may be exposure to chemicals. 

· Spraying: inhaling of and contact with chemicals.  The workers have been 
provided with nose masks and baths to shower to protect them against the 
chemicals that are used to spray.  

· Other hazards that were found were associated with loading and carrying of 
palm fruits, slashing with machetes and pruning.  
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Social Infrastructure 
Ewusie Joe serves as the principal town within the Norpalm catchments area. It has a 
basic school and Health Post. Bokro is a few metres away from Ewusie Joe. 
Electricity and pipe born water is available. Telephone services are available and most 
people receive their letters through the school’s postal box.  
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Appendix A2 – Ghana Rubber Estates Limited (GREL) 
 
Introduction 
Ghana Rubber Estates Limited (GREL) is situated at Agona Nkwanta, which is about 
35km west of Takoradi, the capital of Western Region.   
 
The core business of the company is to plant and process rubber for export. They also 
serve as the technical operator of a project on the rehabilitation of coconut plantations 
in Ghana. GREL has 9 communities as its catchment areas. The catchment areas are 
Abora, Kyekyewere, Nsuaem, Apemanyim, Subiri, Sukusuku, Discove, Adiewoso 
and Avebo.  
 
The company operates a Nucleus, Monitored and Out grower plantation system. 
 
· In the nucleus or central estates, GREL directly employs people who are 

covered by Collective Bargaining Agreement (CBA). Some of the workers are 
also paid on piece rate basis in the nucleus plantations. 

· Monitored - In the monitored, GREL outsources parcels of its plantations to 
mostly retired managers of the company. The Company buys the products from 
these monitored farms. The Monitored farmers only do tapping and are usually 
given old plantations that are about to be felled. The old plantations form about 
45% of the plantations and cover about 10,300 hectares.  

· Out Growers - GREL has 900 out growers and they are organized into an 
Association.  This is a scheme they call Out grower Project. The project started in 
1995 and they started tapping in 2000.The farmers own their land and are assisted 
by GREL to develop it. The outgrowers employ their own labour who are usually 
family members.  They also carry out all activities on their land. However, for 
certain specialised activities like planting and fertilizer application they have a 
trained group that they use. The out growers currently have 3,051 hectares under 
cultivation. They envisage reaching 4000 hectares by the end of 2005.  

 
Employment  
The company has staff strength of 700 permanent and 1000-2500 non-permanent 
workers. Of the 700 workers, 200 are paid on task basis and on the number of trees 
tapped per day. The temporal workers they have are on contract as slashers. GREL 
gives preference to the host communities when recruiting employees. There are also 
Contractors who employ seasonal workers. These contractors are called Monitor 
Estate Agents.  
 
Production  
The company has12, 000 hectares of land under cultivation of which 3000 are 
immature and 9000 are under production. There are about 9 estates with each estate 
covering 1000 hectares. GREL produces on the average 10,000 metric tones of 
Technically Specified Rubber (TSR) per year. The permanent workers do extraction 
of latex. They have camps (camp villages) in all the plantation estates for workers but 
only about 15% reside in them. The rest live in the communities and are transported to 
and from the plantation. 
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Peak Season 
August is the peak season. The main activity that takes place during the peak season is 
the development of the seed. This involves collection, selection, planting, fertilizing, 
irrigating and budding of the seeds.  The factory runs in 2 shifts so no extra hands are 
required during the peak season.  
 
Social Responsibility 
GREL has two (2) kinds of social responsibility obligations. These are corporate 
obligations and social obligations. 
 
· Corporate obligation - The corporate obligations of the company include paying 

its workers at the end of the month, paying Social Security Fund, the Internal 
Revenue Service and Electricity Bills of about ¢140m-¢160m a month. 

 
· Social obligation - According to GREL, social needs in the catchment 

communities in are enormous. However, they are doing their best to contribute 
their quota to uplift the communities within which they operate.  

 
Crop Development  
The development of the crop is in two-fold: 
 
· The development department develops the plants for both GREL and the Out 

growers. The plants are sold to the Out growers. 
 
· The development department also does the planting for GREL after producing the 

plant. They have planted over 3000 hectares and have replanted 670 hectares.  
 
The rubber tree takes 7 years to start generating latex. Most of the work is given out 
on contract to Contractors who have been trained. 
 
Hazard 
The main hazard associated with the plantation is snakebite. The snakes are attracted 
to the plantations by birds that make their nests in the rubber trees. Snakebites are 
however seldom as the workers have been provided with boots. The chemicals used 
for cleaning the plantation lines also drive the snakes away.  
 
Social Infrastructure 
The main town within the catchments area of GREL is Abura.   
Abura has a basic school which is run by the Catholic Church. GREL also has a basic 
school for the dependents of its employees.  Telecommunication and electricity is 
available. The town also lies on the main road which leads to Cote D’ivoire. 
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Appendix A3 – Benso Oil Palm Plantation (BOPP) 
 
Introduction 
Benso Oil Palm Plantation Limited (BOPP) commenced in 1976.  BOPP is situated at 
Adum Banso 42 km (26 miles) north of Takoradi and 267 km (166 miles) from Accra. 
The company has an office in Accra, which handles shipping, supplies and other 
business. BOPP has a wide catchments area but Benso and Adum Banso are the 
immediate communities 
 
Employment 
BOPP employs around 542 permanent workers including 3000 dependents. Estate 
contractors employ some 400 workers. The smallholder scheme engages 438 farmers 
who care for 1600 dependents. In effect over 6000 persons in the community depend 
directly and rely on BOPP for their upkeep. The total population of the estate 
including contractors and dependents is about 4,500. 
 
Production 
BOPP’s annual production is currently over 17,500 metric tons palm oil and 4,500 
metric tons palm kernel. The company processes fruit from small private farmers 
numbering more than 6,000 in the western and Central regions, from towns stretching 
from Adum Banso to Beposo, Elubo and Mankessim.  Average yield of Fresh Fruit 
Bunches (FFB) per hectare is over 14 metric tons. The oil mill is capable of handling 
90,000 metric tons of fresh fruit bunches per annum.  
 
Operational System 
BOPP has a third party who deals with out growers and their own plantations, which 
is called nucleus plantation. The company gives free technical advice (agronomic 
practices etc) to out growers. The out growers buy the seedlings from BOPP at cost. 
 
Smallholder 
A 1650-hectare smallholder scheme funded with government aid money through the 
Agence Francaise De Development (AFD) started in 1995. Each farmer is allocated a 
4-hectare plot and money in the form of loan for inputs. The ADB is the facilitator 
whilst BOPP provides all extension services and grant money. The scheme is in four 
phases (from 1995 to 1998). Farmers have been selected from the local communities. 
The smallholders are supposed to work on the farm with their family. BOPP has a 
contractual agreement with the smallholders. The percentage of deduction from 
smallholders is dependent on the age of the plantation. The smallholders are 
organized. 
 
Community Programs 
The company has an HIV/AIDS program for the communities. Assistance is given to 
local communities in the building of schools, clinics, installation of electrical 
equipment, maintenance of township roads and contributions towards festivals. BOPP 
also provides advice on good agricultural practices and assists out growers in 
surrounding areas.   
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There are two clinics on the estate manned by a resident doctor, medical assistant, 
qualified midwife and two nurses, providing free medical treatment to employees and 
their dependents. 
 
