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Mr President, Your excellences, Secretary General, Distinguished Chair, 
distinguished representatives of governments, workers and employers, 
ladies and gentlemen, 

It gives me a great pleasure to congratulate you all on behalf of the joint 
representative body of Ukrainian employers on national level on the great work you 
do worldwide to improve work environment and deliver on the UN Sustainable 
Development Goals agenda.  

We strongly support gender equality principle at work and universally, and advocate
on a continuous basis for better rights of woman at work in Ukraine and
internationally.

Nonetheless, the inequality is still present and much remains to be done. The
inequality has many faces among which - harassment at work, unequal salaries,
inability to effectively progress up the career ladder and many other that are not less
important. These issues are being tackled with joint tripartite effort in Ukraine and
determined desire for a change for the better.

Gender equality is a fundamental principle for effective work and tolerant social
relations. It lays foundation for fairness, understanding and solidarity in our everyday
lives. We need to admit and always remember that there is no perspective for peaceful
future and economic development without these tree pillars.

In modern world employers must take stronger role in terms of social responsibility.
Business is no longer about making profit alone, but also about creating enabling 
environment for decent work and life. There is no room for selfish market behaviour,
abuse of workers' rights of any gender, or non-participation in essential international
initiatives like the UN SDG agenda.

This rule applies for national and international employers. Moreover, joint effort of
local and foreign businesses to improve regulatory policy and business environment 
in Ukraine must be aligned and agreed between us. We should be partners and not
adversaries – as Secretary General Guy Ryder rightly stated in his speech.

However, even today we feel misunderstanding in such sensitive areas like public
procurement, export and import policies. We certainly support fair economic
competition and free market, however, our national interests must be protected in a
way that corresponds to best international practices.

Reforms must be balanced and protect interests of all stakeholders, including national 
producers and workers. Government, international organisations and development 
agencies must bear this in mind and their work in this regard is much appreciated.  
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Taking this opportunity I would like to thank ILO for the joint project we did on 
Enabling Environment for Sustainable Enterprises in Ukraine that was presented in 
Kyiv at the end of 2017. We look forward to work together on future projects with 
ILO, other UN agencies, and international organisations, including OECD, WTO, and 
other foreign partners.  
 
Strong business environment in Ukraine – key preposition for social consensus and 
decent work conditions.  
 
Our industrial policy requires urgent improvement in a way that can answer modern 
challenges linked to markets reorientation and global geopolitical shifts that affect 
economies. Ukraine has much to offer in this regard but support is required.  
 
We still struggle with the launch of the national export-credit agency and hope that it 
will start effective work soon. We need to enter into bilateral and multilateral 
cooperation agreements that would allow us to revive national industrial capacities. 
Our national producer requires more backing from government and international 
partners. This applies to all industries, including energy, machinery, equipment, 
consumer goods and certainly to agriculture, where we need to create solid value-
added chain based on carefully thought through land reform. There is no room for 
mistakes here.  
 
Ukraine has to deal with numerous challenges that bear serious threat to economic 
and territorial integrity. However, we are not unique in these terms and certainly we 
do not simply stay put, always looking for new opportunities and trying to learn from 
best international practices.  
 
Big-scale forced migration within Ukraine, international labour migration and brain 
drain of skilled workers, shortage of professional education, and other important 
issues shall be urgently addressed and resolved. Effective application of UN 
conventions on national level, respect to tripartite interests and needs, balanced and 
thoughtful integration into global markets and other factors can help achieve good 
results in this field and secure the future for work in Ukraine.  
 
We call on all employers and other tripartite constituents to foster cooperation and 
ensure safe and decent work for next generations to come. No tripartite constituent or 
single country must unilaterally face challenges. We leave in one world and support 
for each other should be our multicultural natural law.  
 
Next year ILO and its members will celebrate the big date and it should become a 
milestone for future of work. Ukrainian employers will work hard on ideas how to 
effectively contribute to centenary initiatives, including all seven of them.  
 
Moreover, Ukraine is a proud member of the UN family and we hope that UN reform 
will be implemented in a way that will make our world safer and better place to live 
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and work in. We need to remember that our main goal is not to build walls but happy 
and tolerant society.  
 
Once again, I thank all parties for their hard work and thank you for the opportunity 
to speak today.  
 
 
 
 
 
 
 
 
 
 
 
 
 
http://www.ilo.org/ilc/ILCSessions/107/plenary/recordings/lang--en/index.htm 




