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INTRODUCTION

1.  Thel4thInternationa Conference of Labour Statisticians (ICLS) adopted in
November 1987 arevised Internationa Standard Classification of Occupations
(ISCO-88) based on a proposa prepared by the Bureau of Statistics of the Internationa
Labour Office (ILO). This paper describes the main features and purposes of
occupationd classficationsin generd and those of 1ISCO-88 in particular.

2. Founded in 1919 together with the League of Nations, the Internationa Labour
Organisation (ILO) is a speciaised agency of the United Nations. One of itstasksisto
develop internationad standards and guiddines to help countries improve their [abour
adminigration aswdl asthe qudity and rdiability of their labour Satistics, and to improve
international comparability of Satistical data. To these ends the need for an internationa
standard classification of occupations wasfirst discussed in 1921. However, it was only
in 1949 at the Sixth ICL S that work to develop ISCO wasinitiated. Asaresult the
Seventh ICLS (1949) adopted a provisona classfication of nine mgor groups. In 1952
the ILO published the Internationa Classification for Migration and Employment
Placement, with detailed descriptions of 1,727 occupations based on the national
classfications of eigth indudtridised countries. At the Eigth ICLS (1954) aprovisond list
of minor groups was approved and the Ninth ICLS (1957) completed the work by
endorsing the mgor, minor and unit groups of the first ISCO. It was published in 1958
(ISCO-58) and included, in addition to the group definitions, descriptions of occupationa
categories within each unit group. It was recognased at the Ninth ICLS that 1SCO-58
would need to be revised after a certain time, and a new, revised edition of 1SCO was
published in 1968 (1SCO-68) with an expanded number of occupational descriptions.
The result of the second and most recent revision of 1SCO was published in 1989 as
|SCO-88.

3. Thepurpose of this paper isto briefly:

(@ outlinethe main user areas of an internationa standard classfication of
occupations,

(b)  present the main considerations and features of 1SCO-88;

(¢  present thefollow-up work on ISCO-88 carried out at the nationa level and by
the Bureau of Statistics of the ILO.

In the annex to the paper abrief description of each 1ISCO-88 mgor group is given with
alig of sub-mgjor and minor groups.

WHAT ISAN OCCUPATIONAL CLASSIFICATION?

4.  Anoccupationd classfication isatool for organiang dl jobs in an establishment, an
indugtry or a country into aclearly defined set of groups. It will normally consists of two
components.



- adescriptive component, which may be just aset of titles of

occupations and occupationa groups, but which usudly conssts of descriptions
of the tasks and duties as well as other aspects of the jobs which belong to each
of the defined groups. These descriptions can be said to condtitute a dictionary of

occupdions;

- the dlassfication sysemitself, which gives the guideines on how jobs are to be
classfied into the most detailed groups of occupations and how these detailed
groups are to be further aggregated to broader groups.

5. Occupationd classifications can be compared to a system of maps for a country,
say Switzerland: thetop level of aggregation correspondsto asmall scae road map for
the main motorways and highways, the next level correspondsto a set of larger scae
maps for say each of the main regions, dso showing provincia and locdl roads; and o
on. At themost detailed level will be the detailed technical maps used by the municipa
engineersto plan Sdewalks, traffic lights, road extensions, etc. The very detailed
technica maps can be compared to the detailed job descriptions which are used by
enterprises for their wage systems and which in many countries will not be the concern of
nationa authorities.

WHAT ARE OCCUPATIONAL CLASSIFICATIONS USED FOR?

