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Opening 

First, let me thank the ILC president, ministers, 

ambassadors, director-general and delegates. 

I am happy to speak to you on behalf of the Canadian 

government. 

Canada is proud to be an active member of the 

International Labour Organization, and our Prime Minister 

Justin Trudeau strongly believes in the importance of 

engaging in this forum.  

One of this year’s agenda items—violence and 

harassment in the world of work—is very important to me, 

both on a personal level and as Canada’s Minister of 

Employment, Workforce Development and Labour. 
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Story 
 
I have seen the devastating effects of these behaviours 

first-hand.  

 

And I’ve heard the stories of the brave individuals who 

have come forward as part of the global movement 

against workplace harassment and violence.  

 
These stories have helped shed light on the magnitude of 

the problem—in Canada and around the world. 

 

As Minister of Employment, Workforce Development and 

Labour, part of my mandate is to ensure federally 

regulated workplaces, including Canada’s Parliament, are 

free from these intolerable behaviours. 
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Why it’s important 
 
Addressing this issue is not only the right thing to do, it’s 

the smart thing to do. 
 

Allowing workplace harassment and violence to go 

unaddressed is costly in every way; from the 

psychological, emotional, physical harms to the social and 

economic losses that result. 

 

Employees who face harassment and violence often live 

with high levels of stress, anxiety, illness and fear. 

 

Employers see a reduction in productivity, lower employee 

commitment, increased absenteeism, higher turnover, 

legal costs and costs related to sick leave, as well as 

unwanted publicity. 
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The Canadian Government, as part our broader focus on 

ensuring the economic success of women, is committed to 

finding solutions to end harassment and violence in 

Canada and internationally. 

 

What the Canadian Government is doing on this issue  
 

At home, we are acting quickly. We have introduced new 

legislation to end harassment and violence in our federally 

regulated workplaces. 

 

The legislation will require employers to: Prevent 
incidents, Respond effectively when they do occur, and 

Support victims in their time of need. 

 

The Bill is currently going through our legislative process 

with support from all political parties.  

 

We are all committed to getting this right.  

 

Canada is also supporting change around the world.  
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We are taking an active role in current ILO negotiations to 

develop new international labour standards that will help 

protect individuals from workplace harassment and 

violence. 

 

Canada also seeks to include enforceable labour 

protections in our trade agreements.  

 

We are promoting a progressive trade agenda so all new 

and renewed trade agreements include provision on 

labour, environment and gender. We know that action to 

protect workers, our environments and promote greater 

economic empowerment for women is not just the right 

thing to do, it’s the smart thing to do. 

  

Provisions that reflect Canada’s commitment to fair labour 

rights is a part of all of our ongoing free trade negotiations.  
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What’s left to do 
 

Legislation, creation of new international labour standards, 

extending protections through trade agreements -- these 

are all important measures, but we know they can never 

be a full fix.  

 

For too long, employers, managers, indeed all of us have 

tolerated workplace harassment and violence. These 

behaviours are deeply ingrained in our societies, so much 

so that we often don’t even notice them. And of course, 

those with the least power are often the most victimized.  

 

To change a culture that tolerates this abuse of often the 

most vulnerable, we must all act.  
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Importance of partnerships  

 

We will all have to work tirelessly and together to see 

change – governments, employers, organized labour, and 

individuals each are responsible to act with the power they 

hold to make change.  

 

Call to action: the steps we can take right now to help 
us get there 
 
We must collectively stop tolerating these behaviours.  

 

When we see inappropriate actions in the workplace, we 

must speak up.  

 

We must support those who have the least power to speak 

up when they experience these incidents. When we hear 

or see something that is wrong, we need to act. 
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And for those with power, we must use our power to take 

action to make our spheres of engagement safe for 

everyone, regardless of gender, age, race or culture. 

 

So I call on all of us to build on the momentum put into 

motion by those who were courageous enough to stand up 

and say: time’s up, no more.  

 
Define what success will look like 
 
We must commit to ensuring our workplaces are safe; and 

where people, particularly women, can pursue their work 

free of harassment, fear and violence. For many 

vulnerable people around the world, going to work is a 

fearful event. We must commit to being allies to those with 

the least power to protect themselves.  

 

This kind of brave advocacy is the kind of change that is 

required to ensure better outcomes for all of our people, 

economies, and our societies as a whole.  
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I call on you to be part of this essential change. 

 

Thank you. 

-30- 
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