THE WEST PAKISTAN SHOPS AND ESTABLISHMENTS ORDINANES 196¢ Pagel of 13

THE WEST PAKISTAN SHOPS AND ESTABLISHMENTS ORDINANCE,

1969.
(W.P. Ord. VIIl of 1969)

CONTENTS

SECTIONS
1 Short title, extent, commencement andiaafbn.
2 Definitions.
3 Reference to time of day.
4. Power to grant exemptions.
5. Ordinance not applicable to certain esthbients and persons.
6 Weekly holiday in establishments.
7 Opening and closing hours of establishsent
8 Daily, weekly hours and over-time.
9. Over-time wages.

10. Spread-over.

11. Time and conditions of payment of wages.

12. Claims arising out of delay in payment of wages pedalty for malicious or vexatio
claims.

13. Bar of suits.

14. Annual leave.

15. Casual and sick leave.

16. Festival holidays.

17. Wages during leave or holiday period.

18. Sections 14, 15, 16 and 17 not to applyeitain establishments.

19. Termination of employment.

20. Prohibition of employment of children.

21. Contracting out.

22. Guarding of machinery.

23. Maintenance of records and registers.

24. Registration of establishment and feaégjistration.

25. Appointment of Chief Inspector, Deputy €hinspectors and Inspectors.

26. Powers of Inspectors.

27. Penalties.

28. Procedure.

29. Limitation of prosecutions.

30. Indemnity.

31. Delegation of powers.

32. Power to make rules.

33. Saving of certain rights and privileges.

34. Repeal and saving.

“THE WEST PAKISTAN SHOPS AND ESTABLISHMENTS

ORDINANCE, 1969.

(W.P. Ordinance VIII of 1969)
[3 July 1969]
An Ordinance to amend and consolidate the lawinglao the hours and other conditions of work
and employment of persons employed in shops anahewaomal, industrial and other establishments
in West Pakistan and matters connected therewith
Preamble.—~WHEREAS it is expedient to amend and consolidat¢eldiw relating to the hours &
other conditions of work and employment of persemgloyed in shops and commercial, indus
and other establishments in West Pakistan and matb@nected therewith;
NOW, THEREFORE, in pursuance of the Martial Law dPamation of 25th March, 1969, re
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with the Provisional Constitution Order, the Adnsinator of Martial Law, Zon(A’ in exercise ¢
the powers of the Governor of West Pakistan coeferon him by the Chief Martial Le
Administrator, is pleased to make and promulgagefdowing Ordinance:-

1. Short title, extent, commencement and applicetn.— (1) This Ordinance may be called
West Pakistan Shops and Establishments Ordinag6é8, 1

(2) It extends to the whole %I[Pakistan].

(3) It shall come into force at once in such areas,isngrovisions shall automatically apply
such establishments or classes thereof, to whigHaam on the subject was applicable immedie
before the coming into force of this Ordinance.

(4) Government may, by notification in the official &4te, extend the operation of 1
Ordinance or any provisions thereof to any othemaor establishment, or exclude any are
establishment to which it extends, from its operati
2. Definitions.—In this Ordinance, unless the context otherwisgires—

(a) “adult” means a person who has compleiedeventeenth year of age;

(b) “apprenticeineans a person who is employed, whether on payofiemhges or not, for tt

purposes of being trained in any trade, craft oplegment in any establishment;

(c) “child” means a person who has not catgul his@[fourteenth] year of age;

(d) “closed’means not open for the service of any customeo any business connected v
the establishment;

(e) “commercial establishmentieans an establishment which carries on any bissitrasle ¢
profession or any work in connection with, or iremdal or ancillary to, any business, trad
profession, and includes—

(i) a society registered under the Societies Regisiradict, 1860 (XXI of 1860), and
charitable or other trust, whether registered ot, m¢hich carries on, whether -
purposes of gain or not, any business, trade degsmn, or any work in connect
with or incidental or ancillary thereto;

(i) an establishment wherein there is conducted thadsss of advertising, commissi
forwarding or a commercial agency;

(i) a clerical department of a fat or of any industrial or commercial undertaking;

