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Delegation of the Republic of Croatia 
Ministry of Labour and Pension System 

Speech by Minister Marko Pavić 

Dear Chair, Dear Delegates, 

• We welcome the director's report, we find it to be well rounded in the analysis of the position
of women in the world of work. I would like to state that Croatia remains firmly committed to
the goal of increasing the labour market participation of women and to curbing the gender pay
gap.

• Regarding ILO standards I would like to highlight that we have ratified Convention 100 on
Equal Remuneration and Convention 111 concerning Discrimination in Respect of
Employment and Occupation. The ILO has been a key organisation for the promotion of the
position of women in the world of work and I believe it will keep its drive in the future.

I find the issue of women on the labour market is two folded:

• Firstly, in the context of a lack of labour supply and negative demographic trends in Europe,
raising female labour market participation constitutes both a key potential and labour challenge
ahead of us, as woman far from the labour market require a tailored approach and measures.

• Labour market participation of women is still significantly lower than men, and the gender
employment gap stands at 10% in Croatia, lower than the EU rate of 11%. This is a significant
pool of labour potential we need to tap into.

• Reasons for the lower activity of women include: a lack of opportunities, especially in rural
areas, the lack of childcare and institutional care for dependant members of their families, and
a general lack of individual support and tailored programmes aimed at the activation of women
who have faced long term exclusion from the labour market.

• We would like to highlight one of our flagship projects called „Make a wish „worth 140 million
euros that we have developed to target women at a disadvantage on the labour market. Within
this project, each beneficiary provides care for four households and receives a salary for two
years, but also around 1000 euros as a scheme for education and learning new skills. Through
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this project we aim to activate more than 7000 women at a disadvantage on the labour market 
and provide care for 35 000 dependant households.  

• Regarding the provision of available and affordable childcare we aim to invest 40 million euros
in the extension of working hours of Croatian kindergartens so that parents won't have to make
the difficult choice between employment and childcare.

• Secondly, women in employment face lower pay and a different speed of career progression.
The gender pay gap in Croatia stands at around 10% and is below the EU average of 16%. The
reason for this is the well-developed legal framework.

• Our Labour code precisely defines the equality of pay between men and women. Regardless,
we will continue to invest efforts to curb the gender pay gap.

• The share of the household workload is in many cases unfairly distributed. Apart from
extending the provision of childcare that I have mentioned, we should provide flexible
arrangements that will allow women to combine work with their private life. Furthermore, we
should promote the utilisation of parental leave among both parents. In this sense I would like
to highlight Convention 156. On Workers with Family responsibilities that Croatia has ratified
and which we consider very relevant.

• Regarding the differentiation between female and male professions we will fight such
stereotypes and we will distribute 17 000 STEM scholarships through which we will aim to
open the opportunity for women and men to enter jobs in the STEM field.

• Following the work of the ILO against violence and harassment in the workplace, Croatia has
recently ratified the Council of Europe Convention on preventing and combating violence
against women and domestic violence, we consider violence and harassment to be
unacceptable and this includes the workplace. We welcome a Convention on this issue
supplemented by a recommendation.

• As Croatia is currently presiding over the Council of Europe, in the eve of the Centenary of
the ILO and our Presidency over the Council of the European Union in 2020, Croatia will strive
to strengthen the position of women in the world of work. We are sure that that the
empowerment of women and higher share of participation at all levels, will provide substantial
benefits to us all.

Thank you 




