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An Act to repeal and replace the Labour Code Act and consslitataw relating to labour

1%t August 1971

Part |
General provisions as to protection of wages, contractsgibgment and terms and conditions of employment

Protection of wages

1. (1) Subject to this section-

(a) the wages of a worker shall in all contracts be madebpaya
legal tender and not otherwise; and

(b) if in any contract the whole or any part of the wages wbrker is
made payable in any other manner the contract shall dyggaiill null
and void.

(2) An employer may provide food, a dwelling place or any othemelhce or privilege as a part
of a worker's remuneration if the food, dwelling placévahince or privilege is prescribed by law,
by a collective agreement or by an arbitration award Iseciiis customary or desirable in view of
the nature of the industry or occupation in which thekewois engaged; but in no case shall an
employer give to any worker any intoxicating liquor or nogidoug by way of remuneration.

(3) Except where otherwise expressly permitted by this vages payable in money shall be paid
only in legal tender or, with the prior consent in vmgtiof the worker concerned, by cheque or
postal order and payment or purported payment in any othesfalfrbe illegal, null and void.

2. No employer shall impose in any contract for the emplotimieany worker any terms as to the place at which,
or the manner in which, or the person with whom any wapgéd to the worker are to be expended; and every
contract between an employer and a worker containinguartyterms shall be illegal, null and void.

3. Wages shall not be paid to a worker in premises usettidosale of intoxicating liquor or for the retail sale of
goods, except in the case of a worker employed on the premises

4. (1) No employer may make to a worker an advance of wages@&s&xt one month's wages.

(2) Where an advance in respect of wages has been paid to erwwkminimum period for the
recovery of the advance by the employer shall be three snonth

(3) No advance in respect of wages shall be paid to a workersviladle to repay any part of such
an advance paid to him previously, except in cases of ngcassio approved by the employer.

(4) No employer shall make any deduction by way of discoutgrast or any similar charge on
account of any advance of wages paid to a worker in antimipatt the regular period of payment of
the wages.

(5) The State Authority may by order declare that thisi@ecthall not apply to any particular kind
of advance paid to any particular class of worker or to atkers.

5. (1) Except where it is expressly permitted by this Actror @her law, no employer shall make any deduction or
make any agreement or contract with a worker for adyeteon from the wages to be paid by the employer to the
worker, or for any payment to the employer by the workemifon respect of any fines:

Provided that, with the prior consent in writing of arhatized labour officer, a reasonable deduction may be
made in respect of injury or loss caused to the employirebyillful misconduct or neglect of the worker.

(2) An employer may with the consent of a worker make dezhgfrom the wages of the worker
and pay to the appropriate person any contributions to provddgransion funds or other schemes
agreed to by the worker and approved by the State Authority.

(3) Upon the registration and recognition of any of the ttaden specified in Part A of Schedule 3
to the Trade Unions Act, the employer shall-
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(a) make deductions from the wages of all workers eligiblé&do
members of the union for the purpose of paying contributioriketo
trade union so recognised; and

(b) pay any sum so deducted to the union,

(4) No deductions shall be made from the wages and satdrpEssons who are eligible members
of any of the trade unions specified in Part B of theeHale 3 to the Trade Unions Act except the
person concerned has accepted, in writing, to make vojwtatributions to the trade union.

(5) Deductions may be made from the wages of a worker in respeuerpayment of wages, but
only in respect of any such overpayment made during the thomths immediately preceding the
month in which the overpayment was discovered.

(6) An employer shall, when making a payment to a tradenwnder paragraph (b) of subsection
(3) of this section, include with such payment a listhef émployees from whom deductions were
made pursuant to paragraph (c) of the said subsection.

(7) Notwithstanding any other provision of this Act, the tetadount of deductions that may be made
from the wages of a worker in any one month shall neeckone-third of the wages of the worker
for that month.

6. (1) The Minister may, after consultation with the Stateharity, give approval to an employer to establish a
shop for the sale of provisions to his workers, but no woskatl be compelled by any contract or agreement,
written or oral, to purchase provisions at any shop so esttalolli

(2) No employer shall in any place of employment establishoa for the sale of provisions to his
workers (or permit such a shop to be established or keptyvase than in accordance with
subsection (1) of this section.

Contracts of employment

7. (1) Not later than three months after the beginning of &erts period of employment with an employer, the
employer shall give to the worker a written statementigpeg-

(a) the name of the employer or group of employers, and where
appropriate, of the undertaking by which the worker is engalpy

(b) the name and address of the worker and the place and tédeenfagement;
(c) the nature of the employment;
(d) if the contract is for a fixed term, the date whendhetract expires;
(e) the appropriate period of notice to be given by the partyimgsh

to terminate the contract, due regard being had ttosetl of this
Act;

(f) the rates of wages and method of calculation thereoftiaad
manner and periodicity of payment of wages;

(g) any terms and conditions relating to-

(i) hours of work, or

(ii) holidays and holiday pay, or

(ili) incapacity for work due to sickness or injury,
including any provisions for sick pay; and

(h) any special conditions of the contract.

but a worker may contract out of the system, in writimgl where he has done so, no deductions shall be made
from his wages in respect of contributions mentioned ingraph (&) of this section.

30/08/2012 15:4



Labour Ac http://www.nigeria-law.org/LabourAct.h

(2) If after the date to which the said statement relétiere is a change in the terms to be included
or referred to in the statement the employer-

(a) shall, not more than one month after the change, irtteeravorker
of the nature of the change by a written statemedt; an

(b) if he does not leave a copy of the statement with the washkell

preserve the statement and ensure that the workerebasnable
opportunities of reading it in the course of his employmanthat it

is made reasonably accessible to the worker in some o#tyer w

(3) A statement under subsection (1) or (2) of this sectignfmaall or any of the particulars to be
given by the statement, refer the worker to some other aotuwwhich the worker has reasonable
opportunities of reading in the course of his employmenthiciwis made reasonably accessible to
the worker in some other way.

(4) If the employer, in referring in the said statemenahy such document, indicates to the worker
that future changes in the terms particularized indtheument will be entered in the document (or
recorded by some other means for the information of persdewem to in the document), the
employer need not under subsection (2) of this sectiomirtiee worker of any such change which
is duly entered or recorded not more than one month aftehéimge is made.

(5) If, not more than six months after the termination efarker's period of employment, a further

period of employment is begun with the same employer lantetms of employment are the same,
no statement need be given under subsection (1) of thisrs@ttrespect of the second period of
employment, so however that this subsection shall beoutithrejudice to the operation of

subsection (2) of this section if there is a changbandrms of employment.

(6) The provisions of this section in respect of written statgsnshall not apply if-

(a) a worker has a written contract of employment which coeach
of the particulars mentioned in subsection (1) of this@eecind

(b) he has a copy of that written contract.

8. (1) Every worker who enters into a contract shall be naljiexamined by a registered medical practitioner at
the expense of the employer.

(2) The State Authority may by order exempt for the requirementeafical examination workers
entering into contracts for-

(a) employment in agricultural undertakings not employing nihen
a limited number of workers (the limit being specifiexthe order);
or

(b) employment in the vicinity of the workers' homes-

(i) in agricultural work, or

(i) in non-agricultural work which the State Authority
is satisfied is not of a dangerous character or lilely t
be injurious to the health of the workers.

9. (1) No contract shall be deemed to be binding on the familyependants of a worker unless it contains an
express provision to that effect.

(2) An employer shall be responsible for the performance of amyact made by any person acting
on his behalf.

(3) Except in the case of a contract of apprenticeship, n@persler the age of sixteen years shall
be capable of entering into a contract of employment uhtieAtt.

(4) No contract shall provide for the payment of wages atvaterexceeding one month unless the
written consent of the State Authority has been prewamlistained.

(5) No worker shall be bound by virtue of any contract underAli to answer for the debt, default
or miscarriage of any other person.
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(6) No contract shall-

(a) make it a condition of employment that a worker shaBhail not
join a trade union or shall or shall not relinquish meishier of a
trade union; or

(b) cause the dismissal of, or otherwise prejudice, a worker-

(i) by reason of trade union membership, or

(i) because of trade union activities outside working

hours or, with the consent of the employer, within

working hours, or

(ili) by reason of the fact that he has lost or been
deprived of membership of a trade union or has
refused or been unable to become, or for any other
reason is not, a member of a trade union.

(7) A contract shall be terminated-

(a) by the expiry of the period for which it was made; or
(b) by the death of the worker before the expiry of that period; or

(c) by notice in accordance with section 11 of this Act aarin other
way in which a contract is legally terminable or heldbé terminated.

(8) The termination of a contract by the death of a worker dmlvithout prejudice to the legal
claims of his personal representatives or dependants.

10. (1) The transfer of any contract from one employer to ancthell be subject to the consent of the worker and
the endorsement of the transfer upon the contract bytlaerized labour officer.

(2) Before endorsing the transfer upon the contract, thesofficquestion-

(a) shall ascertain that the worker has freely conseotdice transfer
and that his consent has not been obtained by coerciondae un
influence or as a result of misrepresentation or mistaie

(b) if by the transfer the worker will-

(i) change his form of employment from one which is
the subject of an exemption order made under section
8 (2) of this Act, or

(i) be subject to such a change of conditions as in the
officer's opinion renders such a course advisable, may
require the worker to be medically examined or
re-examined, as the case may be.

11. (1) Either party to a contract of employment may termirtagecbntract on the expiration of notice given by him
to the other party of his intention to do so.

(2) The notice to be given for the purposes of subsection (1)saitition shall be-

(a) one day, where the contract has continued for a periodrexé t
months or less;

(b) one week, where the contract has continued for moretithae
months but less than two years;

(c) two weeks, where the contract has continued for a pefiddo
years but less than five years; and
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(d) one month, where the contract has continued for fivesyear
more.

(3) Any notice for a period of one week or more shall be inimgit

(4) The periods of notice specified in subsection (2) of thifimeexclude the day on which notice
is given.

(5) Nothing in this section affects any right of eithertpao a contract to treat the contract as
terminable without notice by reason of such conduct by tier giarty as would have enabled him
S0 to treat it before the making of this Act.

(6) Nothing in this section shall prevent either party tmatract from waiving his right to notice on
any occasion, or from accepting a payment in lieu of notice

(7) All wages payable in money shall be paid on or before theyeapany period of notice.

(8) If an employer gives notice to terminate the contraangbloyment of a worker who has been
continuously employed for three months or more, the empkhat not be liable under this section
to make any payment in respect of a period during whielwibrker is absent from work with the
leave of the employer granted at the request of the worker.

(9) In the calculation of .a payment in lieu of notice, otigttpart of the wages which a worker
receives in money, exclusive of overtime and other allovgrst®ll be taken into account.

12. (1) It shall not be a defence to an employer who is suegsipect of personal injuries caused by
the negligence of a person employed by him, that persoraivéieg, time the injuries were caused, in
common employment with the person injured.

(2) Any provisions contained in a contract of service or apprsitip, or in an agreement
collateral thereto (including a contract or agreemetgred into before the commencement of this
section) shall be void in so far as it would have the effeekcluding or limiting any liability of the
employer in respect of personal injuries caused top#rson employed or apprenticed by the
negligence of persons m common employment with him.

(3) For the purposes of this section, the expression "persguakgi includes any disease and any
impairment of a person's physical or mental condition ayisint of his employment, and "“injury"
and cognate expressions shall be construed accordingly.

Terms and conditions of employment

13. (1) Normal hours of work in any undertaking shall be thosedf

(a) by mutual agreement; or

(b) by collective bargaining within the organization or indystr
concerned; or

(c) by an industrial wages board (established by or under an
enactment providing for the establishment of such boardsevitere
is no machinery for collective bargaining.

(2) Hours which a worker is required to work in excess @frtbrmal hours fixed under subsection
(1) of this section shall constitute overtime.

(3) Where a worker is at work for six hours or more a daywask shall be interrupted (to the

extent which is necessary having regard to its characot duration and to working conditions in
general) by allowing one or more suitably spaced residMats of not less than one hour on the
aggregate:

Provided that-

(a) exceptions may be made to the rule in this subsectiomewhe
unforeseen circumstances render them necessary; and

(b) where it is found unavoidable in view of the nature of thoekw
and the working conditions in general, time-off for aamat the
worksite or in the immediate vicinity may be substitufed the
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rest-interval.