(iv) an insurance company, joint &@ompany, bank, brokersffices or exchange a
office of lawyers, incomeax practitioners, registered accountants, cordgracan
engineers;

(v) such other professional establishment or classetliieas Government may,
notification in the official Gazette, declare to bemmercial establishments for
purposes of this Ordinance;
but does not include a factory, shop, residentiélh restaurant, eating house, theat
other place of public amusement or entertainment;

(H “day” means the period of twenty fousuns beginning at midight, provided that in tf
case of an employee, whose hours of work extendrizegnidnight, day means the perioc
twenty four hours beginning when such employmentroences, irrespective of mid-night;

(g) “employee’means any person employed whether directly or wiker about the business
an establishment for the owner or occupier thereeén though he receives no rewar
remuneration for his labour, but does not incluseeanber of the employer’s family;

(h) “employer’means a person owning or having charge of the bssiof an establishme
and includes an agent or manager or any other pasiing on behalf of such person in
general management or control of such establishment

() “employer’s family” means the employgrhusband or wife, as the case may be,
daughters, father, mother and brothers and silsteérg with and dependent on the employer;

() “establishmentineans a shop, commercial establishment, indugsi@blishment, priva
dispensary, maternity home, residential hotel.atgsint, eating house, cafe, cinema, the
circus, or other place of public amusement or ¢z@iteament, and such other establishmen
class thereof as Government may, by notificationtha official Gazette, declare to
establishments for the purposes of this Ordinance,;

(k) “factory” means a factory as defined in clause (j) of sec®arf the Factories Act, 19
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(XXV of 1934),
() “form” means a form specified in theh&dule;

(m) “Government” means tf‘l&é{Provincial Government];

(n) “hours of work” or “working hoursiith reference to an establishment means the
during which the employees in the establishment aré¢he disposal of the employ
exclusive of any interval allowed for rest and rseal

(o) “industrial establishmentheans a workshop or other establishment in whiehwbrk o
making, altering, repairing, ornamenting, finishing packing or otherwise treating ¢
article or substance with a view to its use, saéasport, delivery, or disposal is carried o
where any such service is rendered to a customdringludes such other class or class:
establishments as Government may, by notificatiorthe official Gazette, declare to
industrial establishments for the purposes of@idinance, but does not include a factory;

(p) “permanent employeeaieans an employee who has been engaged on a petrbasis, an
includes an employee who has completed nine maahsnuous service in one or differ
occupations in the same establishment, includirephs due to sickness, accident, le
illegal lock outs, legal strikes or involuntary sioe of the establishment, and
satisfactorily completed a probationary periodhoée months;

(q) “prescribed” means prescribed by ruleglenunder this Ordinance;

() “residential hotel” means any premigesvhich abona fidebusiness is carried on for
supply of dwelling accommodation and meals on payroéa sum of money by a trave
or any other member of the public or class of thielip and includes a club;

(s) “restaurant” and “eating houseiean any premises in which is carried on wholl
principally the business of the supply of mealsefreshments to the public or a class o
public for consumption on the premises;

(t) “retail trade” includes the businessaobarber or hairdresser, the sale of refreshment
intoxicating liquors, and sales by auctions;

(u) “shop” means any premises used whollyinopart for the wholesale or retail sale
commodities or articles, either for cash or on ttreor where services are rendere(
customers, and includes an office, a store roondogo, warehouse or place of wc
whether in the same premises or otherwise, maiagdun connection with such trade
business;

(v) “temporary employeaheans an employee who has been engaged for wodhwhbf ai
essentially temporary nature likely to be finishéthin a period not exceeding nine months;

(w) “wages” means wages as defined in therfeay of Wages Act, 1936 (IV of 1936);

(xX) “week” means a period of seven days gy at mid-night on Saturday night;

(y) “young personineans a person who is not a child and has not atetphis seventeer
year of age.

3. Reference to time of day.-References to time of day in this Ordinance afereaces ta”
[Pakistan] Standard time.

4. Power to grant exemptions.-Government may, by notification in the official Gdie, exemj
from the operation of all or any of the provisiarfsthis Ordinance any establishment or any «
thereof or any employer or employee or class ofleygps or employees on such conditions
may think fit.