6. Nationd occupationd classfications and dictionaries are usudly designed to serve
severd purposes. Although the detailed occupationa descriptions and the classification
structure must be seen asto parts of an integrated whole, different user areas have
different degrees of interest in the various eements. Detailed occupationa descriptions
are used by those who need to know about the tasks, duties and working conditions of
jobs, i.e. mainly by dient-oriented users broadly speaking, (i.e. those responsible for job
placement, vocationd training and guidance, migration control, etc.). The occupationa
descriptions should be designed primarily to meet the needs of such users, but should also
include the descriptive dements necessary for applying relevant aggregation schemes.
The dlassification Structure, i.e. the grouping of the detailed occupations together in
progressvely more aggregate groups, should be designed mainly to facilitate the sorting of
jobs and persons into groups, i.e. for the matching of job seekers and vacancies, or for
datistical description and analysis of the labour market and the socid structure.

7. Legidaors and public sector administrators use occupationd statistics in support of
the formulation of government policies and to monitor progress with respect to the
gpplication of such palicies, induding those of manpower planning and the planning of
educationa and vocationd training. Managers need occupationd Satigtics for planning
working conditions and deciding on manpower policies at the enterprise and industry
leved. Psychologists study the relationship between occupations and the persondity and
interests of workers. Epidemiologists use occupation in their study of work-related
differencesin morbidity and mortdity. Sociologists use occupation as an important
variablein the sudy of socid differencesin life syles and behaviour. Economigts use
occupation in the analysis of differences in the distribution of earnings and incomes over
time and between groups. Depending on the purpose of the study, "occupation” may be
regarded as the main varigble or it may serve as a background variable in the empirical
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andyss. Used as abackground varigble, it may serve as a proxy for other variables such
as s0ci0-economic groups or working conditions, or it may be used as one ement in the
congtruction of other variables, such as socid class or socio- economic status.

8. ISCO isintended to facilitate international communication on the subject of
occupations and occupationa groups, narrowly or broadly defined, both for
dient-oriented and for statistical users. 1SCO should therefore lend itself to the different
uses a the nationd level, while taking into account the specid condderations which must
follow from itsinternationa nature.

0. Internationaly comparable dtatistics on occupationa groups are used mainly to:

(& comparethe digribution of the employed population or some other variable (e.g.
wages, hours of work, work accidents, income, consumption, reading habits) over
occupationa groups in two or more countries;

(b) compare data on broadly or narrowly defined individua sets of occupations in two
or more countries, for example, to compare the average wages of computer
programmersin country "A" with those in country "B", or to compare the number
of indudtrid desgnersin the two countries,

(©0 merge datafrom different countries referring to comparable groups, for example,
to obtain enough observations to study the incidence of particular work-related
accidents or diseases among workers in broadly or narrowly defined occupational
groups, believed to have smilar exposure to particular working conditions or
harmful substances.

Experience shows that a the internationd level, most users of occupational statistics need
data a the higher level of aggregation - usudly for type (a) descriptions. Important
exceptions are internationd studies of earnings, work hazards and injuries and other
conditions of work - such studies often require that detailed occupationa groups can be
defined consgtently, sometimes in cross-classification with industry and/or statusin
employment.

10. Itisimportant to note that while the Satigtica use of type (a) above requires that
the occupationd classfication cover dl types of jobs, the focusin other types of use
(setidticd or dient- oriented) is on specific occupations or groups of occupations. The
sum total of these users interests could concelvably dso cover dl occupations, but they
will in practice only cover a sub- set.

11. Themain dient-oriented applications of an internationa standard classfication of
occupations are in the internationa recruitment of workers and in the adminigration of
short- or long-

term migration of workers between countries. An internationally devel oped and agreed
set of descriptions for detailed occupationd categories which can serve as acommon
"language" for the countries and parties involved in such programmes may greetly increase
the effectiveness of the communication necessary for their execution.

12.  When countries need amodd as abasisfor developing or revisng their nationd
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classfications, or when a subgtitute for a nationd classification is needed in countries that
have not developed their own, then an international standard classification may be agood
dternative. These gpplications of ISCO have been kept in mind both in the origina
development of 1SCO and in its subsequent revisions.