(4) In subsection (3) of this section, "rest-interval" meansinterruption of work, of which the
length is fixed beforehand and during which the woikefree to dispose of his time and is not
required to remain at the place of work.

(5) Where, by reason of its connection with a mechanical ppoa@ as a result of other
circumstances, the work involves continuous strain opasicularly trying in other ways, the
worker shall be allowed the requisite number of suitablysaefl and spaced breaks in the work.

(6) In subsection (5) of this section, "break in the work" msea short intermission in the work fixed
beforehand which is ordered with a view to allowing thekspto detach himself from his work
and which is not to be counted as a rest-interval or d¢ffnender subsection (3) of this section.

(7) In every period of seven days a worker shall be entitlezhéoday of rest which shall not be
less than twenty-four consecutive hours; if any redudéikes place in the weekly rest-period-

(a) corresponding time-off from work shall be allowed as soon as
possible (and in any case not later than fourteen desesattter); or

(b) wages at overtime rates shall be paid in lieu thereof.

Provision of transport

14. (1) Where a worker is required to travel sixteen kilometresnore from his normal place of
work to another worksite he shall be entitled to freesfpart or an allowance in lieu thereof.

(2) Where the employer provides a vehicle or vessel for the pwpafssubsection (1) of this
section, he shall ensure that the vehicle or vesseiitsble, is in good sanitary condition and is not
overcrowded.

15. Wages shall become due and payable at the end of edotl fog which the contract is expressed to subsist,
that is to say, daily, weekly or at such other period agbe agreed upon:

Provided that, where the period is more than one monthyales shall become due and payable at intervals not
exceeding one month.

16. Subject to the Workmen's Compensation Act, a worket bhagntitled to be paid wages up to twelve working
days in any one calendar year during absence from wadedaby temporary illness certified by a registered
medical practitioner:

Provided that this section shall not apply unless-

(a) the contract remains in existence during the periodsémace and
the worker is ready and willing to perform his part &f ttrontract
save for the incapacity produced by the illness; and

(b) the worker, if so requested by the employer, consentbeto
examined by a qualified medical practitioner nominated th®y
employer.

17. (1) Except where a collective agreement provides otherwisey emaployer shall, unless a
worker has broken his contract, provide work suitable toviinker's capacity on every day (except
rest days and public holidays) on which the worker pred@éniself and is fit for work; and, if the
employer fails to provide work as aforesaid, he shall pageanvorker in respect of each day on
which he has so failed wages at the same rate alsl Wweypayable if the worker had performed a
day's work:

Provided that-

(a) where, owing to a temporary emergency or other circumrst
beyond the employer's control (the period of which shallemoeed
one week or such longer period as an authorized labour offiagr
allow in any particular case), the employer is unabladwide work,
the worker shall be entitled to those wages only ofirsieday of the
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period in question; and

(b) this subsection shall not apply where the worker is sdsguakn
from work as a punishment for a breach of discipline or athgr
offence.

(2) Where a worker is employed in any agricultural undémtaon a plantation on a contract of
service under which he earns wages calculated byereferto the number of days' work performed
in each month of his service, the employer shall providewtheker with work suitable to his
capacity on not less than twenty-four days in each mdating the whole of which he is so
employed; and, if the employer fails to provide work as a&desn any of those twenty-four days
on which the worker presents himself and is fit for wdwk shall pay to the worker in respect of
each such day wages at the same rates as would beepéytiiel worker had performed a day's
work:

Provided that, in computing twenty-four days for the purpaddkis subsection, account shall not
be taken of more than six days in any one week.

(3) Any dispute between an employer and a worker as to th&ewsrfithess for work under
subsection (1) or (2) of this section may be referred tauttmorized labour officer, who may take
such medical or other advice as he thinks appropriate hoslendecision shall be final.

18. (1) Every worker shall be entitled after twelve months coatisiservice to a holiday with full pay of

(a) at least six working days; or

(b) in the case of persons under the age of sixteen yewaisiding
apprentices), at least twelve working days.

(2) The holiday mentioned in subsection (1) of this section Imeagleferred by agreement between
the employer and the worker:

Provided that the holiday-earning period shall not therebydreased beyond twenty-four months
continuous service.

(3) It shall be unlawful for an employer to pay wages @u lof the holiday mentioned in subsection
(1) of this section to a worker whose contract has noirated.

(4) A person who ceases to be employed after having completed-

(a) less than twelve but not less than six months in théintous
employment of an employer; or

(b) not less than six months in the continuous employmentnof a
employer since last qualified for a holiday under subse¢tidrof
this section,

shall be paid with respect to that period of employmenaraaunt
bearing the same proportion to full pat for one week atdisial rate
as that period bears to twelve months.

19. In the calculation of leave pay and sickness benefitg that part of his wages which a worker receives in
money (excluding overtime and other allowances) shallkem ato account.

20. (1) In the event of redundancy-

(@) the employer shall inform the trade union or workers'
representative concerned of the reasons for and thet eftehe
anticipated redundancy;

(b) the principle of "last in, first out® shall be adopted het
discharge of the particular category of workers affectalject to all
factors of relative merit, including skill, ability andliability; and

(c) the employer shall use his best endeavours to negotiate
redundancy payments to any discharged workers who are not
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protected by regulations made under subsection (2) of thisrsec

(2) The Minister may make regulations providing, generallyimrparticular cases, for the
compulsory payment of redundancy allowances on the tefomnaf a worker's employment
because of his redundancy.

(3) In this section "redundancy" means an involuntary anchaeent loss of employment caused by
an excess of manpower.

General

21. (1) Any employer who-

(a) enters into any agreement or contract or gives anynenawion
for employment contrary to this Part or declared by thig B be
illegal or unlawful; or

(b) makes any deduction from the wages of any worker orvesei
any payment from any worker contrary to this Part; or

(c) contravenes section 6 (2), 7, 13 (3), (5) or (7), 14 or 18 (B)j=of t
Act,

shall be guilty of an offence and liable on conviction téna not
exceeding N800 or, for a second or subsequent offencejrie act
exceeding N500.

(2) Where an employer is charged with an offence undeestiba (1) of this section-

(a) he shall be entitled, upon information duly laid by hinhawe any
other person whom he charges as the actual offender biuefgine
the court at the time appointed for hearing the charge; a

(b) if, after the commission of the offence has been proves, th
employer proves to the satisfaction of the court that beubad due
diligence to enforce this Part and that the other pemasrcommitted
the offence without the employer's knowledge, consent anicanmce,
the other person shall be convicted of the offence andntpéoger
shall be exempted from any liability.

(3) Where it is made to appear to the satisfaction of thaskdir at the time of the discovery of an
apparent offence under subsection (1) of this section-

(a) that the employer in question has used due diligencaftwce
this Part;

(b) by what person the offence had been committed; and

(c) that the offence has been committed without the know|edge
connivance or consent of the employer, the Minister ghalteed
against the person whom he believes to be the actual offente
first instance without first proceeding against the eygil.

22. (1) Nothing in this Part shall apply to a worker who is father, mother, husband, wife, son or daughter of the

(2) Nothing in this Part of this Act shall apply to any badyersons working on any agreement of
co-operation.

Part 11
Recruiting

Recruiters and recruiting generally
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23. (1) Subject to this section and section 48 of this Actpemson or association shall recruit any citizen for
employment as a worker in Nigeria or elsewhere excqmirisuance of an employer's permit or recruiter's lieenc

(2) Where a worker-

(a) is employed by an undertaking for which it is proposed libat
should recruit other workers;

(b) is formally commissioned in writing by his employer t@mat
other workers for the undertaking;

(c) does not receive any remuneration or other advantage ffiremm t
recruiting; and

(d) does not make advances of wages to the workers he recruits,
the Minister may waive the need for a permit or liceimmier subsection (1) of this section and issue to the worke

certificate to recruit citizens for service as workerdligeria, subject to such conditions (which shalebdorsed
on the certificate) as the Minister thinks fit.

(3) If any worker to whom a certificate has been issusdku subsection (2) of this section is
convicted of an offence under section 46 or 47 of this AetMmister may forthwith cancel the
certificate.

24. (1) If any person is desirous of recruiting-

(a) for himself or any other person; or
(b) for any association of employers; or
(c) for a public authority; or

(d) for the government of any country outside Nigeria, #hwises of
any citizen as a worker in Nigeria or elsewhere, lag apply in
writing to the Minister giving the particulars speaifien subsection
(2) of this section.

(2) The particulars referred to in subsection (1) of thiticeare-

(a) the number of workers required;

(b) the place where the work is to be performed;
(c) the nature of the work;

(d) the wages to be paid,;

(e) the duration of the proposed contract; and

(f) whether or not it is desired to obtain the workers throagh
recruiter.

(3) Where the work is to be performed outside Nigeria, thestér may require the production of a
letter of recommendation from the government of the placerevthe work is to be performed
certifying that the applicant is a fit and proper persdretgranted a permit.

(4) Upon receipt of an application under subsection (1) of thisopeand, if required, a letter of
recommendation under subsection (3) of this section, thestéi may grant to the applicant a permit
to engage personally or through a recruiter the numberodfers required (or a smaller number)
within such area as may be specified in the permit.

(5) The particulars of every permit granted under this eecihall be published in the Federal
Gazette, and no such permit shall remain in force fonger period than six months from the date of
issue.

(6) It shall be an implied term of every permit granted unbisr section that the workers recruited
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shall be grouped at the place of employment under suitdirliea conditions.

(7) Except in the case of workers recruited for the serviegemiblic authority, the Minister shall-

(a) before granting a permit under this section, requirarggdn
such amount as he may think fit (either by way of deposit
otherwise) to be given by the employer or his agent or both-

(iy for the payment of the wages and travelling

expenses of the workers about to be recruited,;

(i) for the payment of any expenses which may be
incurred by the Federal Government in respect of the
workers or their families; and

(iii) for the payment of any fine which may be imposed

upon the employer under this Part of this Act; and

(b) endorse upon the permit full particulars of the secgnitgn.

25. (1) The Minister may license fit and proper persons to recitigens in Nigeria for the purpose of-

(a) employment as workers outside Nigeria; or
(b) employment as workers in Nigeria:

Provided that any person who has been granted a licenaeruit
citizens for employment outside Nigeria may also be gieantécence
to recruit citizens for employment inside Nigeria.

(2) A licence granted under this section shall be valid foer@od of twelve months from the date of
issue, and notification of the grant shall be publishaberrederal Gazette.

(3) The grant of a licence under this section may be malgject to such conditions and restrictions
as the Minister may think fit; and any such conditiensrestrictions shall be endorsed upon the
licence.

(4) Every applicant for a licence under this section shadlp irequired by the Minister, furnish such
financial or other security for his proper conduct as maehaired.

(5) The Minister may at any time-

(a) suspend a licence granted under this section pendingshit of
any investigation into any alleged irregularity; and

(b) withdraw the licence if the licensee has been coedicf any
offence under this or any other law or has otherwiseosolcted
himself as in the opinion of the Minister to be no longefit and
proper person to undertake recruiting operations.

(6) Where a licence is suspended or withdrawn under sitas€b) of this section, notification of
the suspension or withdrawal shall be published in therebGazette.

Restrictions on recruiting

26. (1) No recruiting operations shall be conducted in any areehich recruiting is prohibited by
the Minister by order or in a labour health area.

(2) No recruiter shall recruit workers for service witly g@erson-

(a) unless that person is in possession of a valid permitegrander
section 24 of this Act; or

(b) in excess of the number of workers authorized to beiitedrby
the permit; or

(c) from any area or place which is not specified in the fterm
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(3) No public officer shall-

(a) act as a recruiting agent; or

(b) exercise pressure upon possible recruits; or

(c) receive from any source whatsoever any special remigweiat
other special inducement for assistance in recruiting.

27. (1) Every recruiter shall keep in the prescribed form r@edrom which the regularity of every recruiting
operation and of his own conduct can be verified and shall pratlecescords for inspection on demand by an
authorized labour officer.

(2) No person shall assist a recruiter in a subordinatecitgpa the actual recruiting operation
unless he has been approved in writing by the Ministéhaa been furnished with written authority
by the recruiter; and, where a recruiter's assistammits an offence under this Part of this Act,
both the assistant and the recruiter shall be deawresive committed the offence and shall each be
liable on conviction to the penalty therefor.

