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APINDO SPEECH AT THE ILC 108 - GENEVA PLENARY MEETING 
( The Employer’s Association of Indonesia ) 

OPENING 

Mister President, 
Ministers, 
Director General, 
Distinguished Delegates, 

Good morning 

It was clearly stated during the 2016 World Economic Forum that the Era of the 
Industrial Revolution 4.0 will bring a significant impact on all aspects of human life,
related to the economy, business, community and individual aspect.

In the context of disruptive technological developments, the changes in world 
demographic structure and globalization also change the global labour system both 
fundamentally and in significant way.

Therefore, it is very appropriate for ILO to put the future of work and ending violence 
and harassment in the world of work as the main theme of all ILO activities while
celebrating its 100 years anniversary (The Centennial) and Indonesia a 5th most
populous nation will also face the challenges and opportunities within these areas.

I would like to underline some of APINDO’s views on the matters. 

FUTURE OF WORK 

Mister President, 

APINDO supports the report “Global Commission for future of work” but they have to
remain linked to changes in industrial structure, business and the latest human 
resources management as an impact of the emergence of future of work principles.
All of these must continue to lead to the increasing productivity level and the continuity
of a sustainable business.

The growth of small and medium enterprises that can be connected directly to the
market and consumers , the development of flexible workers and freelancers who work
for more than one employer and the emergence or loss of types of works in the future 
of work are unavoidable and they must be able to be adopted by the current and future
employment systems.

Facing highly dynamic industrial and business conditions, an adaptive and non-rigid 
or flexible employment system is very important for business continuity without 
abandoning the principles of decent work for workers and a decent work environment. 
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Pointing at those background, it is expected that government can create a 
comprehensive system related to the universal social security system that is able to 
stand beside workers in facing dynamic and competitive business conditions. 
 
APINDO strongly supports the life-long learning for workers in the face of the 
disruption era and the dynamic movement of the business world. Alignment between 
the world of education and business must be consistently improved to create ready-
to-use graduates. The implementation of internships and apprenticeships must be 
continued and periodic re-training to close the skill gap must be carried out by the 
corporations and the government. 
 
At the end of the day, the government is expected to proactively create policies and 
incentives for the development of future businesses that their practices are well-
aligned with the implementation of the newest “Future of work” framework. 
 
 
ENDING VIOLENCE AND HARRASMENT IN WORLD OF WORK 
 
Mister President , 
 
During ILO’s 100 years anniversary this year, we are all invited to look back at the 
Philadelphia Declaration underlining that all human being, regardless of race, belief or 
gender have the right to pursue their material welfare and spiritual development for 
economic certainty and equal opportunity, in a free and dignified environment. 
 
On this occasion, APINDO emphasizes that Indonesian entrepreneurs believe that a 
work environment that is free from violence and harassment is one of the requirements 
to create a safe and dignified work environment for everyone in it, which in the end is 
expected to increase the productivity and welfare of the stakeholders in the area of 
employment. 
 
Regarding the new standard design, APINDO wishes to remind that violence and 
harassment, which is deemed not in accordance with the spirit contained in the 
standard design, are the accumulation of the educational process which results in the 
formation of social values in the community.  
 
The expansion of the term "worker"  and relevance of domestic violence against the 
world of work in design standard, which is one of the concerns of APINDO.  
 
Furthermore, the adoption of the new standards should also consider the scale of the 
business entity and the development of non-traditional form of employment in which 
this standard will be applied. Appropriate education is the key to success in creating 
a world of work that is free from violence and abuse. 
 
It is within APINDO’s expectation that this year's ILO conference will come up with 
new standards that is able to accommodate various views, values and cultures from 
as many member countries as possible. 
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CLOSING 
 
Finally APINDO is committed to continue to participate and play an active role along 
with other social partners to find the best formulation and solutions for a better 
Indonesian economy in the future. 
 
I , thank you .  
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