5. Ordinance not applicable to certain establishents and persons.<1) Nothing in thi:
Ordinance shall apply to—

(i) offices of or under the Centrabr Provincial Government;

(i) offices of or under the Pakist%l[‘r * *] Railway Board, including railway stations;

(iii) offices of or under any local authority, a trustaporation or any other public statut
body, which is not run for profit or gain or in tkeurse of its business does not make
profit or gain;

(iv) shops or stalls in any public exhibition or showsb far as such shops or stalls de
retail trade which is solely subsidiary or anciflao the main purpose of such exhibitiol
show
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(v) shops or stalls in any public fair baza held for religious or charitable purpos

(vi) clubs, hostels and messes not maetafor profit or gain;

(vii) establishments for the treatment or care of thk, sidirm, destitute or mentally un
persons;

(viii) stalls and refreshment rooms at railway statiotsarser and launch stations, do

wharves and air ports, and on trains, steamers oradts, so far as the sale of commod
IS concerned,;

(ix) any person employed as manager, travelling agemyasser, messenger, watchr
caretaker or conservancy staff or any person ermepl@xclusively in connection with 1
collection, despatch, delivery, and conveyanceofustom formalities on goods;

(x) any person employed for the business of any sha@pmmercial establishment mentio
in clauses (i) to (viii).

(2) Nothing in clause (a) of sub-sectiondfLyection 6 and in section 7 shall apply to—

(i) clubs, hostels and messes maintained for profyaor, so far as service and attend:
upon customers is concerned;

(i) shops dealing solely in any vegetables, meat, fisliyy products, bread, pastr
sweet-meats and flowers, so far as the sale oé theles is concerned,;

(i) shops dealing mainly in medicines, surgical appksn bandages or other mec
requisites, so far as the sale of these articlesnserned;

(iv) shops dealing in articles required for funeralgjdsi or cremations, so far as the
of these articles is concerned;

(v) shops dealing mainly in tobaatigars, cigarettegyiries pan, liquid refreshments s
retail for consumption on the premises, ice, newspaor periodicals, so far as the
of these articles is concerned;

(vi)automobile service stations (not being repair shapd petrol pumps for the retail <
of petrol;

(vii) barbers and hair-dressers’m)®o0 far as service to customers is concerned;

(viii) cinemas, theatres and oth@cpk of public entertainment.

(3) Notwithstanding anything contained irbsection (2), Government may, by genere
special order fix the opening and closing hours diror any of the classes of establishm
specified therein.

(4) Notwithstanding anything contained inbsections (1) and (2), Government may,
notification in the official Gazette, direct thatyaof the establishments or persons specified i
shall not be exempted from the operation of sudvipions of this Ordinance as are specifie
such notification, and thereupon the provisionshed Ordinance specified in such notification s
apply to such establishments or persons.

6. Weekly holiday in establishments 2 [(1) Except as otherwise provided in this Ordinaegery persc
employed in any establishment shall, in additidhédeave and holidays as may be admissible toitt@r sectiol
14, 15 and 16, be allowed as holiday, one dagimeeek.]

(2) No deduction on account of any holiddgveed under sulsection (1) shall be made fr
the wages of any employee of any establishment.

(3) If an employee is employed on daily wadee shall none-thiess be paid his daily wac
for the holiday, and where an employee is paid ieegrate, he shall receive for the holidays
average of the wages received during the week.

(4) [ x )

(5) The choice of a closed day shall rest with the ey®al, who shall intimate such choice to
prescribed authority—

(a) in the case of an establishment existing at the tilms Ordinance comes into for
within two months thereof; and

(b)in the case of an establishment set up after thengpinto force of this Ordinance, or
which the provisions of this Ordinance are subsetipapplied, within two months
the setting up of the establishment or the apptinabf the provisions of this secti
thereto, as the case may be.

(6) An employer who has intimated his choice of a aloday under the provisions of «
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section (5), shall not change the closed day fer @ktablishment without the prior approva
writing of the prescribed authority.