(3) A recruiter who is the agent or assistant of anotrenuiter-

(a) shall receive a fixed salary; or

(b) with the written approval of the Minister, may receive
remuneration calculated at a rate per capita of woremnsited, the
rate being specified in the approval.

(4) No recruiter shall recruit any young person:

Provided that the Minister may in writing authorize teeruitment of young persons whose apparent
age exceeds sixteen years with the consent of thetpaoe guardian for employment in an
occupation appearing to the Minister not to be injuri@usheir moral or physical development,
subject to such safeguards relating to their welfamaasbe stated in the authorization.

(5) No advance in excess of a total sum of ten naira baghkaid to any recruited worker in respect
of wages prior to his employment, and any advance wigichmade shall be subject to such
conditions as the Minister may direct either generatln respect of any particular case.

(6) In any case where a recruited worker is not engagjeat near the place of recruiting, the
Minister may in his discretion require, either gerigral in any specific .recruiting operation, the
issue to the worker of a document in writing containingipalars of-

(a) the identity of the worker;
(b) the prospective conditions of employment; and
(c) any advance of wages made to the worker;

and containing such other particulars as the Ministey consider
necessary.

(7) The recruiting of the head of a family shall not bendaes to involve the recruiting of any
member of his family.

(8) Where a worker's family accompanies him to his placngfloyment under section 34 or 44 of
this Act, he and the members of his family shall noté&earated except at the express request of the
persons concerned.

28. (1) Every recruited worker shall be medically examined usdetion 8 of this Act.

(2) Where a worker has been recruited for employment agtandie from the place of recruiting or
has been recruited for employment outside Nigeria, tlitcakeexamination shall take place as near
as may be convenient to the place of recruiting ohércaise of workers recruited for employment
outside Nigeria, at the last place of departure fromiiNige

(3) The Minister may empower an authorized labour officéordeewhom recruited workers are
brought under section 33 or 39 of this Act to permit the deqgaprior to medical examination of
any such worker in whose case the officer is satifiat

(a) it was and is impossible for the medical examindtidake place
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near to the place of recruiting or at the place of dep

(b) the worker appears fit for the journey and the prospective
employment; and

(c) the worker will be medically examined on arrival at phece of
employment or as soon as possible thereafter.

(4) The Minister may in his discretion (and particulasligen the journey of any recruited workers
is of such a duration and takes place under such conditianthe health of the workers is likely to
be affected) require any recruited workers to be exadrioth before departure and after arrival at
the place of employment.

(5) The Minister shall ensure that all necessary mieasare taken for the acclimatization and
adaptation of recruited workers and for their immunizatigainst disease, and may issue such
directions in that behalf as he may think fit, eitgenerally or in respect of any particular recruiting
operation.

29. (1) The recruiter or employer shall provide transport to teglof employment, except in so
far as an authorized labour officer may in any particciéese certify that the provision of transport is
impossible for the whole or any part of the journey.

(2) The Minister shall issue such directions as he roagider necessary to ensure that-

(a) the vehicles and vessels used for the transport of iteatru
workers are suitable for the purpose;

(b) when it is necessary to break the journey for thatniguitable
accommodation is provided;

(c) in the case of long journeys all necessary arrangsraga@ made
for medical assistance for the recruited workers anthér welfare;

(d) where recruited workers have to make long journeys oridabe
place of employment-

the length of the daily journey is compatible with
the health and strength of the recruited workers, and

if the extent of the movement of labour renders it
necessary, rest camps or rest houses are provided at
suitable points on the main routes and are kept in
proper sanitary condition and have the necessary
facilities for medical attention; and

(e) adequate protection (which may include the provision of s¢gar
accommodation) is afforded during the journey to membertheof
family of a recruited worker accompanying him under sec3iror
44 of this Act.

(3) Where recruited workers have to make long journegsaops to the place of employment, they
shall be conveyed by a responsible person approved by an authatiaeddfficer.

(4) The Minister may make regulations prescribing theditmms under which recruited workers
may be transported by road, sea or air and, without prejtalibe generality of the foregoing, any
such regulations may make provision for compliance with iMigeimmigration laws and for the
recovery of any expenses incurred by the Federal Goverimreqtatriating any worker.

30. (1) The expenses of the journey of recruited workers topthee of employment, including all expenses
incurred for their welfare during the journey, shalldeene by the recruiter or the employer.

(2) The recruiter shall furnish recruited workers watrerything necessary for their welfare during
the journey to the place of employment, including padity as local circumstances may require,
adequate and suitable supplies of food, drinking water,daeking utensils, clothing and blankets.
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(3) The Minister may issue directions, either generaHlyin respect of any particular recruiting
operation, for the proper implementation of subsection (2)&#ction.

(4) The Minister may by order apply all or any of the provisionthisf section or any directions
issued there under, either generally or in any pdaticzcase, to the recruitment of workers under a
certificate issued pursuant to section 23 of this Awt & the worker-recruiter and employer
concerned.

31. (1) Any recruited worker who-

(a) becomes incapacitated by sickness or accident duringuheey
to the place of employment; or

(b) is found on medical examination to be unfit for employnant;

(c) for a reason for which he is not responsible, is not exbafer
being recruited; or

(d) is found by an authorized labour officer to have beeruitecr by
misrepresentation or mistake, shall be repatriatedeaexpense of
the recruiter or employer.

(2) Where the family of a recruited worker accompanies tmder section 34 or 44 of this Act,
sections 27 (6) and 28 of this Act (and any requiren@ntirections thereunder) shall apply to the
family as nearly as may be; and, if the worker-

(a) is repatriated under subsection (1) of this section; or

(b) dies during the journey to the place of employment, aimaily
shall be repatriated at the expense of the recruitanploger.

32. Upon the completion of any agreement for a contract of work mBcruited worker, there shall be paid to an
authorized labour officer for the Federal Government byethployer or his agent in respect of the worker a
capitation fee of such sum as may be fixed, either géper in respect of any particular recruiting operatioy,
the Minister by order.

Recruiting for employment in Nigeria

33. (1) No citizen recruited for employment in Nigeria shallemeployed until he has-

(a) been medically examined under section 8 of this sectiwh
passed fit to perform the work for which he has been techuand

(b) been brought before an authorized labour officer and esttifs
properly and duly recruited in accordance with this PathisfAct.

(2) An authorized labour officer shall, before issuing difteste under subsection (1) (b) of this
section, satisfy himself that the contract conformshviAart | of this Act and that the recruited
worker-

(a) understands and agrees to the terms upon which he le t
employed;

(b) has not been subjected to illegal pressure or recriied
misrepresentation or mistake;

(c) has been recruited in accordance with this Part oftttis

(d) is accompanied by such members of his family as heewith
take with him under section 34 of this Act;

(e) subject to section 27 (4) of this Act, is of or above the aig
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eighteen years; and

(f) has been medically examined and passed fit to perfornvdhie
for which he has been recruited.

34. (1) Any citizen who is recruited for service in Nigemay be accompanied to his place of
employment and attended during his employment there bynseieibers of his family (not exceeding

two wives and such of his children as are under theohgixteen years) as he wishes to take with
him

(2) No person shall induce or attempt to induce any recdruierker not to require to be
accompanied by members of his family under subsection (hjsofection, or prevent or attempt to
prevent those members from so accompanying the worker.

(3) Notwithstanding subsection (1) of this section, the Menisnay by order, either generally or in
respect of any particular recruiting operation, limit thenber of wives and children who may
accompany a recruited worker.

35. (1) The Minister may in his discretion allow the payment afjes due to a recruited worker
who is engaged for employment within Nigeria to be defeurgil the completion of his contract:

Provided that not more than one-half of each month's wagdse so deferred.

(2) Where an employer is authorised to defer the wageswadrker under subsection (1) of this
section-

(a) the Minister may require the employer either to diéosum of
money by way of security, or to enter into it bond inhsfazm as the
Minister thinks fit for the due payment of the deferreabyes; and

(b) on completion of the contract the amount of the defewages
shall be paid to the worker at such place and in suchenaanthe
Minister may direct.

36. The National Council of Ministers may by order prohibit teeruitment or engagement of citizens for
employment outside Nigeria in any territory named irottuer.

37. Where there is in existence a treaty, convention @r aternational agreement between Nigeria and amy oth
country relating to the recruitment of citizens for emgplent outside Nigeria, the National Council of Ministers
may by order give the force of law to all or any of the provisiohthe agreement in place of or in addition to
sections 38 to 44 of this Act or any particular provisionsiafe sections.

38. (1) The period of a foreign contract shall be in accordarite tive terms of any agreement
entered into between Nigeria and any other countryhfopurpose of the recruitment in Nigeria of
Nigerian workers for service in the country concerned, subject thereto, a foreign contract shall
not be for a longer period than-

(a) one year, if the worker is not accompanied by his faroily

(b) two years, if the worker is accompanied by his family.

(2) Within thirty days after the expiration of a foreign tant, the employer to whom the employer's
permit was granted under section 24 of this Act (or teataaf that employer) shall offer to provide
the worker with a return passage for himself andfdusily, if any, to the place of recruitment,

together with proper accommodation and maintenance on tmeeyou

(3) If, while a worker under a foreign contract is on afjeyror voyage-

(a) the period expressed in his contract for the duratiorecfditract
expires; or
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(b) he gives notice to terminate the contract, the employay
prolong the contract for a period not exceeding one montlthéor
purpose of completing the journey or voyage.

39. (1) No citizen shall leave Nigeria under a foreign conttaserve as a worker outside Nigeria
unless he has been-

(a) medically examined under section 8 of this Act and paBseal
perform the work for which he was engaged; and

(b) brought before an authorized labour officer and certifigdhat
officer as duly recruited in accordance with this Pathiaf Act.

(2) Before issuing a certificate under subsection (1) (lhisfsection, an authorized labour officer
shall satisfy himself that-

(a) a valid contract for employment of the citizen has bdely
entered into in accordance with section 40 of this Act;

(b) the citizen has obtained-

(i) the consent in writing of the local government
authority within whose jurisdiction he ordinarily
resides signified before an administrative officer, and
a certificate in writing from the administrative officer
to that effect, or

(i1) if the citizen does not ordinarily reside within the
jurisdiction of a local government authority, the
consent in writing of an administrative officer;

(c) the citizen has not been subjected to illegal pressurecruited
by misrepresentation or mistake;

(d) the citizen has been recruited in accordance withRairt of this
Act;

(e) the citizen is of or above the proper age for recruitment i
accordance with section 27 (4) of this Act; and

(f) the citizen has been medically examined under sectbiths Act
and passed fit to perform the work for which he has beeuited.

(3) An administrative officer shall not give a certificatehis consent under subsection (2) (b) of
this section unless he is reasonably satisfied witrcetp the citizen concerned-

(a) that the citizen is not abandoning wives, children orrattliatives
dependent upon him for maintenance and that due provisidrelas
made for the maintenance during the citizen's absenasygersons
dependent upon him; and

(b) that the citizen's absence from Nigeria is not obviously
inconsistent with engagements into which he has prdyieuatered or
with obligations imposed by law, custom or usage.

40. (1) Every foreign contract shall, in addition to any termsanditions required to be inserted by
any other provision of this Act, contain terms or conditions-

(a) providing for workers to have one day free of work in eacbkyve
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(b) providing for a daily ration of food to be provided free;

(c) providing for-

(i) rations and half pay to be given from the date of
recruitment to the date of departure from Nigeria, and
full pay and rations thereafter, and

(i) full pay and rations to be given on the return
journey up to disembarkation in Nigeria, and rations
and half pay to be given from the point of
disembarkation to the place of recruitment;

(d) providing for one half (or such other proportion as may be
specified in the contract) of his wages to be paid rhprith the
worker direct in lawful currency, and for the remagnportion to be
remitted to an authorized labour officer in the areawimch the
worker was recruited for payment to the worker on hisrneto his
home;

(e) giving particulars of the clothing, blankets, cooking sitisn fuel
and housing accommodation to be furnished by the employeofree
charge;

(f) giving particulars of the medical attention and housing
accommodation to be provided by the employer free of charge;

(g) giving particulars of the transport to be provided freeht® t
worker from and to the place of recruitment and the eplat
employment;

(h) giving particulars of the arrangements to be made wghrceto
the provision of rations and the matters mentioned ingoapas (e),
(f) and (g) of this subsection to members of familiethairzed to
accompany workers;

(i) giving particulars of the terms and conditions of repatnaof
workers and their families and of the procedure to bevahd in
case of a refusal of repatriation;

(j) giving particulars of the procedure to be followed in caséef t
death or desertion of or other casualty to the worker, patticular
reference to-

(i) the payment of any wages due to him,

(ii) the distribution of any moneys in the hands of an
authorized labour officer, and

(iii) the reporting of the death, desertion or other
casualty to the proper authorities;

(k) giving particulars of the deductions which may be made fram
wages of the worker and the worker's rights of appeal;

(I) giving particulars of the procedure to be followed for the
dismissal of the worker for inefficiency arising from gieks or for
any other reason, and of his rights under that procechae; a

(m) specifying the terms of re-engagement.

