EMPLOYERS FIGHT AGAINST
CHILD LABOUR PROJECT
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ECAM is to be a strong development partner and a representative voice of
employers

E CA MdaiBsion
To provide leadership and guidance  on employment, labour and s ocial policy
in Malawi

To promote best practice and pro - growth policies which enable employers to
attain competitiveness and reposition Malawi as the preferred destination
for value - added investment.
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1.0 About the Employers Child Labour Project

The Employers Consultative Association of Malawi with support 2.0 Chid

from the Inter national Labour Organization (ACT EMP) is

coordinating a project entitled 06 Emgehealamypersof ingehthe age®fa ieightetn (C3his | d
Labour in Commercial Agricultured dedigratepasajhdcct i fs funded by the
Norwegian Government

_ 3.0 Chiljo_l Labour .
ECAM is the only government recoghn oyersod0 body wunder

the ILO Labour Tripartite arrangement. The Association was
established in 1963 and registered under the Trustees
Incorporation Act .In addition, ECAM is an affiliate member of
the International Organization of Employers (IOE) based in
Geneva.

According to the Malawi National Code of Conduct on Child

Labour, any work done by a child for more than four hours per

day which deprives the childés acc
to the child physical, psychological and mor al survival, growth and
development is child labour.

ECAMG s p woleimta prgmote and safeguard the interests
of employers. Over the years, ECAM has taken on several new
areas of responsibility with a view to enhance its effectiveness.

ECAM 6s major role is to protect the interest of employers on all/l
socio-economic issues affecting them including HIV/AIDS,
Gender and Child Labour.

This Leaflet has been developed by ECAM with support from the International Labour Organisation (ILO) ACT EMP office in Geneva. 2