[m[?. Opening and closing hours of establishments.d) No establishment shall on any
remain open after 8:00 p.m.:

Provided that any customer who was being or wasirvgain the establishment to be serve
such hour, may be served during the period ofytlminutes immediately following such hour:

Provided further that Government may, by notificatin the official Gazette, fix any other h
after which establishments generally or any cldgstablishment shall not remain open.

(2) Every employer shall display, at a prominent plecthe establishment, a board specih
the hours during which the establishment will remapen.

(3) No employee shall be required or permitted to washtinuously in any establishment
more than six hours in the case of an adult andnimre than three and half hours in the case
young person, unless he has been allowed an ihfervast or meals of not less than one hour.

(4) Except with the permission of Government, no womiayoung person shall be employe

any establishment otherwise than between the H®400 a.m. to 7:00 p.m.]
8. Daily, weekly hours and over-time.-Save as otherwise expressly provided in this Ordia
no adult employee shall be required or permittedvtok in any establishment in excess of |
hours a day and fortgight hours a week, and no young person in exdessven hours a day &
forty-two hours a week:

Provided that in any day or in any week, ihick there occurs stodiking, making up ¢
accounts, settlement or such other business operaand during such other period, as ma
prescribed, an adult employee of an establishmagtlme required or permitted to work ovame in
such establishment for more than nine hours in slaghand for more than forgight hours in suc
week, and a young person for more than seven howsch day and for more than fottye hour:

in such week, but so that the total number of h@orsvorked by an adult does not exc«%{tix

hundred and twenty-four] hours and by a young pre[rl?zlcifour hundred and sixtgight] hours ii
any one year.

9. Over-time wages.-When any employee is required to work otiere in any establishment,
provided in the proviso to section 8, the wagesapsg/to such employee in respect of such over-

time work shall be calculated at double the ordimate of wages payable to hf%[:]

M[Provided that no overtime shall be payable to thetract worker employed on piece |
basis.]

@[10. Spread-over.—The period of work of an adult and young personldfe@ so arranged tF
inclusive of the interval for rest or meals undect®n 7, it shall not spreamlter more than tweh
hours in the case of adult and nine hours in tlse cdyoung person:

Provided that the total period of work so worked, au case of an adult worker, shall not exc

sixty hours and by a young person fifty-four houra week.]
11. Time and conditions of payment of wages(#) Every employer or his agent or the man
of an establishment shall fix the period in respgathich wages to employees shall be payable
shall be responsible for the payment to persondameg by him of all wages required to be
under this Ordinance.

(2) No wage period, so fixed, shall excerd month.

(3) The wages of every employee in any establishmait Isé paid on a working day before
expiry of the seventh day of the last day of thegev@eriod in respect of which the wages
payable.

(4) All wages shall be paid in legal tender.

(5) Where the employment of any person is terminatearogn behalf of the employer, 1

wages and other dues earned by such person shadlithdefore the expiry of the second worl
day after the day on which his employment is teated.
12. Claims arising out of delay in payment of wages an@enalty for malicious or vexatiou:
claims.— (1) Government may, by notification in the offici@hazette, appoint any person to be
Authority to hear and decide for any specified aka&laims arising out of delay in the paymer
nor-payment of the wages of employees in that
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(2) When contrary to the provisions of this Ordinanegges of any employee have b
delayed or withheld, such employee himself or tgtoany other persons, whom he may authori
this behalf, may within four months from the daywhich such payment was to be made, apg
the Authority appointed under sub-section (1):

Provided that an application may be admitted dhersaid period of four months but not I
than six months, if the applicant satisfies thehwity that he had sufficient cause for not ma
the application within such period.

(3) When any application under ssdgtion (2) is entertained, the Authority shall héds
applicant and the employer or other person resptn$or the payment of wages or give then
opportunity of being heard and after such furtimguiry, if any, as may be necessary, may wit
prejudice to any other penalty to which such emgiay other person is liable under this Ordin:
direct that payment be made to the applicant chysE wages together with the payment of
penalty, not exceeding fifty rupees, as the Autiganay fix:

Provided that no direction for the payment of pgnshall be made in the case of delayed w
if the Authority is satisfied that the delay wasdo—

(a) abona fideerror orbona fidedispute as to the amount payable to the emplayee;

(b) the occurrence of an emergency, or the existenseiaf exceptional circumstances tha

person responsible for the payment of the wagesuwable to make prompt payment; or

(c) the fault of the employee.

