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LAW OF UKRAINE

on Social Dialoguein Ukraine

This Law determines legal fundamentals for theanigation and procedure of social
dialogue in Ukraine aimed at formulating and impégrting state social and economic policy,
regulating labour, social and economic relatioms], @nsuring higher living standards for people
as well as social stability in the society.

Article 1. Social dialogue

1. Social dialogue shall mean a process of defir@ngd aligning positions, achieving
common agreements, and making concerted decisignghé® parties to social dialogue
representing interests of employees, employerseaadutive authorities and local governments,
on the matters of shaping and implementation désacial and economic policy and regulation
of labour, social and economic relations.

Article 2. Legislation of Ukraine on social dialogue

1. Legislation of Ukraine on social dialogue shodlbased on the Constitution of Ukraine
(254x/96-BP) and shall consist of the Act No. 1045-XIV of 1&pfember 1999 on trade unions,
their rights and guarantees concerning their awgi Act No. 2436-11l of 24 May 2001 on
employers' organizations, Act No. 137/98-VR of 3rtda1998 on the procedure of settlement of
collective labour disputes (conflicts), this Laabbur legislation, and other regulatory legal acts.

2. Unless provisions other than those specifiethe legislation of Ukraine on social
dialogue are established by an international treamtysented to by the Verkhovna Rada of
Ukraine as binding, the provisions of the interowadil treaty shall apply.

Article 3. Basic principles of social dialogue

1. Social dialogue shall be conducted on the falgwprinciples:
legality and the rule of law;

representativity and authority of the parties aulesentatives thereof;
independence and equality of the parties;

constructive approach and interaction;

voluntariness and assumption of realistic obligagjo

mutual respect and search for compromise solutions;
mandatory consideration of the parties’ proposals;

priority of conciliation procedures;

openness and publicity;

mandatory compliance with agreements reached,;
responsibility for meeting obligations assumed.



Article 4. Levels of and parties to social dialogue

1. Social dialogue shall be conducted on the natjosector, territorial and local
(enterprise, institution, organisation) levels ba trilateral or bilateral basis.

2. Parties to social dialogue shall be as follows:

on the national level — the trade union party, satgj of which shall include trade union
associations having the all-Ukrainian status; tim@leyers party, subjects of which shall include
associations of employers’ organisations having #leUkrainian status; the executive
authorities party, with the Cabinet of Ministersldiraine as its subject;

on the sector level — the trade union party, subjet which shall include all-Ukrainian
trade unions and associations thereof operatingmwé certain economic activity type or several
economic activity types; the employers party, scisjeof which shall include all-Ukrainian
associations of employers’ organisations operatityin a certain economic activity type or
several economic activity types; the executive auities party, subjects of which shall include
relevant central executive authorities;

on the territorial level — the trade union partybjects of which shall include trade
unions of a respective level and associations tfeyperating in the territory of a respective
administrative-territorial unit; the employers parsubjects of which shall include employers’
organisations and associations thereof operatirtpanterritory of a respective administrative-
territorial unit; the executive authorities parsybjects of which shall include local executive
authorities operating in the territory of a respecadministrative-territorial unit. In the terrio
of a respective administrative-territorial unit,cé governments may be a party to social
dialogue within the scope of powers specified hy; la

on the local level — the employees party, subje€tahich shall include primary trade
union organisations or, in case of their absererepresentatives (representative) of employees
freely elected for collective bargaining; the enyaoparty, subjects of which shall include the
employer and/or authorised representatives of itiygayer.

3. To patrticipate in collective bargaining on thenclusion of collective agreements, in
tripartite or bipartite bodies, and in internatibaetivities, a composition of subjects of the gad
union party and the employers party shall be detexdhby representativity criteria.