Social Infrastructure 
Adum Banso has three basic schools, one on the plantation site of BOPP and two in 
the Adum Banso town. These two are Ghana Education Service (GES) schools. The 
town’s source of drinking water is a stream which the people complain has being 
polluted by the activities of BOPP. Electricity and telecommunication services are 
available. The roads in the community are gravelled and not tarred. 
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Appendix A4 - Twifo Oil Palm Plantation (TOPP) 
 
Introduction 
Twifo Oil Palm Plantation (TOPP) started as a special agricultural project initiated by 
the government of Ghana in 1977 and financed by the European Union, 
Commonwealth Development Fund, FMO and the Netherlands government.  TOPP is 
situated at 212 km (133 miles) from Accra.  TOPP produces palm oil and palm 
kernels.  It produces about 80,000 tonnes of Crude Palm Oil (CPO) and 5,000 tonnes 
of palm kernels per year.  TOPP is managed by Unilever Ghana which owns 40% of 
the total shares acquired from the government of Ghana in 1998. 
 
Employment  
TOPP has staff strength of 524.  This is made up of 64 senior staff and 460 junior 
staff.  The company has two types of employees: ‘permanent staff’ with Collective 
Bargaining Agreement (CBA) and ‘contract workers’.  It however has written contract 
with the contract workers.  
 
Production System 
The company operates through a nucleus, smallholders and outgrowers plantation 
system.   
 
· Nucleus - The nucleus or estate plantation is wholly owned by the Company.  It 

has 4,240 hectares under cultivation.  The nucleus plantation produces about 60% 
of the Fresh Fruit Bunch (FFB). 

 
· Smallholders - The land for the smallholders is owned by the Company.  These 

smallholders are mostly farmers displaced by the establishment of the plantation.  
TOPP apportions the land to these farmers and supports them with inputs to 
undertake their activities.  The smallholders have 2,832 hectares of land under 
cultivation.  The company has written contracts with the smallholders.  They 
produce about 15% of Fresh Fruit Bunch (FFB). 

 
· Out growers - The farmers wholly owe the land on which they operate.  These 

farmers sell their produce to the company and this defines the relationship.  
However, TOPP also finances some of these farmers in the form of inputs.  Out 
growers produce about 30% of fresh fruit bunch. These farmers are not organized 
as a group.  They however, have ‘Secretaries’ who serve as their links to the 
company.  That is, the company deals with them through their secretaries.  TOPP 
has no formal contract agreement with these out growers.  The out growers have 
about 2,139 hectares under cultivation.  
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Social Infrastructure 
The main town within the catchments area of TOPP is Twifo Ntafrewaso, which is a 
few kilometres away from the district capital, Twifo Praso of the Twifo Heman Lower 
Denkyira District.  
 
Twifo Ntafrewaso is quite a large town. There are two basic schools. One serves the 
people of the town and the other one serves the dependants of TOPP employees. 
There is access to pipe born water. The main occupation of the inhabitants is 
subsistent farming with a lot of them also engaged in petty trading. There are 
electricity and toilet facilities in the town. The main hospital for the area is located at 
Twifo Praso. 
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Appendix A5 – Ghana Oil Palm Development Company (GOPDC) 
 
Ghana Oil Palm Development Corporation, as the company was initially called, was 
established by Legislative Instrument (L.I.) 1000 of 1975. Ghana Oil Palm 
Development Company Limited is situated at Kwae in the Eastern Region of Ghana. 
 
Objectives  
The company was set up with the following objectives: 
 
· Establishment of a nucleus plantation (estate) of 10,000 acres 
· Construction of a mill for the extraction of palm oil. 
· Assistance to farmers in the form of credit facilities, inputs and supervision to 

operate a smallholder/out grower scheme. 
 
In 1995 the company was divested and taken over by SIAT Ghana who owns 60% 
shares. The other shares are distributed as follows: Government of Ghana 20%; 
farmers (smallholders and out growers) 15% and staff 5%. The name of the company 
was also changed to Ghana Oil Palm Development Company Limited (GOPDC).  
The company in 2001 also acquired 6000 hectares of government land at Okumaning, 
about 6 kilometres from Kwae, to develop. The company has so far developed 1,374 
hectares of that land.  
 
Employment 
The company has staff strength of 1,514. Of these 325 are permanent and 1,189 are 
contract workers. The total number of female employees (both permanent and 
contract workers) is 422 while the males total 1,092. The contract workers are given 
task work, which include slashing, pruning, collection of fruits and harvesting. 
 
Production System  
The main products of the company are palm and kernel oil, which are for both local 
and foreign consumption. 
The company operates mainly through a nucleus estate (plantation), smallholder 
farmers, out grower scheme and private individuals. 
 
Nucleus  
The nucleus estates or plantations are developed by the company itself and produces 
about 39,841.22 metric tonnes representing 43% of Fresh Fruit Bunch (FFB) per year.  
 
Smallholder  
The smallholder farmers number about 376 and operate on 1,024 hectares of land. 
Similar to other plantations, the smallholders are given concession on GOPDC land to 
operate. Priority is given to farmers whose lands were taken away from them for the 
establishment of the plantation. The smallholders are selected through an interview 
procedure.  
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Some of the factors that are taken into consideration include being a permanent 
resident of the community and proof of adequate labour force to develop the land.  
 
The company supplies the smallholders with seedlings, inputs and supervision.  
The inputs are supplied on credit and deductions are made from fruits supplied to 
recover the loan. There is also a formal agreement between GOPDC and the 
smallholder farmers.  
The smallholders produce about 7,976.11 metric tonnes representing 8.7% of Fresh 
Fruit Bunch (FFB) per year. 
 
Out growers 
The out grower farmers number about 6,608 and have 12,835 hectares of land under 
development. Even though the out growers operate on their own land, GOPDC 
considers certain factors before one can be selected as an out grower. Firstly, the out 
grower’s land is tested to see whether it can sustain oil palm production. Secondly, an 
out grower must have a minimum of 2 acres of land. Finally, the out grower must also 
have adequate labour force. The out growers are also supplied with inputs like the 
smallholders and have a formal agreement with the company.  
 
The company also has an Out grower Extension Manager who deals with issues 
relating to the out growers. The out growers produce about 42,934.43 metric tonnes 
representing 46.9% of Fresh Fruit Bunch per year.   
 
Private Plantations 
The private plantations are farmers who operate on their own lands but buy seedlings 
from the company. Unlike the smallholder and out grower farmers the private farmers 
do not have a formal contract agreement with the company. They produce less than 
1% (793.29 metric tonnes) of Fresh Fruit Bunch per year. 
 
The company has designated centres where the fruits are picked. The farmers have 
therefore been divided into various areas with specific days for collection of their 
fruits. 
 
Farmers’ Association - GOPDC also has farmers’ association. The membership is 
constituted by farmers’ representatives from each of the community within the 
catchments areas of the plantation.  
 
Hazards 
The main hazard of the plantation is snakebite. Other hazards include falling debris 
and palm fruits, pricks from palm fronds and contact with spraying chemicals.   
 
