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GENEVA, SWITZERLAND, JUNE , 2018 

Mr./Madam Chairperson, 

Distinguished Delegates. 

It gives me great pleasure to stand before you, and to address the

107th session of the International Labour Conference on behalf of the 

Government of Barbados.

I first wish to commend the Director General on his report and

specifically, to his highlighting of the need for the advancement of the

World of Work Initiative and the need to focus on gender equality. In recent

times, we have observed a microscope placed on two issues affecting

women at work and that is, the issues of sexual harassment and violence.

Whilst most of these allegations have been made, or are usually made by

females, we know that this phenomenon is not restricted to females, only

but also to males - men and boys. This is in fact, a gender neutral issue.
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Barbados, having ratified the eight fundamental conventions which 

address the subjects that are considered as fundamental principles and 

rights at work, has taken its commitment to these and other conventions 

quite seriously. Indeed, Barbados is seeking to ensure that our labour 

legislation is being amended and, when necessary, designed to have a 

positive and effective impact on our decent work agenda.  

 

I must emphasise that Barbados is not alone, since a number of 

Caribbean countries have sought to address the issues of sexual 

harassment as well as discrimination in the workplace. 

 

I am pleased to report that the Parliament of Barbados passed the 

Sexual Harassment (Prevention) Act in October 2017.  This legislation, 

among other things, makes provision for the protection of employees, in 

both the public and private sectors, from sexual harassment at their 

workplaces, and provides a framework for the reporting of sexual 

harassment cases by employees, as well as a method of resolving such 

cases. 

  

The passing of this legislation follows a comprehensive programme 

established by the Government of Barbados, through its Ministry of Labour 

and Social Partnership Relations, to review and, where necessary, revise 

existing labour laws, and to examine trends in the labour market to inform 

the creation of new legislation.  As is customary, local employers and 

workers’ organisations, as well as other interest groups were engaged in 
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the process.  I am also pleased to report that Barbados is currently working 

on wider discrimination legislation in the form of the Employment 

(Prevention of Discrimination) Bill. 

 

Barbados remains committed to the application of ethical business 

principles such as equality, diversity, and the need to treat every employee 

with dignity and respect. The Government has signalled its commitment to 

ensuring that workplace environments are conducive to the personal 

development, safety and high-level performance of employees.    

 

Mr./Madam Chairperson, while legislated control of sexual 

harassment is relatively new, the behaviour which has prompted such 

regulatory measures has long been institutionalized and defended by its 

practitioners. Now that it has been catapulted into international focus like 

never before, the time appears ripe to effectively address this issue. We 

can be nothing less than thorough in our approach. We must ensure that 

our laws are as exhaustive and coherent as possible. We must be prepared 

to go that one step further when required and fill any existing gaps in 

legislation.  

 

I am therefore heartened that the issue of violence and harassment 

against women and men in the world of work has a place on the agenda of 

the ILC this year where it can be fully ventilated and where we can have 

commitment to action to eradicate this scourge through the creation of the 

appropriate standard.  
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  A vision of a world of work that is free from violence and harassment 

in its many forms is not by any means an unattainable one. What it requires 

is a concerted effort and steadfast dedication to achieve what some may 

deem impossible. For those who might adopt this way of thinking, I would 

admonish you to embrace the words of Mr. Nelson Mandela, former 

President of South Africa, and I quote, “It always seems impossible until 
it’s done”!   

 

Mr./Madam Chairperson, Distinguished Delegates, I thank you.   
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