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_________________________________________________________________________ 

Statement by the Minister for Employment, Productivity and Industrial Relations, 
Republic of Fiji, Jone Usamate 

107th Session of the International Labour Conference, International Labour Organization, 
Wednesday 6 June 2018

_________________________________________________________________________

A. SALUTATION
Mr President congratulations on your appointment and the appointments of the Vice Chairs.

B. ILO DIRECTOR-GENERAL’S REPORTS

The Report of the DG highlights four key areas in the work of the ILO and member States

now and into the future – employment, social protection, social dialogue and tripartism.

We agree that these are key pillars that not only advance us into the world of work and the 

future of work, but also sustain us in the process.   

In the second DG Report on the Women at Work Initiative, we also agree that despite

progress in member States, there is still more that needs to be done. We need to

supplement policy instruments with new and innovative approaches - ‘Business as usual’ is

just not enough anymore!

C. FOUR KEY AREAS
There is a heavy focus now on green jobs and green economy with estimates that 24 million 

new jobs will be created globally by 2030 – in 12 years’ time.  But, we need appropriate 

policies in place to support green economies.   

The transition to green economies is directly linked to climate change. Under Fiji’s current

presidency of COP23 with the support of the German Government, we are working on

accelerating climate action through ‘talanoa’ or transparent, inclusive and participatory

process. We hope to be able to advance this work in the scheme of moving towards green

jobs and green economies. Under Fiji’s COP23 Presidency ILO has been able to participate

in technical groups giving advice on climate change negotiations on Just Transition and the
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Decent Work Agenda.  We are glad to have been the bridge to link ILO into the climate 

change discussions and Just Transition under our COP23 Presidency.   

 

In Fiji we have adopted a Green Growth Framework and a 5 Year and 20 Year National 

Development Plan. These provide the sustainable development programmes for 

environment resilience to reduce poverty and enhance economic growth in the face of 

climate change.   

 

In employment creation and sustainability, economic growth is key.  This year we will enjoy 9 

years of consecutive economic growth.  Last year our unemployment rate dropped to 4.5 

percent and is the lowest recorded in 20 years. We are well ahead of our National 

Development Plan target of reducing unemployment to less than 4 percent. 

 

In providing social protection to the most marginalized in society we have implemented a 

National Minimum Wage, and we regularly review this.  

 

We have a strong emphasis on social wages to assist our least well off. These include 

electricity and water rates subsidy, free tuition, free school bus fares, breakfast for class one 

students, pensions for the elderly, free medicine and so forth.  

 

We endorse the importance of National Employment Policies in DG’s Report.  We are 

committed to fulfilling the sustainable development goals which are captured in our own 

National Employment Policy, now in final text.  Our Policy captures ten key areas including 

youth employment, green jobs, gender equality and strengthening good faith relations.   

 

We remain committed to meeting these deliverables through social dialogue and tripartism.   

 

We are finalising our Decent Work Country Programme that will focus on sustaining decent 

work, job creation, and a just transition in rural areas including climate change, and 

strengthening tripartism for sustainable development and decent work. 

 

D. WOMEN AT WORK INITIATIVE 
The DG’s Report presents some staggering data On the Women at Work Initiative and 

reveals the reality that disparity still persists. This will continue unless we insist on change 

that is effective, sustainable and time-bound.  In a world where we are advocating that no 

one must be left behind, women however continue to face the exact opposite.   
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We are discussing this year violence and harassment in the world of work – a topic closely 

related to women at the workplace.  To accelerate action on this, we fully support the 

formulation of a Convention supported by a Recommendation. 

 

In Fiji labour force participation is 76.4 percent for males, and 37.4 percent for females, 

revealing that participation of women in the workforce is still a challenge.   

 

With this in mind we have implemented measures to accelerate equality for women and 

increase economic participation and empowerment.  We have relevant laws in place and a 

National Gender Policy and a Women’s Plan of Action that promote gender equity, equality, 

social justice and sustainable development.   

 

We support the DG’s Report on the Women at Work Initiative: The Push for Equality and call 

on the ILO and member States to step up action on creating equality, raising more 

awareness, increased inspections, technical assistance, and sharing best practices.   

 

E. CONCLUSION 
 

We look forward to working with ILO to push for more visibility and meaningful outcomes in 

the future of work we want.   

 

I thank you Mr President.   
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