Article 5. General representativity criteria

1. General representativity criteria for the traseon party subjects and the employers
party subjects shall include:

legalisation (registration) of the above-mentiormedanisations (associations) and their
status;

for trade unions, their organisations and assariati- the total number of their members,
for employers’ organisations and associations tferghe total number of workers employed at
the enterprises members of the relevant emplogegsinisations;

sector and territorial branching.

Article 6. Determining the representativity criteria on floeial dialogue levels
[Article 6 shall take effect on 18.07.2011 — sempa, Article 20 hereof]

1. On the national level, for taking part in cotlee bargaining on the conclusion of a
general agreement, for delegating representativéset National Tripartite Social and Economic
Council, to management bodies of general compulstate social insurance funds, and to other
tripartite bodies of social dialogue, and for takipart in international activities, representative
shall be trade union associations and associatibasiployers’ organisations that:



are legalised (registered) according to law;

are all-Ukrainian trade union associations numlgena less than one hundred and fifty
thousand members;

are all-Ukrainian associations of employers’ orgations, at the enterprises of which no
less than two hundred thousand workers are empjoyed

include trade unions, organisations thereof andaatons of employers’ organisations
in most administrative-territorial units of Ukraispecified in part two, Article 133, Constitution
of Ukraine @54k/96-BP), as well as at least three all-Ukrainian trademns and at least three
all-Ukrainian associations of employers’ organisasi.

2. On the sector level, for taking part in colleetbargaining on the conclusion of sector
(inter-sector) agreements and for delegating retesives to the bodies of social dialogue of a
respective level, representative shall be tradeonsiand associations thereof, employers’
organisations and associations thereof that:

are legalised (registered) according to law;

are all-Ukrainian trade unions, with no less tharee¢ percent of workers employed in a
corresponding sector as their members;

are all-Ukrainian associations of employers’ orgations established on the sector basis,
the enterprises of members of which employ no tleas five percent of the workers employed
in a corresponding economic activity (activities).

3. On the territorial level, for taking part in tadtive bargaining on the conclusion of
territorial agreements and for delegating repregengts to the bodies of social dialogue,
representative shall be trade unions and assatgatibereof, employers’ organisations and
associations thereof that:

are legalised (registered) according to law;

are oblast or city trade unions, organisations asgbciations thereof established on the
territorial basis, with no less than two percenttbé employed population in a relevant
administrative-territorial unit as their members;

are employers’ organisations or associations theoperating in the territory of a
relevant administrative-territorial unit, the emeses of members of which employ no less than
five percent of the employed population in a refgadministrative-territorial unit.

4. On the local level, for taking part in colle@ibargaining on the conclusion of
company-level collective agreements, accordingtg representative shall be:

the employees party, subjects of which shall inelpdmary trade union organisations
or, in case of their absence, freely elected remtasives (representative) of employees;

the employer party, subjects of which shall inclutie employer and/or authorised
representatives of the employer.

5. Trade unions and associations thereof, employganisations and associations
thereof that do not meet the representativity gatmay, as decided by the elected bodies, grant
powers to representative organisations and asgmwabf a relevant level to represent their
interests or submit their proposals to relevantig®df social dialogue for consideration. Such
proposals shall be mandatory for considerationhigyparties in the formulation of their aligned
stand and decision-making.

Article 7. Assessment of conformity with the representatigriteria and confirmation of
representativity
[Article 7 shall take effect on 18.07.2011 — sempa, Article 20 hereof ]



1. Assessment of conformity of trade unions ando@asons thereof, employers’
organisations and associations thereof with theesgmtativity criteria shall be performed:

on the national and sector levels by the Nationedlisition and Conciliation Service;

on the territorial level by relevant branches & thational Mediation and Conciliation
Services.

2. Confirmation of representativity of the subjecisthe trade union party and the
employers’ party shall be performed by the Natidviadiation and Conciliation Service and its
branches, respectively, once every five years. dradions, organisations and associations
thereof, and employers’ organisations and assoasthereof, including newly established ones,
shall have the right to apply to the National Méidia and Conciliation Service and relevant
branches thereof for assessment of conformity with representativity criteria given actual
grounds therefore, but once a year at most.

