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Mr. President, 

Mr. Director-General, 

Ladies and gentlemen, 

The Romanian delegation congratulates the Office for the two reports of the 

Director-General related to the “ILO programme implementation for 2016–

2017” and “The Women at Work initiative: The push for equality”.  

We welcome in particular the emphasis placed on areas of critical importance, 

seeking to address situations of major concern in a high number of Member 

States and where the Organization can make a difference.  

The 2030 Agenda for Sustainable Development and its 17 Sustainable 

Development Goals (SDGs) promise to close the gender gap, strengthen 

support for institutions in relation to gender equality and the empowerment of 

women. It recognizes that the empowerment of all women and girls is crucial 

for the achievement of all goals and targets in the new global development 

framework.  

To reach these ambitious goals, we have to tackle critical challenges and 

address structural causes of gender inequality, such as:  

- Education, with its essential role for the insertion in the labour market;

- Gender segregation in the labour market. Male-dominated industries and

occupations generally pay more than professions long dominated by

women;

- Reconciliation of professional, private and family life. The impact of

family-related career interruptions, influenced by the duration of the
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interruption, is associated with negative consequences for later 

employment. At this stage, women lose important opportunities to promote, 

train and continuously update the professional skills; 

- Gender stereotypes, cultural patterns, customs and traditions that

directly influence gender role attitudes and both female and male role

models in family life. Although some national legislations encourage

fathers to take paternity and parental leave, the number of those who

use this right is very small. Collective mentality continues to give

women the quasi-exclusive responsibility for child-raising and household

maintenance;

- Insufficient development of childcare services to enable both women and

men to fully participate in the labour market;

- The low labour market flexibility: part-time employment, flexible

work schedules, work from home, and other innovative measures that

promote reconciliation between work, family and private life. We consider

that reluctance and low interest in the use of atypical employment contracts

is evident, especially due to the existence of gender stereotypes.

As far as Romania is concerned, we have the smallest pay gap between men 

and women from the European Union, in accordance with the Eurostat data. At 

the level of all 28 member states, women normally earn 16% less than men. In 

Romania, the difference is of only 5,2%. In the same time, Romania ratified the 

Istanbul Convention and as we speak the law related to combating the domestic 

violence is under debate. 

In January 2018, Romania decided to transfer the contributions from employers 

to employees, but in the same time the taxes due by the employee to the state 

were also reduced. After the first three months, it was obvious that the 
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employees and employers have not been affected by this measure and the 

deficit to the pension fund has been reduced with 57, 4%. 

To conclude Mr. President, Romania is ready to continue to promote 

international cooperation and observe international ILO labour standards, as 

well as to share its good practices and policies that proved to give an efficient 

response to current challenges generated by the unprecedented dynamic of deep 

changes in the world of work. 

Thank you. 
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