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Nine out of ten people worldwide living with HIV and AIDS are of working age – most of those 
at risk are also working women and men. The workplace must play a strategic role in the fight 
against HIV/AIDS. It is a fight not only against the ravages of a disease but also one against 
discrimination, intolerance, misconceptions and fear.  
 
Through the workplace we can protect people’s lives and livelihoods by providing information 
and education, care and support. It also can serve as the basis for outreach to communities, 
providing a space for the discussion of the difficult and sensitive issues that surround this 
epidemic. The workplace is also key in protecting the rights of those infected or affected. And 
equally importantly, through workplace action we can send a strong message of hope: that women 
and men with HIV/AIDS can continue to live actively and work productively for many years, 
especially with care, support and treatment.  
 
The ILO Code of Practice on HIV/AIDS provides the framework for action resting on the three 
pillars of prevention, care and rights.  
 
Our goal should be to reach every workplace. Today when so many are working in the informal 
economy, this is a major challenge. We must be able to find ways of reaching out to people 
wherever they work.  
 
Workplace action calls for broad-based support. The ILO and its constituents are mobilizing 
others to fight HIV/AIDS through the workplace, to extend and complement our own efforts. 
Workplace strategies must be part of national strategies and ILO action must also be part of action 
by the United Nations.  
 
As one of the cosponsors of UNAIDS, we are part of this unique collaborative effort involving 
ten UN agencies. HIV/AIDS affects every aspect of people’s lives – and the United Nations has 
come together with the aim of delivering a coherent response. This year the ILO has assumed the 
rotating Chair of the Committee of Cosponsoring Organizations of UNAIDS. We will use this 
opportunity to put the spotlight on the world of work in the fight against HIV/AIDS and to 
strengthen action at the workplace through intensified collaboration across the United Nations 
drawing on the comparative advantage of each agency.  
 
But the United Nations and the ILO are also employers and workplaces. In 2003, the United 
Nations undertook to develop HIV/AIDS policies for its own staff. It gave the ILO a lead role in 
guiding this process based on the ILO Code of Practice. We are committed to helping the UN 
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family put in place measures to protect and support its staff in the face of HIV/AIDS. At the same 
time the ILO will aim to ensure that the ILO lives up to its own Code of Practice on HIV/AIDS.  
 
In recognition of the many fronts on which HIV/AIDS must be fought, the ILO will be pleased to 
welcome staff from our sister UN agencies based in Geneva, and members of the public, to join 
ILO colleagues for our observance of World AIDS Day on Thursday, 1 December. Together, let 
us do our part to keep the promise and keep hope alive in the fight against HIV/AIDS.  
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