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Opening 
 

Good morning. 

 

First, let me thank the ILO president, ministers, 

ambassadors, director-general and delegates. 

 

On the 100-year anniversary of the International Labour 

Organization (ILO), it’s my pleasure to speak to you on 

behalf of the Government of Canada.  

 

Canada is proud to be a founding member of the ILO. Our 

Government strongly believes in the importance of 

engaging in this forum.  

 

Indeed, our engagement with the ILO has stood the test of 

time. In fact, during the Second World War, Canada 

hosted the ILO at McGill University in Montréal to ensure 

the organization could continue its work on world peace 

through social justice. 
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When looking back at the work done alongside our 

international partners, the ILO has continuously prioritized 

equality, inclusion, and the rights of workers. 

 

For one hundred years now, governments, workers and 

employers have come together in this unique forum to find 

common solutions to issues that have ultimately improved 

the lives of millions of workers across the globe.  

 

And throughout the years, the ILO constantly had to 

reassess the world of work, review its approach, and 

reinvent itself in order to stay relevant. 

 

We have all benefited from such resiliency. 
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The ILO’s tripartite structure has been at the heart of our 

shared success. Through it, we have all gained a better 

understanding on issues of importance through differing 

viewpoints, and found solutions to shape fairer, safer and 

more just societies. 

 

Convention 81, Protocol 29 

 

As part of the ILO’s centenary, member states have been 

encouraged to ratify at least one additional convention or 

protocol.  

 

Canada heeded this call by ratifying the ILO’s Protocol 29 

on forced labour, which supports the ILO’s 50 for Freedom 

campaign, as well as Convention 81 on labour inspection. 

 

We are a strong supporter of the ILO and its decent work 

agenda that contributes to improved labour and 

employment conditions for workers around the world. 
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Workplace harassment and violence  

 

As Chair of the ILC Standard Setting Committee on 

Violence and Harassment in the World of Work, Canada is 

also very honoured to be leading discussions on 

developing new international labour standards to help 

protect individuals from these unacceptable behaviours. 

 

At home, we recently adopted path-breaking legislation to 

prevent and address harassment and violence in the 

workplace. 
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Canada has long been a strong advocate for instruments 

that clearly state the right of all workers and call for 

national laws to:  

• prohibit all forms of violence and harassment in 

the world of work;  

• establish systematic prevention measures in 

occupational safety and health management 

systems; and  

• establish enforcement and monitoring 

mechanisms 

 

This year’s session of the ILC is the second and final 

negotiation of the Standard Setting Committee. We are 

looking forward to a successful outcome and strongly 

support the adoption of a convention supplemented by a 

recommendation concerning the elimination of violence 

and harassment in the world of work.  
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Canada sees the adoption of these international 

instruments as key deliverables of this conference and a 

contribution towards the ILO’s centenary celebrations.  

 

Equal pay 

 

Canada has also been an active member of the steering 

committee of the ILO’s Equal Pay International Coalition 

since its launch.  

 

We are actively working to increase fairness and equal 

opportunity for our workers, and in 2018 passed proactive 

pay equity legislation to ensure that women and men 

working in federally regulated workplaces in our country 

receive equal pay for work of equal value.  
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“Future of work” 

 

Furthermore, technology, globalization and demographic 

shifts are changing the world of work. 

 

As part of its centenary year, the ILO is encouraging 

member states to hold dialogues on what the future of 

work may hold for governments, workers and employers, 

and how best to prepare for it. 

 

Canada is responding to the changing world of work by 

modernizing our federal labour standards to reflect new 

workplace realities and better protect Canadian workers.  

 

We have also established an Expert Panel to provide 

evidence-based advice on issues that require more in-

depth review, such as labour standards protections for 

non-standard workers. 
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Conclusion 

 

Together, we have made great strides over the past 100 

years. However, our work is far from over.  

 

Employers, workers and governments must continue to 

come together to show the world what is possible when 

we engage in a spirit of cooperative dialogue. Together, 

we can—and must—continue to fight for equality, inclusion 

and fairness, both at home and abroad, in our workplaces 

and everywhere else. 

 

Thank you.   