(2) Every foreign contract shall be made in triplicate antkred into in the presence of an
authorized labour officer, who shall-

(a) upon the production to him of the employer's permit authgizi
the engagement of the worker in question, cause theacorb be
read over to the worker or, if the worker is unable teustand the
language in which the contract is written, to bedtated orally into a
language which is understood by the worker; and
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(b) if he is satisfied that the contract is fully undecst and
voluntarily entered into by the worker, certify by endomeat on the
contract that he has carried out the provisions of tiiisextion and
that the worker has been duly recruited under thisd®#nts Act; and

(c) enter on the employer's permit the number of workersgedga
there under.

(3) The Minister shall ensure that a copy of every foremgntract is transmitted as soon as may be
to the government of the territory in which the placemleyment is situated.

(4) An authorized labour officer shall keep a register of-

(a) the name and place of abode of every worker entering into a
foreign contract before him under subsection (2) of thisaec

(b) the date and duration of the contract;
(c) the place of employment thereunder;
(d) the name of the employer and his agent, if any; and

(e) the nature of the employment, and the register (or a obpyy
entry therein certified as a true copy by that or amothehorized
labour officer) shall be received in any court as evidefidke facts
stated therein without further proof.

41. Where in relation to a foreign contract-

(a) the full number of workers authorized by the employer'sijidtas been engaged; or
(b) the period for which the permit was issued has expired,

the permit shall be surrendered to an authorized labfficer for transmission forthwith to the

Embarkation check

42. Where a foreign contract is entered into before an amdftbtabour officer under section 40 (2) of this Act-

(a) the employer or his agent shall supply the authorized tabou
officer with a list of all the workers engaged underdbetract;

(b) the authorized labour officer shall transmit the listsoon as
possible to the officer in charge of police at the portratharkation;
and

(c) the said officer in charge of police (or a police officetirgy
under his direction) shall-

(i) superintend the embarkation of the workers,

(i) cause each worker to report himself so that his
name may be checked with the list, and

(iiiy on completion of the check, report to the
authorized labour officer the fact of completion and
such other matters in connection with the embarkation
as he thinks necessary.

Exemption from customs on repatriation

43. The personal effects and tools belonging to workers (or msnafdneir families) who-

(a) have left Nigeria in pursuance of a foreign contractf
(b) are repatriated either by the employer or his agent dreblyederal Government,

shall be exempt from customs duties.
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44. Where a worker is recruited for employment outside héget shall be the duty (the employer to provic
facilities at his own expense to enable the workenilygnot exceeding two wives and such of his childreseun
the age of sixteen years as he wishes to accompapytdiatcompany him to the place of employment and to
remain there for the full duration of the contract:

Provided that, if the contract is for less than one ymawrision may be made for the family to remain for leas th
the full duration of the contract.

Enforcement provisions

45. (1) No person shall by fraud, falsehood, intimidation, coerciomisrepresentation induce any
worker to enter into a contract under this Part, andcantract entered into by reason of any such
inducement shall be void, save that the employer or kistadall be liable to pay wages due under
the contract and to provide for the return to his placabofle of any worker engaged thereunder,
together with any members of his family who have accorspamim.

(2) If the employer or his agent fails to pay the wageguestion or to provide for the return of the
worker and the members of his family in accordance stitisection (1) of this section, the wages
shall be paid, and the expenses of the return shall be,dorthe Federal Government, and real be
recovered by that Government from the employer or his dnededuction from any deposit or
security given under section 24 (7) of this Act or by civdgeedings.

46. (1) Any employer who neglects or ill-treats any worker wharhhs contracted to employ in
accordance with this Part of this Act shall be guiltaofoffence, and on conviction shall be liable
to a fine not exceeding N500 or to imprisonment for a periodxeeiegling one year, or to both.

(2) Where an employer or his agent is convicted of any offander subsection (1) of this section,
the convicting court shall report the case to the Ménjstho may by notice in the Federal Gazette
cancel any contract into which the employer or his tagery have entered in accordance with this
Part of this Act.

(3) Any cancellation under subsection (2) of this sectionl diwte effect from the date of the
publication of the relevant notice.

(4) Every worker whose contract has been cancelled under fobsg) of this section shall be
maintained and conveyed to his place of abode (togetheramjtmembers of his family who have
accompanied him) at the expense of the Federal Governamehiall sums reasonably expended
upon the maintenance and conveyance, together with aggsvdue to the worker under the
cancelled contract, may be recovered from the employes agent by deduction from any deposit
or security given under section 24 (7) of this Act or byl@woceedings.

(5) The cancellation of a contract under this section sladlprevent the taking of legal proceedings
in respect of the contract under this or any other eeattm

47. (1) Any person who-

(a) recruits or attempts to recruit any citizen contrargection 23 of
this Act; or

(b) contravenes or fails to give effect to any special caditr
restriction endorsed on an employer's permit granted uedéos 24
of this Act, or a recruiter's licence granted to bimder section 25 of
this Act; or

(c) being a holder of a recruiter's licence, recruitszeits for a
person who is not a holder of an employer's permit; or

(d) induces or attempts to induce, or assists or offers istaasy
citizen to leave Nigeria in order to be employed as &erooutside
Nigeria otherwise than under a contract which conforiitis section
40 of this Act; or

(e) engages or offers or agrees to employ or to find employiment
any citizen as a worker outside Nigeria except undeméract which
conforms with section 40 of this Act; or

(f) fails to surrender to the Minister an employer's peilmithe
circumstances mentioned in paragraph (a) and (b) of sektiohthis
Act; or

(g) contravenes section 26, 27, 29 or 30 of this Act (or any drect
issued thereunder),
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shall be guilty of an offence and on conviction shall bleldido a fin
not exceeding N2,000 or to imprisonment for a period not exegedi
five years, or to both.

(2) Any employer or employer's agent who fails to offer arrepassage in compliance with section
38 (2) of this Act shall be guilty of an offence and amuction shall be liable to a fine not
exceeding N200; and any repatriation expenses incurred etteral Government as a result of
the failure may be recovered by that Government from thplager or employer's agent by
deduction from any deposit or security given under section(724of this Act or by civil
proceedings.

Application

48. (1) This Part is additional to and not in derogation of PartthisfAct but shall not apply to the
recruiting of citizens for service as workers m Nigéfthe recruiting-

(a)is undertaken by or on behalf of an employer who does not employ
more than twenty-five workers; or

(b) is undertaken within a radius of forty kilometres from fitace of
employment,

and is not undertaken by a professional recruiter, thao isay, a
person who holds a recruiter's licence.

(2) The Minister may make regulations applying this Parthif Act (with such modifications, if
any, as he thinks appropriate) to labour contractorsghatsay, persons who undertake to provide
another party with the services of workers while thewesetemaining the employers of the workers
in question.

Part 111
Special Classes of Worker and Miscellaneous Special Poosisi

Apprentices

49. (1) The parent or, in the case of an orphan, the guardiaryofing person above the age of twelve years and
under the age of sixteen years may, with the consenatperson testified by his execution of a written ramttof
apprenticeship, apprentice that person to an employeaitohim or have him trained systematically for a trade
employment in which art or skill is required, or as a ddimasgrvant, for any term not exceeding five years.

(2) Where a young person above the age of twelve years and thedage of sixteen years is
without known parents or a guardian, an authorized labdioeofmay authorize the apprenticeship
of that person and appoint some fit and proper person toutexdlee written contract of
apprenticeship and act generally as guardian of that yznsgn.

(3) Any young person of the age of sixteen years or above nag heider any contract of
apprenticeship may apprentice himself for any term noeeding five years to any trade or
employment in which art or skill is required.

(4) The age of any person may, where no register of bisttevailable, be enquired into and
determined by the authorized labour officer before whomréract of apprenticeship is attested in
accordance with section 50 of this Act; and the age $errdmed shall be conclusive for the
purposes of sections 49 to 53 of this Act.

(5) Every contract of apprenticeship may, with the consernthefparties, be assigned by the
employer.

(6) A magistrate's court (or, in a State where a magistraourt has no civil jurisdiction, a district
court) shall have power and jurisdiction to hear and dterany question arising out of a contract
of apprenticeship or any dispute between any of the patdisuch a contract, whether arising from
breach of the contract or otherwise, and for that purpasé lsave all the powers conferred upon a
magistrate's court or district court, as the case malyybsections 80 to 85 of this Act.

50. (1) Every contract of apprenticeship and every assignmergdhshall be in writing; and no such writing shall
be valid unless attested by and made with the approval aifthorized labour officer certified in writing undes hi
hand on the contract or assignment.
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(2) Before attesting any contract of apprenticeship, an amtftblabour officer shall-

(a) ascertain that the apprentice has consented to thexctoaihd that
his consent has not been obtained by coercion or undue inflaence
as the result of misrepresentation or mistake; and

(b) satisfy himself that-

(i) the apprentice has been medically examined and
certified by a qualified medical practitioner to be
physically and mentally fit to be employed and trained
in the employment specified in the contract,

(i1) the parties to the contract have fully understood the
terms of the contract before signing it or otherwise
indicating consent,

(iii) provision has been made in the contract as to the
manner in which any remuneration in cash or
otherwise due to the apprentice shall be determined
and as to the scale of increase in remuneration during
the course of the apprenticeship,

(iv) provision has been made in the contract for
payment of remuneration to the apprentice during
illness and during holidays, if any,

(v) where the apprentice is unable by reason of his
apprenticeship to return to his home at the end of each
day, the contract contains adequate provision to ensure
that the apprentice is supplied with food, clothing,
accommodation and medical attention, and

(vi) the terms of the contract are in accordance with
any regulations made under section 52 of this Act.

51. If any person with whom an apprentice has been placidinsehe apprentice in his service after the stipdlate
period of service has expired without any agreement batéheeparties for the payment of wages, the apprentice
shall be entitled to recover from the person so retatrimgvages at the ordinary current rate payable for servi
similar to that performed by the apprentice.

52. The Minister may make regulations providing for-

(a) the form of contracts of apprenticeship, the terms and tonsli
upon which contracts of apprenticeship may be lawfully edtémto
and the duties and obligations of apprentices and their reaste

(b) the registration of contracts of apprenticeship withpac#ied
officer;

(c) the number of apprentices who may be apprenticed during a
specified period in any specified trade or employment;

(d) the technical and other qualifications of employers lewgithem
to take and train apprentices;

(e) the conditions governing the entry of persons over twelve and
under sixteen years of age into apprenticeship;

(f) the mutual rights and obligations of employer and apprentice

(g) the supervision to be established over apprenticeship, witwa vi
to ensuring in particular that the regulations goveraipprenticeship
and the terms of any contract of apprenticeship are widethat the
training is satisfactory and that there is reasonakifermmity in the
conditions of apprenticeship; and
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(h) the holding of examinations of apprentices on the expinhef t
period of apprenticeship and, where necessary, in theseooff
apprenticeship, determining the methods of organizing the
examinations and the issue of certificates based ordloits thereof.

53. (1) Any person who removes or attempts to remove any appreviticés above the age of twelve years and
under the age of sixteen years from Nigeria withoutatlithority in writing of the Minister shall be guilty aih
offence and on conviction shall be liable to a fine noteesding N500 or to imprisonment for a period not
exceeding one year, or to both.

(2) Any person who employs an apprentice for more than six monthscontract which has not
been attested under section 50 of this Act or inducetesngs to induce any apprentice to quit the
service of his employer shall be guilty of an offence amatonviction shall be liable to a fine not
exceeding N200 or to imprisonment for a period not exceedingaiths, or to both.