KEY CHARACTERISTICS OF ISCO-88

13. Therecent revison of ISCO amed to produce an internationa classification which
would:

- haveafirm and clear conceptua basis - to strengthen its usefulness as a descriptive
and analyticd tool and to make it easy to update with new occupations,

- reflect the labour markets of developing aswdll as of industrialised countries,
- better reflect women's position in the labour market;
- reflect occupationa consequences of different technologies,

- incorporate new occupations and reflect shiftsin the relative importance of
occupationa groups.

14. Inthe present context ajob is defined as a set of tasks and duties which are (or
can assigned to be) carried out by one person. Most occupationa classifications classify,
i.e. group together in occupations and more aggregate groups, jobs by smilarity of the
type of work done. Persons are classified by occupations through their relaionship to a
past, a present or afuturejob. In ISCO-88 occupations are grouped together and
further aggregated mainly on the bass of the amilarity of kills required to fulfill the tasks
and duties of the jobs. Two dimensions of the skill concept are used in the definition of
|SCO-88 groups. Xkill leve, which isafunction of the range and complexity of the tasks
involved, where the complexity of tasks has priority over the range; and ill
specidisation, which reflects type of knowledge applied, tools and equipment used,
materials worked on, or with, and the nature of the goods and services produced. It
should be emphasised that the focus in I1SCO-88 is on the skills required to carry out the
tasks and duties of an occupation - and not on whether aworker having a particular
occupation ismore or less skilled than another worker in the same occupation.

15.  Only afew broad "sill level" categories can ussfully be identified for international
comparisons. The Internationd Standard Classfication of Education (ISCED) has been
used to define skill levels. This does not mean, however, that skills can only be obtained
by formal education or traning. Most skills may, and often are, acquired through
experience and through informa training, dthough forma training plays alarger rolein
some countries than in others and alarger role a the higher kill levels than a the lower -
see also paragraph 21 below. For the purpose of the ISCO classification system, the
decigve factor for determining how an occupation should be classfied is the nature of the
skills that are required to carry out the tasks and duties of the corresponding jobs - not
the way these kills are acquired.



6

16. "SKill specidisation” can be indicated both broadly and more narrowly and is
related to subject matter areas, production processes, equipment used, materials worked
with, products and services produced, etc. The words used to describe subject matter,
production processes, etc. therefore have to be used as labels for the core sets of kills
with which occupations are concerned. The same type of words are used to describe the
groupsin anindudrid dassfication of production activities. For some workersit will
therefore be possible to "predict” the occupation in which they are working with afarly
high degree of success, knowing how they are classfied by industry. This does not mean
that 1SCO isusing industry as a classification criterion (except in afew caseswhereit is
directly rdlevant): the reason is that skillsin fact are linked to products, materids, etc.
which are the determinants of the "indugtry” of the establishment in which the work is
carried out. The conceptud difference between the two types of classfications should
not be forgotten, even though it may be partly obscured by the correlation between them
and by the terminology used.

17. 1SCO-88 definesfour levels of aggregation, conasting of:

10 mgjor groups
28 sub-mgjor groups (subdivisons of mgor groups)
116 minor groups (subdivisions of sub-magjor groups)

390 unit groups (subdivisons of minor groups)

Unit groups in most cases will consst of anumber of detailed occupations. For example,
as a separate occupation nuclear physicist belongs to 1SCO-88 unit group 2111
Physicigs and astronomers, which belongs to minor group 211 Physicigts, chemists and
related professionds, which is part of sub-major group 21 Physicd, mathematica and
engineering science professionds of the mgor group 2 Professionds. The structure of
|SCO-88isshownin Table 1, and the mgjor groups are briefly described in the annex to

this paper.

18. Eight of theten ISCO-88 mgor groups are delineated with reference to the four
broad skill levels defined for 1ISCO, cf. table 1. Five of the eight major groups, i.e. 4, 5,
6, 7 and 8, are consdered to be at the same broad skill level and are distinguished by
reference to broad skill specidisation groups. Skill leve references were not made in the
definitions of the two magor groups entitled Legidators, senior officids and managers and
Armed forces respectively, because other aspects of the type of work were considered
more important as Smilarity criteria, i.e. policy making and management functions, and
military duties, respectivly. Asaresult there are Sgnificant skill leve differences within
each of these two major groups. However, the sub-mgor and minor groups of maor
group 1 have been designed to include occupations a smilar skill levels.

