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Distinguished Chair, Delegates, 

I am speaking here on behalf of IndustriALL Global Union, representing more than fifty

million workers in mining, energy and manufacturing sectors throughout the world.

We consider it very important that this ILC discusses the effective development 

cooperation of the ILO in support of the Sustainable Development Goals. 

These seventeen inspiring and ambitious goals address everything from poverty and 

hunger, to equality, clean energy, climate action, decent work and economic growth, and 

peace and justice. 

Indeed, the goals are interlinked and very ambitious. That is the nature of sustainability: 

an integration of social, economic and environmental needs and solutions. Surely the time 

is now to recruit every individual, every institution, every movement, and every force that 

cares about a sustainable future – the only future worth imagining – to the task of 

achieving them. 

IndustriALL Global Union supports this effort. We do not think they are unreachable – the

resources needed to attain them are in plain view. We believe we can change the world

for the better. 

What is needed, is a plan. We agree with those analysts who predict that many greener,

more sustainable jobs will be created in the coming transformation. 

However, it cannot be disputed that there will also be job loss and job disruption. What 

will we say to those workers? 

Shall we simply tell them that they must sacrifice their lives – or at least their jobs, their

families, and their communities – for the greater good?

The only morally defensible answer is to guarantee them a Just Transition.

If we want them to support this urgently needed transformation, there must be something

in it for them. 

If we want them to stop what they are doing today, we must be able to tell them what they 

will be doing, tomorrow – and it had better sound good to them!  

No-one will support a transition to a pessimistic future. No-one will support an unjust 

transition. 

Therefore, programmes to ensure a Just Transition are not optional. 
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They are the necessary prerequisite, the essential bridge to a sustainable future and 

workers must be fully involved, along with employers and governments, in shaping it.  

All together, we need to build a future that both today's and tomorrow's workers can look 

forward to.  

All together, we need to build a future that we need not apologize to our children for. 

Distinguished Chair, 

Another important item that this Conference discusses is Future of Work. 

As manufacturing, energy and mine workers, we already strongly feel the impacts of 

Digitalization and so-called Industry 4.0, the label for a variety of advanced and disruptive 

production technologies, in our industries and our employment. 

Industry 4.0 is undoubtedly a huge transformation that will hit sectors and regions 

differently, but that will affect all of them in one way or another.  

Each sector and region will need to repeatedly map the penetration of Industry 4.0 both 

directly and along the value chain.  

Throughout the several previous industrial revolutions trade unions have been most 

successful not in preventing transformations but in making a possibly socially disastrous 

transformation a lot more livable and ensuring that workers, their families and community 

interests remain protected and articulated toward governments and companies.  

Today, trade unions are more important than ever as we face a new and drastic industrial 

transformation - they are crucial players to manage the socio-economic and political 

changes.  

Although workplaces may be undergoing radical transformation, it is crucial that the basic 

rights of workers and trade unions are respected.  

These include particularly those mentioned in the International Labour Organization 

“Declaration on Fundamental Principles and Rights at Work (sometimes called ILO Core 

Conventions), which cover freedom of association, collective bargaining, forced labour, 

child labour and discrimination.  

As the digitalization of the workplace progresses, several points must be won: 

• the right to information and consultation rights by workers’ representatives, at the local, 

regional, national and international levels; 

• the right to education and training; 

• the right to defined levels of privacy, at work and at home. 

These points are not unrelated to the points I made earlier about the need to ensure a 

Just Transition for workers. 
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Chair, 

There is an important debate here at this conference on social dialogue and tripartism 

under the follow-up to the ILO Declaration on Social Justice for a Fair Globalization. 

Social dialogue requires full respect and implementation of fundamental rights at work, 

however with a great regret and outrage we observe an increasing trend of violation of 

workers’ rights in every corner of the world. 

During this ILC, there were painful cases on the agenda of the Committee of Application 

of Standards.  

A civil coup in Brazil is now proceeding with the dismantling of workers’ rights in the 

country. Even though it was not on the agenda, but legal strikes continue to be banned in 

Turkey over so-called ground of national security. 

In Ukraine, deadly accidents in the mining sector make it most dangerous sector to work 

in Ukraine made worse by the government’s moratorium on workplace inspection and the 

continued violation of workers’ rights in Ukraine.  

Likewise, we regularly receive fatal accident news from the mining industry from Pakistan; 

an environment where workers cannot enjoy their fundamental rights. 

In Belarus, since August last year, there is an obvious increasing move to eliminate 

independent trade unions through the false criminalization of their activities, 

In Algeria, independent unions are subjected to terrible repression campaigns by bringing 

union members to court and penalizing union officials with fabricated cases and the threat 

of imprisonment because of their exercise of their right to strike. 

This list is longer with the cases in other countries. 

I also want to mention that there are quite a number of cases of violations by employers, 

particularly multinational enterprises.  

This must come to an end. The world cannot continue like this. 

If this is the place where joint commitments are made by all the constituencies to achieve 

progress and social justice in the world, then these violations of labour and human rights 

must be stopped immediately. 

We need to promote decent work through a coordinated approach, particularly respecting 

the fundamental principles and rights at work.  

As the manufacturing, energy and mine workers of the world, we reaffirm our 

commitment. 

We expect and demand the same from governments and employers. 

Thanks. 