Occupational Safety and Health (OSH) Committee - Occupational Safety and 
Health Committees have been formed in every work area to deal with health and 
related issues of the farmers and the communities. 
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Social Responsibilities  
The support that GOPDC provides to the communities within which it operates 
includes the putting up of schools, supply of boreholes and donation in cash and kind 
during festivals and funerals.  The company also operates a hospital, which is 
patronized by the community at large. The hospital has a Medical Doctor, two (2) 
senior nurses and eight (8) junior staff.  
 
Social Infrastructure 
Asuom and Kwae are the two main towns within the catchments areas of GOPDC. 
The people have access to pipe born water, telecommunications, and electricity. 
The Ghana Post Company also provides postal services to the towns. GOPDC has a 
basic school in the plantation which mainly enrols the dependents of their employees. 
There are basic schools which serve the people of the town and it environs also. 
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APPENDIX B – DISTRICT MAPS OF THE LOCATION OF 
THE PLANTATIONS 

Map of Takoradi 
 

 
 
Asuom 
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Benso 
 

 
 
Mpoho 
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Twifo 
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APPENDIX C – QUALITATIVE DATA INSTRUMENTS 

Appendix C1- Interview Schedule for Employers 
 
INSTRUCTIONS: Fill in as required and circle all responses given by the 
respondent 
 
Region……………………..  
 
District…………………………………………………………………………… 
 
Enterprise Code ……… Initial year of Operation…………Date of Interview….. 
 
Name of Interviewer………………………………………………………………….. 
 
Name of Supervisor…………………………………………………………………. 
 
QN. QUESTION RESPONSE AND CODES SKIP 

TO 
 
Q.1 
 
 
 
 
 

 
What is the nature of produce of your 
Organization? 
 
Note: You may choose more than one 
answer if applicable on some 
concessions!!! 

 
Crude Palm Oil…………………..1 
 
Palm Kernel Oil………………… 2 
 
Rubber…………………………….3 
 
Other (specify)…….………….…. 4 
 
--------------------------------------------- 

 

 
Q.2 
 
 

 
What is the total number of employees 
in this Organization? 

 
Male total:     --------- 
 
Female total:  --------- 

 

 
Q.3 

 
Do you have workers under 18 years? 

 
Yes……………………..……   1 
 
N………………………………...   2 

 

 
Q.4 

Ever since you had your plantation has 
there been any occasion when 
employees less than 18 years came to 
work on it? 

 
Yes………………………..……   1 
 
No……………………………...   2 

 

 
Q.5 

 
Do children come to assist their 
relatives/friends to do their work? 

 
Yes………………………..……   1 
 
No……………………………...   2 
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 IF ANSWERS TO QUESTIONS 3,4 & 5 ARE NO (i.e. ‘2’) THEN GO TO Q.27 
 
 
Q.6 

What are the terms of employment for 
employees less than 18 years of age? 
Note: Answer all for each option !!! 
 
(a)     Casual employment 
 
(b)    Temporary/Seasonal employment 
 
(c) Full time/Permanent employment 
 
(d) Trainee Worker 
 
(e) Work less than 8 hours a day 
 
(f) Work more than 8 hours a day 
 

 
All                   Some            
Children        Children           None 
  
   1                   2                    3    
 
   1                   2                    3 
 
   1                   2                    3 
 
   1                   2                    3 
 
   1                   2                    3 
 
   1                   2                    3 

 

 
Q.7 
 
 

 
How many workers under 18 years are 
currently working in your plantation ? 
 

 
Male:        ----------- 
 
Female :    ----------- 

 
 

 
Q.8 

 
How old is your youngest employee? 
 

 
 Age:         -----------  
 

 

 
Q.9 
 
 
 
 
 

 
How often do children come to seek 
Employment on your farm/plantation? 

 
Everyday………………………    1 
 
Every week..…………………..    2 
 
Every month……………….…..    3 
 
Quite rarely…………………..…   4 
 

 

 
Q.10 
 

 
Why do you employ people under 18 
years of age? 
 
Note: You may choose more than one 
answer 

 
Most appropriate to carry  
Out some of the tasks  …….….... 1 
 
To help them earn some income … 2 
 
Adult labour is expensive ………. 3 
 
Pressure from their  Relatives/friends 
.. 4 
 
Other (specify) ……………..….  5 
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------------------------------------------- 

 
Q.11 
 
 
 
 

 
Do people under 18 years of age work 
with full knowledge of their 
parents/guardians? 

 
Yes, all do……………….….….   1 
 
Some do, others do not…………   2 
 
No, all don’t…………………..   3 
 
Not sure………………….…….    4 
 

 

 
Q.12 
 
 
 
 
 
 

 
What are some of the common 
reactions 
of parents/guardians towards 
employment 
of their children? 

 
Very interested ….…………..   1 
 
Interested …………..…………   2 
 
Indifferent  …………………   3 
 
Not Interested  ………………  4 
 
Strongly against  …………….  5 
 
Mixed reaction……………….   6 

 

 
 
Q.13 
 
 
 

 
 
What reasons do you think compel 
people under 18 years to work in your 
plantation? 
 
Note: You may choose more than one 
answer 

Lost of a parent/or both …………  1 
 
Parents sick and unable to work… 2 
 
Poverty ……………………...….   3 
 
Children’s desire to earn Money to 
spend ……………..   4 
 
Ignorance of parents  ………...    5 
 
Contribute to family income .   6 
 
Pay school fees/buy school items  
…...  7 
 
School drop-out  ………………    8 
 
Others (specify)  ……………….    9 
--------------------------------------------- 

 

 
Q.14 
 
 

 
What tasks are workers under 18 years 
of age assigned to perform on your 
concession? 

 
Fruit picking……………....……  1 
 
Slashing..……………………….. 2 
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Note: You may choose more than one 
answer 

 
Pruning…………………………..3 
 
Spraying of agro-chemicals……..4 
 
Assisting Skilled Personnel in 
undertaking their tasks …..……. 5 
 
Other (specify)……….………… 6 
 
--------------------------------------------- 

 
Q.15
a 
 
 
 
 

 
Are you satisfied with the output of  
people under 18 years of age who are 
working? 
 
 
 

 
Very satisfied…………………1 
 
Satisfied………………………2 
 
Not satisfied…………………..3 

 

 
Q.15
b 
 

 
If not satisfied, ie, Q.15a=3, give 
reason 

 
--------------------------------------------- 

 

 
Q.16 
 
 
 
 

 
What kind of disciplinary action do you 
take when a worker under 18 years of 
age does not perform to your 
satisfaction? 
 

 
Warning  ……….………………   1 
 
Suspension   …………….…….    2 
 
Dismissal/termination ………..    3 
 
Other (specify)  ………………    4 
 
--------------------------------------------- 

 

 
Q.17 
 
 

 
Do you pay workers under 18 years of 
age for work done? 

 
Yes……………………..………    1 
 
No…..…………………….…….   2 

 
   If No 
go to 
Q.19 

 
Q.18 
 

 
What is the average monthly income 
paid per employee under 18 years of 
age? 