(4) If the Authority hearing any application under tlsisction is satisfied that it was eit
malicious or vexatious, the Authority may direcattla penalty not exceeding fifty rupees be pa
the employer or other person responsible for thangat of wages by the person presenting
application.

(5) Any amount directed to be paid undes g@ction may be recovered—

(a)if the Authority is a magistrate, by the Authordg if it were a fine imposed by him
magistrate; and

(b) if the Authority is not a magistrate, by any magitt to whom the Authority mak
application in this behalf as if it were a fine ioged by such magistrate.

(6) An appeal against a direction made leyAbthority under sub-section (3) or sséetion (4
may be referred to the District Court within thidgys of the date on which the direction was made—

(a)by the employer or other person responsible foptyenent of wages under section 1
the total sum directed to be paid by way of waged penalty exceeds one hunc
rupees; or

(b) by an employee, if the total amount of wages claineehave been withheld from him
from the unpaid group to which he belonged, excééigigupees; or

(c) by any person directed to pay @aftg under sub-section (4).

(7) If there is no appeal, the directiortted Authority made under sub-section (3) or sabtior
(4) shall be final, and where there is an appegrasgided in sulsection (6), the decision in app
shall be final.

(8) An Authority appointed under sabetion (1) shall, for the purposes of determinamy
matter referred to in sub-section (3) or sub-sadidh—

(@) have all the powers as are vesteaal Civil Courtunder the Code of Civil Procedt
1908 (V of 1908), for enforcing the attendance aghesses, compelling the productior
documents, and taking of evidence; and

(b) be deemed to a Civil Court for all the purposesadition 195 and Chapter XXXV of 1
Code of Criminal Procedure, 1898 (V of 1898).

13. Bar of suits.-No Courtshall entertain any suit for the recovery of wameso far as the st
so claimed-

(@) forms the subject of an applicatioad® under subection (2) of section 12, which
pending before the Authority appointed under sabtion (1) of that section, or of
appeal under sub-section (6) of the said section;

(b) has formed the subject of a directitade under sub-section (3) of section 12;

(c) has been adjudged in any proceedinger section 12 not to be owed to an employee; or

(d) could have been recovered by an egipdin under section 12.

14. Annual leave.{1) Every employee shall be allowed leave with fulges for a period
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fourteen days after continuous employment in aabéishment, whether in the same or diffe
capacities, for a period of twelve months.

(2) If an employee does not in any period of twelve theravail of the whole or any part of
leave allowed to him under sub-section (1)—

(a)any leave not availed of by him shall be addech®wléave to be allowed to him un
that subsection in the succeeding period of twelve mongheyided that when the to
leave due to an employee under this section amotmtshirty days, no furth
accumulation of or addition to such leave will leemissible;

(b) he may, at his request, in lieu of the leave nailag of by him, be paid by the emplo
full wages for such leave.

(3) For the purposes of computing the period duringcvl@n employee has been in contint
employment within the meaning of ssbetion (1), the period during which he was on déeande
this section, or sections 15 and 16, shall be dedu
15. Casual and sick leave.d) Every employee shall be entitled to casual leaik full wage:
for ten days in a calendar year. Such leave sbalbrdinarily be granted for more than three da
a time and shall not be accumulated.

(2) Every employee shall be entitled to sick leave wiilhwages for a total period of eight d:

in every year. Such leave, if not availed of by anyployee during a calendar year, may be ce
forward, but the total accumulation of such leavallsnot exceed sixteen days at any one time.
16. Festival holidays.-Every employee shall be allowed ten days festieéithys with full wage
in a year. The days and dates for such festivatags shall be notified to the employees by
employer in the beginning of the calendar year.
17. Wages during leave or holiday period.€1) For each day of the leave or holidays allowe
an employee under sections 14, 15 and 16, helshalaid at the rate equivalent to the daily ave
amount, which, during the three months precedimgl¢fave or holidays, was being earned by
employee.