3. The National Mediation and Conciliation Serveed its branches shall maintain a
register of such organisations (associations) basedesults of the assessment of conformity
with the representativity criteria and confirmatiofirepresentativity.

4. The procedure of assessment of conformity whih tepresentativity criteria and
confirmation of representativity of the subjectstbé trade union party and the employers’
organisations shall be approved by the Nationalitexh and Conciliation Service as agreed by
the parties to social dialogue on the nationallleve

Article 8. Forms of social dialogue

1. Social dialogue shall be conducted between thieg to social dialogue of a
respective level in the forms of:

information sharing;

consultations;

conciliation procedures;

collective bargaining for the conclusion of coligetagreements.

2. Information sharing shall be conducted in order ascertain positions, reach
agreements, search for a compromise, and makedeuisions on economic and social policy
matters.

Procedure of information sharing shall be deterchibg the parties. None of the parties
may deny information unless such information beotogrestricted information pursuant to law.

3. Consultations shall be held at the suggestfoam arty to social dialogue in order to
define and align positions of the parties in tme@king decisions belonging to their competence.
An initiating party shall send all other partiesvatten proposal specifying the subject of
a consultation and the date of holding it. The iparthat received such a proposal shall be
required to take part in the consultation, joirdtyree upon its procedure and date, and define a
list of its participants.

4. Conciliation procedures shall be conducted toswmer the parties’ positions and
elaborate compromise concerted solutions in thiéiglgeof legislative and regulatory legal acts.

The order of conciliation procedures shall be dafiby the bodies of social dialogue of a
respective level unless otherwise provided fordgdlation or collective agreements.

Failure to reach a compromise between the parssdon results of the conciliation
procedures may not constitute a ground to prevenwork of the bodies of social dialogue.



5. Collective bargaining shall take place in orleconclude collective agreements.
Based on collective bargaining results, the foitaycollective agreements shall be
concluded:

a general agreement — on the national level,

sector (inter-sector) agreements - at the séztet;

territorial agreements — at the territorial level

company-level agreements — at the local level.
The procedure of collective bargaining shall becdped by law.

Article 9. Bodies of social dialogue

1. To conduct social dialogue on the national ardtorial levels, a National Tripartite
Social and Economic Council and Territorial Trig@rtSocial and Economic Councils shall be
established with an equal number of representatofethe parties to social dialogue of a
respective level, according to the procedure sgecliy Articles 11 and 17 hereof.

Sector (inter-sector) tripartite or bipartite sécend economic councils and other
tripartite bodies of social dialogue (committeesmmissions, etc.) may be established at the
initiative of the parties.

On the local level, a bipartite working commissextording to law shall be established
by the employees party (subject of which are prymasde union organisations or, in case of
their absence, freely elected representatives €septative) of employees) and the employer
party (subjects of which are the employer and/@h@uised representatives of the employer) for
collective bargaining on the conclusion of comp#uel collective agreements.

2. Tripartite or bipartite bodies of social dialegshall be established by a joint decision
of the parties of a respective level at the init@bf any party to social dialogue of a respective
level.

3. Upon making the decision by the parties on distabent of a tripartite or bipartite
body of social dialogue and on its quantitative position, each of the parties to social dialogue
shall independently appoint (delegate) its autledrisepresentatives to take part in the work of
the body.

4. At the national level, representatives of theceive authorities party to the bodies of
social dialogue shall be appointed by the CabiféWlinisters of Ukraine; at the sector level,
they shall be appointed by a decision of centracaiive authority; at the territorial level, they
shall be appointed by decisions of local execusivehorities and/or local governments operating
in the territory of a respective administrativeriterial unit.