 
Average Income: ¢  --------------------- 

 
 
 

 
Q.19 
 
 
 

Which of the following conditions of 
work do the employees under 18 years 
of age enjoy? 

All                Some                 
Children       Children            None 
 
   1                  2                     3 
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Note: Answer all for each option !!! 

(a)     Annual leave 
 
(b)    Transport Allowance 
 
(c)    Lunch Allowance 
 
(d)    Medical Facilities 
 
(e)    Housing Allowance 
 
(f)     Production Bonus 

   1                  2                     3 
 
   1                  2                     3 
 
   1                  2                     3 
 
   1                  2                     3 
 
   1                  2                     3 

 
Q.20 
 
 
 
 
 

 
Which of the following contingencies 
are employees under 18 years of age 
protected against in the form of 
compensation? 
 
Note: You may choose more than one 
answer 
 
 
 
 

 
Accident    ……………………     1 
 
Bereavement  …………………      2 
 
Death   ………………………..     3 
 
Other (specify)  ….…………..      4 
 
-------------------------------------------- 

 

 
Q.21 
 
 

 
Do the workers use protective 
equipment in the performance of their 
duties? 

 
Yes……………………………    1 
 
No…………………………….    2 

 

 
Q.22 
 
 

 
Is there any arrangement for regular 
Health check-up for the workers? 

 
Yes…………………………….   1 
 
No……………………………   2 
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Q.23 
 
 

 
How are accidents/emergency medical 
problems handled? 

 
Employer sends victim to hospital or 
clinic at Employer’s full expense .1 
 
Employer sends victim to hospital or 
clinic and bears part of the cost of 
treatment  ………………………. 2 
 
Relatives/friends called to handle 
situation and bears full cost  ..…. 3 
 
Other (specify) ………………….. 4 
 
--------------------------------------------- 

 
    
 
 

 
Q.24 
 
 
 
 
 
 

 
What is the arrangement for medical 
Treatment? 

Not the responsibility of 
employer…………    1 
 
Treatment at hospital/clinic paid by 
company   ………….………   2 
 
Part of the costs borne by  
company   ……….…………..   3 
 
Other (specify)  ……….……   4 
 
------------------------------------------- 

 

 
Q.25 
 
 

 
Does any of the employees under 18 
years attend school? 

 
Yes……………………………   1 
 
No…………………………….   2 

 

 
Q.26 
 

 
Do any of the employees under 18 
years of age stay in the company’s 
premises? 

 
Yes…………………………...   1 
 
No…………………………..…   2 

 

 
Q.27 

 
Are you aware of any laws governing 
issues of child labour? 

 
Yes…………………..…….…   1 
 
No……………………….…….   2 
 

 
If No 
go to 
Q.29 

 
Q.28 
 
 
 
 
 

 
What are some of the laws/rights 
governing issues of working children 
that you are aware of? 
 
Note: You may choose more than one 
answer 

 
The 1992 Constitution of Ghana    1 
 
The Ghana Children’s Act (1998)   2 
 
The Labour Act (2003)         3  
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United Nations Convention on  
the Rights of the Child……   4 
 
ILO Conventions …………..   5 
 
Other (specify)  ……………    6 
 
------------------------------------------- 

 
Q.29 

 
Do you see child labour as a problem in 
the surrounding communities? 

 
Yes   ………………….……..    1 
 
No    ………………….………   2 

 
If No 
go to 
Q.33 

 
Q.30 
 
 

 
Do you have any arrangements in place 
for gradually getting children out of 
work? 

 
Yes…………………..………..   1 
 
No……………………….…….   2 

 
If No 
go to 
Q.32 
 

 
Q.31 
 
 

 
What arrangements can you put in 
place to gradually eliminate child 
labour in your farm/plantation? 
 
Note: You may choose more than one 
answer 

 
Refuse to accept children to work in 
my plantation …..      1 
 
Educate the children who apply for  
work on the dangers of child 
labour…… 2 
 
Other (specify) ………………….  3 
 
--------------------------------------------- 

 

 
Q.32 
 
 
 

 
What suggestions would you like to 
make for addressing issues of child 
labour? 
 
 
Note: You may choose more than one 
answer 

 
Education of general public on 
dangers of child labour …..….   1 
 
Use of mass media/drama to 
communicate to employers to  
avoid using children ……………  2 
 
Establishment of schools in areas  
where child labour is prevalent 
……..…  3 
 
Education on the rights of children 
should be incorporated into the first 
cycle school curriculum  ……...   4 
 
Government should initiate effective 
poverty reduction programmes.  5 
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Others (specify)  ……………….  6 
 
--------------------------------------------- 

 
Q.33 
 
 
 
 

 
What comments do you have 
concerning child labour? 
 

 
--------------------------------------------- 
 
--------------------------------------------- 
 
--------------------------------------------- 
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Appendix C2 – Key Informant Interview Guide 
 

1. Are children commonly engaged / employed to work in farms/plantations in this 
community as part of the labour force?   

 
2. What categories of children are mainly engaged in employment to provide labour 

in the farms/plantations?  
 
3. How prevalent are situations of child labour in farms/plantations? 
 
4. What reasons do you think compel children to work in farms/plantations? 
 
5. What are some of the tasks that children in these farms/plantations perform? 
 
6. How would you describe the conditions under which children work in these 

farms/plantations? 
 
7. How much awareness about laws governing issues of child labour exists among 

employers, parents and the community in general? 
 
8. What strategies/suggestions would you recommend for addressing issues of child 

labour? 
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Appendix C3 – OSH Key Informant Interview Guide  
 
TARGET - HR Manager, Production Manager, Health and Safety Committees, 
Medical Personnel, Local Union Representative, Plantations Manager / 
Supervisors, Outgrowers and Contractors 
 
1. What are the common tasks performed in the organization, and which tasks, 

among those performed pose occupational health / safety hazards? 
 
2. What are the potential work hazards / risks faced by adult workers and in 

particular child workers at the workplace and in the plantations? 
 
3. What are the main sources of hazards in the organization? 
 
4. What are the common Accidents / Hazards adult and child workers? 
 
5. In addition to OHS hazards, what are the common health problems / diseases your 

workers suffer? 
 
6. For any of these hazards mentioned or identified what are the frequency, duration 

and seriousness of this work – related injuries, illnesses and diseases 
 
7. What are the impacts of these hazards on the health of workers and working 

children? 
 
8. What are the existing HR / OSH practices and supporting policies protecting 

children from hazardous and exploitative work in your employment? 
 
9. Could you please give us copies of existing Human Resources Policy / Manual, 

Occupational Safety and Health Policy and Collective Bargaining Agreement? 
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APPENDIX D – CHILD AND PARENT QUESTIONNAIRE 

Greetings! My name is __________________ and I am working as an interviewer 
for a research institution that is undertaking a study on children and other young 
people who are working in the palm oil and rubber plantation sectors. The results 
of the study will be used for possible interventions among the children/young 
people and their families. In order to determine what may be appropriate 
interventions, we are looking into the children's/ young people's living conditions, 
the nature of their work, their educational levels, and their life goals and 
aspirations.  
We have a number of questions that we would like to ask you but please be 
assured that your responses will be treated in complete confidence. The interview 
will take approximately 1 to 1 ½ hours during which time we will be noting down 
your answers. Would you have the time to help us with our study?  