Tablel: 1SCO-88 major groups, number of sub-groups and skill level

Mgor group Sub-magjor Minor Unit
ISCO



groups groups  groups Kill
leve
I
1 Legidators, senior
officias and managers 3 8 33 -
2 Professonds 4 18 55 4th
3 Technicansand
asociae professonds 4 21 73 3rd
4 Clerks 2 7 23 2nd
5 Service workers and
shop and market saes
workers 2 9 23 2nd
6 Skilled agriculturd
and fishery workers 2 6 17 2nd
7 Craft and related workers 4 16 70 2nd
8 Pant and mechine
operators and assemblers 3 20 70 2nd
9 Elementary occupations 3 10 25 1st
0 Armed forces 1 1 1 -
Totds 28 116 390

19. A didtinctionis made at the mgor group level between (a) occupations that are
essentidly craft-oriented (i.e. magor group 6 "Skilled agricultura and fishery workers' and
7 "Craft and related trades workers'), and (b) occupations that are essentidly oriented
towards the operation of tools, machinery and industria plants (i.e. mgjor group 8 "Plant
and machine operators and assemblers’) - to cope with theissue of different sKill
requirements for jobs with smilar purposes, due to differencesin technologies used.

20.  Occupations which are craft oriented consst of skilled jobs directly involved in the
production of goods or services, where the tasks and duties require an understanding of
and experience with the natura resources and raw materias used and how to achieve the
desired result. The workersin these jobs may aso use more technologicaly advanced
tools and machines, provided that this does not change the basic skills and understanding
required. Modern machines and tools may be used to reduce the amount of physica
effort and/or time required for specific tasks, or to increase the quality of the products.
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On the other hand the tasks and duties of jobs in occupations which are oriented towards
the operation of tools, machinery and indudtrid plants require an underganding of the
machines how to operate them properly, how to identify mafunctioning and whét to do
when something goeswrong. The skills required are oriented towards the machines and
what they are doing rather than to the transformation process as such or its results.
Occupations where the tasks and duties consst of assembling products from component
parts according to gtrict rules and procedures are considered to belong to the same magjor
group as the machine-oriented occupations. Jobs which only require low or dementary
skillsand little or no judgement are classified to occupationsin magor group 9.

21. The 14th ICLS decided that for international comparisonsit should be possble to
reflect in 1SCO the important differences which exist between countries, and sometimes
within a country, in the required skill levels of jobs which traditiondly have been seen as
bel onging to the same occupationa group. Such differences are linked to the actud tasks
which are carried out as these, dthough smilar in nature, may vary sgnificantly in the
degree of judgement, respongbility and planning required. These differencesin tasks will
have resulted in nationd differencesin kill levels and qualifications required for entering
the occupations. The 14th ICL S therefore decided that 1SCO-88 should make it
possible for countries to classfy some occupationa groups either to magjor group 2
"Professonds' or to mgor group 3 " Technicians and associate professonds’, depending
on nationa circumstances. This possibility was cregted for primary, pre-primary and
gpeciad teaching occupations, nurang and midwifery occupations, socia work
occupations and some artistic occupations.

22. The14th ICLS aso decided that, asin ISCO-68, jobs in the armed forces should
be classified in a separate mgor group 0 "Armed forces’, even if the jobs involve tasks
and duties smilar to those of civilian counterparts.

23.  All occupations which conggt of jobs in which the workers have mainly legidative,
adminigtrative or managerid tasks and duties should be classified to mgor group 1
"Legidators, senior officias and managers'. In 1SCO-68 they were partly classified to
magor group 2 (Adminigtrative and Managerid Workers) and partly to other mgor

groups.

