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Mr President,

distinguished delegates,

The topic of this year's conference is one of the main challenges facing countries today: increasing the

participation of women in the labour market while ensuring equality, both formally and substantively, that

is, both in terms of wages and in terms of job opportunities.

Many countries, including San Marino, must face the challenge of low participation of women in the labour

market, of pay gaps and lack of opportunities. Luckily, San Marino can rely on a strong production and

manufacturing sector that still accounts for over 31% of GDP and employs more than 9000 people (almost

50% of the total workforce). In this period of economic upturn, however, data still show a persistent gender

gap in the access to employment.

Indeed, the unemployment rate in the strict sense, which includes people immediately available to work, is

now around 4% among men and 7.5% among women: this testifies to differences in the labour market.

San Marino is about to adopt substantial, targeted economic incentives, which will be granted to

companies that will hire in the next few months women with contract of employment of indefinite

duration. These incentives will be granted in particular to companies providing access to part-time work, so

as to meet the growing need of many San Marino women workers. Developing economic policies and

incentives aimed at specific categories of workers is crucial, but it is not enough.

It is essential to favour the establishment and the development of companies in sectors traditionally

occupied by women, such as trade and services. San Marino has developed measures to open up its market

to commercial undertakings and we hope that these will lead to good results in the next few months.

On the other hand, in San Marino there are no challenges linked to wage differentials between women and

men for equal work: I believe that the San Marino national collective bargaining model, based on the erga

omnes principle, is an effective safeguard against these phenomena. In any case, our Government must

work even harder to strengthen the fight against undeclared and unlawful employment, because it is

precisely within these forms of work that exploitation and non-respect of rights are hidden. This will be

thoroughly discussed with social partners in the coming months.

With regard to the issue of social dialogue, I would like to point out that San Marino decided, by approving

the Law on Development in September 2017, to strengthen the roles and functions of the Labour

Commission. This is a tripartite body, made up of representatives of the Government, of workers and of

employers, which used to deal with administrative procedures. With the new law, its functions changed

and the Commission is now responsible for: training and obligations for the unemployed, management of

employment lists, provision of social safety nets and much more. The tripartite management model entails

intense interactions among the parties, which are required to dialogue on the most important elements of

the labour market.
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Finally, I would like to mention a first test on the involvement of workers in company decisions. The San 

Marino Government has recently established an Agency for Economic Development, a body jointly 

controlled by the State and by businesses, whose aim is to promote the country abroad, and which will also 

work as a Chamber of Commerce. The Constitution of the Agency provides for the establishment of a 2-

persons committee, appointed by workers, which shall be constantly informed by the Agency management 

on the strategic decisions of the company. In other words, the committee will not enjoy powers of direct 

management but it will represent a way to actively involve workers in the business process. 

Thank you very much. 

 