------------------------------------------------------------------------------------------------------  
 
Name of Enumerator ___________________________  

Enumerator ID ___________________________  

Name of Child ___________________________  

Gender of Child M / F [encircle one]  

Name of Child's Household Head/  

Parent Interviewee ______________________________  

CHILD ID ______________  
 
To be filled out by the interviewer:  

Date of Interview   

Province of Interview   

District of Interview   

Commune of Interview   

Village Name/No.   

Household ID No   

Current address of home   
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PARENT / HOUSEHOLD RESPONDENT INTERVIEW QUESTIONNAI RE 
1. DEMOGRAPHIC DATA about the child's family  

Ask PARENT (or head of household) about ALL family members who live with them.  

Member #  1.1 Name 
of Family 
Member  

1.2 Sex  
1=M  
0=F  

1.3 Alive 
(yes/no)  
1=Yes  
0=No  

1.4 Age (if 
alive; write 
0 if 
otherwise)  

1.5 Primary 
occupation 
of each 
household 
member 
[USE CODE]  

1.6 Do you 
consider 
this 
member to 
be a 
dependent? 
i.e. not 
economical
ly active. 
[USE CODE]  

1.7 
Relationshi
p of each 
household 
member to 
the child 
[USE CODE]  

1.8 
Education 
level of 
each 
household 
member 
including 
the 
respondents
.  
[USE CODE]  

1.9 If in 
school 
now, please 
ask where? 
[USE CODE]  

 
Code for Q. 1.5  
1=Worker in rubber/palm oil 
plantation  
2=Farmer  
3=Unemployed  
4=Civil servant  
5=Construction  
6=Military/Police  
7=Driver’s mate  
8=Small trader  
9=Teacher  
10=Housewife  
11= Tailor  
12=Domestic labourer  

13= Private sector employee  

14=Others, specify  

 Code for Q. 1.6  

1= dependent  

2 = otherwise/ not dependent 

 
Codes for Q. 1.7  

1=father  
2=mother  
3=sibling  
4=grandparent  
5=other relatives  

99=child interviewed  

 Code for Q. 1.8  

1= no formal education, but cannot read 
and write  
2=no formal education, but can read 
and write  
3=Pre-School  
4=Primary School (Grade 1 to 6)  

5=Junior-Secondary School (Grade 7 to 
9)  
6=Senior-Secondary School (O & A 
Level included) (Grade 10 to 12)  

7=Technical Education and Vocational 
Training  
8=Universities/Institutions  

9=Others, specify  

Code for Q.1.9  
0=not in school  
1=in village  

 2= in nearby town/village 
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2. ASK PARENT OR HEAD OF HOUSEHOLD ABOUT THE FOLLOW ING: 
 

2.1 What is 
the family's 
main source 
of income? 
[USE CODE]  

2.2 Who 
earns this 
main source 
of income for 
the family? 
[USE CODE]  

2.2a In 
general, what 
is the 
average 
monthly 
income of 
each family 
member on 
the income-
earning 
activity?  

2.3 Total 
family 
Income per 
month in 
cedis  

2.4 Do you 
think this is a 
sufficient 
amount to 
support your 
family 
(yes/no)? 
[USE CODE]  

 

1= Yes 

0= No 

2.5 Are you a 
migrant 
family 
(yes/no)? 
[USE CODE] IF 

NO, GO TO 

Q2.8.  

2.6 If yes to 
Q.2.5, why 
did you 
migrate? 
[USE CODE]  

2.7 If yes to 
Q. 2.5, what 
is your home 
town and 
district?  

2.8 Are you 
divorced?  
[USE CODE] This 
question tries to 
capture whether 
parents of 
working child 
are together or 
not.  

 
 Code for Q. 2.1  

1=Worker in rubber 
/palm plantation  
2=Farmer  
3=Civil servant  
4=Construction  
5=Military/Police  
6= Driver’s Mate 
7=Small trader  
8=Teacher  

9= Tailor  
10=Domestic labourer  
11 =Combination of 
above, specify 
combinations  
12=Others, specify  

 Code for Q. 2.2  

1= Children  
2= Father  
3= Mother  
4= Grandparents  
5= Combination of 
above, specify 
combinations  
6= Others, specify  

 Code for Q. 2.6  
1=political reasons  

2= economic hardships 
in home village  
3= Others, specify  

 Code for Q. 2.8  

0=No  
1=Yes  
2= I am single  
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3. REASONS FOR CHILD/CHILDREN WORKING  
3.1 Are you happy with your child/children 
working? 
 
0=No  
1=Yes  
  

 
3.2 Why, if yes? Why, if no? List reasons. 
[USE CODE]  

 
Code for Q. 3.2 (if Yes)  
1=Family needs more income  
2=Child has reached working age  
3=Parents cannot pay for child’s 
education  
4=Child does not want to go to school  

5=Child gets a meal there  
6=Parents are not interested in sending 
child to school because quality is bad  
7=Combination, specify  

 8=Others, specify  

 Code for Q. 3.2 (if No)  

1= Children should be at school  
2= Children should stay at home and 
look after their younger siblings  
3= Both  
4=Others, specify  

 
4. Parents' opinion about the WORKING CONDITIONS faced by their children.  

 4.1 Heat/ 
exposure to 
sun [USE 

CODE]  

4.2 Amount of 
time per day for 
rest. [USE 

CODE]  

4.3 Quality of 
drinking water 
available at 
work place 
[USE CODE]  

4.4 Safety 
Condition of 
work places 
[USE CODE]  

4.5 Difficulty 
of the work 
[USE CODE]  

4.6 Amount of 
hours worked 
per day. 
(specify) 

4.7 Amount of 
days worked 
per week. 
(specify) 

Working Child 1         

Working Child 2        

Working Child 3        

 
 Code for Q. 4  

1=Bad 2 = Fair 3 = Good  
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5. Parents perception about: 
 
5.1 Employer 
treatment of child. 
[USE CODE]  

5.2 Wages 
received by 
child. [USE 

CODE]  

5.3 Health risks 
faced by child. 
[USE CODE]  

5.4 How tired does the 
child look after work? 
[USE CODE]  

5.5 Do you think that the 
current working situation is 
acceptable for the child? If Yes, 
ask why? If No ask why? [USE 

CODE]  

5.6 What condition/s would allow 
the child to stop working? List in 
order of importance. [USE CODE]  

WC 1         

WC 2  
      

Code for 5.1  

1=Harsh  

2=Moderate  
3=Good 

Code for 5.2  
 
1=Low  
2=Moderate  
3=High  
4=Child 
works for 
family 

Code for 5.3  
 
1=High risk  
2=Moderate risk  
3=Low risk  
 
 
 

Code for 5.4  
 
1=Very tired 
2=Moderate tired 
3=not very tired  
4=not tired 
 

Code for 5.5  
 
If YES:  
1= Need additional income 
 2= Work conditions not 
abusive 
3= Others, specify  
If NO:  
4= Bad for health  
5= Can't go to school  
6= Others, specify 

