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Dear Mr. President, 
Dear ladies and gentlemen, 
Brothers and sisters, 
 
On behalf of Bulgarian workers and employees, I congratulate you and your 
deputies on your election to such significant positions. I am confident that under 
your presidency, the current 107th Session of the International Labour 
Conference will contribute to a fruitful debate on all items on the agenda. 
 
We support the adoption of a new international instrument - the Convention 
on ending violence and harassment against women and men in the world of 
work. It will give a definition of the concepts of “harassment”, "sexual 
harassment" and "violence" at the workplace. Through the tools of social 
dialogue, social partners in Bulgaria will continue to develop and implement 
policies to limit and eliminate harassment and violence in the world of work. 
This is an important national priority in the development and adoption of the 
National Action Plan for Promoting Gender Equality. The adoption of a new 
international instrument underlines the importance of tripartism in the 
management of industrial relations, since social dialogue is a universal paradigm 
for both the ILO governance and the promotion of social justice at national 
level. 
 
We expect the discussion on the development of social dialogue at the 107th 
Session of the ILC to improve the focus on it as a tool to tackle the changes that 
are taking place in the world of work. 
 
Social dialogue is the “alpha and omega” of the modern social market 
countries - from the legislative processes to the solving of everyday and ongoing 
issues of collective bargaining in the enterprise and sector. We strive to impose 
social dialogue and collective bargaining as a methodology, method and 
instrument for the organization of partner relations, both at tripartite and 
bilateral level. We look forward to a fruitful discussion on social dialogue and 
tripartism and new effective measures resulting from its implementation, 
including in the cross-border dialogue on raising workers' incomes. 
 
A challenge to the social model and social dialogue in Bulgaria is the 
negotiation of a specific mechanism for determining the minimum wage. The 
declared objective of the social partners is to reflect all the provisions set out in 
the recently ratified ILO Convention No. 131. We have difficulties in the 
negotiations because of the lack of consensus on the specific indicators to be 
included and their weight. We hope that the nearly two-year negotiations for a 
tripartite agreement on the minimum wage will soon become a reality. 
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We are also facing the problem with low incomes and growing inequalities for 
Bulgarian workers. The average wage (€542 per month in 2017) is nominally 
between 5 and 10 times lower than that in the developed EU economies. And 
compared to the new Member States, the difference is between 1.2 and 2 times 
lower. 23.4% of the households in the country are below the poverty line and 
9.9% of the Bulgarians are working poor. Over the past 5 years there has been a 
positive trend in the share of wage labour compensation in GDP. From 36.9% in 
2012, this ratio reached 43.1%, resulting in about BGN 6.1 billion redistributed 
to wage labour as a pure effect just from the changed ratio. We will continue our 
efforts to implement the principle of equal pay for equal work, a fundamental 
principle in the ILO Declaration of Philadelphia, because this is the way to 
follow and the best guarantee for decent and fair remuneration of workers and 
employees. 
 
We also count on the ETUC initiative for the establishment of an Alliance for 
Upward Wage Convergence, to be discussed at the forthcoming high-level 
conference in Sofia on 26 June 2018 within the framework of the Bulgarian 
Presidency of the European Council. 

  
Within the framework of the Bulgarian Presidency of the Council of the EU, 
we put as priority the issues of digitization of labour relations, protection of 
employees' rights for those working through online platforms and the status of 
self-employed workers. We also imposed the themes of social dialogue, working 
conditions, working time, the distortions in the implementation of ILO 
conventions related to the summarized calculation of working time and income 
at the center of the debate at the Regional Trade Union Conference we held on 
the key theme of the presidency - the Western Balkans. 
 
We expect the report that will be published by the Global Commission on the 
Future of Work early next year because as Mr. Guy Ryder said, "the future of 
work also means the future of the ILO". 
 
The publication of the ILO annual report on violation of rights, enshrined in 
the core conventions of the organization is of great importance to us. Based on 
its data, we shall unite in seeking the best solutions for respecting the 
fundamental human and labour rights. 
 
The fight for protection and respect of the right to working time, rest and 
leave, decent pay for all categories of workers employed in typical and 
atypical forms of work must remain constant.  
 
I wish all of us a successful Conference! 
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