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Distinguished Director-General (Mr. Ryder),  

Distinguished Delegates,  

Ladies and Gentlemen, 

Allow me to start by expressing my appreciation for this opportunity to attend this Conference
organized by the International Labor Organization, as the Minister of Labor and Social Policy of the
Republic of Macedonia, together with the social partners, and to deliver an address.

I am certain that you would agree with me that every worker is happy and satisfied when their
work is dignified, that is, when their rights and dignity are guaranteed and respected. The provision of
dignified work presents a vital prerequisite for greater performance and stronger motivation for every
employee.  It does, however, require joint efforts and commitments from both the government
institutions and the social partners.

The exercise of fundamental human rights is guaranteed by both the international and national
legislation related to labor, primarily with the United Nations Universal Declaration of Human Rights,
which is incorporated in the Constitution of the Republic of Macedonia.  

We as a country, together with the social partners, have been working on enhancing the existing
working conditions, whilst creating new and improved conditions for decent and dignified work at the
same time.

The need for dignified, that is, decent work, arises primarily as a result of the fact that it links
the support to the development of productive and competitive enterprises with the most important
aspirations of people, such as good income, job security and social protection for them and their 
families, better development and social integration prospects, equal opportunities and treatment for
women and men, and freedom to express their problems, to become members of trade unions, and to
take part in the making of decisions that affect their lives.

 Ladies and Gentlemen, 

For the first time, the Decent Work Country Program was signed with the social partners for the
period from 2010–2013; the next one was signed in 2015 and it covers the period until 2018. Each
individual program presents a complex document that envisages actions in certain areas that directly
influence the provision of decent work, specifically, in the fields of employment, social protection,
working conditions, social dialog, international labor standards and gender equality.  

I am glad to say that, together with the social partners, and, to a large extent, with the support 
of the International Labor Organization, we have succeeded in attaining the envisaged goals and 
activities thus far, and I hope that this trend will continue in the future. 

Allow me to elaborate on the priorities of the latest Decent Work Country Program and the 
realization thereof.  The former are: 
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1. Inclusive development through job creation and sustainable enterprises; 
2. Effective social dialog; and 
3. Formalization of the informal economy. 

In view of the set priorities, the National Employment Strategy was adopted; the National 
Strategy for Formalization of the Informal Economy was adopted; continuous work was done on 
strengthening the social dialog and collective bargaining capacities of the social partners; a functional 
system for amicable resolution of labor disputes was established; the capacity of the Economic and 
Social Councils was improved at both national and local level for the purposes of fulfilling their advisory 
role, and so on.  

The Government of the Republic of Macedonia is fully committed to enhancing the protection of 
workers and of their rights, bearing in mind that this is one of the priorities contained in the Program of 
the Government.  Whilst achieving this priority, several legal solutions were adopted last year, thus 
making a step forward in this area.  

  To illustrate the aforesaid, I would like to mention the amendments to the Law on Labor 
Relations which further regulated and specified certain provisions and introduced new ones relating to 
protection of workers in case of termination of employment due to business reasons; furthermore, it 
was made compliant with the Revised European Social Chapter in the section for protection of young 
people, and adequate amendments that improve the business environment were made. 

Furthermore, amendments were also made to the Law on Minimum Salary, which, in addition to 
increasing the amount thereof, equalized the minimum salaries of employees of all sectors. 

Following the example of the Private Employment Agencies Convention, the Law on Private 
Employment Agencies was drafted, which now regulates both the establishing and functioning of this 
type of agencies, in compliance with the international standards. 

The Government of the Republic of Macedonia believes that the issue of safeguarding and 
improving the health of workers is of no less importance, and has therefore outlined the guidelines for 
actions which are set out in the Occupational Safety and Health Strategy 2020.  This Strategy defines the 
vision, the strategic approach, the principles, the main goals and results, the priorities, and the key 
challenges.  An Action Plan has also been developed, envisaging activities aimed at the system for 
occupational safety and health management through a wide participatory and consultative process, 
involving all stakeholders. 

 

Ladies and Gentlemen, 

At the end of this short address, I assure you that we shall not stop at what has been achieved 
thus far in terms of improving the conditions for decent work, but shall continue to work together with 
the social partners on the segments that directly affect the provision of decent work, whilst taking into 
consideration the international standards, experiences and findings.  

 

Thank you for your attention! 