 Code for Q. 5.6  

1=Enough income for family  

2=Enough money for child’s 

education  

3=Enough land for farming  

4=Enough money for medical/ health 

care  

5=Schools closer to home/workplace  

6=Better quality schools  
7=Others, specify 
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6. Quality of housing and assets:  
6.1 Who 
provides 
housing? 
[USE CODE]  

6.2 Do you 
own home/ 
land in your 
own village 
(yes/no)? 
[USE CODE]  

6.3 How 
would you 
rate quality of 
housing here 
compared to 
your own 
home in your 
village? [USE 

CODE]  

6.4 How 
would you 
rate the 
quality of this 
housing 
objectively 
(keep in mind 
space, 
privacy, 
roofs, walls, 
latrines etc)? 
[USE CODE]  

6.5 Do you 
have any 
assets? [USE 

CODE]  

6.6 Do you 
have access 
to drinking 
water? [USE 

CODE] 

6.7 What is 
your source 
of cooking 
fuel? [USE 

CODE]  

6.8 Do you 
have 
electricity?  
 
0=No 
1=Yes  

6.9 Do you 
have access 
to medical 
centers?  
ASK WHERE 

IF YES  
[USE CODE]  

 
 Code for Q. 6.1  

1=employer (thus 
free)  
2=rented  
3=we own it  
4= we share with 
relatives or others  

 Code for Q. 6.3  

1=Better than my 
own house  
2=same as own 
house  
3=worse than own 
house  

 Code for Q. 6.4  

1=poor  
2=fair  
3=good  

 Code for Q. 6.5  

0=no assets  
1=land  
2=TV  
3=radio  
4=VCR  
5=vehicles/ 
bicycles  
6=fans  
7=agricultural 
equipment  
8=animals, specify  
9=farm(s) 
10=combination 
of above, specify  
11=others, specify  

 Code for 6.6  

0=No access to 
drinking water  
1= At own house  
2=Nearby house  
3=In village  
4=Nearby village  
5=Others, specify  

 Code for 6.7  

1= gas  
2=electric  
3=firewood  
4=charcoal  

 Code for 6.9  

0=No access to 
medical centers  
1=Nearby 
pharmacies  
2=Hospital in 
village  
3=Hospital in 
nearby village  
4=Combination 
of above, 
specify 
combination  
6=Others, 
specify  
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7. EDUCATIONAL AND LIFE ASPIRATIONS  
 7.1 (a) Would the 

child/children 
have to stop 
working if they 
wanted to go/ to 
continue with 
schooling? 0=No 
1=Yes  
If NO go to Q. 
7.1(b)  

7.1 (b) Provide 
reason. [USE 

CODE] 

7.2 What level of 
education do you 
want your child 
to have, if child is 
currently 
attending school? 
[USE CODE]  

7.3 What type of 
apprenticeship do 
you want your 
child to have, if 
child is not in 
formal school? 
[USE CODE]  

7.4 How 
important do you 
think education is 
for your child’s/ 
children’s future? 
[USE CODE]  

7.5 What do you 
wish your child 
or children to do 
when older? [USE 

CODE]  

Working Child 1  
      

Working Child 2        

Working Child 3  
      

 
Code for Q. 7.1 (b)  
1=economic hardship  
2=primary income 
earner is dead or not 
presently economically 
active 
3=school fees too high  
4=combination of above 
reasons, specify 
combinations  
5=others, specify  

 Code for Q. 7.2  

 1=Pre-School  
2=Primary School 
(Grade 1 to 6)  
3=Junior Secondary 
School (Grade 7 to 9)  
4=Senior Secondary 
School (Grade 10 to 12)  
5=Technical Education 
and Vocational Training  
6=Universities/Institutio
ns  
7=Others, specify  

 Code for Q. 7.3  

 1=mechanic  
 2=masonry  
 3=carpentry  
 4=sewing  
 5=hair dressing 
 6=Others, specify  
 

 Code for Q. 7.4  

1=not so important  
2=somewhat important  
3=very important  

 Code for Q. 7.5  

1= Work on farm  
2=Become civil servant  
3= Become private 
sector employee 
4=Work in rubber 
plantation  
5=Have own business  
6=Become policeman/ 
policewoman  
7=Become teacher  
8=Others, specify  
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CHILD RESPONDENT BELOW AGE OF 18 YEARS INTERVIEW QU ESTIONNAIRE 

 
1. DEMOGRAPHIC DATA about the child's family  

Ask child about ALL family members including the child's data, even if the child is living and working away from family home.  

Member #  1.1 Name of 
Family Member  

1.2 Sex [USE 

CODE]  
1.3 Alive 
(yes/no) [USE 

CODE]  

1.4 Age (if 
alive; note 0 if 
otherwise) 
(INDICATE 

YEARS)  

1.5. Status of 
employment of 
each family 
member [USE 

CODE]  

1.6 Relationship 
to child [USE 

CODE]  

1.7 Are you 
living with this 
family member 
(yes/no)? [USE 

CODE]  
 

Codes for Q. 1.2  
Sex: 1=Male; 0=Female  
 
Codes for Q. 1.3 & 1.7  
1=Yes  
0=No 

Codes for Q. 1.5 for children assuming that the child is engaged in 
Child Labour:  

0=not employed 5= not in school (work full time)  
1=school full time 6=not in school, not employed  
2=school full time (work part time) 7=working/ employed  
3=in school part time (work full time) 8=homemaker  
4=in school part time (work part time) 9=cannot work/ disabled  

 Codes for Q. 1.4  

0=Died  
99=Don't know 

 Codes for Q. 1.6  

1=father  
2=mother  
3=brother/sister  

4=grandparents (grandfather/grandmother)  
5=others (ask child to elaborate relationship to 
him/her)  
99=self 

Codes for Q. 1.7  
In case child explicitly says he does not live with father and mother, please prompt for reason. Indicate one of following codes:  

2=divorced/separated 3=abandoned family 4=left home for work 5= others, specify  
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2.1 Living situation of child during peak season (ask child to respond)  

2.1 (a) Who do you live with? [USE CODE]  2.1 (b) In whose house? [USE CODE]  

 
2.2 Living situation of child during off-peak season (ask child to respond)  

 2.2 (a) Who do you live with? [USE CODE]   2.2 (b) In whose house? [USE CODE]  

 
Codes for question 2.1(a) and 2.2 (a) :  
1=On my own  
2=with father only  
3=with mother only  
4=with both parents & family  

5=not with immediate family but with 
other relatives  
6=with friends  
7=employer  
8=others, specify  

Codes for question 2.1 (b) and 2.2 (b):  
1=in family/relative's rented house  

2=in owner provided house/garage  
3=renting with friends  
4=in own house  
99=don't know  

 
3. Seasonal Migration  

3.1 Did you migrate to 
this village for work 
(yes/no)? [USE CODE – 

IF NO, GO TO Q. 4]  

3.2 If yes to Q.3.1, how 
many times a year do 
you migrate for work 
from home village? 
[USE CODE]  

3.3 From which 
town/village? SPECIFY.  

3.3a. From which 
district? SPECIFY.  