5. The trade union party and the employers patyjests of which have confirmed their
representativity, shall independently determine fhvecedure of election (delegation) of
representatives of trade unions and associatioeiedh and of employers’ organisations and
associations thereof to the bodies of social dizogt a meeting of authorised representatives of
the organisations and associations thereof entileehgage in social dialogue of a respective
level.

The meeting may be initiated by any representatixganisation (association) of a
relevant level that shall send notices to all ottegresentative organisations (associations) no
later than one month prior to the meeting.

The meeting of authorised representatives shalldeened as qualified if representatives
of no less than a half of the representative osgdiuns of a relevant level, which had agreed to
take part in the meeting, were present.



To take part in the meeting, organisations thaeived the notice shall submit the
resolution of the National Mediation and ConcilwtiService or its relevant branches on their
representativity to the organisers of the meetimd¢pter than 10 days prior to the meeting date.

To establish quotas, representative trade uniodsaasociations thereof, representative
employers’ organisations and associations theréwll ssubmit copies of the documents
confirming their representativity to the meeting fwnsideration. Quotas shall be distributed
among representative trade unions and associatensof in proportion to the number of their
members, and among representative employers’ agi@oms and associations thereof in
proportion to the number of employees working a¢ #nterprises members of relevant
employers’ organisations, but no less than oneesgmtative from each representative trade
union, employers’ organisation, and their assammatiof a relevant level. In accordance with the
quotas approved by a meeting of authorised repi&bers, representative trade unions and
associations thereof, representative employersarosgtions and associations thereof shall
delegate their representatives to the trade unésty @mnd the employers party of the bodies of
social dialogue based on decisions made by theeeldidies operating in those organisations
pursuant to their statutes.

In case of rotation within the active tripartitedies of social dialogue, a meeting of
authorised representatives shall be held by relspauarties of the bodies.

Any action of the organiser of a meeting of authedi representatives that infringes the
rights of subjects of the parties to social diamgmay be appealed against in a judicial
procedure.

6. Powers and work organisation of the tripartitebipartite bodies of social dialogue
shall be regulated by this Law, other regulatorgaleacts, statutes, regulations and rules
approved by these bodies.

Any decision made by the tripartite or bipartitedles of social dialogue within their
powers shall be mandatory for consideration by ipulithorities, local governments, trade
unions and associations thereof, and employersarosgtions and associations thereof of a

respective level.
The bodies of social dialogue shall inform the puloin their activities and decisions

made.

Article 10. Participation of the parties to social dialoguetlos national level in
international activities

1. Each of the parties to social dialogue on th@onal level shall independently
designate its representatives for taking part iarmational activities, including the International
Labour Organisation conferences.

2. To promote the application of international labstandards and the implementation of
national activities related to the Internationalbbar Organisation activities, the Cabinet of
Ministers shall hold consultations on the natiolesdel with other parties to social dialogue,
subjects of which are representative all-Ukrairtrade union associations and representative all-
Ukrainian associations of employers’ organisations.

Article 11. Establishment procedure and membership of theh&tTripartite Social
and Economic Council

1. The National Tripartite Social and Economic Calfhereinafter referred to as the
National Council) shall be a permanent body esthbli by the President of Ukraine to conduct
social dialogue.



2. The National Council shall include equal numbmrauthorised representatives of the
parties to social dialogue of the national leved aonsist of 60 members who shall perform their
duties on a voluntary basis:

20 members from the trade union party, delegatereprsesentative associations of trade
unions having the all-Ukrainian status;

20 members from the employers’ party, delegatedrdpresentative associations of
employers’ organisations having the all-Ukrainigatiss;

20 members from the executive authorities’ parppanted by the Cabinet of Ministers
of Ukraine.

Representatives of the trade union party and thelaymrs’ party shall be delegated in
accordance with part 5, Article 9 hereof.