Employment of women

54. (1) In any public or private industrial or commercial undenglor any branch thereof, or in any agricultural
undertaking or any branch thereof, a woman-

(a) shall have the right to leave her work if she produce®diaal
certificate given by a registered medical practitionetirgfe¢hat her
confinement will probably take place within six weeks;

(b) shall not be permitted to work during the six weeks foltmaher
confinement;

(c) if she is absent from her work in pursuance of paragra@pbr((b)
of this subsection and had been continuously employed bthéer
employer for a period of six months or more immediatelyrpodier
absence, shall be paid not less than fifty per certheofsages she
would have earned if she had not been absent; and

(d) shall in any case, if she is nursing her child, be altbiwaf an
hour twice a day during her working hours for that purpose.

(2) Subsection (1) (c) of this section shall have effect nbstanding any law relating to the fixing
and payment of a minimum wage.

(3) No employer shall be liable, in his capacity as an ergplaop pay any medical expenses
incurred by a woman during or on account of her pregnancgrdinement.

(4) Where a woman-

(a) is absent from her work in pursuance of subsection (19r(&))
of this section; or

(b) remains absent from her work for a longer period as @tres
illness certified by a registered medical practitioteiarise out of
her pregnancy or confinement and to render her wifivork, then,
until her absence has exceeded such a period (if anyhag be
prescribed, no employer shall give her notice of dismissahgiher
absence or notice of dismissal expiring during her absence.

(5) In subsection (1) (d) of this section, "child" includes k@othgitimate and an illegitimate child.

55. (1) Subject to this section, no woman shall be: employedgbh work in a public or private
industrial undertaking or in any branch thereof, or iy agricultural undertaking or any branch
thereof.

(2) Subsection (1) of this section shall not apply to women eradl@g nurses, in any public or
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private industrial undertaking or in any agricultuwatertaking, nor to women holding responsible
positions of management who are not ordinarily engagecanual labour; and in any proceedings
brought under or in connection with the said subse¢tipof this section, it shall be a good defence
if it is shown to the satisfaction of the court trythg proceedings that-

(a) the night work in question was due to an interruption ofkw
which it was impossible to foresee and which is not oaurring
character; or

(b) the night work in question had to do with raw matemal
materials in course of treatment which are subjectrapid
deterioration, and it was necessary to preserve sudriatatfrom
certain loss.

(3) In this section, "night" means-

(a) as respects industrial undertakings, a period of at &egen (or,
where an order under subsection (4) below applies, ten) ativgec
hours including the interval between ten o'clock in thenang and
five o'clock in the morning; and

(b) as respect agricultural undertakings, a period of attlese
consecutive hours including the interval between niokck in the
evening and four o'clock in the morning.

(4) The Minister may by order permit the eleven-hour periodtimeed in subsection (3) (a) of this
section to be reduced to ten hours on not more thandaxty in any one year in respect of any
industrial undertaking if he is satisfied that the wtadéng is influenced by the seasons of the year or
that the reduction is necessary because of speciairstances.

(5) The Minister may by order exclude from the applicationisfslection, those women covered by
a collective agreement in force which permits night wiorkwomen, but before making such an
order the Minister shall satisfy himself that adequatevision exists for the transportation and
protection of the women concerned.

56. (1) Subject to subsection (2) of this section, no woman beadimployed on underground work in any mine.

(2) Subsection (1) of this section shall not apply to-

(a) women holding positions of management who do not perform
manual labour; or

(b) women employed in health and welfare services; or

(c) women who in course of their studies spend a period of tggiimin
underground parts of a mine; or

(d) any other women who may occasionally have to enter the
underground parts of a mine for the purposes of a non-manual
occupation.

57. The Minister may make regulations prohibiting or liestig, subject to such conditions as may be specified in
the regulations, the employment of women in any partidyfge or types of industrial or other undertakings or in
any process or work carried on by such undertakings.

58. (1) Any person, who, being the proprietor, owner or manager Yfratustrial, commercial or agricultural
undertaking, contravenes any provision of section 54 of ttisiall be guilty of an offence and on conviction shall
be liable to a fine not exceeding N200 or to imprisonment faareod not exceeding three months, or to both.

(2) Any person who employs a woman in contravention of sectiq)obr 56 (1) of this Act shall
be guilty of an offence and on conviction shall be liatdea fine not exceeding N100 or to
imprisonment for a period not exceeding one month, or to both.
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Young persons

59. (1) No child shall-

(a) be employed or work in any capacity except where he is
employed by a member of his family on light work of anadtural,
horticultural or domestic character approved by the Minister;

(b) be required in any case to lift, carry or move anytemdpeavy as
to be likely to injure his physical development.

(2) No young person under the age of fifteen years shallnfoged or work in any industrial
undertaking:

Provided that this subsection shall not apply to work doneobiygypersons in technical schools or
similar institutions if the work is approved and supervidgdthe Ministry of Education (or
corresponding department of government) of a State.

(3) A young person under the age of fourteen years may be exdpboly-

(a) on a daily wage;
(b) on a day-to-day basis; and

(c) so long as he returns each night to the place of resdehhis
parents or guardian or a person approved by his parents or guardia

Provided that, save as may be otherwise provided by anyatiegsl
made under section 65 of this Act, this subsection shatpply to a
young person employed in domestic service.

(4) No young person under the age of sixteen years shall feyerd in circumstances in which it is
not reasonably possible for him to return each day to tlee giresidence of his parent or guardian
except-

(a) with the approval of an authorized labour officer; and

(b) on a written contract (which, notwithstanding any law the
contrary, shall not be voidable on the ground of incapacitptiract
due to infancy) conforming with Part | of this Act:

Provided that, save as may be otherwise provided by anytiegsl

made under section 65 of this Act, this subsection sbakpply to a
young person employed in domestic service.

(5) No young person under the age of sixteen years shall fleysd-

(a) to work underground; or
(b) on machine work; or

(c) on a public holiday.

(6) No young person shall be employed in any employment wiichnjurious to his health,
dangerous or immoral; and, where an employer is notifredviiting by the Minister (either
generally or in any particular case) that the kindvofk upon which a young person is employed is
injurious to the young person's health, dangerous, imnwratherwise unsuitable, the employer
shall discontinue the employment, without prejudice taritiet of the young person to be paid such
wages as he may have earned up to the date of discontinuanc

(7) No person shall continue to employ any young person undeadh of sixteen years after
receiving notice either orally or in writing from therpat or guardian of the young person that the
young person is employed against the wishes of the pargnaatian:

Provided that this subsection shall not apply to a young persptoyed under a written contract
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entered into with the approval of an authorized labour of

(8) No young person under the age of sixteen years shall beegdo work for a longer period
than four consecutive hours or permitted to work for mone eight working hours in any one day:

Provided that, save as may be otherwise provided by anytiegslaade under section 65 of this
Act, this subsection shall not apply to a young person emglmydomestic service.

60. (1) Subject to this section, no young person shall be employéadydioe night.

(2) Young persons over the age of sixteen years may be emplayied the night in the following
industrial undertakings or activities which by reasormefriature of the process are required to be
carried on continuously day and night, that is to say-

(a) in the manufacture of iron and steel, in processes hithw
reverberatory or regeneratory furnaces are used ang gathanizing
of sheet metal or wire (except the pickling process);

(b) glass works;
(c) manufacture of paper;
(d) manufacture of raw sugar; and

(e) gold mining reduction work.

(3) Young persons over the age of sixteen may be employed diogimight in cases of emergency
which-

(a) could not have been controlled or foreseen;

(b) are not of a periodical character; and

(c) interfere with the normal working of an industrial urtel&ing.

(4) In this section, "night" means a period of at least¥&elonsecutive hours, including-

(a) in the case of young persons under the age of sixtees, tba
interval between ten o'clock in the evening and six dciacthe
morning; and

(b) in the case of young persons over the age of sixteen hetrs
under the age of eighteen years, a prescribed interall@dst seven
consecutive hours falling between ten o'clock in the iegeand
seven o'clock in the morning.

(5) For the purposes of subsection (4) (b) of this section, théstdi may prescribe different
intervals for different areas, industries, undertakimgb®ranches of industries or undertakings, but
shall consult the employers' and workers' associationsorganizations concerned before
prescribing an interval beginning after eleven o'clodkénevening.

61. (1) No young person under the age of fifteen years shall ptoged in any vessel, except where-

(a) the vessel is a school or training vessel and the workhichvhe
young person is employed is-

(i) work of a kind approved by the Minister, and
(i) supervised by a public officer or by a public

department; or

(b) only members of the young person's family are employed.
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(2) No young person shall be employed in a vessel as a triomséoker:

Provided that, where a trimmer or stoker is required jphage in which only young persons are
available, young persons of and over the age of sixteen yey be employed in that capacity, so
however that two such young persons shall be engaged ahalyechin the place of each trimmer or
stoker required.

(3) No young person shall be employed in any vessel otherath@ssel in which only persons of

his family are employed unless he is in possession oftdicae signed by a registered medical

practitioner to the effect that he is fit for the eayphent or work; and, where such a certificate is
issued, then-

(a) subject to paragraph (b) of this subsection, the cettfishall be
valid for one year from the date of issue, or, if it woatterwise
expire in the course of a voyage, until the end of the gmya
question; and

(b) the certificate may at any time be revoked by a qealifnedical
practitioner if he is satisfied that the young persomigonger fit for
the employment or work.

(4) There shall be included in every agreement with thes ofea vessel a list of young persons who
are members of the crew, together with particularseofitites of their births; and, in the case of a
vessel in which there is no such agreement, théemalall keep a register (which shall at all times
be open to inspection by an authorized labour officer aomssofficer) of such young persons as
may be employed in the vessel with particulars of thesdaft¢heir births and the dates on which
they became or ceased to be members of the crew.

(5) In this section-
"customs officer" means any person employed in the Deeattofi Customs and Excise, or for the
time being performing duties in relation to customs angsexc

"vessel" includes floating craft of every description exatyyts of war.

62. Every employer of young persons in an industrial undertadtiad) keep a register of all young persons in his
employment with particulars of their ages, the date opleyment and the conditions and nature of their
employment and such other particulars as may be prescrimmdhall produce the register for inspection when
required by an authorized labour officer.

63. The Minister may make regulations-

(a) exempting any occupation which forms part of an industrial
undertaking from all or any of the provisions of sectionsb62 of
this Act or any regulations made under this section;

(b) providing for the registration and identification of youngsuoes;

(c) prescribing the records to be kept and the returns toaoke toy
employers of young persons;

(d) further restricting the employment of young persons ircifipd
occupations;

(e) prescribing additional conditions upon which young persons may
be engaged or employed; and

() making further provision for the care of young persons by
employers.

64. ( 1) Any person who employs a young person in contravention 6bse&9 to 62 of this Act or
any regulations made under section 63 of this Act, the @topr owner and manager of any
undertaking in which a young person is so employed apgarment or guardian of a young person
who permits the young person to be so employed shall Ity glian offence and on conviction
shall be liable to a fine not exceed00.
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(2) If in the case of a charge for an offence under sulgse(t) of this section it is alleged by the
person conducting the prosecution that the person in respadiom the offence was committed
was under the age of twelve, fourteen, fifteen, sixtareeighteen years at the date of commission of
the alleged offence, the magistrate or other persondimgsat the hearing shall, after such enquiry
as he may think necessary and after hearing any eddbat may be tendered by any party to the
proceedings, determine the age of the young person; asdiemgetermination shall be final.

Domestic service

65. The Minister may make regulations providing for-

(a) the engagement, repatriation or supervision of domesticrgsyva
(b) the employment of women and domestic servants;

(c) the housing accommodation and sanitary arrangement of tiomes
servants; and

(d) the conditions of domestic service generally.

Labour health areas

66. Where the Minister is satisfied that an industriahgricultural undertaking is situated in an areaciwhhaving
regard to the existing medical and health conditionkfacilities, water supplies and communications, isotem
and isolated, he may by order declare the area a labdth hesa; and, during the period of employment of any
worker in a labour health area, the employer shall prosid facilities and make such arrangements as may be
specified by regulations made under section 67 of this Adtshall otherwise comply with the requirements of any
such regulations.