3.4 Who sent you away 
from home? [USE CODE]  

3.5 How often do you 
visit family/ village? 
[USE CODE]  

 
 Codes for Q. 3.2  

1=Once a year  
2=More than once a year  
3=others, specify  

 Codes for Q. 3.4  

1= nobody, came on my own  
2=parents encouraged it  
3=employer encouraged it  

4=relatives encouraged it  
5=friends encouraged it  

 Codes for Q. 3.5  

1=once a month  
2=once in 3 months  
3=once in 6 months  
4=once a year  
5=others, specify  
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4. Educational status of the child  
4.1 Can you read 
and write (yes/ 
no)? [USE CODE]  

4.2 Did you ever 
attend school 
(yes/no)? [USE 

CODE – IF NO, GO 

TO Q.4.5]  

4.3. Are you 
currently attending 
school (yes/no)? 
[USE CODE]  
IF YES, GO TO Q4.3a 
& 4.3b.  

IF NO, GO TO Q4.4 & 

4.5.  

4.3a In which class 
are you? [USE 

CODE].  

4.3b Where do you 
attend school? 
INDICATE CODE, 

THEN GO TO Q4.8 & 

4.8a.  

4.4 What is the 
highest grade you 
completed? [USE 

CODE]  

4.5 Why aren't you 
in school? IF 

RESPONSE IS 9 

FROM CODES 

BELOW, ASK Q. 4.6, 

4.6a, AND 4.7. IF 

OTHER CODES, GO 

TO Qs. 4.8 & 4.8a.  

 
4.6 At what age did you 
drop out? INDICATE AGE.  

4.6a Approximately 
when did you drop out? 
INDICATE YEAR  

4.7 Why did you drop 
out? Give reasons. [USE 

CODE]  

4.8 Have you attended 
any vocational/skills 
training course (yes/no)? 
If yes, for what skill? 
[USE CODE]  

4.8a When did you attend 
the vocational/skills 
training course? NOTE 

HOW MANY MONTHS OR 

YEARS AGO.  
 
 Codes for Q. 4.3a and Q.4.4  

0=Not currently attending school  
1=Primary School (Grade 1 to 6)  
2=Junior Secondary School 
(Grade 7 to 9)  
3=Senior Secondary School 
(Grade 10 to 12)  
4=Technical Education and 
Vocational Training  
5=Universities/Institutions  
6=Others, specify  

Codes for Q. 4.3b  
0=not currently attending school  
1= in home village  
2=in nearby village  
3=others, specify  

 Codes for Q. 4.5 and Q. 4.7  

1= Not enough money for school 
fees  

2= Work full time (too 
tired)  

3= Too old/shy to return to school  
4=School too far from workplace  
5= School interferes with work  
6=School is too hard  
7=Don’t want to attend school  
8=I was never enrolled in school  

 9=I dropped out  

 10= Others, specify  

 Codes for Q. 4.8  

 0=did not attend skills 
training course  
 1=mechanic  
 2=masonry  
 3=carpentry  
 4=sewing  
 5=hair dressing 
 6=Others, specify 
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5. Current Work History of Child  
5.1 How were you 
recruited to work 
here? [USE CODE]  

5.2 How old were 
you when you 
started working 
here? [INDICATE 

AGE IN YEARS]  

5.3 Do you work 
full time in the 
plantation 
(yes/no)? [USE 

CODE]  

5.4 BUSY/ PEAK 

SEASON: On 
average, how many 
hours do you work 
per day? [INDICATE 

HOURS]  

5.4a ? BUSY/PEAK 

SEASON: How 
many days/week? 
[INDICATE DAYS]  

5.5 SLOW/OFF-

PEAK SEASON: On 
the average how 
many hours do you 
work per day? 
[INDICATE HOURS]  

5.5a SLOW/OFF-

PEAK SEASON: 

How many 
days/week? 
[INDICATE DAYS]  

 
5.6 Which tasks do you 
perform? [USE CODE]  

5.7 What is your work 
arrangement? [USE CODE]  

5.8 What is your payment rate 
arrangement? [USE CODE]  

 
Code for Q. 5.1  
1=parents  
2=other relatives  
3=Recruited by employer  
4=Heard of job through other 
employees  
5=No one, I decided by myself 
to work here  
6=friends  
7=Combination of above, 
specify  
8=Others, specify  

 Codes for Q. 5.6  

1= Tap rubber / harvesting fruits  
2= Collect latex / collection of 
fruit bunches 
3= Collect dry rubber from 
bowls / collection of loose fruits 

4= Apply agro-chemicals to 
plantation 
5= Slashing of plantation 
6= Pruning trees 
7= Clean plantation lines  
8= Carry around ladder, 
buckets, baskets and other 
paraphernalia  
9= Move latex/fruit bunches 
from trees to container cars  
10= Combination of above 
tasks, specify combinations  
11= Others, specify  

 Code for Q. 5.7  

1=Full-time staff (Manager/ 
Supervisor)  
2=Daily labourer  
3=Group work  
4=Piecework (sub-contracting)  

5=Family labor  
6=Others, specify  

 Code for Q. 5.8  

1=per hour  
2=per day  
3=every two weeks  
4=per month  
5=per Kg.  
6=unpaid family labor  
7=employer does not pay  

8=others, specify  
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Current Work History Continued  
5.9. How much do you 
get paid? [INDICATE 

ACTUAL AMOUNT IN 

CEDIS]  

5.10 What do you do 
with your income?  
List all options. [USE 

CODE]  

5.10a What percent of 
your income do you 
give to your family? 
[INDICATE PERCENT]  

5.11 Do you do any 
other work apart from 
working on the 
plantation, in the off-
peak season? [USE 

CODE]  

5.12 What do you do 
when not working in 
the rubber plantation? 
[USE CODE]  

 
Code for Q. 5.9  
0=Not being paid  

 Code for Q. 5.10  

1=Pay rent  
2=pay for school fees, 
books, uniforms  
3=give to parents/family  
4=pay some back to 
employer  
5=keep some for pocket 
money (to spend on 
entertainment, etc)  
6=pay debts (besides 
employer)  
7=food  
8=clothing  
9=others, specify  
10=combination of several 
of above, specify 
combinations  

 Codes for Q. 5.11  

0=No work apart from 
plantation  
1=Help on family farm  
2=Small business/selling  
3=Domestic helper  
4=Gathering food  
5=Gathering firewood 
from forest (to sell)  

6=Others, specify  
7=Combination of above 
activities, specify 
combinations  

 Code for Q. 5.12  

1=work (specify as in code 
for Q. 5.11)  
2= attend school  
3=others, specify  
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6 - Work Hazards associated with current job  
 6.1 In general, which of the 
following health problems have 
you experienced most 
frequently? [USE CODE]  

6.2 How often? [USE CODE]  6.3 Have you ever had to take 
time off from work because of a 
health problem (yes/no)? If yes, 
describe problem. [USE CODE]  

6.3 (a) For how long, if taking 
time off from work because of a 
health problem? [USE CODE]  

 

Code for Q. 6.1 & 6.3  
0=None/ no health problem  
1=Cuts / Pricking from pruning, 
slashing, harvesting  
2=Accidents with 
acids/chemicals  
3=Fever, dizziness  
4=Lower back aches  
 