24.  "Working proprietors’ are to be classified according to whether their tasks and
duties are mainly smilar to those of managers and supervisors or to those of other
workersin the same area of work. Thisis because the Satus of "working proprietor” is
seen asrdlated not to type of work performed but to "status in employment” -
corresponding to the the "self-employed” and "employer” categories of the Internationd
Classfication of Statusin Employment (ICSE). However, one sdf-employed " plumber”
may have mainly manageria tasks but another may carry out the tasks of "plumber” with
very few managerid respongbilities, depending for example on the size of the firm. Inthe
former case the job should be classified with managers and in the latter case with
"plumbers’.

25. In1SCO-88 both "gpprentices' and "trainees' should be classified according to
their actua tasks and duties as, if needed, these two groups may be separately identified
through the "gtatus in employment” classfication. 1SCO-68 recommended that
gpprentices should be classified to the occupation for which they are being trained, but
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that trainees be classified according to their actua tasks and duties.

26. The problem of classifying jobs which have abroad range of tasks and duties
should be handled by the gpplication of priority rules, i.e. some tasks and duties are given
priority in determining the occupationa category to which ajob should be classified, such
as.

(@ incaseswherethe tasks and duties are associated with different stages of the
process of producing and distributing goods and services, the tasks and duties
related to the production stages should take priority over associated tasks and
duties, such as those related to the sale and marketing of the same goods, their
trangportation or the management of the production process (unless elther of these
associated tasks and duties dominates). For example, the worker who bakes
bread and pastries and then sells them should be classified as "baker”, not as"sdes
assgtant”; the worker who operates a particular type of machinery and aso
ingtructs new workers in how to operate the machine should be classified with the
machine operators; thetaxi driver who drives hisher own car and aso keegpsthe
accounts should be classified with motor-vehicle drivers, and

(b) incaseswhere the tasks and duties performed require skills usually obtained
through different levels of training and experience, jobs should be classfied in
accordance with those tasks and duties which require the highest level of skill. For
example: there are anumber of jobs whose tasks and duties most of the time
require aset of relaively eadly obtained skills, but where the workers are dso
expected to have skills which require more training or experience which enables
them to cope with unexpected and infrequent Situations, for ingtance, to avoid
accidents or injuries.

It is recognised that a certain amount of judgement and adjustment to nationa
circumstances will be necessary in the choice and gpplication of these priority rules.

27. Many users of the 1968 1SCO found that its top aggregation level of nine groups
meant that the differences within each group were too large for the groups to be useful for
description and andlysis. However, the next leve of aggregation, with 83 groups,
represented too much detail for many types of andysis, aswdl asfor internationa
reporting of occupationd ditributions, especidly if the data are obtained through sample
surveys. 1SCO-88 therefore includes the "sub-magor” groups asanew level in the
aggregation system - between the former mgjor and minor groups, cf. table 1.

COMPARISON WITH 1SCO-68

28. Indl aressof gaidicsit isimportant to achieve a ba ance between continuity of
time series and needed adjustments and improvements in definitions, in methods of data
collection and in classfication systems. In developing 1SCO-88, continuity was amed for
a the unit group level. Therevison did, nevertheess, result in the splitting of a significant
number of ISCO-68 unit groups. The numerica importance of many of these plits at the
country level need not be important.

29. Theunit group leve isthe most detailed level specified in the ISCO-88 structure.
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The previous versions of 1SCO aso specified adetailed set of occupationa categories,
athough they were not discussed or gpproved by the ICLS. Those of the detailed

| SCO-68 descriptions which are dtill relevant are made available to the users of

| SCO-88 on diskette, upon request.