67. The Minister, in respect of labour health areas or anycpéar labour health area, may make regulationg for
(a) the planning and layout of towns and villages;

(b) the construction of streets, lanes, buildings, marketsn places,
drains, latrines, incinerators, wells and tanks;

(c) the provision of housing accommodation for workers, the
provision of sanitary arrangements for, and the inspedfprthat
accommodation, and the limitation of the number of persomsgass

of persons who may reside in any house;

(d) the supply of water, food and fuel;

(e) the examination of workers by medical officers, thatoissay,
registered medical practitioners in the service of a puhithority or
other registered medical practitioners authorized asaakdificers
by the Minister for the purposes of this paragraph;

(f) the measures to be taken to prevent the introduction ordpgest
infectious and contagious diseases;

(9) the compulsory employment of qualified medical practitisrizgy
employers;

(h) the compulsory erection and proper staffing, control and eogppi
of hospitals by employers and, in default thereof, the recdveny
employers of the cost of medical attendance provided by thedfede
Government and of the erection and maintenance of arpitéigs
erected by that Government;

(i) requiring employers to make arrangements with hospital
authorities for the medical and surgical treatmenthefrtworkers
(including, where necessary, accommodation and food in thOspi
and to provide any necessary transport for sick or injuredexsirk

(j) prescribing-

(i) the matters for which the arrangements mentioned
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in the preceding paragraph shall provide,

(i) the officer by whom those arrangements are to be
approved, and

(ili) the charges which may be made by the hospital
authority and the period (not exceeding six weeks) for
which the employer shall be liable for those charges;

(k) the keeping of medical attendance registers;

(I) the furnishing of returns of-

(i) the numbers of workers employed either above or
below ground and the nature of their employment,

(i) casualties by way of injury, disease or death, and

(iii) such other matters as the Minister may consider
necessary to ensure that the health and welfare of
workers are properly attended to;

(m) prescribing fees to be paid for any matter or thing taldee
under the regulations;

(n) prescribing-

(i) penalties for offences under the regulations not
exceeding a fine of N1,500 or imprisonment for a
period of two years, or both, and

(i) additional penalties for continuing offences not
exceeding in the aggregate a fine of N1,500 or
imprisonment for a period of two years, or both; and

(o) where any structure is built, renewed, reconstructealtered in
contravention of the regulations-

(i) providing for the service of notice of the
contravention on the offending person,

(i) enabling a specified officer or authority, in default
of remedial action being taken in consequence of the
notice, to enter the relevant premises and take such
remedial action as he considers necessary, and

(iii)y providing for the recovery of any expenses
incurred by the officer or authority in doing so.

Registration, employment exchanges, etc.

68. (1) The Minister may make regulations for the registratif employers.

(2) Regulations made under this section may-

(a) provide for the registration of employers (or specific @assf
employers) generally or in specific areas to be prescribeithe
regulations;

(b) prescribe the manner of, and conditions for, registragiah the
person by whom and the manner in which the registeio ibe
maintained;

(c) prescribe the circumstances in which employers may luse@f
registration or struck off the register;
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(d) without prejudice to the generality of paragraph (c) lo§ t
subsection, provide for employers to be refused registratitm loe

struck off the register, as the case may be, if Balto comply with

conditions specified in the regulations;

(e) prohibit the employment of citizens as workers by unregidte
employers;

(f) impose penalties for contraventions of the regulations not
exceeding a fine of N1,500 or imprisonment For a period of two
years, or both; and

(g) contain such incidental or related provisions as thedtnithinks
necessary or expedient.

69. (1) Where the Minister has agreed with the represeettof the employers' and workers'
organisations within an industry or area as to theralefity of establishing a scheme for labour
within that industry or area he may make an ordeg ithinks fit, in respect of the industry or area in
guestion.

(2) Where an order is made under subsection (1) of this séetieapect of an industry or area-

(a) it shall be the duty of every employer who is engagethén
industry or ordinarily has a place of business in the, &gdhe case
may be, to apply for registration in accordance with any atigus

made under subsection (5) of this section;

(b) every industrial worker under the age of fifty-five yearko is
employed in the industry or, as the case may be, is oilginasident
in the area shall be liable to compulsory registratiotetrthose
regulations if an order is made in respect of him undeagoaph (c)
of this subsection;

(c) the Minister may by order require any class or classes of
industrial workers to whom paragraph (b) of this subsectplies

to present themselves for registration in such mamtesuch place
and within such times as may be specified in the ordelr; a

(d) the Minister may by order forbid such employers as areiomeuat
in paragraph (a) of this subsection (or any specified dhessof)-

(i) to carry on business in the industry or area, as the
case may be, unless they are registered accordingly, or

(i) to employ industrial workers (or any specified
class thereof) in the industry or area, as the cage ma
be, unless the workers are registered accordingly.

(3) An authorized labour officer, where he is satisfiechtha employer who has not applied for
registration in pursuance of subsection (2) (a) of thii@s®eis a person who ought to have done so,
may by notice in writing call upon the employer to applyaadingly.

(4) For the purposes of subsection (2) (b) of this section, aatimaluvorker-
(a) shall be presumed to be under the age of fifty-five yaaless he
satisfies an authorized labour officer to the contrang; an

(b) if he is present in an area to which an order made under
subsection (1) of this section applies, shall be presumebeto
ordinarily resident in that area unless he satisfiesuthorized labour
officer that he is residing there for some temporary purpoke

(5) The Minister may make regulations for the purposes sfshction-

(a) establishing offices for the registration of employersiaddstrial
workers;
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(b) prescribing forms of application for registration and Gegtes
of registration, and such other forms as may be neededhéor
purposes of the regulations;

(c) providing for the issue of certificates of registratior aheir
replacement if lost or destroyed,;

(d) prescribing the particulars to be furnished on appticafor
registration and on registration;

(e) prescribing the duties of registered persons and otheesprect
of certificates of registration; and

(f) prescribing fees and providing generally for registratideu this
section.

70. The Minister may make regulations-

(a) authorizing the establishment of registration officeshecknown
as employment exchanges, at which industrial workegsattand for
registration and make application for employment and tachvh
employers may notify vacancies;

(b) providing for the issue of certificates of registration aehtity

to registered industrial workers and the replacenmmpayment of
such fee as may be prescribed, of any such certificates lokt or
destroyed;

(c) prescribing the particulars to be furnished on registnati

(d) providing for the taking of photographs and fingerprints of
registered industrial workers as a means of identiéoati

(e) regulating or restricting the numbers of registeredustrial
workers employed, either generally or in specified bgsies or
undertakings;

(f) prescribing the duties of registered persons and otheespect
of certificates of registration and identity;

(9) requiring employers in such occupations as may be spedified
furnish returns of such matters relating to the empéayt of workers
as may be specified; and

(h) prescribing fees to be charged under the regulations.

71. (1) No person shall establish or operate a fee-charging emphbyagency save with the written
consent of the Minister.

(2) The Minister may make regulations providing for the sugéowi and control of fee-charging
employment agencies and prescribing the scale of faehthey may charge.

(3) In this section, "fee-charging employment agency" mean

(a) an agency conducted by any person who acts as an intarynedi
for the purpose of procuring employment for a worker or supplgin
worker to an employer with a view to deriving either direor
indirectly any pecuniary or other material advantage fegther
employer or worker; or

(b) an agency for conducting the placing services of any compan
institution, agency or other organisation which, althabghagency is
not conducted with a view to obtaining any pecuniary or rothe
material advantage, levies from either employer or woidethose
services an entrance fee, a periodical contribution or cilmgr
charge,
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but excludes any organisation for the production of newspgpe
other publications) which are not produced wholly or maiatytfie
purpose of acting as intermediaries between employers akensor

72. (1) Any person who with intent to deceive-

(a) gives any false particulars for the purposes of section 6@ (%)
of this Act or any regulations made under section 69 (5)0cuf this
Act; or

(b) forges a registration certificate of the kind provided iforany
such regulations; or

(c) uses a forged certificate of that kind; or

(d) lends to or allows to be used by another person a cesifafa
that kind; or

(e) makes or has in his possession any document so closely
resembling a certificate of that kind as to be calcdl&iedeceive; or

(f) uses or displays a certificate of that kind which has been
issued to him,

shall be guilty of an offence and on conviction shall bleldido a fine
not exceeding N1,000 or to imprisonment for a period not exegedi
one year, or to both.

(2) Any employer or industrial worker who contravenes sectiof2§f this Act, any employer
who fails to comply with a notice under section 69 (3)hisf Act and any person who contravenes
section 71 (1) of this Act shall be guilty of an offenod an conviction shall be liable to a fine not
exceeding N500 or to imprisonment for a period not exceedingaiths, or to both:

Provided that, in any proceedings under this section fdn aucontravention or for a failure to
comply with such a notice, it shall be a defence foratteused to prove that the contravention or
failure was due to circumstances beyond his control.

(3) In any proceedings under this section in relation tma@ustry or area, it shall be presumed until
the contrary is proved that the accused-

(a) if he is an employer, is engaged in the industry or ardinhas a
place of business in the area, as the case may be; and

(b) if he is an industrial worker, is under the age df/fiive years
and is engaged in the industry or ordinarily residetiierarea, as the
case may be.

Forced labour

73. (1) Any person who requires any other person, or | permitotngy person to be required, to
perform forced labour contrary to section 31 (1) (c) ofGoastitution of, the Federal Republic of
Nigeria shall be guilty of an offence and on convictioridb&liable to a fine not exceeding N1,000
or to imprisonment for a period not exceeding two years, ootte

(2) Any person who, being a public officer, puts any condtrgian the population under his charge
or upon any members thereof to work for any private individuaio@ation or company shall be
guilty of an offence and on conviction shall be liable tdiree not exceeding N200 or to
imprisonment for a period not exceeding six months, or to both.

74. (1) The Minister may make regulations regulating theuistion of labour of the kind defined in
section 31 (2) (c) and (d) (i) of the Constitution of tteel€ral Republic of Nigeria (that is to say,
labour required in the event of any emergency or calahigatening the life or well-being of the
community, and labour that forms part of normal communalter ativil obligations).

(2) Regulations made under subsection (1) of this section-

(a) may specify for an offence under the regulations (thol a
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failure or refusal, without reasonable cause, to reledEur lawfully

required thereunder) a fine not exceeding N200 or imprisorforeat
period not exceeding six months, or both, and as a dailytpentihe

not exceeding N10 or imprisonment for a period not exceeevegns
days, or both; and

(b) may add to, amend or repeal subsections (3) to (6) of thisrsec

(3) Subject to this section, the prescribed authority nesguire the inhabitants of any town or
village subject to its jurisdiction to provide labour for anyhef following purposes-

(a) the construction and maintenance of buildings useddimmeinal
purposes, including markets but excluding juju houses aawkglof
worship;

(b) sanitary measures;

(c) the construction and maintenance of local roads and paths;
(d) the construction and maintenance of town or villagegien

(e) the construction and maintenance of communal wells; and

(f) other communal services of a similar kind in the diretetrest of
the inhabitants of the town or village.

(4) No labour shall be required under subsection (3) of thitosamless-

(a) the inhabitants of the town or village or their direct
representatives have been previously consulted by the predcri
authority with regard to the need for the proposed service; a

(b) a majority of the inhabitants or representatives, ascése may
be, has agreed to the requiring of the labour.

(5) In subsections (3) and (4) of this section "town or village&ludes a township but includes any
area (other than a township) declared by the Ministeorbgr to be a town or village for the
purposes of this section.

(6) Any person who does not wish to execute his share dbhoyr required under subsection (3)
of this section may be excused from doing so on payméim torescribed authority of such sum per
day, while the labour is being done, as represents thentaaily wage for unskilled labour.

(7) Nothing in this section shall be taken to authorizeekaction from any person of any work or
service for which that person does not offer himself volugtavhere apart from this section the
exaction of that work or service would be illegal.

Part IV
Supplemental

Records and returns
75. (1) It shall be the duty of every employer to keep such oscof wages and conditions of
employment as are necessary to show that this Actrig bemplied with.

(2) Without prejudice to the generality of subsection (1thisf section, every employer shall keep in
respect of each of his workers to whom a statement hasdgdesn under section 7 of this Act, a
record showing-

(a) the name and address of the worker;
(b) his town (or other place) of origin;

(c) the date of his birth;

(d) the name and address of his next of kin;

(e) the date and place of his engagement;
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(f) his National Provident Fund number; and

(g) the date of cessation of employment.