3. Each party of the National Council shall designftom among its members a co-
chairperson and deputies thereof.

4. Term of office of the National Council membetsl be six years. The matter of
depriving a National Council member of his or hewprs because of failure to perform his or
her duties or for other reasons shall belong th @acty’s competence.

Article 12. Tasks, functions and rights of the National TriparSocial and Economic
Council

1. Core tasks of the National Council shall inctude

1) formulating a consolidated stand of the partesocial dialogue on the strategy of
economic and social development of Ukraine anchenatays of addressing existing problems in
this field;

2) preparing and submitting agreed-upon recommendaand proposals to the President
of Ukraine, the Verkhovna Rada of Ukraine, and @abinet of Ministers of Ukraine on the
formulation and implementation of state economid aocial policy as well as regulation of
labour, economic and social relations.

2. The National Council shall, according to theksaassigned thereto, perform advisory,
consultative and coordinating functions by meanslaborating a common stand and providing
recommendations and proposals of the parties falstialogue concerning:

shaping and implementation of state economic anghlspolicy and regulation of labour,
economic and social relations;

draft legislative and other regulatory legal aatssocial and economic policy and labour
relations, state programmes of economic and sdeialopment, other state target programmes;

state social standards and labour remuneratios;rate

basic economic and social indicators of the dredteSBudget of Ukraine for a respective
year,

ratification by Ukraine of the International LaboOrganisation Conventions, interstate
treaties, and the EU regulations on the matteadaelto the rights of employees and employers;

creation of an enabling environment for the devedlept of social dialogue, for efficient
activities of economic entities, trade union orgations, employers’ organisations, and for their
interaction with other civil society institutions;

adoption of international and domestic experienicthe organisation and conduction of
social dialogue;

other matters that the parties regard as signfifitasecure citizens’ constitutional rights
and guarantees, public consent, and socio-ecombeniglopment of the State.



3. Proposals and recommendations adopted withinctmepetence of the National
Council and approved by its resolution shall be daaory for consideration by the public
authorities and local governments that they addidssnbers of the National Council may be
invited to take part in consideration of such rasohs.

4. The National Council shall have the right to:

address the President of Ukraine, the VerkhovnaaRaid Ukraine, the Cabinet of
Ministers of Ukraine, central and local executivgtharities, local governments, employers,
trade unions, their organisations and associatiotiisthe proposals, approved by its resolutions,
concerning regulation of relations in economic artistrial fields;

delegate its representatives for taking part insmeration of matters of social and
economic policy and labour relations by executivgharities, trade unions, employers’
organisations and associations thereof;

obtain in due course information required to perfathe tasks entrusted to it from
executive authorities, local governments, emplgy#rade unions, their organisations and
associations, enterprises, institutions, and osgdians;

cooperate with bodies of social dialogue of othates, and international organisations.

Article 13. Organisation of the National Council’s activities

1. The National Council’s activities shall be caoeded by its chairperson who shall be
appointed by the President of Ukraine from amorgNhational Council members as nominated
by the Presidium of the National Council for onarye

The procedure and sequence of the Chairpersoresiaotshall be established by the
Rules of the National Council.

2. The Chairperson of the National Council shall:

convoke meetings, including extraordinary, and rctiem;

adopt resolutions on holding consultations and iti@ation procedures;

convoke meetings of the Presidium, operational mgeif representatives of the parties
and of the Secretariat;

make decisions, by agreement with the Co-chairpersd the National Council, on the
matters requiring a prompt decision, accordindh®pgrocedure specified in the Rules;

represent the National Council in relations withblm authorities, international and
community organisations;

devolve the Chairperson’s responsibilities on ohdiis or her deputies for his or her
absence for valid reasons;

direct the work of the Secretariat of the Natio@alincil.

3. The Co-chairperson of the National Council shall

coordinate activities of a relevant party of thdibiaal Council;

convoke a meeting of the relevant party shoulceiinbcessary to coordinate a common
stand and address matters concerning changessona¢membership;

represent a respective party’s position at the ddati Council’'s meetings as well as
during national-level consultations and conciliatpwrocedures;

informs the National Council members of a respecpiarty on results of consideration of
iIssues between meetings.