5=Snake/scorpion/insect bites  
6=Swollen hands  
7=Stomach aches  
8=Breathing problems and 
headaches due to smell of 
chemicals  
9=Allergic reaction due to spilled 
latex  
10=Combination of above, 
specify combinations  
11=Others, specify  

 Code for Q. 6.2  

1=Often (several times per 
week/month)  
2=Seldom (once-twice per 
season)  
3=Others, specify  

 Code for Q. 6.3(a)  

1= from 1 hour to 2 hours  
2= half-day  
3= one day  
4= two days  
5= three to four days  
6= one week  
7= two to three weeks  
8= one month  
9= two month  
10=Others, specify  
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Work hazards continued …  
6.4 What treatment 
was prescribed? 
[USE CODE] 

6.5. Do you have 
access to medical 
services (yes/no)? If 
yes, where? [USE 

CODE]  

6.6 Do you wear any 
protection while 
working? If yes, 
which ones? [USE 

CODE]  

6.7 Do you get 
breaks at work 
(yes/no)? If YES, 

how long?[ USE 

CODE]  

6.8 Do you have 
access to latrines 
(yes/no)? Ask where. 
[USE CODE]  

6.9 Do you have 
access to drinking 
water at work 
(yes/no)? If yes, 
where? [USE CODE]  

 
Code for Q. 6.4  
1=Rest only  
2=Rest & medication  
3=Visit to doctor/ 
clinic  
4=Buy medication at 
pharmacy  
5=Use traditional 
medicine  
6=Others, specify  

Code for Q.6.5.  
0=No access  
1=Private health 
workers in village 
(traditional treatment)  
2=Private health 
workers in village 
(modern medicines)  
3=Health clinic in 
village/community  
4= Pharmacy in 
village  
5=Combination of 
above, specify 
combinations  
6=Others, specify  

 Code for Q. 6.6  

0=Does not wear any 
protection  
1=Jacket and hat  
2=Boots  
3=Gloves  
4=Raincoat  
5=Helmet 
6=Others, specify  

 Code for Q.6.7.  

0=No breaks  
1= 10-15 minutes  
2= 30 minutes  
3= Lunch break  
4= Others, specify  

 Code for Q.6.8.  

0=No  
1=Within immediate 
vicinity of work area  
2=Facility provided 
by owner 
3=Others, specify  

 Code for Q.6.9.  

0=No  
1=Provided by owner  
2=Bring own water 
3=Others, specify  
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7. Past work history of child  

7.1 How old were you when 
you first started working? 
[INDICATE AGE IN YEARS]  

7.2. Where did you work 
before this? [USE CODE]  

7.3. Why did you stop your 
previous work? [USE CODE]  

 
Code for Q. 7.2  
1=farm of another family  
2=different families/ establishments 
doing odd jobs  
3=others, specify  

Code for Q. 7.3  
1=low remuneration in previous job  
2=punishment/harassment  
3=not allowed to go to school  
4=insufficient food  

5=fired by employer  
6=combination of above reasons, 
specify combinations  
7=others, specify  
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8. LIFE GOALS AND ASPIRATIONS   
 

8.1. Why are you 
working in the 
plantation sector?  
List from most 
important to least 
important. [USE 

CODE]  

8.2 Do you like 
working in the 
plantation (yes/ 
no)? [USE CODE]  

8.3 If yes, why? If 
no, why not? [USE 

CODE]  

8.4 Would you stop 
working, if you 
could (yes/no)? 
[USE CODE]  

8.5 What would 
you do if you 
didn’t have to work 
in the plantation? 
[USE CODE] IF 

RESPONSE IS 5 

FROM CODES 

BELOW, ASK Q. 8.5a  

8.5a If returning to 
hometown (Code 5 
in Q8.5), what 
would you do 
there? [USE CODE]  

8.6 What do you 
need in order to be 
able to stop 
working? [USE 

CODE]  

 

 Code for Q. 8.1  

1=Need to help with 
family income  
2=Parents need help 
working in plantation  
3=Work because I 
don’t attend school  

4=Work because 
parents sick/cannot 
work  
5=Others, specify  

Codes for Q. 8.3 (if 
YES)  
1=Can help support 
family  

2=Can earn 
money for 
school  

3=Have fun working 
with friends  
4=Others, specify  

Code for Q. 8.3 (if 
NO)  

1=work hazards 
make me sick  

2=can't go to school, 
too tired  
3=don't like work  
4=don't like employer  
5=others, specify  

 Code for Q. 8.5  

1=Go to school full-
time  

2=Take non-
formal education 
course (literacy)  

3=Participate in skills 
training/ apprenticeship  
4=Start a small business  
5=Return to hometown  
6=Play/ Being free  
7=Others, specify  

 Code for Q. 8.5a  

1=Find a job within 
village  
2=Help in family farm  
3=Help mother at home  
4=Go to school  
5=Others, specify  

 Code for Q. 8.6  

1=More money for 
family  
2=More farmland for 
family  
3=Money for school  
4=Money for 
medical/health care  
5=Learn a different 
skill or job  
6=Others, specify  
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 Life goals and aspirations continued…  
8.6a. Do you want to 
continue studying (yes/ 
no)?  

IF YES, GO TO Q8.7 TO 

8.11.  
IF NO, GO TO Q8.9 TO 

8.11  

8.7. Why do you want 
to continue studying? 
[USE CODE]  

8.8. What do you need 
in order to keep 
studying? [USE CODE]  

8.9 Would you attend 
non-formal education 
(e.g., literacy classes) 
(yes/no)? [USE CODE]  

8.9a Would you attend 
skills training (yes/no)? 
IF YES GO TO Q 8.9b.  

8.9b What kind of skills 
training will you 
attend? [USE CODE]  

 
8.10 What do you do in your 
free time (not working in the 
plantation, not working at 
home)? [USE CODE]  

8.11 What work do you want to 
do when you are older? [USE 

CODE]  

 
 Code for Q.8.7  

1= Enjoy studying  
2= Play with friends  
3= Obtain higher 
grade  
4= Want better job 
and income  
5= Parent ask to 
continue studying  
6= Employer ask to 
go to school  
7= Combination of 
above reasons, 
specify combinations  
8= Others, specify  

 Code for Q. 8.8  

1=Better 
transportation to 
school  
2=More money for 
school fees  
3=Food  
4=Uniforms, books, 
pencils  
5=Better teachers  
6=Would require 
nothing  
7=Combination of 
above, specify 
combinations  
8=Others, specify  

 Code for Q.8.9 and 
Q8.9a  

1= yes  
0=no  

 Code for Q.8.9b  

1=mechanic  
2=masonry  
3=carpentry  
4=sewing  
5=hair dressing 
6=Others, specify 
 

 Code for Q. 8.10  

1=Study  
2=Play  
3=Relax  
4=Combination, 
specify  
5=Others, specify  

 Code for 8.11 

1=Farming  
2=Public Servant  

3=Construction  
4=Military/Police  
5=Driver’s mate  
6=Small trader  
7=Teacher  
8=Housewife  
9= Tailor  
10=Domestic 
labourer  
11= Private sector 
employee (specify) 
12=Others, specify 

 


