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                          The EPLex database contains legal information on the regulation of temporary contracts and employment termination at the initiative of the employer. It covers over fifty elements of employment protection, grouped under nine themes. The information is based on regulation at the national level.
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                Legal coverage

                                  Designates the categories of workers that the law applies to, while some laws are universal, many laws exempt certain occupations or workers in firms below a designated threshold of employees.
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                Fixed-term contracts (FTCs)

                                  Fixed-term contracts offer a lower level of employment protection as compared to contracts of indefinite duration. For this reason, many countries regulate their use.
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                Probationary (trial) period

                                  The probationary (trial) period is a period of employment during which employment protection legislation does not apply fully.  For this reason, national laws and regulations may place limits on its duration.
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                Valid and prohibited grounds for dismissal

                                  The employment of a worker shall not be terminated unless there is a valid reason for such termination. Dismissals may be prohibited on several grounds, such as discrimination.
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                Workers enjoying special protection against dismissal

                                  Some workers benefit from a higher level of protection against dismissal owing to their special status.



				                     LEARN MORE
                				              

            

          

                    
            
              
              

              
                Procedures for individual dismissal

                                  In order to dismiss an employee, employers usually have to follow a set of legally mandated procedures, such as providing notice. Failure to follow such procedure may nullify the dismissal.
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                Procedures for collective dismissal

                                  When several workers are to be dismissed simultaneously or over a short period of time, employers may have to follow different procedures, specifically designed for this purpose.
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                Redundancy and severance pay

                                  Workers may be entitled to separation benefits from the employer. Usually the amount is linked to the reason for dismissal, the wage and the worker’s tenure in the enterprise.
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                Redress

                                  An essential element of a worker’s protection against unjustified dismissal is the right of appeal.  The national legislation often provides diverse remedies in case an employee wishes to contest the dismissal.
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		                            Currently 116 countries are covered under EPLex

                                              

          
            
              

            

            
              
                
              
              
                
              
              
                
              
            


          


          
            	Afghanistan
	Algeria
	Angola
	Antigua and Barbuda
	Argentina
	Armenia
	Australia
	Austria
	Azerbaijan
	Bangladesh
	Belgium
	Bolivia
	Botswana
	Brazil
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	Cambodia
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            All legal information contained in the EPLex database can be downloaded by theme.

 Download EPLex legal data

In addition, this legal information has been quantified by ILO lawyers and economists, to produce a series of synthetic, or aggregate, indicators of employment protection. The quantification was undertaken in order to facilitate statistical analysis and cross-country comparison of the legal data. The quantification methodology is based on international labour standards.

 Download methodology | Download indicators
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                Legal Coverage - Reference
Legal Coverage - General
Fixed Term Contracts (FTCs)
Probationary Trial Period
Valid and prohibited grounds for dismissal
Workers enjoying special protection against dismissal
Procedures for individual dismissals - General
Procedures for individual dismissals - Notice Period
Procedures for collective dismissals
Redundancy and severance pay
Redress
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              Select format (try .csv if you are unsure which to choose)
              
                comma-separated .csv
semi-column separated
tab-separated .tsv
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            	Key International Labour Standards
	Termination of Employment Convention, 1982 (No. 158)
	Termination of Employment Recommendation, 1982 (No. 166)





            
          

        

        
          
            
             
            

            
              
                	Related ILO Databases
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	NATLEX
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