The Co-chairperson of the National Council shallehavo deputies.

4. The National Council shall secure performancé&sfunctions by means of holding
meetings, consultations, seminars, conferencesestadhlishing committees, working and expert
groups.



5. The highest governing body of the National Cdusca meeting that shall be held at
least once every three months as per an actiongulaihe implementation of priority areas of
activity for a corresponding year. An extraordinamyeeting may be convoked by the
Chairperson of the National Council, including equested by one of the parties.

A meeting shall be deemed as qualified if no ldsnttwo-thirds of each party’s
members take part in it. A resolution of the Nasib@ouncil shall be deemed as passed if a
majority of those present from each party votedtfor

6. The Presidium shall be the governing body of Maional Council between its
meetings.

The Presidium shall include the Chairperson ofNlagonal Council, Co-chairpersons of
the National Council, their deputies, and the Sacyeof the National Council.

Core tasks of the Presidium of the National Coustadll include:

nominating a candidate for the position of the @fexison of the National Council and
the Secretary of the National Council to the Pesiaf Ukraine;

coordinating activities of the National Council atiee parties of the National Council
between meetings of the National Council;

formulating proposals to the Chairperson of theidwati Council as to convocation of
regular and extraordinary meetings of the Nati@w@ncil,

formulating an agenda of the meetings of the Nali@ouncil;

developing the Rules of the National Council andeadments to the Rules for their
further approval by a meeting of the National Calunc

The procedure of formation and work of the Presidinf the National Council shall be
governed by the Rules of the National Council appdoby its meeting.

7. Committees, commissions, working and expert ggaunay be established as necessary
by the Presidium’s decision. Independent experid gpecialists may be involved in such
commissions and groups.

8. The working procedures of the National Counledlsbe governed by the Rules of the
National Council approved by its meeting.

Article 14. Secretariat of the National Council

1. To provide organisational, informational, metblodjical, logistical and financial
support for the National Council’s activities, tReesident of Ukraine shall establish a permanent
body, the Secretariat of the National Council (lmetter referred to as the Secretariat).

2. The Secretariat shall be headed by the Secretahe National Council who shall be
appointed by the President of Ukraine as nominhyeithe Presidium of the National Council.

3. Financing of the activities of the National Colliand its Secretariat shall be provided
from the state budget funds.

4. The Secretariat of the National Council shall according to this Law and to the
Regulations approved by the President of Ukrainguésnitted by the Presidium of the National
Council.



Article 15. Establishment procedure and membership of a sé@ater-sector) tripartite
or bipartite social and economic council

1. To conduct social dialogue on the sector legeltor (inter-sector) tripartite or
bipartite social and economic councils (hereinafederred to as sector (inter-sector) councils)
may be established with equal numbers of repretessaof the parties to social dialogue of a
respective sector or sectors.

Organisational measures to establish a sector-@eietor) council shall be implemented
by a relevant central executive authority.

2. A decision on the establishment of a sectoefisector) council and on the number of
members thereof shall be made by the parties talstialogue.

3. A sector (inter-sector) council shall includegnesentatives of the parties to social
dialogue in equal numbers. Personal membershipefsector (inter-sector) council shall be
designated by each party independently. Term atefbf the council members shall be six
years.

4. Each party shall elect from among its membergoachairperson and deputy
chairpersons.

Activities of a sector (inter-sector) council shb# coordinated by a chairperson who
shall be elected at the first meeting from amongtlwairpersons for a term of one year. The
procedure and sequence of the chairperson’s rotatiall be specified in the regulations on the
sector (inter-sector) council.

5. Organisational and logistical support for thetse (inter-sector) council’s activities
shall be provided by the parties to social dialogaeording to the procedure specified in the
regulations on the sector (inter-sector) council.