30. Theemphasson sill level and skill specidisation as the main smilarity criteriafor
the ddlineation of occupationa groupsin 1ISCO-88 is not such a dramatic change from

| SCO-68 and related nationd dassfications asit may seem. That kill wasimplicitly

used in ISCO-68 can be seen through a closer andysis of its classfication sysem. For
example, the group 0/1 (Professiond, Technical and Related Workers) contains
occupations with tasks and duties which require, for the most part, highly trained or
skilled workers. Occupations of comparable skill requirements are otherwise only found
inits mgor group 2 "Adminidrative and manageria workers'. Each of the other mgor
groupsin ISCO-68 covers different broad areas of skill specidisation. For example,
most of the occupationsin mgor group 3 "Clerica and related workers' mainly require
kills needed to ded with data and information, while most of the occupationsin mgor
groups 4 and 5 "Sdes workers' and " Service workers' can be said to mainly require
skills needed in dedling with people. Similarly the distinctions between different minor and
unit groups within amagor group can be seen as digtinctions between different kil
gpecidisations. Skill leve isexplicitly discussed in the introduction to ISCO-68 in relation
to minor group 9-9 (Labourers not esewhere classfied). The conclusion that skill
implicitly plays an important role in both 1ISCO-58 and | SCO-68 is aso supported by the
following quotation from the Introduction to 1SCO-58:

... combinations (of occupations) may be based on materials worked on,
workplace, environment, the specidised equipment used (if any) and smilar
relationships. The particular skills, knowledge and abilities of the workers
concerned have an intimate connection with such factors.

31. 1SCO-88 congsts of ten (nine) mgor groups, followed by 28 sub-magjor groups,
116 (83) minor groups and 390 (286) unit groups. (The number of ISCO-68 groups are
given in parenthesis) When coding 1SCO-68 groups to | SCO-88 we find that 55 per
cent of the ISCO-68 unit groups (157 out of 286) have been left unchanged or have had
their scopes only dightly expanded or reduced. Fourteen of the new unit groups have
been created by combining two or three |SCO-68 unit groups - using atotd of 31. The
coding also shows that 96 |SCO-68 unit groups were split - and that the parts were
coded to 174 different 1ISCO-88 unit groups. Twenty-four of the split groups were "not
elsawhere classified” groups. A total of 32 1ISCO-88 unit groups contain no reference to
any 1SCO-68 unit groups or occupationa categories. 1LO, 1987, ILO, 1988 and ILO,
1990 should be conaulted for further information about 1SCO-88.

FOLLOW-UP WORK ON ISCO-88

32. Publications presenting 1SCO-88 are available in English (1990), French (1991)
and Spanish (1991). In addition to presenting the main principles and the trestment of
gpecia groups of jobs, they include descriptions of dl ISCO-88 groups and updated and
revised versons of the "Expanded dphabeticd ligt of titles' in ISCO-68 - with about
3,700 entries in the English volume, 2,800 in the French volume and 3,100 in the Spanish.



11

The updating of these lists have used information obtained from nationa dictionaries of
occupationsin the three languages, aswell as information obtained from expertsin
relevant areas. All entriesin the updated lists have been coded to the most detailed
groups of ISCO-88 and ISCO-68. The full text of the three publications, including the
indexes, is available in machine-readable form, as are the descriptions of till relevant
| SCO-68 occupationa categories. The latter descriptions have been dightly edited but
not updated.

33. A Manud on the development and use of nationa occupationd classfications and
dictionaries will cover both dient-oriented and atistical gpplications. Work on the
Manua has taken much longer than expected, but it is planned for publication in 1994,

34. TheManud will discuss much more explicitly than has been done in the past the
collection and processing of occupationa responses to questions on both adminigtrative
forms and Satigticd questionnaires. The am isto contribute to better and more uniform
occupationd gatistics, both for those using |SCO- 88 directly and for those using other
occupationd classfications for possble later linkage to ISCO-88 groups. Thiswill
improve the usefulness of occupationd data both nationdly and for internationd
comparisons and communication. The need for well designed and tested occupational
questions are emphasised, as well as the fact that experience and experiments have
shown that the best results are obtained when asking for both the occupationd title of a
job and for a brief description of the main tasks and duties. Guidance is given on how to
train coders, control the coding process and ensure that coders receive feedback on their
performance. Theimportance of agood index of occupationa responses and the way
such indexes should be created and used is explained. It is recommended that coding
aways should be carried out a the most detailed level supported by the information given
by the respondent. Available evidence indicates that this srategy involves smal margina
costs, in terms of coding errors and time used per response, compared to that of coding
at a predetermined aggregation level. 1t is aso recommended that the coding should
digtinguish dlearly between responses which are incomplete and the "not e sawhere
classfied" categoriesfor particular occupations.