(3) Records kept pursuant to subsections (1) and (2) ofabt®os shall be retained for three years
after the time to which they refer.

(4) Any employer who-

(a) knowingly and with intent to avoid compliance with gmgvision
of this Act, omits to keep any or any sufficient recordumf particular
wages or conditions of employment, or

(b) fails to comply with subsection (2) or (3) of this section

shall be guilty of an offence and on conviction shall bblé to a fine not exceediiNg00.

76. (1) The Minister may require returns and statisticketier periodical or otherwise, to be
furnished by employers as to the number of persons emplyydtiem in any particular class of
employment and as to the rates of remuneration and otimelitions in that or any other class of
employment.

(2) Any employer who fails to furnish any returns oristats which he is required to furnish under
subsection (1) of this section shall be guilty of an affeand on conviction shall be liable to a fine
not exceedingN200.

Administration

77. (1) The Minister may by writing under his hand authorize-

(a) any public officer serving in a ministry or department fdiick
the Minister is responsible; and

(b) with the consent of the State Authority, any officerthe public
service of a State, to be an authorized labour offiwethe purposes
of this Act

(2) An authorization under subsection (1) of this sectionmay

(a) as regards the officer authorized, be made by name oritw; off

(b) relate to the whole of the Federation or any specifietiqpaarts
thereof; and

(c) relate to the whole of this Act or any specified provisan
provisions thereof.

(3) No authorized labour officer, except in so far as tessary for the purposes of a complaint or
prosecution under this Act, shall publish or disclose yop@nson the details of any manufacturing,
commercial or working process which may come to his kndgden the course of his duties.

(4) An authorized labour officer shall treat as absolutelyfidential the source of any complaint
alleging a contravention of this Act, and where he wiait employer's premises in consequence of
such a complaint, shall give no indication to the emplayahe employer's representative that the
visit was made in consequence of the complaint.

78. (1) In addition to any other powers conferred by this Act, dmaized labour office may for the
purpose of facilitating or ensuring the proper operationisfAbt-

(a) enter, inspect and examine by day or night any laboamaoent,
farm, factory or other land or workplace whatsoever (asmayepart
thereof) if he has reasonable cause to believe thatvanker is
employed therein or thereon;

(b) enter, inspect and examine by day any premises provideoh by
employer in which he has reasonable cause to believavtiraers
are living;

(c) enter, inspect and examine any hospital building, aanit
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convenience, messroom or water supply provided for or used by
workers;

(d) take with him a police officer if he has reasonableseato
apprehend any serious obstruction in the execution ofiiitidas;

(e) require the production of any registers, certificatesices or
other documents kept in pursuance of this Act and inspeamine
and copy any of them;

() make such examination and enquiry as may be necessary
ascertain whether the provisions of this Act are beingtechwith,

so far as respects any labour encampment, farm, famtather land

or workplace whatsoever and any person employed therein or
thereon;

(g) inspect and examine all food provided for the use of workeds
take samples thereof, so however that-

(i) any sample taken in pursuance of this paragraph
shall be taken in duplicate in the presence of the
employer of the workers (or, if the employer is not

readily available, in the presence of a foreman or
other responsible person) and shall be labelled and
sealed in the presence of the employer, foreman or
other responsible person, and

(i) one sample so labelled and sealed shall be left
with the employer, foreman or other responsible
person;

(h) take or remove for the purpose of analysis samples ofialater
and substances used or handled by workers from premises not
covered by the Factories Act, subject to the employer isr h
representative being notified and given an opportunity tpresent
when the samples are taken;

(i) interrogate, either alone or in the presence of anptwson as he
thinks fit, with respect to matters to which thistAelates, any person
whom he finds in or on any labour encampment, farm, factoother
workplace whatsoever or whom he has reasonable cause teeltelie
have been within the preceding three months employed in onyon a
labour encampment, farm, factory or other land or workplace
whatsoever, so however that no person shall be forcedteeamny
guestion tending to incriminate himself;

(j) with the consent in writing of the Minister and sdijto any
powers conferred by the Constitution of the Federal Repudilic
Nigeria on the Attorney-General or Director of Public Pmsgions of
the Federation or a State, prosecute, conduct or defende bafor
magistrate's court, a district court or a court giversgliction under
section 80 (2) of this Act in his own name (or, whereshacting
under section 83 (5) of this Act, in the name of the campht) any
complaint or other proceeding arising under this Act or atiser in
the exercise of his functions as an authorized laboiaeoff

(k) direct any person who has in his opinion contravened any
provision of this Act, to remedy the contravention withispecified
and reasonable period; and

(I) direct the posting of a notice in any premises if heaissfied that
it is necessary or expedient for the proper implementafitiis Act.

(2) Any person directed to take remedial action under subsgdt) (k) of this section may, if he is
dissatisfied with the direction, within fourteen dayswithin any period stated in the direction,
whichever is the less, appeal m writing to the Minjstano may refer the case for advice to any
person or persons considered by him to be suitable and whos®detiall be final.

(3) Any person who-

(a) obstructs an authorized labour officer in the exercisehisf
functions under this section or any other provision of thi ér
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(b) fails to comply with a direction under subsection (1) ¢k}this
section (no appeal having been made under subsection (2)s of th
section or any such appeal having been disposed of); or

(c) fails to comply with a direction under subsection (1)off)this
section,

shall be guilty of an offence and on conviction shall beldéido a fine
not exceeding N1,000 or to imprisonment for a period not exegedi
two years, or to both.

79. (1) Subject to this section, the Minister may delegateoihis functions under this Act-

(a) to a public officer serving in a ministry or departmentvdiich
the Minister is responsible; or

(b) as regards a State, to the Minister in the Governofethe State
responsible for labour matters or, with the consent of ttae S
Authority, to an officer in the public service of the 8tat

(2) Subsection (1) of this section does not apply to the powelelgigation conferred by that
subsection or to any power to make regulations or orders.

(3) A delegation under subsection (1) of this section may be mdfjiecsto such conditions and
limitations, if any, as the Minister thinks fit.

(4) The delegation of a function under subsection (1) of thisogeshall not prevent the Minister
from continuing to exercise the function himself ifdees fit.

Settlement of disputes

80 (1) A magistrate's court (or, in a State where a magestraourt has no civil jurisdiction, a
district court) shall have jurisdiction to hear complaimder section 81 of this Act.

(2) Without prejudice to the jurisdiction to hear complaiotferred by subsection (1) of this
section, the Chief Judge of a State with the concuerefthe State Authority may by order confer
jurisdiction to hear such complaints on area courts oorasy courts in the State or part of the
State.

81. (1) Where-

(a) an employer or worker neglects or refuses to fulfibatract; or

(b) any question, difference or dispute arises as to thasrigr
liabilities of a party to a contract or touching any rorstuct, neglect,
ill-treatment or injury to the person or property of a padya
contract,

any party to the contract feeling himself aggrievedy nmaake

complaint to a court having jurisdiction, which may thgen issue a
summons to the party complained against (the aggrievey, e

court, the party complained against and the complaingbereafter
in this section and in sections 82 to 85 of this Actmefd to as "the
complainant®, "the court", "the respondent” and "the comgla
respectively).

(2) If the complainant claims an amount beyond the civikdiction of the court, the court shall
forward the complaint to the nearest court having jurtgific

(3) The court may exercise jurisdiction in the complainthe respondent is in its area of
jurisdiction at the time the complaint is made, whetienot the grounds of the complaint arose
within that area.

(4) If at any time after the laying of the complaintpipaars to the court by information on oath that
the respondent is about to abscond, the court may caude benarrested and detained in custody
unless he finds security to appear and answer the comnplal to abide by the decision of the court
thereon.

(5) Where the court is of the opinion that the complaint codde properly or conveniently be dealt
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with by civil proceedings, it may, at any time before ginvits final decision on the complaint, order
that the remedy, if any, for the matters complainedhafl e by an action brought in accordance
with the law relating to civil proceedings and not by procegsiunder this section.

(6) This section shall not apply to a trade dispute, thad &y, any dispute or difference between
employers and workers (or between workers and other wort@nagcted with-

(a) the employment or non-employment; or
(b) the terms of the employment; or

(c) the conditions of labour,
of any person.

82. (1) In dealing with the complaint; the court-

(a) may adjust and set off one against the other all slagins on the
part of the complainant and the respondent arising outiotwtental
to the relationship between them as the court mag fm be
subsisting, whether the claims are liquidated or urdigtgid or for
wages, damages or otherwise, and may direct the paghench
sum as it finds due by one party to the other;

(b) may direct fulfillment of the relevant contract andaicase where
damages might be awarded for any breach of contract mmgde of
the whole or part of the damages which would otherwise haea
awarded direct the party committing the breach to ga@urity to the
satisfaction of the court for the due performance of schnadiche
contract as remains unperformed,;

(c) if the party receiving a direction under paragraph (b)haf t
subsection fails to find security and the court igsfiet that the
failure is not due to the inability of that party todiit, may commit
him to prison (for a period not exceeding three monthsl) hen finds

it;

(d) may rescind the contract upon such terms as to apportibofnen
wages or other sums due thereunder, and as to the payfmesges
or damages or other sums due, as it thinks just; and

(e) where the court has criminal jurisdiction and it appear the
court that an employer or worker has been guilty of amodfeinder
this Act, may in place of or in addition to exercising af the
powers conferred by paragraphs (a) to (d) of this subsqudies on
the offender any sentence which is authorized by this ahd is
within its criminal jurisdiction.

(2) Without prejudice to any other method of giving securitifich the court may consider

appropriate in any particular case, a person may giveiefou the purposes of subsection (1) (b)
of this section by making in or under the direction ofdbart a written or oral acknowledgment (to
be known as a recognizance) of the undertaking or condiitiamhich and the sum in which he is
bound; and any such recognizance shall be made as r&ampossible in the same way as
recognizances of bail and shall be liable to be forfed#ed enforced in the same way as
recognizances of bail.

83. (1) Subject to this section and the other provisions of@ec81, 82, 84 and 85 of this Act, the
law regulating the procedure in criminal cases (inclgdihe law respecting appeals, revisions and
the levying of moneys ordered to be paid) shall apply toctimeplaint and any orders for the
payment of money made in consequence of the complaint, svhothat-

(a) the court may order that the law regulating civil pemiags shall
apply to the complaint and any such orders if in any dasnsiders
that the interests of justice so require; and
(b) the law regulating civil proceedings shall so applyefdburt has
no criminal jurisdiction.
(2) Where in consequence of the complaint the court makesdan for the payment of any sum by a

public authority, no execution shall be issued, but thet stiall forward a copy of the order-

(a) if the public authority is the Federal Government, toNfeister
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for Finance and Economic Development;

(b) if the public authority is a State Government, to theisder for
Finance of that State; and

(c) in any other case, to the public authority concerned,itasiaall
thereupon be the duty of the Minister, person or public dtyhor
guestion to ensure that the amount in the order is pattebgroper
officer or department.

(3) The respondent, if immediately before the hearing ottimplaint he is not in actual custody,
shall not be compelled to enter the dock or other placélysissigned for persons under trial on a
criminal charge or be otherwise treated as under atueisig the hearing of the complaint:

Provided that the court may cause the respondent to bsteirand detained in custody if it is
satisfied that it is necessary to do so in order to seberattendance of the respondent.

(4) At the hearing of the complaint the respondent shall lm®rapetent but not a compellable
witness.

(5) At the request of the complainant, an authorized labdigeofwho is entitled to act under
section 78 (1) (j) of this Act may represent the complaiatitihe hearing of the complaint.

84. (1) Where the court-
(a) imposes any fine; or
(b) directs security by way of deposit to be given; or

(c) enforces payment of any sum secured by a recognizance,

it may direct that the fine, deposit or sum when recovéoedsuch
part thereof as it thinks fit) shall be applied to corspésm any
employer or worker for wrong or damage sustained by hineagan
of the act or thing in respect of which the fine waposed or by
reason of the non-performance of the relevant contract.

(2) Where it appears to the court that the complainant dkeeiworker) has not the means and is
otherwise unable to obtain food for himself pending therditation of the complaint, it may,
subject to subsection (3) of this section, cause th@ledmant to be supplied with necessary Food
at the expense of the Federal Government.