6. A sector (inter-sector) council shall act purduto this Law and the regulations
approved by a relevant central executive authastgubmitted by the parties to social dialogue.

Article 16. Functions and rights of a sector (inter-sectounoil

1. A sector (inter-sector) council shall perfornviadry, consultative, and coordinating
functions by means of drafting of proposals andmamendations with account for interests of
the parties to social dialogue concerning:

sector programmes of economic and social developrteggislative and other regulatory
legal acts related to the regulation of economit @dustrial relations of the subjects of social
dialogue in the given sector;

labour remuneration of staff in the sector, pransof decent working conditions, and
regulation of the sector’s socioeconomic matters;

creation of a favourable environment for efficiardrk of enterprises in the sector;

other matters, which are deemed by the partiesigisfisant and addressing which
affects of the sector’s development substantially;

2. Proposals and recommendations approved by arsditter-sector) council’s
resolution shall be mandatory for considerationplylic authorities, local governments, trade
unions and employers’ organisations operating énstctor.

Proposals on the matters requiring settlement em#tional level shall be submitted to
the National Council for consideration.
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3. A sector (inter-sector) council shall have tiglatrto:

address the Verkhovna Rada of Ukraine, the CabofieMinisters of Ukraine, the
Verkhovna Rada of the Autonomous Republic of Crimise Council of Ministers of the
Autonomous Republic of Crimea, local executive atitles and local governments, trade
unions and employers’ organisations with the prajsapproved by its resolution;

delegate its representatives for taking part irsm@ration of social and economic policy
matters by executive authorities, local governmerasle unions and employers’ organisations;

obtain information required to perform the taskstrested to it from executive
authorities, local governments, trade unions, eggikd organisations, enterprises, institutions,
and organisations.

4. The organisational form of a sector (inter-sgctmuncil’s activities shall consist of
meetings periodicity of which shall be determingdlie council’s rules.

To implement its functions, a sector (inter-sectoguncil may decide to establish

commissions and working groups, and hold consaohati conciliation procedures, and

other activities.

Article 17. Establishment procedure and membership of a daaitTripartite Social
and Economic Council

1. To conduct social dialogue on the territorialele(in the Autonomous Republic of
Crimea and oblasts, cities of Kyiv and Sevastopbéritorial Tripartite Social and Economic
Councils (hereinafter referred to as territorialicoils) may be established, with equal numbers
of representatives of the parties.

Organisational measures to establish a territm@aincil shall be implemented by the
Council of Ministers of the Autonomous Republic@fimea, oblast state administrations, Kyiv
and Sevastopol city state administrations, resypelgti

2. A decision on the establishment of a territocialincil and on the number of members
thereof shall be made by the parties to sociabdis of a respective level and approved by an
order of the Council of Ministers of the Autonomo&epublic of Crimea, oblast state
administrations, Kyiv and Sevastopol city state mufstrations, respectively.

3. A territorial council shall include representas of the parties to social dialogue in
equal numbers. Membership of a territorial coushgll be specified by each party independent.
Term of office of the council members shall beysars.

Each party shall elect from among its members ehzorperson and deputies thereof.

4. Activities of a territorial council shall be amlinated by a chairperson who shall be
elected at the first meeting from among co-chaspes of the parties for a term of one year,
alternatively from representatives of each of tlagtips. The procedure and sequence of the
chairperson’s rotation shall be specified in thgutations on the territorial council.