(2) An employee, who has been allowed leave underssett for any period not less than 1

days in the case of an adult and five days in #se ©of a young person, shall before the leave b,
be paid his wages for the period of the leave adtbw
18. Sections 14, 15, 16 and 17 not to apply tertin establishments.—The provisions
sections 14, 15, 16 and 17 shall not apply in i@tato employees employed in commer
establishments as defined in clause (b) of se@iohthe West Pakistan Industrial and Comme
Employment (Standing Orders) Ordinance, 1968 (Wekistan Ordinance VI of 1968).
19. Termination of employment.-1) For terminating employment of a permanent emgeoyn
month’s notice in writing shall be given either by theptoyer or by the employee and in liet
notice, one montls’ wages calculated on the basis of average of weayeed during the preced
three months shall be paid.

(2) No temporary employee, whether monthly rated, weekted or daily rated, and
apprentice shall be entitled to any notice or palfau thereof if his services are terminated, the
services of a temporary employee shall not be teatad as a punishment unless he has been
an opportunity of explaining the charges levellgdiast him.

20. Prohibition of employment of children.—No child shall be required or allowed to worl
any establishment.

21. Contracting out.— Any contract or agreement, whether made before foer athe
commencement of this Ordinance, whereby an emplogkmguished any right conferred by f
Ordinance shall be null and void in so far as ipouts to deprive him of such right.

22. Guarding of machinery.—In every industrial establishment, all mechanicaltyelectricall
propelled machinery shall be guarded in the presdrmanner.

23. Maintenance of records and registers.Every employer shall, for the purpose of
Ordinance, maintain such records and registerguanih such information as may be prescribed.
24. Registration of establishment and fee for ggstration.— (1) Every establishment, other tl
a one man shop, as hereinafter defined, and fast@mploying clerical staff within the fact
premises, shall be registered with the Deputy Clmspector for the area within which s
establishment is situated.

(2) An application for registration of an establishmehall be made by the employer in Fi
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‘A’ and shall be accompanied by a Treasury Challarder Head[m[XXXVI- Miscellaneou
Departments-G-Miscellaneous-(Receipts under the West Pakistan Shops and Estalaig:
Ordinance, 1969] for an amount of—

Rs. 2.00 in the case of an establishment@ymy 1 to 5 workers.

Rs. 3.00 in the case of an establishment@ymy 6 to 10 workers.

Rs. 5.00 in the case of an establishment@ymg 11 to 20 workers.

Rs. 10.00 in the case of an establishmentanmg more than 20 workers.

Explanation For the purposes of this section, “one man simogéns a shop run by an emplc
or by any member of his family without engagingeamployee.

(3) An application for registration of artasishment shall be made—

(a) in the case of an establishment existing at the tilis Ordinance comes into for
within three months thereof; and

(b)in the case of an establishment set up after thengpinto force of this Ordinance or
which the provisions of this Ordinance are subsetiye@pplied, within two months
the setting up of the establishment or the apptinadf this Ordinance thereto, as the «
may be.

(4) On receipt of the application and thesfespecified in subection (2), the Deputy Ch
Inspector shall, on being satisfied about the cbness of the application register the establish
in the Register of Establishments to be maintaimedrorm ‘B’ and shall issue a registrat
certificate to the employer in Form ‘C’.

(5) The registration certificate shall be prominentlispthyed by the employer at -
establishment and shall be renewed after everyylwars on depositing fee as prescribed in sub-
section (2).

25.  Appointment of Chief Inspector, Deputy Chief Inspectors and Inspectors.— (1)
Government may, by notification in the official &die, appoint—
(&) a Chief Inspector of Shops for theolghof the Province;
(b) Deputy Chief Inspectors of Shopsdoch areas as may be notified; and
(c) such person or class of persons as it thinks flbednspectors for the purposes of
Ordinance within such local limits as may be spediby the Chief Inspector of Shops.

(2) The Chief Inspector of Shops and theudehief Inspectors of Shops—

(@) shall supervise the work of Indpex appointed under clause (c) of sdwtion (1) il
such manner as may be prescribed; and
(b) may exercise all or any of the poswof an Inspector.