(3) Where food is supplied to the complainant under subse@)oof this section, the cost of the
food shall be a debt due to the Federal Government froeotiplainant and may be deducted by
the court from any moneys received by the court for or omlbeli the complainant, or shall
otherwise be paid by the complainant.

85. (1) Subject to this section, the process of the court for cilimpehe attendance of the
respondent and all necessary witnesses shall be tedtatithe expense of the Federal Government
and without any fees of court.

(2) At the final determination of the complaint the court maake such order for the payment of
costs by either party as it thinks proper in the circantss.

(3) If at the hearing of the complaint, the court is of dipgnion that the complaint is vexatious or
frivolous it may, there and then and without any fresfion or proceeding, order that the
complainant shall-

(a) pay a fine not exceeding N50 and defray the cost of the @roces
and the witnesses; and

(b) in default of payment of the fine and costs, be lialde t
imprisonment for a period not exceeding one month.

Miscellaneous

86. The provisions of this Act, other than the penal provisishall apply to and be carried into effect by public
authorities:

Provided that, in times of national emergency and in argr athse where he is satisfied that it is in the public

interest to do so, the Minister may by order exempt anygahthority from all or any of the provisions of this Act
for such a period as may be specified in the order.

39 of 44 30/08/2012 15:4



Labour Ac

40 of 44

http://www.nigeria-law.org/LabourAct.h

87. (1) Subject to this section, nothing in this Act shallvam any employer, worker or other

person to whom this Act applies from enforcing his rightsemedies in respect of any breach or
non-performance of any lawful contract made outside Nigemd the rights of the parties under
such a contract (both against each other and agairgtpiirties invading those rights) may be
enforced in the same manner as other rights arisitgjde Nigeria may be enforced and as if this
Act had not been made.

(2) Whenever a contract made outside Nigeria has been edaénutonformity with this Act, it shall
be enforced in the same manner as a contract entéoaghder this Act.

(3) A written contract made outside Nigeria which hasnbeecuted otherwise than in conformity
with this Act shall not be enforced against a workexthom this Act applies if he is unable to read
and understand the language in which the contractifewmr

(4) For the purposes of this section, a contract shall be detree executed in conformity with
this Act if it is signed by the names or marks offtheties and bears an attestation to the effect that
the contract was read over and explained to the pantit® presence of the person attesting and
was entered into by the parties voluntarily and withiotlerstanding of its meaning and effect.

(5) The attestation referred to in subsection (4) of thiiemay be made by any Nigerian official
entitled to act under section 12 of the Oaths Act orryyjedicial or other authority authorized by
the law of the place where the contract was made taisgethe functions of a notary public or
equivalent functions.

88. (1) The Minister may make regulations-

(a) providing for the payment of compensation by employers to
workers or domestic servants for injury arising out of andhe
course of their employment in cases not coming withirpto@isions

of any other enactment, and for the recovery of the corapensn
guestion;

(b) requiring employers to report any accident involving thehdef
or injury to a worker or domestic servant, in cases notrepwmithin
the provisions of any other enactment;

(c) prescribing the conditions under which carriers may ha@med
and the limitation of loads to be carried by them;

(d) imposing upon persons who have accepted the services of any
worker or domestic servant without paying wages therefbee t
obligation to provide for the maintenance of the worker or dtimes
servant during sickness or in old age;

(e) prescribing anything which is to be prescribed under Alst and
is not otherwise provided for;

(f) prescribing fees to be paid for any matter or thing to be doder
this Act; and

(g) containing such procedural or ancillary provisions as hsiders

necessary or convenient to facilitate the operation ofitis

(2) Regulations made under subsection (1) of this sectionspegify for an offence under the
regulations a fine not exceeding N500 or imprisonment foriagh@ot exceeding one year, or both.

89. (1) Nothing in this Act shall-

(a) operate to relieve any employer or worker of any dutyadility
imposed upon him by any other enactment or to limit any pgiven
to any public officer by any such enactment; or

(b) prevent any employer, worker or other person to whom this Act
applies from being proceeded against according to law fgr an
offence punishable under any law in force in Nigerish@esever that

no person shall be punished twice for the same offence.

(2) Nothing in this Act shall apply to serving members ef imed Forces of the Federation or the
Nigeria Police Force.
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(3) The Minister with the prior approval of the National Cauiof Ministers may by order exempt
(subject to such conditions, if any, as he sees iihpmse) any class or classes of workers from the
application of this Act or any specified provision thereof.

90. (1) The Labour Code Act is hereby repealed.

(2) The transitional and saving provisions in the SchedulnisoAct (including any provisions
made under paragraph 5 of that Schedule) shall have effagithstanding subsection (1) of this
section or any other provision of this Act.

91. (1) In this Act, unless the context otherwise requires-

"administrative officer" means a divisional officer, atdi officer or any officer exercising
corresponding functions;

"agricultural undertaking" means any undertaking/hich a worker is employed under a contract of
employment for the purpose of agriculture, fisheries,idwttire, silviculture, the tending of
domestic animals and poultry or the collection of the produ@nypfplants or trees, but does not
include any such undertaking in which only membersettime family are employed;

"authorized labour officer" means an authorized labour ofacthorized under section 77 of this Act;

“citizen" means citizen of Nigeria,;

“"chief or other indigenous authority" includes any thieindigenous authority whose authority is
customary or traditional;

"child" means a young person under the age of twelve years

"collective agreement” means an agreement in writaggrding working conditions and terms of
employment concluded between-

(a) an organization of workers or an organization representing
workers (or association of such organizations) of the orggratr

(b) an organization of employers or an organization repregentin
employers (or an association of such organizations) aiftties part;

“collective bargaining" means the process of arriving @mngiting to
arrive at a collective agreement;

"contract" means contract of employment, and includesniract of
apprenticeship;

"contract of employment” means any agreement, whether ar
written, express or implied, whereby one person agreesbog
another as a worker and that other person agrees to fwve
employer as a worker;

"domestic servant’ means any house, stable or garden servan
employed in or in connection with the domestic services nyf a
private dwelling house, and includes servant employed agrither

of a privately owned or privately used motor car;

"employer" means any person who has entered into aacoraf
employment to employ any other person as a worker eithéirfeelf

or for the service of any other person, and includes the, aganager

or factor of that first-mentioned person and the personal
representatives of a deceased employer;

"employer's permit" means an employer's permit grantederun
section 24 of this Act;

"family" has the same meaning as in the First Sdeedo the
Workmen's Compensation Act;

"foreign contract" means a contract for the employmera oftizen
outside Nigeria;

"function" includes power and duty;

"guardian” includes any person to whose care a young péeson
been committed (even temporarily) by a person having auythoér
the young person, and any person lawfully having charge ofrayyou
person who has no parents or whose parents are unknown;

"industrial undertaking” include
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(a) mines, quarries and other works for the extraction oierals
from the earth;

(b) industries in which articles are manufactured, aftercleaned,
repaired, ornamented, finished, adapted for sale, broken up or
demolished or in which materials are transformed, inotudi
shipbuilding and the generation and transformation oftrététg or
motive power of any kind;

(c) the construction, reconstruction, maintenance, repéération or
demolition of any building, railway, tramway, harbour, docnal,
inland waterway, road, tunnel, bridge, viaduct, sewerndnaell,
telegraph or telephonic installation, electrical undémtalgasworks,
waterworks, or other works of construction, as well &s t
preparation for or the laying of the foundation of any suckvor
structure; and

(d) transport of passengers or goods by road, rail, air, sedaodi
waterways, including the handling of goods at docks, queyarves,
warehouses and airports, and including the carrying of @oather
materials by hand to or from lighters or ships,

but does not include any commercial or agricultural unki@gaany
undertaking in which only members of the same famiéyemployed
or any customary occupation of a kind normally carried towe;

"industrial  worker" includes any artificer, journeyman,
handicraftsman, canoeman, carrier, messenger, cbog assistant,
storekeeper, labourer, agricultural labourer, hotel oricatevorker
or apprentice and any person or class of persons gainfutipgead
or normally seeking a livelihood by gainful employment desdato
be such by the Minister by order; "industry" includes trade

"labour health area" means a labour health area ddalader section 66 of this Act;

"Local Government' means a Local Government authorigy,ldical
authority of a township or any council or other authofftgwever
styled) exercising statutory or customary powers of local
administration in a State;

"mine" includes any place, excavation or working wheredmerein
or whereby any operation in connection with mining isiedron;
"Minister" means the Federal Minister for Employmemthaur and Productivity;

"public authority" means-
(a) the Federal Government; or
(b) a State Government; or
(c) a local government authority; or

(d) a statutory corporation, that is to say, a body corporaezttiir
established by law in Nigeria, being a body which is esglyebound
by law to comply with directions given by a Minister or by a
corresponding authority; or

(e) a government-controlled company, that is to say, addviability
company incorporated in Nigeria in which the Federal Govenhor
a State Government has a controlling interest;

"public department’ means a ministry or department of a @ubli
authority;

"public officer" means any person employed by a public aughori

"recruiter" means the holder of a recruiter's licen@ecruiter's
licence" means a recruiter's licence granted uneetian 25 of this
Act;

"recruiting”" includes all operations undertaken with thigect of
obtaining or supplying the labour of persons who do not
spontaneously offer their services at the place of empldayraem
public emigration or employment office or at an office condutigd
an employer's association and supervised by the Minister;

"State" means a State of the Federation;,

"State Authority” means the Governor or Administrator State;
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"wages" means remuneration or earnings (however desibrat
calculated) capable of being expressed in terms of moneyaad f
by mutual agreement or by law which are payable by viofua
contract by an employer to a worker for work done or to be done
for services rendered or to be rendered;

"woman" means any member of the female sex whateveade or
status;

"worker" means any person who has entered into or wanéer a
contract with an employer, whether the contract is fonuaklabour
or clerical work or is expressed or implied or oral or tenit and
whether it is a contract of service or a contract pergot@execute
any work or labour, but does not include-

(a) any person employed otherwise than for the purposes of the
employer's business, or

(b) persons exercising administrative, executive, technioal
professional functions as public officers or otherwise, or

(c) members of the employer's family, or

(d) representatives, agents and commercial travellersfer s their
work is carried on outside the permanent workplace of tipogmr's
establishment; or

(e) any person to whom articles or materials are givetodut made
up, cleaned, washed, altered, ornamented, finished, rdpaire
adapted for sale in his own home or on other premises det time

control or management of the person who gave out theegrtixl the

material; or

(f) any person employed in a vessel or aircraft to whiehlaiws
regulating merchant shipping or civil aviation apply;

"young person" means a person under the age of eighteen ye

(2) In this Act, unless the context otherwise requireference to a numbered Part or section is a
reference to the Part or section so numbered in this Act.

92. This Act may be cited as the Labour Act.

Schedule

Transitional and Saving Provisions

1. Permits and licences granted under sections 65 andsp@ctively of the repealed Act shall, if they ware
force immediately prior to the commencement of this Aohtinue in force on the same terms and conditions but
shall be subject to this Act; and accordingly no suotm @ condition shall prevail against any provision of this
Act.

2. Contracts of employment which were in force immedigteigr to the commencement of this Act shall remain in
force on the same terms and conditions, but shall be swbjéts Act; and no such term or condition shall prevai
against any provision of this Act unless an authorizedueaofficer on the application of a party to the contract in
guestion decides that the interests of the parties @irt@mstances of the case require that the term or tomméh
guestion shall so prevail.

3. Where a fee-charging employment agency was in opeliatioaediately before the commencement of this Act,
section 71 (1) of this Act shall not apply to the agency-

(a) for a period of ninety days (or such longer period adviinéster
may allow) after the commencement of this Act, or

(b) if the person operating the agency applies within that pdoiod
the Minister's consent under the said section 71 (1)iofAttt, until
the application has been disposed of.

4. Any subsidiary legislation made or deemed to have beee mnader the repealed Act which was in force
immediately before the commencement of this Act shatare in force, subject to any necessary modificatioss, a
if it had been made under this Act, and may be added todadherevoked or varied accordingly.

5. Within the twelve months following the commencemerthi Act the Minister may by order make any further

transitional or saving provisions (not inconsistent wiis Bchedule) which appear to him to be necessary or
desirable.
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6. In this Schedule "the repealed Act' means the Labode @ct i repealed by secn 90 (1) of this Ac
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