5. Organisational and logistical support for theiterial council’s activities shall be
provided by executive authorities.

6. A territorial council shall act pursuant to thiaw and the regulations approved by a
resolution of the Council of Ministers of the Autimous Republic of Crimea, oblast state
administrations, Kyiv and Sevastopol city state muilstrations, respectively, as submitted by the
parties, based on the model regulations approveteational Council.
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Article 18. Functions and rights of a Territorial Tripartitecgal and Economic Council

1. A territorial council shall perform advisory, rgultative, and coordinating functions
by means of drafting of proposals and recommendatiath account for interests of the parties
to social dialogue concerning:

draft territorial programmes of economic and sod&lelopment;

formulation of a local budget for a respective year

regulatory legal acts to be adopted by executitbaaities and local governments and
relating to the regulation of economic and indastrelations of social dialogue subjects of a
relevant administrative-territorial unit;

labour remuneration and provision of decent coadgi of work in the enterprises,
institutions and organisations situated in theittayr of a respective administrative-territorial
unit;

creation of an enabling environment for efficientidties of the enterprises, trade union
organisations and employers’ organisations opegatin the territory of a respective
administrative-territorial unit;

other matters belonging to the territorial courscdompetence, which the parties regard
as significant.

2. Proposals and recommendations approved byitotilr council’s resolution shall be
mandatory for consideration by executive authaited local governments that they address,
and the consideration shall involve delegated mesniskethe territorial council.

Proposals concerning matters that require regulatio the national level shall be
submitted to the National Council for consideration

Proposals of territorial councils of relevant adistirative-territorial units on the social
and economic development of territories shall basmered by public authorities and local
governments according to a procedure specifieGWwy |

3. A territorial council shall have the right to:

address the Verkhovna Rada of the Autonomous RepuoblCrimea, the Council of
Ministers of the Autonomous Republic of Crimea, dlb@xecutive authorities and local
governments with the proposals approved by itsluésa;

delegate its representatives for taking part irsmaration of social and economic policy
matters by executive authorities, local governmdnasle unions and employers’ organisations;

invite representatives of districts and cities okkevant administrative-territorial unit to
attend the meetings;

obtain information required to perform the taskstresied to it from executive
authorities, local governments, trade unions, eggk) organisations, enterprises, institutions,
and organisations.

4. The organisational form of a territorial couriactivities shall consist of meetings
periodicity of which shall be determined by theiterial council’s rules.

To implement its functions, a territorial counciayndecide to establish commissions and
working groups, and hold consultations, conciliagpyocedures, seminars, and other activities.

Article 19. Control and responsibility

1. Control for implementation of the decisions maohel agreements reached shall be
exercised directly by the parties to social diakagu
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2. Persons guilty of violation of the legislation social dialogue shall be held liable
according to law.

Article 20. Final provisions

1. This Law shall take effect upon publication, epicfor Articles 6 and 7 hereof that
shall take effect six months after taking effeatetsy.

2. The Cabinet of Ministers of Ukraine shall, withsix months from taking effect
hereby:

prepare proposals on bringing Ukrainian laws irgoformity with this Law, and submit
the proposals to the Verkhovna Rada of Ukrainedmsideration;

bring its regulatory legal acts into conformity wthis Law;

ensure adoption of regulatory legal acts necessamplement this Law;

ensure bringing regulatory legal acts of ministaesl other central executive authorities
into conformity with this Law by the ministries aadthorities.

3. Until the Ukrainian legislation has been brougtib conformity herewith, laws and
other regulatory legal acts shall be applied toetkient not in conflict herewith.

4. The Secretariat of the National Council shalldesignated as the legal successor of
the Secretariat of the National Tripartite Sociatl @&conomic Council under the President of
Ukraine established pursuant to the Decree of thsitRent of Ukraine No. 453/2006 of 29 May
2006 (¢:53/2009.

5. Bodies of social dialogue, coordinating comnaistéor promoting the employment of
the population, and management bodies of genemapuatsory state social insurance funds shall
continue to function in their existing compositiamtil decisions have been made on the

delegation of representatives of representativdetranion associations and associations of
employers’ organisations.

President of Ukraine V. YANUKOVYCH

Kyiv, 23 December 2010
No. 2862-VI

[The text taken from the VRU website]
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