(3) The Chief Inspector of Shops, Deputy Chief Inspectd Shops and Inspectors appoi
under subsection (1) shall be deemed to be public servaritsrmthe meaning of section 21 of
Pakistan Penal Code (XLV of 1860).

26. Powers of Inspectors.An Inspector appointed under section 25 may, ferghrposes of tr
Ordinance and within the local limits for which iseappointed, at all reasonable times enter iny
place which is, or which he has reason to belisyam establishment, with such assistants, i
being persons in the service of Government, andensaich examination of that place or of
prescribed record, register, or other documentsitaiaied therein, and may require such explan
of any prescribed record, register or other documemd do all such things as he consi
necessary for the purpose of this Ordinance.

27. Penalties.«1) If any employer, with intent to deceive, makesauses or allows to be ms
in any register, record or notice required to bentazned under the provisions of this Ordinanc
the rules made thereunder, any entry, or wilfullyits or causes or allows to be omitted from
such register, record or notice, any entry whichepuired to be made thereunder, or maintail
causes or allows to be maintained more than onef saty such register, record or notice exce
office copy of such notice, or sends or causesllowsa to be sent to an Inspector any stater
information or notice required to be sent under ghavisions of this Ordinance or the rules nr
thereunder, which to his knowledge is false in amterial particulars, he shall, on conviction
punished with fine which shall not be less thatyfiupees and which may extend to two hun
and fifty rupees.

(2) Whoever contravenes any of the provisions of sedio7, 19 or 20 shall, on conviction,
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punishable with fine which for the first offence ynextend to rupees two hundred and fifty, ant
a second or subsequent offence with fine which mdgnd to rupees five hundred or with sin
imprisonment which may extend to three months, itin taoth.

(3) Whoever contravenes any other provisions of thigi@nce shall, on conviction,
punishable with fine which for the first offence ynaxtend to rupees one hundred and fifty, an
a second or any subsequent offence to rupees twdréd and fifty or with simple imprisonme
which may extend to three months, or with both.

28. Procedure.-1) No prosecution under this Ordinance or any rahkesle thereunder shall
instituted except by or with the previous sanct@nan Inspector, or other officer or autho
specially empowered by Government in this behalf.

(2) No Courtinferior to that of a magistrate of the first dashall try an offence punisha
under this Ordinance or any rule made thereunder.

29. Limitation of prosecutions.-No Courtshall take cognizance of any offence punishabtkei
this Ordinance or any rule made thereunder unlesgphaint thereof is made within three mot
from the date on which the alleged commission @& tififence comes to the knowledge of
Inspector.

30. Indemnity.—No suit, prosecution or legal proceedings shalagiainst any person in respec
anything done in good faith under this Ordinancéherrules thereunder.

31. Delegation of powers.-Government may, by notification in the official Gdte, delegate «
or any of its powers under this Ordinance or thesuhereunder to any subordinate authorii
agency as may be considered expedient by it.

32. Power to make rules.€1) Government may, by notification in the offic@hzette, make rul
for carrying out the purposes of this Ordinance.

(2) In making rules under this section, Government rdagct that any person committi
breach thereof shall, on conviction, be punishaité fine which may extend to fifty rupees, :
where the breach is a continuing one, with a furtimee which may extend to ten rupees for e
day, after the first, during which the breach coms.

33. Saving of certain rights and privileges.Nothing in this Ordinance shall affect any righ
privilege to which an employee is entitled on tlagedof the commencement of this Ordinance L
any law for the time being in force or under anyaaly agreement, settlement, contract, custc
usage which is in force on that date, if such righprivilege is more favourable to him than
right or privilege conferred upon him by this Oralnte.
34. Repeal and saving.f1) The following enactments, hereinafter refereds the said Acts, ¢
hereby repealed:-

(@) The Sindh Shops and Establishments1®el0 (Sindh XVIII of 1940);

(b) The Punjab Trade Employees Act, 1@ihjab X of 1940);

(c) The North-West Frontier Trade Empley@ct, 1947 (N.W.F.P. XX of 1947); and

(d) The Weekly Holidays Act, 1942 (XVit ©942).