35. Indiscussing the mapping from nationa occupationd classficationsto ISCO-88,
the recommended drategy is condstent with the coding strategy outlined above: Mapping
should be carried out at the lowest level of aggregation of each of the two classifications,
i.e. the nationd occupationd classfication - which for many countries may be an only
dightly modified versgon of ISCO-68 - and ISCO-88. Priority rules are specified for
resolving problems of inconsstency between the two classfications.

36. Thework programme and budget of the ILO Bureau of Statistics provide for the
minmum amount of resources necessary for the ILO to maintain competence in the field
of occupationd classfication. These limited resources will mainly be used to:

(& providetechnicd advice on the development and use of nationa occupationd
classfications, whether or not they are based on ISCO-88. Thistechnica advice
may take the form of responding to Smple requests for information or comments to
draft plans or classfications, asssting in the preparation of plansto develop or
revise nationa classfications or the backstopping of such projects;
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(b) provide technical advice on the development of links between 1SCO-88 and other
occupationd classfications, nationd and internationd;

(0 reviseexiging and develop new detailed occupationd descriptionsfor priority
aress,

(d) setupandrunasmal documentation centre and information service on nationd
occupationd classfications and their links to 1ISCO, and on activities rlevant to the
development of occupationd classifications and their use.

So far work has been concentrated on activities (a) and (d).

37. Itwasorigindly expected that countries would want to consult the ILO on how to
map thelr current occupationa classfications into 1ISCO-88, in preparation for the
requests for data according to this classification from the international community. This
has not yet happened to the expected extent, probably because countries are waiting until
they actually receive such requests. More countries than expected have initiated activities
to develop or revise their national classifications according to the principles of ISCO-88
or by using ISCO-88 asamodd. Austraia should be mentioned first because it
pioneered the approach used by 1SCO-88 aswell as provided much of the
methodologica basis both for its development and for guideines on its implementation.
Other OECD countries which now has |SCO-88 compatible classfications are New
Zedand, the United Kingdom, Ireland and Italy, and we know that work is going onin
Denmark, Iceland, Norway, Portuga and Spain, and is about to start in Sweden. Work
to develop | SCO-88 based classfications has dso sarted in many of the trangtion
countriesin central and eastern Europe and the former Soviet Union: Bulgaria, the Czeck
and Sovak Republics, Hungary, Poland, Romania, Slovenia, the Bdtic states and
Ukraine. Other countries which aready have 1SCO-88 based occupationa
classfications include Barbados, Cyprus, Hong Kong, Papua New Guinea, Singapore,
Tanzaniaand Trinidad & Tobago, while we have been informed that work has Sarted in
Fiji, India, Isradl, the Phillipines, and Namibia. Initiative has been taken to develop a
common | SCO-88 adaptation for the Pacific idands countries and a common statistical
classfication, ISCO-88(COM), has been developed for members of the European
Community. Thisvariant of 1ISCO-88 will dso provide aframework for the EC work to
revise and develop instruments to be used to facilitate labour mobility and the recognition
of vocationa and professiond training within the Community. Some countries which
recently have chosen to revise or update their nationa occupationd classifications with
little or no reference to ISCO-88, are: Canada, France, Germany, the Netherlands and
Switzerland. The United Statesis carefully considering what role 1SCO-88 should play in
their forthcoming work to revise the U.S. SOC.
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