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1. Opening
Thank you Chair, Director General, Distinguished Delegates,

Ladies and Gentlemen; it is a great honour for me to have this
opportunity to make a statement on behalf of the Government of
Japan at the International Labour Conference.

2. Employment situation in Japan
First of all, I would like to share with you the employment

situation in Japan.

The current unemployment rate in Japan is 2.5%. The jobs to
applicants ratio stands at 1.59 nationally, and in every prefecture
the figure exceeds 1.0. In addition, 98% of university graduates
found jobs at the time of graduation, marking a record high.  

The flip side of this high level of employment is that many
enterprises are facing difficulties in finding the right talent.

3. (The DG’s Report) Women’s active participation in the
workforce

Endorsing the Director General’s report, the Japanese 
government places great importance on women’s advancement 
in the labour market. 
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In order to promote women’s advancement in the labour 
market, it is important to create a favourable workplace 
environment to make it easier for women to pursue their careers. 
It is also important for enterprises to support women’s 
advancement. To this end, we have been implementing various 
measures. 

 
For instance, it is estimated that child care facilities for 

approximately 523,000 children have been newly prepared from 
Fiscal Year 2013 to 2017. We are working on creating more 
facilities for an additional 320,000 children from Fiscal Year 2018 
to 2020. 

 
Furthermore, in 2014 we increased childcare leave benefits for 

the first six months of leave from 50% to 67% of prior wages. The 
aim is to enable women to continue working without quitting their 
jobs while raising children or caring for older family members. 

 
Regarding the promotion of measures by enterprises, we 

established a new legislation called the Act on Promotion of 
Women’s Participation and Advancement in the Workplace. It 
obliges major enterprises with more than 300 employees to 
analyse their situation in terms of women’s advancement and to 
develop action plans.  

 
Because of such initiatives, the number of working women has 

increased by 2.01 million in the last five years, and the 
percentage of women returning to work after giving birth to their 
first child has recently grown to more than 50% from the previous 
30 to 40% range.  

 
In addition, we plan to allocate a part of the revenue from a 

consumption tax raise in October 2019 to free early childhood 
education and child care services for children aged between 
three and five.  

 



CHECK A
GAIN

ST D
ELIV

ERY

 
4.  Work Style Reforms  

The Japanese population peaked at 128.1 million in 2008 and 
declined by about 1.4 million over the following nine years. It is 
projected to fall below 100 million by 2055. 

 
As the population in Japan is shrinking, the administration of 

Prime Minister Shinzo Abe is trying to build a society where all 
citizens, including elderly and young people, women and men, 
and persons fighting illness or with disabilities, can play a 
dynamic role. 

 
The greatest challenge to achieving that goal is work style 

reform. It enables workers to choose more diverse work styles 
according to their needs, abilities and the circumstances they 
face. We are carrying out the reform from the workers’ 
perspective. 

 
More specifically, the reform tackles long working hour 

practices through tightened regulations such as an overtime cap 
of 720 hours annually and 100 hours per month. Under this 
reform, overtime should also not exceed 80 hours on average in 
two months. Those who violate the regulations will face criminal 
penalties. 

 
Currently, non-regular workers make up 37.3% of the 

workforce and 68.2% of those workers are women. In 2017, 
14.3% of non-regular workers had no choice but to take 
non-regular jobs. 

 
 
To that end, the government plans to develop provisions that 

prohibit unfair or discriminatory differences in treatment of regular 
and non-regular workers. 
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Aiming to implement such reforms, we submitted the Work 
Style Reform Bill to the Diet for deliberations in April.  

 
 
5.  Closing  

Japan is a leading solution provider in addressing issues 
including declining birth rate, population aging and shortage of 
the right talent. In this situation, we positively adopt innovative 
solutions, such as Artificial Intelligence, in a wide variety of 
industrial activities and for people’s lives in order to resolve 
various social problems. We hope that our experiences can be of 
reference to all of you in addressing your own domestic issues.  

 
Through exchanging information and opinions, we would like to 

work together to realize the dynamic engagement in society of all 
citizens, including women. 

 
Thank you. 