(2) Notwithstanding the repeal of the said Acts, eyeng done, orders passed, action ta
obligation, liability, penalty or punishment inced, enquiry or proceeding commenced, of
appointed or person authorised, jurisdiction or @owonferred, rule made or notification issi
under any of the provisions of the said Acts, shélhot inconsistent with the provisions of t
Ordinance, continue in force and be deemed to haea done, passed, taken, incurred, comme
appointed, authorised, conferred, made or issuddruhe provisions of this Ordinance.
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abrwnE

Name of the establishment, if any.
Postal address of the establishment.
Full name of the employer (including his fate@ame).
Full name of the Manager, if any (including father’'s name).
Category of the establishmente, whether a shop, industrial establishment, corial

SCHEDULE
[See SECTION (2) (I) AND SECTION 24]
FORM ‘A’

Application Form

PagelC of 13

establishment, residential hotel, restaurant, gatiouse, theatre or other place of pt
amusement or entertainment.

any).

o~

Dated

Signature of the employer

Date on which the establishment commencedats.
| hereby declare that the details given alareecorrect to the best of my knowledge.

Total number of employees (state separately thebeuwf men, women and/or young persor

Note—

(2) of the West Pakistan Shops and Establishmemisé&nce, 1969.
FORM ‘B’
REGISTER OF ESTABLISHMENTS

Part I-Shops.

Part I-Commercial Establishments.

Part lll-Residential Hotels.

Part IV—-Restaurants and Eating Houses.
Part V-Theaters and other places of Public Amusé&r@rEntertainment.

This statement shall be sent to the Deputy Chigfdotr of the area concerned with such fees agraseribed in section .

NUMBER OF TOTAL
MEMBERS NUMBER NUMBER OF
OF OF OTHER EMPLOYEES
EMPLOYER' S| PERSONS
Nfame Postal FAMILY OCCUPYING
. . |o Name Nature MANAGERIAL
Serig| 191N the name |address o of POSITIONS Adult Young
No. No Manager, employer|the the the AND persons
’ if establishmen establishmen{businesgjaie EMPLOYEES
any. Female ENGAGED
Young IN
CONFIDENTIAL
persons CAPACITY
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FORM ‘C’
REGISTRATION CERTIFICATE
Name of the establishment, if a
Name of the employe
Postal address of the establishment.

Registration No.

It is hereby certified that the establishment astmeed herein has been registered
* under the West Pakistan SaogsEstablishments Ordinance, 1969,
day of

Iehinspector of Shops, West Pakistan

RENEWALS
Date of renewa From To Signature of the
Chief Inspector
of Shops with
seal

wp e

“Here insert category of the establishment.

[1
This Ordinance was promulgated by the Administréflartial Law, Zone ‘A’on 30th June, 1969; published in the West Pa
pages 1057:076; saved by Article 281 of the Interim Constintof Pakistan (1972); and, validated by the Vaiiaof Laws Act,

[2]
Substituted, for the “Province of West Pakistanegtthe Tribal Areas’hy the Federal Adaptation of Laws Order, 1975 (P.0f

[3]
The word “twelfth”was first substituted by the West Pakistan ShopsEmstablishments (Punjab Amendment) Act, 1975 (A%
Act, 1977 (XVII of 1977).

[4]
Substituted, for “Government of West Pakistan” iy Federal Adaptation of Laws Order, 1975 (P.0f 1975).

o

Substituted, for “West Pakistan”, by the Federahpt@tion of Laws Order, 1975 (P.O. 4 of 1975).

5

Now ‘Federal’,see ibid

7
The word “Western”, deleted/d.

8
Substituted by the Finance Act 2006 (Federal AabfiR006), effective from July 1, 2006.

9
Omitted/b/d.

=N

B &

E

0
Substituted by the West Pakistan Shops and Etatntist (Amendment) Ordinance, 1969 (XVII of 1969).
1

E

1
Substituted for the words “one hundred and fifty"the Finance Act 2006 (Federal Act Il of 2006¥eetive from July 1, 2006.
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/b/d for the words “one hundred”.
/b/d for the full-stop.
Added bid.

Su bstituted b/d.

EEEEE

Substltuted by the West Pakistan Shops and Edtafists (Second Amendment) Ordinance, 1969 (XXXIX@69).
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